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Entry-Level Assistant State Attorney
Miami-Dade State Attorney's Office (Miami, FL)

Position Type: Full-time
Practice Area(s): Crminal - Prosecution

Geographic Preference: Southeast (NC, SC, GA, FL, MS, AL, TN)
Job Location(s): Miami, Florida (United States)

Description:
The Office of the Miami-Dade State Attorney prosecutes all criminal
violations within its jurisdiction, which is the greater Miami area.  While
the number varies depending on the funding, the office generally hires an
average of 60 Assistant State Attorneys each year.  The great majority of
these positions are entry level.  Attorneys generally begin their
employment in a training program lasting approximately two months and
then proceed to trial division assignments.  The office is staffed by over
300 attorneys and a support staff of approximately 900.   The legal staff is
approximately 50% female, and approximately 44% minority.  The office
provides a wide variety of criminal prosecution experience, including
general misdemeanor and felony trial work, as well as assignment to
specialized divisions.  These specialized divisions include Sexual Battery,
Career Criminal/Robbery, Senior Trial Counsel/Homicide, Economic Crimes,
Domestic Crimes, Public Corruption and Racketeering/Organized Crime. 
Applicants should be interested in working in a large urban area in an
office that has a very fast-paced working environment.  We desire
applicants who have demonstrated a strong interest in litigation/criminal
law through their coursework and experience while in law school.  Florida
Bar admission is not a prerequisite to hiring.  However, for those who are
not members of the Florida Bar, certification under Chapter 11 of the
Florida Bar Rules is strongly preferred.  Those who do not meet these
requirements may be considered; however, the opportunity for
employment may be diminished and will be conditioned upon admission to
the Florida Bar.     

Desired Class Level: Graduate/Alumni
Posting Date: July 31, 2021

Expiration Date: August 31, 2021
Salary Range: 50,000 - 59,999

Contact: Mr. Gunnar Stewart
Recruitment Coordinator
1350 NW 12th Avenue Miami, Florida 33136 United States
http://www.miamisao.com

Resume Receipt: Accumulate Online
Additional Documents: Cover Letter, Unofficial Transcript

ID: 7659

http://www.miamisao.com/


Assistant General Attorney / General Attorney
Union Pacific Railroad

Job Type: Full-time
Job Location(s):

Chicago, Illinois United States

Job Description:
Union Pacific has one open position for an Assistant General Attorney /
General Attorney in the Law Department office in Chicago, IL. Union
Pacific's Law office in Chicago consists of a team of three attorneys and two
paralegals. The General Attorney serves as a trial attorney for Union Pacific
in the Midwest including the states of Illinois, Iowa, Wisconsin, Minnesota,
and Nebraska.

The General Attorney is primarily responsible for litigating employee and
third-party personal injury and employment whistleblower and
discrimination lawsuits. This General Attorney will also provide advice and
counsel to the Union Pacific Law Department and internal customers
regarding electronically stored information (ESI) retention and discovery
issues.

The General Attorney represents the Company as lead counsel before
federal and state courts, administrative agencies, and arbitration panels to
achieve the best outcome. The position also involves collaboration with risk
management and operating managers to develop themes and defenses to
actions filed or threatened against the railroad or filed on behalf of the
railroad.

The General Attorney also advises organizational clients in a variety of legal
matters to provide a safe workplace and manage risk and exposure as well
as provide legal counseling and advice to clients on a variety of operational
and personnel legal issues. Serve as legal counsel to Union Pacific Railroad
Company with principal responsibility for legal issues in a variety of areas.

Serve as legal counsel to Union Pacific Railroad Company.

Accountabilities

Conduct research and analyze legal issues
Work independently and with a team with excellent judgment and
both strategic and tactical thinking
Draft, review and monitor pleadings, briefs, and discovery
Manage, handle, and balance a high volume of matters and
assignments
Expertise in legal and analytical work with a business-oriented
pragmatic approach to problem-solving
Work under pressure, prioritize and manage the workload and
simultaneous tasks, and meet deadlines in a changing, fast paced
environment
Highly responsive and organized
Excellent organizational, interpersonal, client relationship, and
team skills
Partner with paralegals and witnesses to develop cases for trial
Develop appropriate litigation strategies addressing the legal risks
and exposure to the Company
Specialized knowledge and experience working with ESI and
applicable eDiscovery rules
Provide legal guidance to Law Dept. personnel and other internal
customers on ESI retention and the application of state and federal
eDiscovery rules
Counsel business clients on litigation risks as necessary, and
provide training



Collaborate and effectively partner with internal professionals,
including paralegals and risk management, to conduct factfinding,
gather information and mitigate risk
Develop and coach paralegals
First chair or co-lead counsel trial experience

Qualifications

Required

A Juris Doctor degree
Excellent oral and written communication skills
Admitted to practice law in the state of Illinois and either admitted
or eligible to be admitted in all United States District Courts for the
districts in Illinois

Preferred

Knowledge of various legal practice areas including the Federal
Employers Liability Act, Federal Railroad Safety Act, Title VII,
ADEA, ADA, and state and federal rules governing ESI
5 or more years of work experience as an attorney with a focus on
litigation (preference for a minimum of four cases tried to verdict)
Admitted to practice law in any of the states of Iowa, Nebraska,
Wisconsin, and Minnesota

Work Conditions

18 years of age or older
Benefit information can be found under the Benefits section on
up.jobs (https://up.jobs/why/benefits/index.htm)

Desired Class Level(s): Graduate/Alumni
Posting Date: July 2, 2021

Expiration Date: August 8, 2021
Contact: Senior Recruiter Madelyn Serefko

Senior Recruiter
1400 Douglas Street Omaha, Nebraska 68179 United States

Resume Receipt: Other (see below)
How To Apply: https://up.jobs/job/opening/090495

Visual ID: 7729



Corporate Associate
Moore & Van Allen (Charlotte, NC)

Job Type: Full-time
Job Location(s):

Charleston, South Carolina United States

Job Description:
Moore & Van Allen PLLC, a large southeastern law firm with a
national practice, is seeking a Corporate Associate. 

We’re seeking a corporate associate with one to four years of
transactional experience. Business background and the ability to
grasp business concepts quickly are highly valued. Position requires
reviewing, drafting and negotiating high-value commercial
agreements; performing transactional diligence; legal problem
solving of operational business issues; and general corporate
drafting, structure and guidance. Job will entail extensive client
contact and providing pragmatic counseling to clients. Candidates
should also have excellent written and verbal communication ability
and excellent academic credentials.

Desired Class Level(s): Graduate/Alumni
Posting Date: July 2, 2021

Expiration Date: August 8, 2021
Contact: Mollie Clark

New Associate Recruiting Manager
100 N Tryon St Charlotte, North Carolina 28202 United States

Resume Receipt: Other (see below)
Default email address for resumes: charlotterecruiting@mvalaw.com

How To Apply: https://lawcruit.micronapps.com/sup/JobPostingDetails.aspx?
lawfirm=MW4ybw==&JobId=MW1nMG8lMjU2MA==&at=OF9DRw==

Additional Documents: Cover Letter, Unofficial Transcript
Visual ID: 7730

mailto:charlotterecruiting@mvalaw.com


Law Clerk
Clarion County Court Administrator's Office (Clarion, PA)

Position Type: Full-time
Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Clarion, Pennsylvania (United States)
Description:

The Honorable Sara J. Seidle-Patton, President Judge, is presently
seeking resumes for the position of Law Clerk for the Court of
Common Pleas of Clarion County, Pennsylvania. The employment will
begin as early as August 2021. Applicants must be law school
graduates. Interested applicants are to submit their resume, which
shall include no less than three references, a writing sample, and a law
school transcript to the Honorable Sara J. Seidle-Patton, no later than
July 23, 2021.

Apply on Symplicity or Any documents mailed via U.S. Mail shall be
addressed to: Clarion County Court of Common Pleas, 421 Main
Street, Suite 34, Clarion, PA 16214. 

Questions concerning this position may be directed to Rachel Kundick,
District Court Administrator, at (814) 226 – 4000 ext. 2110 or via
email at rkundick@co.clarion.pa.us.

Desired Class Level: Graduate/Alumni
Posting Date: July 2, 2021

Expiration Date: July 23, 2021
Contact: Rachel Kundick

District Court Administrator
Court of Common Pleas 421 Main Street Suite 34 Clarion, Pennsylvania
16214 United States

Resume Receipt: E-mail
Default email for resumes.: rkundick@co.clarion.pa.us

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample, Other Documents
ID: 7728

mailto:rkundick@co.clarion.pa.us


Litigation Attorney (Non-Partnership Track) - Baltimore
Ballard Spahr LLP (Philadelphia, PA)

Job Type: Full-time
Job Location(s):

Baltimore, Maryland United States

Job Description:
Our Baltimore office seeks to hire a non-partnership track attorney with at
least three years of experience to join our strong litigation practice.
Qualified candidates will have some experience in complex commercial
litigation and ideally, in landlord/tenant litigation. Our Litigation
Department represents a wide range of local, national and international
clients in all types of complex litigation and regularly represents clients in
state and federal courts, at both the trial and appellate levels. Superior
academic credentials and strong communication skills are required.
Maryland admission required.

Ballard Spahr LLP is committed to ensuring diversity in its workplace, and
candidates from diverse backgrounds are strongly encouraged to apply.

Physical Requirements:

Ability to sit for long periods of time. Ability to communicate
verbally and in writing. Push, pull and lift up to 40
pounds. Intermittent standing, walking, bending and
stooping. Typing ability for the use of a personal computer.
The physical requirements described here are representative of
those that must be met by an employee to successfully perform the
functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the primary
functions.

This Job Description describes the general content and
requirements for the position. It is not an exhaustive statement of
the essential functions, responsibilities, or requirements of the job;
they may change from time to time and are dictated by the needs
of the firm and the managers to whom the employee will
report. Employment is at will. Ballard Spahr may change the
functions and responsibilities of the position at any time, and it
may reassign the employee to another department in its sole
discretion.

Desired Class Level(s): Graduate/Alumni
Posting Date: July 2, 2021

Expiration Date: August 8, 2021
Contact: Kathryn J. Ball

Manager of Attorney Growth and Integration
1735 Market Street Philadelphia, Pennsylvania 19103 United States

Resume Receipt: Other (see below)
How To Apply: https://selfapply.ballardspahr.com/viRecruitSelfApply/ReDefault.aspx?

FilterREID=1&FilterJobCategoryID=4&FilterJobID=548
Additional Documents: Unofficial Transcript

Visual ID: 7449



Seattle IP Litigation Associate (#621)
Dorsey & Whitney

Job Type: Full-time
Job Location(s):

Seattle, Washington United States

Job Description:
Dorsey & Whitney LLP is seeking an IP litigation associate with one to three
years of experience to join the IP Litigation group in our Seattle office. This
associate will have the opportunity to work on a variety of IP Litigation
matters, including patent, trademark, copyright, and trade secret litigations
in venues across the United States, as well as non-litigation IP counseling
matters. This associate will have the opportunity to work in all phases of
litigation, from pleading through trial and appeal, for individual and entity
clients in a variety of industries. The position will involve the following
types of tasks:

- client counseling regarding IP matters

- research and analysis

- discovery

- brief writing

- oral advocacy

- trial preparation

The following qualifications are required:

- A JD degree from an ABA-accredited law school

- One to three years of IP litigation attorney experience in a law firm
setting and/or IP focus in law school

- Strong communication and writing skills

- Top academic credentials

- Washington State bar admission

Dorsey offers opportunities for advancement within a collaborative and
dynamic environment, competitive salary, and excellent benefits. Our
benefits include comprehensive medical, dental, and vision insurance;
domestic partner benefits (for same-sex and opposite-sex domestic
partners); Dorsey & Whitney 401(K) Retirement and Savings Plan; 15
weeks of paid parental leave, plus an additional 6-8 weeks of paid short-
term disability for lawyers who give birth; adoption assistance; back-up
child care program; education and college advising programs; well-being
programs and activities; a 24/7 employee assistance program with
confidential counseling; and more!

Dorsey values the strength that comes from a diverse and inclusive work
environment. It contributes to the success of our people and our clients
and enriches our experience. We believe that everyone should feel at home
and part of our community.

You will receive consideration for employment without regard to race, color,
creed, religion, ancestry, sex, national origin, sexual orientation, gender
identity, affectional preference, disability, age, marital status, familial
status, status with regard to public assistance, military or veteran status,
or any other legally-protected status.



Dorsey participates in E-Verify.

About Dorsey

Clients have relied on the international law firm of Dorsey & Whitney LLP
since 1912 as a trusted legal advisor and valued business partner. With
locations across the United States as well as Canada, Europe and Asia,
Dorsey provides an integrated, dedicated approach to its clients' legal and
business needs. Dorsey’s diverse client base includes more than one-third
of Fortune 100 companies.

Our lawyers apply superb legal knowledge and skills with practical wisdom
and a deep understanding of business and industry. We serve clients in
nearly all industries, but focus on six key industries in which we have
excellent depth and a history of achieving client success:

- Banking and Financial Institutions

- Development and Infrastructure

- Energy & Natural Resources

- Food, Beverage & Agribusiness

- Healthcare

- Technology

Dorsey’s distinguished alumni include U.S. Supreme Court Justice Harry
Blackmun, noted law professor and scholar William Prosser and former U.S.
Vice President Walter Mondale. Recognized for our dedication to
community, Dorsey has met the ABA Law Firm Pro Bono Challenge every
year since the Challenge began in 1993 by devoting more than 3% of
billable hours to pro bono work.

One of our greatest strengths is a friendly, cooperative culture that values
and appreciates each individual. Dorsey has received external recognition
for our welcoming workplace, including:

- Mansfield Certification Plus (Diversity Lab)

- Best Law Firms for Women (National Association of Female Executives
and Flex-Time Lawyers)

- 100% rating on the Corporate Equality Index (Human Rights Campaign)

- Gold Standard Certification (Women in Law Empowerment Forum)

- Adoption Advocate (Dave Thomas Foundation for Adoption)

How to Apply

Dorsey accepts online applications at http://www.dorsey.com/attorneyjobs.
We do not accept application materials by mail or email except as a
reasonable accommodation for qualified disabled applicants. Individuals
who are unable to use our online process due to a disability should call
612-492-5149.

Desired Class Level(s): Graduate/Alumni
Posting Date: July 2, 2021

Expiration Date: August 8, 2021



Contact: Ava Byrne
50 South 6th Street Minneapolis, Minnesota 55402 United States

Resume Receipt: Other (see below)
How To Apply: http://www.dorsey.com/attorneyjobs

Additional Documents: Cover Letter, Unofficial Transcript
Visual ID: 7460



Staff Attorney - Remote Available
Aimed Alliance

Job Type: Full-time
Job Location(s):

United States

Washington, District of Columbia United States

Job Description:
Aimed Alliance is a national non-profit working to protect and
enhance the rights of health care consumers and providers.
We are seeking an ambitious staff attorney with outstanding
interpersonal and communication skills. The ideal candidate
will have excellent analytical and writing abilities and the
capacity to take minimal direction and deliver results.   

To Apply

Applicants should submit a resume, cover letter with
salary request, and writing sample. The writing sample
should be no more than five pages. No phone calls please.
Incomplete applications will not be considered. To learn
more about our organization, go to aimedalliance.org.

Essential Duties

Essential duties of the staff attorney include:

Providing legal research and analysis, particularly
focused on state and federal bills and statutes, and
agency proposals and regulations affecting health
care;
Analyzing news and policy developments and
recommending organizational responses;
Researching and writing scholarly articles focusing on
health-related topics, often for publication in legal or
policy journals;
Critically evaluating case law, corporate policies,
professional rules and guidelines, and health policy
proposals;
Drafting issue briefs, op-eds, news releases, alliance
newsletters, grant applications and reports, and
speaking proposals;
Preparing oral presentations and related PowerPoint
slides and materials for policy briefings and other
speaking engagements;
Communicating regularly with alliance members to
advance common goals;
Creating content for the organization’s website and
social media accounts;
Reporting regularly on program progress and
responses from policy makers and the public;
Assisting with organizational administration; and

http://www.aimedalliance.org/


Other duties as assigned.

Qualifications

An ideal candidate will meet the following qualifications:

J.D. degree from an accredited U.S. law school;
License to practice law in the District of Columbia;
Experience in health law, policy, and advocacy;
Experience working for a legislative office;
Experience working in a non-profit setting;
Thorough knowledge of and adherence to the D.C.
Rules of Professional Conduct;
Minimum of three years of experience in a
professional setting;
A professional demeanor and excellent writing,
speaking, and interpersonal abilities;
Proficiency in Office 365 (Word, Excel, and
PowerPoint);
Strong planning and time management skills,
including successfully carrying out multiple projects
simultaneously and completing projects in a timely
manner;
Dedicated, deadline driven, efficient, organized, and
attentive to details;
Excellent writing abilities, including grammar,
punctuation, and spelling;
Journal or equivalent writing experience;
Capacity to engage with colleagues in constructive
ways; and
Willingness to accept corrective feedback with a
positive attitude.

Hours and Compensation

This position requires a commitment of 40 hours per week.

Aimed Alliance is located in Washington, DC, and is currently
working remotely. We offer a collegial and professional work
environment, as well as competitive salary, and paid time off. 

Desired Class Level(s): Graduate/Alumni
Posting Date: July 2, 2021

Expiration Date: August 7, 2021
Contact: Email Marketing Powered By Mailchimp Stacey Worthy

Email Marketing Powered By Mailchimp
1455 Pennsylvania Avenue Northwest Washington, District of
Columbia 20004 United States

Resume Receipt: Email Resume, Online
Default email address for resumes: policy@aimedalliance.org

Additional Documents: Cover Letter, Writing Sample

mailto:policy@aimedalliance.org


Visual ID: 7726



Climate and Energy Fellow
Northwestern Law School (Chicago, IL)

Position Type: Fellowship
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Chicago, Illinois (United States)
Description:

Job ID41064
Location

 Chicago, Illinois

Job Summary

Northwestern University Pritzker School of Law Dean Designate Hari
Osofsky is seeking a fellow to work under her supervision on a variety
of climate change and energy projects. Key areas of focus will be:
energy investment and climate change, the sharing economy and
energy transition, energy justice, energy partisanship, and climate
change litigation. These interdisciplinary projects will include U.S.
energy law and international and comparative law, and collaboration
with partners at the University of Melbourne and other universities
around the world. 

This is a one-year, renewable position. The fellowship is ideal for
someone planning on entering legal academia as it will provide
opportunities for publishing and for mentoring on the academic
market. It also would be good preparation for work in climate change
or energy law and policy. 

Opportunities include:

Working closely with Dean Designate Osofsky and other experienced
researchers on interdisciplinary climate change and energy law
research – including both your own projects and joint projects; 
Improving and extending your own research and writing skills;
Participating in and presenting work in research seminars and
academic conferences.

 Qualifications/Skills:

Candidates should have a law degree and background in U.S. energy
law, ideally including coursework in energy law, and strong legal
research and writing skills. The ability to work effectively
independently, with self-motivation, and collaborate well on teams is
also critical.

Applications should include a cover letter, resume, and list of four
references.

Northwestern Pritzker Law prides itself on its active and diverse
community, which brings together a passionate and talented group of
students, staff, and faculty. The Law School endeavors to take
principled action towards ensuring that we live up to our responsibility
—and our institutional values—to create a diverse, equitable, and
inclusive community for all constituents. Law School leadership
commits to working tirelessly to ensure every member feels valued, all
students can study and train to be successful in their careers, all staff
members can develop personally and professionally, and where our
faculty can both teach and support our students and produce top
quality research and scholarship.



The Northwestern campus sits on the traditional homelands of the
people of the Council of Three Fires, the Ojibwe, Potawatomi, and
Odawa as well as the Menominee, Miami and Ho-Chunk nations. We
acknowledge and honor the original people of the land upon which
Northwestern University stands, and the Native people who remain on
this land today.

Northwestern University is an Equal Opportunity, Affirmative Action
Employer of all protected classes, including veterans and individuals
with disabilities. Women, racial and ethnic minorities, individuals with
disabilities, and veterans are encouraged to apply. Click for
information on EEO is the Law.

Desired Class Level: Graduate/Alumni
Posting Date: July 1, 2021

Expiration Date: August 31, 2021
Contact: Hari M. Osofsky

Dean
375 E. Chicago Ave Chicago, Illinois United States

Resume Receipt: E-mail
Default email for resumes.: hmo8@psu.edu

Additional Documents: Cover Letter
ID: 7722

mailto:hmo8@psu.edu


Corporate Associate - Philadelphia
Ballard Spahr LLP (Philadelphia, PA)

Job Type: Full-time
Job Location(s):

Philadelphia, Pennsylvania United States

Job Description:
Our Philadelphia office seeks a corporate attorney with at least three to five
years of significant experience practicing in mergers and acquisitions to
join our Business and Transactions Department. Qualified candidates will
have experience in mergers and acquisitions and general corporate and
commercial matters (experience in joint ventures, licensing, and
technology agreements, preferred, not required). Additional experience
with corporate governance and compliance and/or private equity
transactions is a plus. Successful candidates will have experience leading
all phases of transactions, as well as stellar academic credentials and
superior writing and communication skills. Active license in PA preferred.

Our Business and Transactions Department has a regional and national
practice involving public and private companies and nonprofit
organizations, including private equity funds, financial institutions,
investment companies, sports and other franchises, public utilities, and
hospitals and health services. Our clients include companies engaged in
technology; life sciences, including pharmaceutical and medical device;
manufacturing and service functions; energy; retail; telecommunications;
and software.

Ballard Spahr LLP is committed to ensuring diversity in its workplace, and
candidates from diverse backgrounds are strongly encouraged to apply.

Physical Requirements: 

Ability to sit for long periods of time. Ability to communicate
verbally and in writing. Push, pull and lift up to 40
pounds. Intermittent standing, walking, bending and
stooping. Typing ability for the use of a personal computer.
The physical requirements described here are representative of
those that must be met by an employee to successfully perform the
functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the primary
functions.

This Job Description describes the general content and
requirements for the position. It is not an exhaustive statement of
the essential functions, responsibilities, or requirements of the job;
they may change from time to time and are dictated by the needs
of the firm and the managers to whom the employee will
report. Employment is at will. Ballard Spahr may change the
functions and responsibilities of the position at any time, and it
may reassign the employee to another department in its sole
discretion.

Desired Class Level(s): Graduate/Alumni
Posting Date: July 1, 2021

Expiration Date: August 7, 2021
Contact: Kathryn J. Ball

Manager of Attorney Growth and Integration



1735 Market Street Philadelphia, Pennsylvania 19103 United States
Resume Receipt: Other (see below)

How To Apply: https://selfapply.ballardspahr.com/viRecruitSelfApply/ReDefault.aspx?
FilterREID=1&FilterJobCategoryID=4&FilterJobID=507

Additional Documents: Unofficial Transcript
Visual ID: 7053



Regional Director, Kaplan Bar Review (Greater Cleveland Area
Kaplan

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Cleveland, Ohio (United States)
Description:

Regional Director, Kaplan Bar Review (Greater Cleveland Area)
Cleveland, OH, USA
Apply

Job Title 

Regional Director, Kaplan Bar Review (Greater Cleveland Area) 

Job Description

Job Summary

Kaplan Bar Review is looking for an energetic and motivated Regional
Director to help grow and promote our business in the area. If you
have your JD and are interested in a less traditional career path then
this could be just the right opportunity for you. Here you will really
maximize your sales and relationship building skills by developing,
executing and fostering collaborative business partnerships.

This is a fantastic opportunity for the analytical and extroverted
person who enjoys being 'out and about' versus cooped up in an office
all day long.  Along with utilizing your natural sales skills, this role also
provides you with the opportunity to create business strategies and
action plans with the end result being to build a high-performing,
cohesive team engrossed in sales growth and group leadership.  When
you are not on campus this position is remote. 

Job Responsibilities

Build and nurture relationships with key administrators, faculty,
student organizations and advisors to increase Kaplan Bar's visibility
and brand recognition on campus.

 Conduct informational presentations on law school campuses and in
the community.

 Represent Kaplan Bar at events, fairs, and forums.
 Provide leadership, motivation and direction to student rep teams.

 Identify new activities to promote growth in the area, and develop
programs to counter competitive activity.

 Meet sales growth and lead collections goals.
Teaching or proctoring course seminars.

Knowledge, Skills, and Abilities:

Leadership and team motivation skills
 Excellent interpersonal, communication and presentation skills

exceptional organizational and planning skills
 Problem solving and creative thinking skills

 High energy level, confidence and ability to thrive in a fast-paced
environment



Requirements:

Juris Doctorate Degree (JD Degree)
 Experience in marketing or legal education

 You must have taken and passed the Bar Exam to be considered for
this position

#LI-AM2

Location

Cleveland, OH, USA 

Additional Locations 

Employee Type

Employee 

Job Functional Area 

Program/Department Leadership 

Business Unit

00076 Kaplan Bar Review 

Kaplan is an Equal Opportunity Employer.  All positions with Kaplan are
paid at least $15 per hour or $31,200 per year for full-time positions. 
Compensation for specific positions are based on job level, skills, years
of experience, and education, among other factors.  Additionally,
certain positions are bonus or commission eligible.

Desired Class Level: Graduate/Alumni
Posting Date: July 1, 2021

Expiration Date: August 31, 2021

How to Apply: https://ghc.wd1.myworkdayjobs.com/en-
US/Kaplan_Careers/job/Cleveland-OH-USA/Regional-Director--Kaplan-
Bar-Review--Greater-Cleveland-Area-_JR212571

ID: 7724



Regional Director, Kaplan Bar Review (Omaha, NE)
Kaplan

Position Type: Full-time
Geographic Preference: Upper Midwest (KS, NE, ND, SD)

Job Location(s): Omaha, Nebraska (United States)
Description:

Regional Director, Kaplan Bar Review (Omaha, NE)
Omaha, NE, USA
Apply

Job Title 

Regional Director, Kaplan Bar Review (Omaha, NE) 

Job Description

Job Summary

Kaplan Bar Review is looking for an energetic and motivated Regional
Director to help grow and promote our business in the area. If you
have your JD and are interested in a less traditional career path then
this could be just the right opportunity for you. Here you will really
maximize your sales and relationship building skills by developing,
executing and fostering collaborative business partnerships.

This is a fantastic opportunity for the analytical and extroverted
person who enjoys being 'out and about' versus cooped up in an office
all day long.  Along with utilizing your natural sales skills, this role also
provides you with the opportunity to create business strategies and
action plans with the end result being to build a high-performing,
cohesive team engrossed in sales growth and group leadership.  When
you are not on campus this position is remote. 

Job Responsibilities

Build and nurture relationships with key administrators, faculty,
student organizations and advisors to increase Kaplan Bar's visibility
and brand recognition on campus.

 Conduct informational presentations on law school campuses and in
the community.

 Represent Kaplan Bar at events, fairs, and forums.
 Provide leadership, motivation and direction to student rep teams.

 Identify new activities to promote growth in the area, and develop
programs to counter competitive activity.

 Meet sales growth and lead collections goals.
Teaching or proctoring course seminars.

Knowledge, Skills, and Abilities:

Leadership and team motivation skills
 Excellent interpersonal, communication and presentation skills

exceptional organizational and planning skills
 Problem solving and creative thinking skills

 High energy level, confidence and ability to thrive in a fast-paced
environment



Requirements:

Juris Doctorate Degree (JD Degree)
 Experience in marketing or legal education

 You must have taken and passed the Bar Exam to be considered for
this position

#LI-AM2

Location

Omaha, NE, USA 

Additional Locations 

Employee Type

Employee 

Job Functional Area 

Program/Department Leadership 

Business Unit

00076 Kaplan Bar Review 

Kaplan is an Equal Opportunity Employer.  All positions with Kaplan are
paid at least $15 per hour or $31,200 per year for full-time positions. 
Compensation for specific positions are based on job level, skills, years
of experience, and education, among other factors.  Additionally,
certain positions are bonus or commission eligible.

Desired Class Level: Graduate/Alumni
Posting Date: July 1, 2021

Expiration Date: August 31, 2021

How to Apply: https://ghc.wd1.myworkdayjobs.com/en-
US/Kaplan_Careers/job/Omaha-NE-USA/Regional-Director--Kaplan-
Bar-Review--Omaha--NE-_JR212572

ID: 7725



Regional Director, Kaplan Bar Review (St Louis, MO)
Kaplan

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): St. Louis, Missouri (United States)
Description:

St. Louis, MO, USA
Apply

Job Title 

Regional Director, Kaplan Bar Review (St Louis, MO) 

Job Description

Job Summary

Kaplan Bar Review is looking for an energetic and motivated Regional
Director to help grow and promote our business in the area. If you
have your JD and are interested in a less traditional career path then
this could be just the right opportunity for you. Here you will really
maximize your sales and relationship building skills by developing,
executing and fostering collaborative business partnerships.

This is a fantastic opportunity for the analytical and extroverted
person who enjoys being 'out and about' versus cooped up in an office
all day long.  Along with utilizing your natural sales skills, this role also
provides you with the opportunity to create business strategies and
action plans with the end result being to build a high-performing,
cohesive team engrossed in sales growth and group leadership.  When
you are not on campus this position is remote. 

Job Responsibilities

Build and nurture relationships with key administrators, faculty,
student organizations and advisors to increase Kaplan Bar's visibility
and brand recognition on campus.

 Conduct informational presentations on law school campuses and in
the community.

 Represent Kaplan Bar at events, fairs, and forums.
 Provide leadership, motivation and direction to student rep teams.

 Identify new activities to promote growth in the area, and develop
programs to counter competitive activity.

 Meet sales growth and lead collections goals.
Teaching or proctoring course seminars.

Knowledge, Skills, and Abilities:

Leadership and team motivation skills
 Excellent interpersonal, communication and presentation skills

exceptional organizational and planning skills
 Problem solving and creative thinking skills

 High energy level, confidence and ability to thrive in a fast-paced
environment



Requirements:

Juris Doctorate Degree (JD Degree)
 Experience in marketing or legal education

 You must have taken and passed the Bar Exam to be considered for
this position

#LI-AM2

Location

St. Louis, MO, USA 

Additional Locations 

Employee Type

Employee 

Job Functional Area 

Program/Department Leadership 

Business Unit

00076 Kaplan Bar Review 

Kaplan is an Equal Opportunity Employer.  All positions with Kaplan are
paid at least $15 per hour or $31,200 per year for full-time positions. 
Compensation for specific positions are based on job level, skills, years
of experience, and education, among other factors.  Additionally,
certain positions are bonus or commission eligible.

Desired Class Level: Graduate/Alumni
Posting Date: July 1, 2021

Expiration Date: August 31, 2021

How to Apply: https://ghc.wd1.myworkdayjobs.com/en-US/Kaplan_Careers/job/St-
Louis-MO-USA/Regional-Director--Kaplan-Bar-Review--St-Louis--MO-
_JR212570

ID: 7723



Attorney - Trademark/Patent
Nils H. Ljungman & Associates (Greensburg, PA)

Position Type: Full-time
Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Greensburg, Pennsylvania (United States)
Description:

Nils H. Ljungman & Associates - Greensburg, PA

Seeking an attorney to focus on the following: 

Duties will include:

-Evaluating trademarks for appropriateness for registration
in the United States, Canada, and  other countries

-Assisting with making trademark searches

-Assisting with filing trademark applications with the United
States Patent and Trademark Office,  Pennsylvania, and
other states and countries

-Assisting in prosecution of trademark applications

-Assisting with filing statements of use to obtain trademark
registrations

-Assisting in filing consent agreements in trademark
applications

-Assisting in prosecution and filing oppositions in trademark
applications

-Assisting in responding to oppositions in trademark
applications being prosecuted by this office

-Assisting in patent matters that this office is handling at
the United States Patent and     Trademark Office and in other
countries.

A substantial amount of our work involves clients located in Mexico or
Europe. We are looking for someone to work full-time in our office.

Desired Class Level: Graduate/Alumni
Posting Date: June 30, 2021

Expiration Date: August 30, 2021
Contact: Nils H. Ljungman

Principal Attorney
585 Rugh Street, Suite 301 P.O. Box 130 Greensburg, Pennsylvania
15601-0130 United States

Resume Receipt: E-mail
Default email for resumes.: nhla@earthlink.net

Additional Documents: Cover Letter
ID: 7721

mailto:nhla@earthlink.net


Staff Attorney
Northwestern Legal Services

Job Type: Full-time
Job Location(s):

Erie, Pennsylvania United States

Job Description:
Northwestern Legal Services is seeking qualified applicants for
a full-time Staff Attorney position in our Erie, PA office. We
are a PA non-profit organization providing free civil legal
services to low-income people. Caseload will include Social
Security, public benefits, family law, housing, and other areas
of public interest law. Some travel is required. Applicants
must be admitted to practice law in PA or awaiting PA bar
exam results. Starting salary for 0-3 years’ experience is
$43,000-$45,500. Liberal benefits. Possible loan repayment
assistance. EEO Employer.

Applicants must email a detailed cover letter, resume,
references, and brief writing sample to the Administrative
Assistant at ttate@nwls.org to be considered.

Northwestern Legal Services

1001 State Street, Suite 700

Erie, PA 16501

www.nwls.org

No Phone Calls Please

Desired Class Level(s): Graduate/Alumni
Posting Date: June 30, 2021

Expiration Date: July 30, 2021
Contact: Terrika Tate

1001 State Street Erie, Pennsylvania 16501 United States
Resume Receipt: Email Resume, Online

Default email address for resumes: ttate@nwls.org
Additional Documents: Cover Letter, Writing Sample, Other Documents

Additional Documents Notes: References
Visual ID: 7704

mailto:ttate@nwls.org


Staff Attorney
Personal Care Products Council

Job Type: Full-time
Job Location(s):

Washington, District of Columbia United States

Job Description:
PCPC is seeking a staff attorney to join its legal department.
 Successful candidates will be proactive, highly responsive,
and have the ability to contribute effectively as a member of
a team and collaborate across departments. The role further
calls for strong advocacy skills, and
the diplomacy/communication skills necessary to
facilitate consensus among different positions. 

Primary Responsibilities 

Drafts, edits and/or reviews contracts and
agreements for the association  
Reviews state and federal legislation/regulation to
assess the potential impact on industry 
Responds to requests from member companies for
assistance on legal and regulatory issues 
Participates in internal and external meetings on
behalf of the Legal Department 
Participates in planning and staffing an annual Legal &
Regulatory Conference 
Represents the organization at industry and
professional conferences, and giving presentations on
legal/regulatory matters, as appropriate 
Acts as staff liaison to various committees and task
forces 
Other duties as assigned 

Education 

Bachelor’s Degree; JD from an ABA accredited law
school

Experience 

0-3 years of experience.  Familiarity with the personal
care products industry or FDA law is a plus, but not
required.
Computer Skills: MS Office, MS Teams

Certifications & Licenses

Member of DC Bar 

Other Requirements

Admitted to practice before the highest court of a
state or the District of Columbia 

Skills 

 Excellent writing skills and the ability to grasp and
translate technical issues into plain English. 
Oral advocacy experience and comfort speaking in
varied settings, ranging from working groups to
conferences. 



Strategic thinking ability. 
Strong interpersonal skills. 
Willingness to travel (COVID-permitting, estimated
10% of the time). 
Commitment to PCPC’s values and mission. 

At the Personal Care Products Council (PCPC), we believe that
every employee contributes to our success. We are committed
to working together to create a more beautiful, sustainable
and inclusive world. Diversity and inclusion are a central part
of our culture and how we work at PCPC. We believe that
attracting, developing and retaining employees and interns
who reflect the diversity of our communities and our member
companies is extremely important. PCPC and its member
companies are whole-heartedly devoted to being positive
agents for change toward a more just and equitable society. 

PCPC does not discriminate in employment opportunities or
practices on the basis of race, color, religion, sex, gender,
age, national origin, physical or mental disability, marital
status, veteran status, sexual orientation, gender identity or
expression, genetic information, or any other status protected
by federal, District of Columbia, state, or local law.   

Our Equal Employment Opportunity policy covers all
employment practices, including selection, job assignment,
compensation, discipline, termination, and access to benefits
and training.  

We offer competitive salaries, excellent benefits, and a
supportive working environment. Salary is based on a
nonprofit scale and commensurate with skills and experience.
The salary ranging from $90k to $103k. 

To apply, please submit your resume and cover letter to
shandsm@personalcarecouncil.org.  Due to the high volume
of resumes, only qualified candidates will be contacted. Please
no faxes or in-person resume drop-offs. Please reference
where you saw this posting. PCPC is an Equal Opportunity
Employer. 

If you are having technical difficulty while applying, or if you
are a person with a disability and you need assistance
applying online, please reach out to HR Director by 1-202-
454-0303.

For further information about PCPC, please visit
personalcarecouncil.org 

NOTE:  Since March 2020, PCPC’s physical offices have been
closed due to the COVID-19 pandemic. Until circumstances
allow us to re-open our offices, we will continue to support
staff with remote working arrangements. 

Desired Class Level(s): Graduate/Alumni
Posting Date: June 30, 2021

Expiration Date: August 6, 2021
Contact: Director Human Resources Michelle Shands

1620 L Street Northwest Washington, District of Columbia
20036 United States

Resume Receipt: Email Resume, Online
Default email address for resumes: shandsm@personalcarecouncil.org

mailto:shandsm@personalcarecouncil.org


Visual ID: 7719



Assistant Prosecuting Attorney
Jackson County Prosecuting Attorney's Office (Ripley, WV)

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Ripley, West Virginia (United States)
Description:

Jackson County

Prosecuting Attorney’s Office

Position: Assistant Prosecuting Attorney

Salary: Commensurate with experience

Excellent benefits and retirement

Please apply by submitting a resume to

P.O. Box 800

Ripley, WV 25271

Desired Class Level: Graduate/Alumni
Posting Date: June 29, 2021

Expiration Date: August 31, 2021
Contact: Diana Varney

Legal Assistant
P.O. Box 800 Ripley, West Virginia 25271 United States

Resume Receipt: E-mail
Default email for resumes.: diana.varney@jacksoncountywv.com

Requested Document Notes: Please apply by submitting a resume to
P.O. Box 800

 Ripley, WV 25271
ID: 7714

mailto:diana.varney@jacksoncountywv.com


Attorney
The West Virginia Department of Health and Human Resources, Bureau of Child
Support Enforcement

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
     The WV Department of Health and Human Resources, Bureau for
Child Support Enforcement announces the opening of a full-time
position for an attorney to provide child support
establishment/enforcement services in Kanawha County.  Preference
would be given to those having experience in domestic relations and
judgment enforcement.  Admission to the WV Bar is required and at
least two years of experience in the practice of law is preferred. 
Initiative, perseverance, and organizational skills a must.  A valid
driver’s license is required.  Private legal practice outside of the state
employment is not permitted.  The person selected for this position
will be an at-will, full-time state employee in the classified exempt
service, eligible for the state employment benefit package, which
includes medical insurance options, retirement, annual and sick
leave, and other features.  We are an Equal Opportunity Employer. 

Please email or mail resume to:  Joseph Sellaro, Esq.

 516 Adams Street

 Suite 416

 Fairmont, WV 26554 

 Joseph.m.sellaro@wv.gov

Desired Class Level: Graduate/Alumni
Posting Date: June 29, 2021

Expiration Date: August 31, 2021
Contact: Mr. Joseph M. Sellaro, Esq.

9349 Middletown Mall White Hall, West Virginia 26554 United States
Resume Receipt: E-mail

Default email for resumes.: joseph.m.sellaro@wv.gov
Requested Document Notes: Please email or mail resume to: Joseph Sellaro, Esq.

516 Adams Street
Suite 416

 Fairmont, WV 26554 

Joseph.m.sellaro@wv.gov
ID: 7716

mailto:joseph.m.sellaro@wv.gov


Criminal Defense Attorney - Ruidoso, NM
New Mexico Law Offices of the Public Defender

Job Type: Full-time
Job Location(s):

Ruidoso, New Mexico United States

Job Description:
To provide professional legal services for the Law Offices of the Public
Defender in representing juvenile and adult indigent clients in areas of
litigation, appeal, counsel, research and analysis.

Essential Functions

Criminal Defense Attorney PD2, PD3 or PD4:

Incumbent will be considered for a Public Defender 2, 3, or 4 classification.
Classification will be determined at the time of hire based on applicant's job
related qualifications and agency critical need.

Public Defender 2 (PD2):

Attorneys at this level will handle a variety of misdemeanors and
may assist in juvenile cases and youthful offender cases. 
May assist higher level attorneys with complex cases. 
Work is performed under the direction, guidance and supervision
from more experienced colleagues and supervisor/manager.
Will conduct plea bargaining when appropriate with District
Attorneys and other parties to establish agreements to resolve
cases.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.

Public Defender 3 (PD3)

Attorneys at this level should be able to represent clients in all
misdemeanors or juvenile cases and low to medium level felonies
with limited supervision.
Provides guidance and mentoring to lower levels attorneys and law
clerks.
Works under the direction and guidance provided by higher level
Attorneys and/or Managing Attorney.
Will conduct plea bargaining when appropriate with District
Attorneys and other parties to establish agreements to resolve
cases.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.

Public Defender 4 (PD4)

Positions at this level handle felony cases such as burglaries, drug
crimes, property crimes and probation violations with limited



supervision.
May handle more complex level felonies with some
guidance/direction from a higher level attorney/managing attorney.
Has acquired sufficient knowledge and/or experience to handle an
appellate caseload. 
Has knowledge and experience to prepare appellate briefs and
argue cases before the Court of Appeals and Supreme Court with
some direction from higher level Attorneys.
Provides guidance and advice to lower level attorneys.
Works independently and is able to recognize and resolve complex
issues related to the caseload.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.
Performs related and other duties as assigned. 

Please note this job description is not designed to cover or contain a
comprehensive listing of activities, duties or responsibilities that are
required of the employee for this job. Duties, responsibilities and activities
may change at any time with or without notice.

Note: An employee with this classification may be required to
perform at a PD4, PD3, PD2 level or duties of a lower classification
without additional compensation. Employee will be required to
show competence in all levels PD2 through PD4.

Minimum Qualifications PD2: Current license as an attorney issued by the
New Mexico Supreme Court or eligible for limited license issued by New
Mexico Supreme Court. PD3: Current licensure as an attorney issued by
the New Mexico Supreme Court or eligible for limited license issued by New
Mexico Supreme Court and one (1) year of experience as a practicing
attorney. PD4: Current license as an attorney issued by the New Mexico
Supreme Court or eligible for limited license issued by New Mexico
Supreme Court and four (4) years of experience as a practicing attorney.
Employment Requirements Must possess and maintain a valid driver's
license. Collective Bargaining: This position may be covered by a collective
bargaining agreement and all terms/conditions of that agreement apply
and must be adhered to. Default FLSA: Exempt. The Law Offices of the
Public Defender is an Equal Opportunity Employer and does not
discriminate on the basis of race, color, ancestry, national origin, sex, age,
spousal affiliation, sexual orientation, gender identity, veteran status,
political affiliation or religion, mental or physical disability, or serious
medical condition. This job advertisement may be used to fill multiple
vacancies. Preference may be given to multilingual applicants fluent in
English and other languages.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 29, 2021

Expiration Date: August 5, 2021
Contact: Elizabeth Holmes

505 Marquette Ave. NW Albuquerque, New Mexico 87102 United States
Resume Receipt: Other (see below)

How To Apply: https://www.governmentjobs.com/careers/lopdnm/jobs/3136143/criminal-
defense-attorney-cda-3314?pagetype=jobOpportunitiesJobs

Visual ID: 7717



Quality Control Attorney
alliantgroup

Job Type: Full-time
Job Location(s):

Houston, Texas United States

Job Description:
alliantgroup, LP is currently experiencing explosive growth! As
a national consulting firm focused on being the voice to the
middle market, our mission is simple: Strengthening
American businesses. How do we do this? We hire the
brightest talent with the most diverse backgrounds who are
passionate about making a difference.

As a Quality Control Attorney, you have the opportunity to
use your legal knowledge in a non-traditional way! You will
work with other highly motivated individuals in a team
environment that varies on a daily basis, including routine
interactions with technical professionals such as engineers,
scientists, accountants, MBAs, and PhDs. You will also have
the opportunity to travel across the United States visiting and
educating

clients about the R&D Tax Credit. There is no extensive
knowledge of tax required – we have a thorough training
program!

Responsibilities:

Identify, analyze, and quantify research and
development tax credit benefits for American
businesses
Draft phased reports and legal memoranda
highlighting each client’s unique activities while
utilizing your legal prowess
Collaborate with other members of the consulting
team while serving as the legal expert
Lead and develop a customized study process tailored
to each client’s needs
Ability to own and actively manage your docket
across a variety of industries including but not limited
to software, apparel, construction, engineering, and
food and beverage.
Become and act as a Subject Matter Expert on tax
specialty issues
Ability to travel throughout the United States to
interact with clients
Directly impact and interact with clients, including
high level executives, by serving as
their legal consultant
Opportunity to invest in yourself, others, and the firm.
Immediately impact an ever evolving firm where new
ideas are encouraged, hard work is valued, and there
are no limits on what you can accomplish!

Requirements:

Required: JD or equivalent, and active license to
practice law in any state
Professional experience preferred
Excellent written and verbal communication skills
Strong analytical and organizational skills



High sense of urgency with the ability to meet
deadlines
Proficiency with Microsoft Office Suite of products is
required
Available to travel 20-30% within the US
Ability to analyze legal documents

Desired Class Level(s): Graduate/Alumni
Posting Date: June 29, 2021

Expiration Date: August 5, 2021
Contact: Director Talent Acquisition Kandace Spivey

Director Talent Acquisition
3009 Post Oak Boulevard Houston, Texas 77056 United States

Resume Receipt: Email Resume, Online
Default email address for resumes: kandace.spivey@alliantgroup.com

Visual ID: 7715

mailto:kandace.spivey@alliantgroup.com


Attorney Adviser (Gen)
U.S. Small Business Administration

Position Type: Full-time
Description:

Overview
 Accepting applications

 Open & closing dates
  04/14/2021 to 08/31/2021

Service
 Excepted

 Pay scale & grade
GS 9 - 11

 Salary
 $53,433 to $84,049 per year

Appointment type
Temporary

 Work schedule
Full-time

  HelpLocation
 Many vacancies in the following location:

Location Negotiable After Selection, United States
Relocation expenses reimbursed
No

 Telework eligible
 Yes as determined by agency policy

 Announcement number
 EXC-21-049-PDC-11086315

Control number
598314500

 Duties HelpDuties
Summary

 **THIS IS TO AMENDEXC-21-044-PDC-11061163 (CHANGING DUTY
STATION FROM FT. WORTH TO ALL OF THE UNITED STATES). IF YOU
HAVE ALREADY APPLIED TOEXC-21-044-PDC-11061163, YOU DO NOT
NEED TO REAPPLY.

**CURRENT EMPLOYEES NEED NOT APPLY.

**THIS ANNOUNCEMENT IS FOR THE CURRENT COVID-19 PANDEMIC
AND THE 2021 HURRICANE SEASON. FINAL PAY RATE WILL BE
DETERMINED BY EMPLOYEE'S HOME ADDRESS AND IS NOT
NEGOTIABLE.

Learn more about this agency
Responsibilities

 PLEASE TAKE NOTE: Due to the amount of mandatory overtime,
outside employment is strongly discouraged.

As an Attorney Adviser (Gen) at the GS-0905-9/11, some of your
typical work assignments may include:

Research and provide interpretation of the disaster loan program's
laws, regulations, policies, and standard operating procedures to
provide guidance and support to program managers and loan officers.
Review draft loan authorizations for all loans, as required, and for
cases involving non-routine conditions, facts or other circumstances.

 Ensure loan application compliance with legal requirements, eligibility,
capacity, and authority of the borrowers to incur debt, validity of
proposed pledge of collateral etc.

 Use computer based systems to identify if all needed loan closing
documents are received and to provide necessary instructions for



proper creation of documents by others.
Address inquiries and concerns of borrowers and their authorized
representatives regarding legal issues and requirements of closing and
legal basis of various terms, conditions and collateral requirements
IMPORTANT NOTES:Salary is non-negotiable; however additional
locality pay may be added to the above salary based on the
employee's residence or work location.
By applying for this position with SBA's Office of Disaster Assistance,
you can enjoy challenging but satisfying work and join a highly
motivated and diverse team that helps families and businesses rebuild
their lives after a disaster.
This position is telework eligible as determined by agency policy.
Employees' primary residence will be their ONLY duty station and work
location.

Travel Required
Occasional travel - You may be expected to travel for this position.
Supervisory status
No
Promotion Potential
None
Job family (Series)
0905 Attorney

Similar jobs
 Attorneys

 Requirements HelpRequirements
Conditions of Employment

 You must be able to obtain and maintain a Government travel credit
card.

 Favorable background investigation and credit check are required.
 Mandatory Overtime: In order to respond quickly and efficiently to

disaster survivors, substantial compensated overtime hours may be
required while on assignment (up to seven days a week and ten to
fourteen hours a day).

 Credit Score must be at least 500.
 Current and active member in good standing of the bar of a state,

territory of the US, District of Columbia, or Commonwealth of Puerto
Rico, and eligible to practice law.
Qualifications

 Generally, time in Non-Pay status is not creditable towards the
specialized experience requirement listed below.

 You must meet all qualification requirements by the closing date of
this announcement.

 You may qualify based on experience, education or a combination of
both.

Experience: To receive credit, you must indicate the month and
year as well as the average hours worked per week for each employer
or that experience will not be credited for meeting the specialized
experience requirement.

GS-09: To qualify you must have completed a full course of study in a
school of law accredited by the American Bar Association (ABA) and
have the first professional law degree (LLB or JD).

GS-11: To qualify you must have completed a full course of study in a
school of law accredited by the American Bar Association (ABA) and
have the first professional law degree (LLB or JD); AND have at least 1
full year (52 weeks) of specialized experience equivalent in difficulty
and complexity to the GS-09 level in the Federal service practicing law.

Education
 All An applicants must have successfully completed a full course of



study in a school of law accredited by the American Bar Association
(ABA) and have at least the first professional law degree (LLB or JD).
Also, and A applicants must currently be a member in good standing
of the bar of a state, territory of the United States, District of
Columbia, or Commonwealth of Puerto Rico and eligible to practice
law.

Qualification Standards: https://www.opm.gov/policy-data-
oversight/classification-qualifications/general-schedule-qualification-
standards/#url=Group-Standards
Additional information

 If you work or are expected to work at least 90 consecutive days and
130 hours per month, you will become eligible for health insurance
benefits only.

 How You Will Be Evaluated
 You will be evaluated for this job based on how well you meet the

qualifications above.

Applications will be reviewed for qualifications. You will be contacted
directly if selected.

 Background checks and security clearance
Security clearance
Other

 Drug test required
No

 Position sensitivity and risk
 Non-sensitive (NS)/Low Risk

 Trust determination process
Suitability/Fitness

 Required Documents HelpRequired Documents
Required Documents

 Toapply for this position, you must provide a complete Application
Package which includes:
1. Your Resume showing average hours worked per week, dates of
employment and duties performed.
2. Completed Questionnaire

Preview at:https://apply.usastaffing.gov/ViewQuestionnaire/11086315
3. Copy of Bar Card

 4. Other supporting documents, such as:College Transcript(s), if
qualifying based on education.Unofficial transcripts may be submitted
during the application process; however, official transcripts will be
required if selected.

 Veterans' Preference documentation, if applicable (e.g. DD-214
Member Copy 4 or other DD-214 copy showing type of
discharge/character of service, SF-15 Form and related
documentation, VA letter, etc.)

If you are relying on your education to meet qualification
requirements:

 Education must be accredited by an accrediting institution recognized
by the U.S. Department of Education in order for it to be credited
towards qualifications. Therefore, provide only the attendance and/or
degrees from schools accredited by accrediting institutions recognized
by the U.S. Department of Education.

Failure to provide all of the required information as stated in this
vacancy announcement may result in an ineligible rating or may affect
the overall rating.

 Benefits HelpBenefits
 A career with the U.S. Government provides employees with a



comprehensive benefits package. As a federal employee, you and your
family will have access to a range of benefits that are designed to
make your federal career very rewarding. Opens in a new
windowLearn more about federal benefits.

Review our benefits

Eligibility for benefits depends on the type of position you hold and
whether your position is full-time, part-time, or intermittent. Contact
the hiring agency for more information on the specific benefits offered.
How to Apply HelpHow to Apply

 To apply for this position, you must complete the online application
and submit the documentation specified in the Required Documents
section below. The complete application package must be submitted
by 11:59 PM (EST) on 08/31/2021 to receive consideration.

To begin, click Apply Online to access an online application. Follow the
prompts to select your USAJOBS resume and/or other supporting
documents. You will need to be logged into your USAJOBS account or
you may need to create a new account.

 You will be taken to an online application. Complete the online
application, verify the required documentation, and submit the
application.

 You will receive an email notification when your application has been
received for the announcement.

 To verify the status of your application, log into your USAJOBS
account, select the Application Status link and then select the More
Information link for this position. The Application Status page will
display the status of your application, the documentation received and
processed, and your responses submitted to the online application.

 Your uploaded documents may take several hours to clear the virus
scan process. 

 Read moreAgency contact information
 ODP HR

 Phone
 7034878100 X6499

Email
 askHRdisaster@sba.gov

Address

Processing and Disbursement Center - PDC
14925 Kingsport Road

 Fort Worth, TX 76155
US

 Learn more about this agency
Next steps

 Once your online application is submitted you will receive a
confirmation notification by email.

Desired Class Level: Graduate/Alumni
Posting Date: June 28, 2021

Expiration Date: August 31, 2021
Contact: Elysa A. Leal

Attorney Advisor
320 West Pike Street, Ste. 330 Clarksburg, West Virginia 26301 United
States

Resume Receipt: E-mail
Default email for resumes.: elysa.leal@sba.gov

mailto:elysa.leal@sba.gov


Additional Documents: Unofficial Transcript
ID: 7712



Civil Litigation Associate
Roberts, Reynolds, Bedard & Tuzzio, PLLC (West Palm Beach, FL)

Job Type: Full-time
Job Location(s):

Fort Myers, Florida United States

West Palm Beach, Florida United States

Coral Springs, Florida United States

Jacksonville, Florida United States

Job Description:
Roberts, Reynolds, Bedard & Tuzzio, PLLC is seeking an
associate attorney with 1-7 years previous insurance defense
experience handling all areas of civil litigation. Opening
in Fort Lauderdale area (Coral Springs), FL.

All candidates should possess excellent communication,
analytical, research and writing skills.

Excellent time management skills.

Applicants should be capable of working independently and as
a team.

Applicants should have prior experience in an insurance
defense firm.

Previous deposition and court experience.

Construction litigation helpful.

Must be member of Florida Bar.

Must not have travel restrictions.

Excellent Benefit Package available.

Please refer to the firm's website at www.rrbpa.com for
additional information regarding this AV rated firm.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 28, 2021

Expiration Date: July 28, 2021
Contact: Joy Wilson

470 Columbia Drive West Palm Beach, Florida 33409 United
States

Resume Receipt: Email Resume, Online
Default email address for resumes: jwilson@rrbpa.com

Additional Documents: Cover Letter, Writing Sample
Visual ID: 7695

mailto:jwilson@rrbpa.com


Estate Planning Attorney
Sinclair Prosser Gasior

Job Type: Full-time
Job Location(s):

Annapolis, Maryland United States

Job Description:
Sinclair Prosser Gasior is an established Maryland based law
firm with offices in Annapolis, Millersville, Bowie and
Waldorf. We are seeking an experienced attorney for a full
time Estate Planning Attorney position. The law firm’s mission
is to help preserve wealth through sound estate planning
advice with emphasis on avoiding probate and minimizing
taxes and nursing home expenses. 

Ideal candidate would be attorney with 2-5 years of
experience in Estate Planning and Elder Law or someone with
a concentration in estate planning and/or Tax LLM while in law
school. Extensive training and mentorship is a key component
of the law firm culture. 

Job Requirements

· Must be able to effectively present public and private
seminars/webinars, attend initial client consultations, draft
and proof documents, generate new business, and cultivate
professional relationships with referral sources.

· Must be a self-starter who is warm and friendly.

· Must have excellent verbal and written communication
and counseling skills.

· Knowledge of Medicaid rules a plus.

· Admission to Maryland Bar required, District of
Columbia recommended.

Sinclair Prosser Gasior offers a competitive benefits package
and an opportunity for flexible work life balance. If you
believe you would be a good match for our team, please send
your cover letter, resume and salary requirements.  

Desired Class Level(s): Graduate/Alumni
Posting Date: June 26, 2021

Expiration Date: August 1, 2021
Contact: Office Manager Liane Meacham

Office Manager
900 Bestgate Road Annapolis, Maryland 21401 United States

Resume Receipt: Email Resume, Online
Default email address for resumes: jon@spgasior.com

Additional Documents: Cover Letter
Visual ID: 7710

mailto:jon@spgasior.com


Executive Director
Mid-Minnesota Legal Aid (Minneapolis, MN)

Job Type: Full-time
Job Location(s):

Minneapolis, Minnesota United States

Job Description:
ABOUT: Mid-Minnesota Legal Aid (MMLA) is seeking an executive
director to lead the organization in achieving its mission of
improving the lives of people in need through the delivery of legal
representation services in individual cases and additional systemic
legal and policy advocacy. Our work delivers justice to people,
breaks the cycle of poverty, ensures fairness, and gets results that
change lives! To learn more about our work, visit our website or our
Facebook page.

As an Equal Opportunity employer, MMLA is committed to inclusive
hiring and dedicated to diversity in our work and staff. We strongly
encourage candidates of all identities, experiences, and communities
to apply. We welcome information about how your experience can
contribute to serving out diverse client communities.

The next executive director will lead a 170-person program in 7
offices, including over 75 attorneys. The position is based in
Minneapolis. As MMLA transitions back to an office environment, it
will be a hybrid model with all staff, including the executive director,
able to work up to 3 days per week remotely. The executive director
will work with MMLAâ€™s dedicated and talented staff and board to
deliver legal representation to people in the communities MMLA
serves, implement new strategies to meet ever-evolving community
needs, and diversify our funding sources. Learn more about our
cases, projects, and financial overview in our annual report.

THE PROGRAM: MMLA is an urban-rural program serving 20
counties of central Minnesota -- including Hennepin County and the
City of Minneapolis -- on poverty law issues and statewide service on
disability law through the Minnesota Disability Law Center (MDLC),
the stateâ€™s Protection and Advocacy system for Minnesotans with
disabilities. Its service area runs from the Wisconsin to the South
Dakota border. In addition, MMLA includes Legal Services State
Support, a statewide project that provides CLE training for
Minnesotaâ€™s legal aid system and manages three websites: a
public resource website for clients, a support website for pro bono
attorneys, and an online advice website. MMLA also includes the
Legal Services Advocacy Project, which advocates at the legislature
for policies to assist Minnesotans from low-income backgrounds.

MMLA has a 108-year history of and commitment to providing a full
range of client services to protect peopleâ€™s most basic civil and
human rights, including class actions and legislative representation.
Substantive practice areas include housing, public benefits, family,
consumer, senior law, youth law, tax, and immigration. While much
of this work is done from the MMLA offices, there are multiple
Medical/Legal Partnerships and other community-based partnerships
which site attorneys in locations accessed by clients. MMLA has
experienced staff and program leadership amongst its 7 offices.

Currently, MMLA has over $16 million in funding from over 40
sources, public and private. MMLA enjoys a good rapport with, and
strong support from, the organized bar. A key funding source for
MMLA is The Fund for Legal Aid. The Fundâ€™s mission is to raise
money from the legal community for the benefit of MMLA. MMLA

https://mylegalaid.org/
https://www.facebook.com/LegalAid
https://mylegalaid.org/downloads/LegalAid_AR2020.vMR.pdf


does not receive Legal Services Corporation (LSC) funding but works
closely with Central Minnesota Legal Services (CMLS), the LSC
program which shares its service area. The legal aid organizations in
Minnesota have a long history of effective collaboration on matters
including fundraising, training, substantive legal issues, and
community education.

RESPONSIBILITIES:

Apply the principles of MMLAâ€™s Racial Justice Values
statement in all interactions
Serve as the public face of MMLA by providing leadership in
local and state legal aid forums and engaging with the
Minnesota Judicial Branch, the private bar, the justice
community, and other community leaders
Develop and cultivate relationships with individual and
corporate donors, foundations, the State Legislature, and
other funders to increase and diversify MMLAâ€™s financial
resources
Direct MMLAâ€™s advocacy and promote collaborative
teamwork among MMLA programs, staff, and services
Promote collaboration with other legal aid providers and
human services organizations in the region and state
Develop strategies to close the gaps in available legal
services to our client communities
Administer and direct a staff of more than 170 people,
including recruiting and retaining high quality staff,
managing an effective leadership team, implementing
technological upgrades and innovations, and working closely
with the MMLA Board of Directors and The Fund for Legal Aid

QUALIFICATIONS: The ideal candidate will have personal qualities
that include integrity, commitment to MMLAâ€™s mission, and the
ability to inspire and motivate. In addition, the candidate must have:

Minimum of ten years of legal practice
Must be licensed to practice law in Minnesota or eligible for
admission by reciprocity
Management experience, including supervision, feedback
and evaluations, delegation, and conflict resolution
Demonstrated commitment and dedication to providing high
quality legal assistance to people from low-income
backgrounds and/or people with disabilities
Demonstrated success in leadership
Successful fundraising experience, such as grants, corporate
and individual giving
Excellent verbal and written communication skills with a
variety of stakeholders
Tech savvy and commitment to leveraging technology to
improve and expand legal services
Proficiency using Microsoft Office required
Diverse economic, social, or cultural experiences preferred

SALARY: Depends on experience, plus benefits, including excellent
paid time-off allowances, medical, dental, and retirement plans

STARTING DATE: Negotiable

APPLICATIONS: Submit a resume, cover letter explaining interest
in this position, three job-related references, and salary
requirements BY EMAIL to edsearch@mylegalaid.org. Application
materials are preferred by August 6th, 2021, but will be accepted
until the position is filled. Materials can be addressed to:

Lisa Cohen

mailto:edsearch@mylegalaid.org


Deputy Director, Operations

Mid-Minnesota Legal Aid

111 North Fifth Street, Suite 100

Minneapolis, MN 55403

edsearch@mylegalaid.org

No calls please.

Mid-Minnesota Legal Aid is an Equal Opportunity/Affirmative Action
employer.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 26, 2021

Expiration Date: August 1, 2021
Contact: Legal Secretary Cathy Sobotka

430 North 1st Avenue Minneapolis, Minnesota 55401 United States
Resume Receipt: Other (see below)

How To Apply: edsearch@mylegalaid.org
Additional Documents: Cover Letter, Other Documents

Additional Documents Notes: Three job-related references and salary requirements
Visual ID: 7709

mailto:edsearch@mylegalaid.org


Family Law/Criminal Associate Attorney
Bottner & Associates (Charles Town, WV)

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Charles Town, West Virginia (United States)
Description:

Family Law/Criminal Attorney

Bottner & Associates, Attorneys at Law

 Job Type: Full-time

 Job Location(s): Charles Town, West Virginia United States

Job Description: Bottner & Associates, Attorneys at Law is actively
seeking an associate attorney with   1-2 years of experience. Practice
areas are mainly in Family Law, Criminal Law, and Personal Injury
across Jefferson, Berkeley, and Morgan County, WV. Experience in both
Family Law and Criminal Law are imperative. Email a cover letter with
resume and writing sample.

Deadline: July 31,2021

 Contact: Sherry Minnick

 PO Box 344, Charles Town< WV 25414 United States

Please apply with: Resume, Cover Letter, Unofficial Transcript, Writing
Sample

Desired Class Level: Graduate/Alumni
Posting Date: June 24, 2021

Expiration Date: July 31, 2021
Contact: Sherry Minnick

Office Manager
P. O. Box 344 Charles Town

Resume Receipt: E-mail
Default email for resumes.: sminnick@bottnerskillman.com

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
ID: 7706

mailto:sminnick@bottnerskillman.com


Staff Attorney
Central Minnesota Legal Services

Job Type: Full-time
Job Location(s):

Minneapolis, Minnesota United States

Job Description:
Responsibilities: The attorney will focus primarily on family law,
with expansion into a secondary practice area within CMLS priorities.
 This position will involve regular litigation, primarily in family court.
 attorney hired will participate in a special project involving
representation of clients referred from partner organizations for
assistance with domestic violence civil litigation.

Background:   The mission of Central Minnesota Legal Services is
to advocate for access to the civil justice system for low-income
people by providing high quality legal services and to improve the
lives of people living in poverty by empowering self-advocacy skills
through legal education. CMLS is a 3-office program with 28
employees providing free legal representation to low-income clients
in 21 counties in central Minnesota. The Minneapolis office serves
Anoka and Hennepin Counties.

CMLS is funded primarily by a grant from the Legal Services
Corporation. CMLS also has other funding sources to provide civil
legal services to specific low-income populations in its service
area. CMLS enjoys a good rapport with, and strong support from,
the organized bar and the local judiciary. 

Qualifications: Demonstrated commitment and sensitivity to the
problems of marginalized communities and individuals experiencing
poverty. Prior family law experience preferred. Poverty law litigation
experience or law school clinical experience a plus. Candidates
should be licensed to practice law in Minnesota or be a candidate for
Bar admission. Attorneys admitted to practice in another state with
18 months’ employment in a poverty law office can obtain
temporary pre-exam admission. Valid driver’s license and reliable
vehicle required. Ability to speak a second language, particularly
Spanish or Somali, is a plus. Demonstrated commitment to
furthering principles of diversity, equity, and inclusion and ability to
work effectively with people from different backgrounds are
essential. Must have strong communication skills, ability to work
constructively in a team setting, exhibit good judgment, ability to
learn quickly and work independently, and be able to effectively
handle contested hearings.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 24, 2021

Expiration Date: July 24, 2021
Contact: Pat ONeill

111 N 5th St Minneapolis, Minnesota 55403 United States
Resume Receipt: Online

Additional Documents: Cover Letter, Writing Sample, Other Documents
Additional Documents Notes: Resume & References

Visual ID: 7688



Arizona Trial Lawyer
Zinda Law Group, PLLC

Job Type: Full-time
Job Location(s):

Arizona United States

Job Description:
Zinda Law Group is a rapidly growing, elite personal injury
law firm with offices across the Southwest. We handle
complex cases and maintain a small docket, enabling us to
best serve our clients. Our attorneys pride themselves on
their skills, compassion, and commitment to helping those in
need. At Zinda Law Group, we do things differently. We are
innovative, use cutting edge technology, and have a start-up
mentality. Our firm is a member of the Inc. 5000 and was
named one of the top Firms in the Austin area for 2020 by
Austin Monthly Magazine. 

Our core principles are:

1. Excellence Always;

2. Only the Best;

3. Failure is Not an Option;

4. We All Take Out the Trash;

5. Run the Firm Like a Business.

We are looking for an ambitious and passionate Trial Lawyer
to join our growing team in Arizona. We are currently
interested in hearing from candidates based in either Tucson
or Phoenix. As a Trial Lawyer, you will work alongside a
dynamic and experienced team of Attorneys in Texas,
Colorado, New Mexico, and Florida. A typical day for a
Litigation Attorney at Zinda Law Group involves client
communication, taking and defending depositions, research
and drafting, leading mediations, developing case strategies,
and/or arguing in court. Our Trial Lawyers handle cases from
intake through settlement or jury verdict.

Qualifications and Experience:

3+ years of experience practicing personal injury or
civil litigation;
Licensed and in good standing with the Arizona State
Bar;
Spanish bilingual a plus;
Experience drafting and responding to motions;
Substantial knowledge of Arizona Rules of Civil
Procedure.

Compensation and Benefits:

$125,000 - $250,000 base salary;
Uncapped quarterly bonuses;
Contingency fee referral bonus opportunities;
Medical, vision, and dental insurance;
Paid time off and paid holidays;
IRA Plan with company contribution match;
Paid parental leave;
Flexibility to work remotely;



Opportunities to grow as a professional and advance
in the company.
Ongoing training and mentoring from our outstanding
team.

Zinda Law Group is proud to be an equal opportunity
employer. All qualified applicants will receive consideration for
employment without regard to race, color, religion, gender,
gender identity or expression, sexual orientation, national
origin, genetics, disability, age, veteran status, or other
protected status as required by applicable law.

Zinda Law Group is still operational during COVID-19. While
this crisis poses unique challenges, thanks to an incredible
team of dedicated attorneys, paralegals, and staff we have
been able to continue running our office virtually. We have full
remote-work capabilities and technology that allows our team
to continue assisting our clients. The health and safety of our
team is our number one priority, and we are committed to
complying with all local, state, and national orders and
guidelines regarding COVID-19.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 23, 2021

Expiration Date: July 30, 2021
Contact: Christie Feyen

8834 North Capital of Texas Highway Austin, Texas 78759
United States

Resume Receipt: Other (see below)
Default email address for resumes: https://zdfirm.bamboohr.com/jobs/view.php?id=428

How To Apply: https://zdfirm.bamboohr.com/jobs/view.php?id=428
Visual ID: 7556

mailto:https://zdfirm.bamboohr.com/jobs/view.php?id=428


Clinical and Corporate Contracts Associate
Center for Clinical Trials & Corporate Contracts, University of Maryland (Baltimore,
MD)

Job Type: Full-time
Job Location(s):

Baltimore, Maryland United States

Job Description:
Job Description 

Corporate & Clinical Trials Contracts Associate (Open
Rank) - (210000P0)

The University of Maryland, Baltimore (UMB) is seeking
a Corporate & Clinical Trials Contracts Associate (II or
III) in the Center for Clinical Trials and Corporate Contracts.
This position sits within the Office of Research and
Development and plays a significant role in structuring and
negotiating basic-, service- and clinical-research agreements
with corporate sponsor’s, and other collaborating
organizations. This position works with UMB researchers, their
research administrative teams, as well as internal partners,
including budget staff, to structure and negotiate contracts.

UMB offers a generous benefits package that includes 22
vacation days, 14 floating and holidays, 15 sick days;
comprehensive health insurance and retirement options; and
tuition remission for employees and their dependents at any
of the University System of Maryland schools.

UMB was ranked one of America's Best Large
Employers by Forbes Magazine (Feb 2021).

In the Fall of 2021, UMB will require all faculty, staff,
and students to be vaccinated against COVID-19.
Exemptions for medical or religious reasons will be
processed through Human Resources.

Essential Functions:

Administers, reviews, negotiates, analyzes, and drafts
contract terms for corporate-sponsored research
agreements (material transfer, confidentiality
agreements, research (basic) agreements, sponsored
and UMB-initiated CTAs, research services
agreements, master agreements, and collaboration
agreements).
Ensures contract represents campus commitments
and ensures compliance with all applicable laws,
rules, regulations, and policies. 
Provides ongoing in-service training to faculty and
study teams.
Evaluates and develops potential corporate-funded
research collaborations and other corporate-funded
research-driven business relationships.
Coordinate project management to include ensuring
project compliance, scheduling, planning, change of
scope impact analysis, reports on progress, and cost
analysis.
Provides sophisticated analysis and solutions to
complex problems; initiates and develops plans and
methods to address function goals and short term



projects; contributes to planning, executing, and
status reporting of short and long term projects;
contributes to proposal and implementation of new or
revised procedures, practices, or policies; guides and
assists others in concepts in field of work.

Qualifications

 FOR Level 2: 

Education: Bachelor’s degree in a related field such as
science, engineering, business, pre-law or other discipline
appropriate to position.

Experience: Three (3) years of related experience in contract
development, contract negotiation, project/research
management in a health or medical research environment.

Other: Juris Doctor and two (2) years of related experience in
contract development, negotiation, project management in a
health or medical research environment may be substituted
for education and experience. Juris Doctor heavily preferred.
Experience in biological, chemical, or medical research setting
also heavily preferred.

FOR Level 3:

Education/Experience: Bachelor’s degree in a related field
such as science, engineering, business, pre-law or other
discipline appropriate to position and 5 years of related
experience in contract development, contract negotiation, and
project/research management in a health or medical research
environment.

Juris Doctor is strongly preferred and may substitute for
required experience. 

Experience in biological, chemical, or medical research setting
heavily preferred.

OR 

Education/Experience: Juris Doctor and 2 years of related
experience in contract development, contract negotiation, and
project/research management in a health or medical research
environment.

Experience in biological, chemical, or medical research setting
heavily preferred.

Other: Financial Disclosure may be required.

An equivalent combination of experience and education may
be considered. Supervisory experience in training, work
coordination, and monitoring work of others preferred.

Knowledge, Skills, Abilities:

Comprehensive knowledge of principles and practices
pertaining to developing and negotiating clinical and/or
corporate contracts and collaboration agreements in
compliance with sponsor, federal, state and university policies



and regulations.  Familiarity with intellectual property,
technology transfer, conflict of interest and conflict of
commitment concepts.  Familiarity with development of
corporate-sponsored research budgets for both basic and
clinical research projects, including a basic understanding of
Medicare coverage analysis and billing concepts associated
with clinical trials. Ability to maintain high standards with the
work performed and to maintain awareness with trends and
influences.  Assumes personal responsibility for all outcomes;
makes effective and timely decisions; and uses technology
effectively.  Strategic and analytical thinking skills with an
ability to solve problems and make decisions. Ability to make
persuasive proposals to third parties.  Ability to prioritize
ongoing and new projects as well as conduct research and
gather information. Ability to communicate effectively both
verbal and written thoughts, ideas, and facts.  Writes and
presents information in a clear and concise way.  Interprets
and understands written information and is able to listen
attentively to verbal and non-verbal cues that lead to a
deeper understanding. Ability to work cooperatively with
others and demonstrate professional, ethical, respectful, and
courteous behavior when interacting with others. Capable of
interacting pleasantly and positively with others to meet
customer expectations, and provide follow-up with customers.

Hiring Range: Commensurate with education and
experience.

UMB is an Equal Opportunity/Affirmative Action Employer. All
qualified applicants will receive consideration for employment
without regard to sex, gender identity, sexual orientation,
race, color, religion, national origin, disability, protected
Veteran status, age, or any other characteristic protected by
law or policy. For assistance related to employment, please
contact the Staffing department at HRJobs@umaryland.edu.

If you anticipate needing a reasonable accommodation for a
disability under the Americans With Disabilities Act (ADA),
during any part of the employment process, please submit a
UMB Job Applicant Accommodation Request. You may also
contact HRDiversity@umaryland.edu. Please note that only
inquiries concerning an ADA request for reasonable
accommodation will be responded to from this email address.

Addendum to Job Description Provided Below:

June 21, 2021

TO WHOM IT MAY CONCERN:

The Center for Clinical Trials & Corporate Contracts (CCT) at
the University of Maryland, Baltimore (UMB), is seeking a
Clinical & Corporate Contracts Associate. The official job
description is attached.

In addition to the specific information provide in the attached
job description, potential candidates may wish to consider the
following information:

mailto:HRJobs@umaryland.edu
https://umbforms.wufoo.com/forms/umb-job-applicant-accommodation-request/
mailto:HRDiversity@umaryland.edu


· The Center’s emphasis is on the timely negotiation and
execution of approximately 1,200 research and research-
enabling (e.g., Confidentiality Agreements) agreements per
year.

· Our group works closely with University Counsel’s
Office and the Office of Technology Transfer.

· In addition to the minimum qualifications specified in
the Job Description, our ideal candidate will possess some
direct experience in intellectual property principles and/or
transactions.

· The successful candidate will be working closely with 15
other highly-educated professional staff members – including
people with PhDs, JDs, MBAs and other professional degrees.

We believe this is a very good opportunity for a
legal/transactional professional seeking a healthy work-life
balance. Our work is challenging and our group is comprised
of highly-motivated, diverse professionals who enjoy working
together to solve complex transactional issues.

Qualified candidates may apply directly by visiting the
University of Maryland, Baltimore Human Resource Services
web page <https://www.umaryland.edu/hrs>

and clicking on “Jobs”. Then simply click on “Staff Jobs” and,
when the form comes up, fill in the Job Number and hit
“enter”. The Job Number is 210000P0. The job description
and instructions for submitting an application are provided.

Center for Clinical Trials & Corporate Contracts

University of Maryland, Baltimore

The preferred candidate holds a JD with an undergraduate
degree in a life science field (e.g., biology, chemistry). We are
especially interested in candidates who are drawn to a
research and/or medical research environment. We place a
heavy emphasis on the ability to read and understand
technical-scientific documents that underlie our legal
contracts, including: scopes of work, clinical protocols,
informed consent documents, research publications.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 22, 2021

Expiration Date: July 29, 2021
Contact: Mike Rollor

620 West Lexington Street Baltimore, Maryland 21201 United
States

Resume Receipt: Other (see below)
Default email address for resumes: mrollor@umaryland.edu

How To Apply: Qualified candidates may apply directly by visiting the
University of Maryland, Baltimore Human Resource Services
web page and clicking on “Jobs”. Then simply click on “Staff
Jobs” and, when the form comes up, fill in the Job Number
and hit “enter”. The Job Number is 210000P0. The job

mailto:mrollor@umaryland.edu


description and instructions for submitting an application are
provided.

Visual ID: 7700



Law Clerk
Washington County Courthouse (Washington, PA)

Position Type: Full-time
Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Washington, Pennsylvania (United States)
Description:

COURT OF COMMON PLEAS OF WASHINGTON COUNTY

OFFICE OF COURT ADMINISTRATOR

Law Clerk position available with Judge Gary Gilman in the Court of
Common Pleas of Washington County, Pennsylvania.   A law degree
from an accredited institution is required, and admission to the
Pennsylvania bar is preferred. 

The applicant must possess the ability to perform extensive legal
research and writing, as well as assist the Judge in court proceedings. 

The salary is $48,380.98, in addition to medical coverage, vacation
time, and other benefits.

Please apply with cover letter, resume, unofficial transcript, and
writing sample to:

Desired Class Level: Graduate/Alumni
Posting Date: June 22, 2021

Expiration Date: August 31, 2021
Contact: Patrick R. Grimm

Esq
One South Main Street, Suite 1003 Washington, Pennsylvania 15301
United States

Resume Receipt: E-mail
Default email for resumes.: kelly.mummert@washingtoncourts.us

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
ID: 7698

mailto:kelly.mummert@washingtoncourts.us


Litigation Associate
Haddon, Morgan and Foreman, P.C,

Job Type: Full-time
Job Location(s):

Denver, Colorado United States

Job Description:
LITIGATION ASSOCIATE POSITION

Haddon, Morgan and Foreman P.C. is seeking an associate to join our
growing civil practice, with a focus on trial-bound complex litigation. Two-
three years’ experience or a judicial clerkship preferred; more recent
graduates with outstanding credentials will be considered.

HMF is a small 45-year-old criminal and civil trial boutique located in the
historic Crawford Hill Mansion in Denver’s Capitol Hill neighborhood.
Successful applicants will have strong writing skills, a commitment to client
service, solid academic credentials—and, above all, the drive to develop
into a top-tier trial lawyer. Interest in also supporting the firm’s criminal-
defense practice through research, writing, and trial support is a plus.

Salary range is $110,000-$120,000 depending on experience, plus bonus
based on individual and firm performance. Non-pecuniary compensation
includes reasonable billable-hours expectations; meaningful client contact;
close mentoring; opportunities to develop deposition, courtroom, and trial
skills; flexible work hours; casual dress “code”; and the ability to practice
at a high level and still enjoy a life outside of the law. Benefits include
health insurance, a cafeteria plan which includes medical and dental
reimbursement, short-term disability, long-term disability, life insurance,
and 401(k) Profit Sharing Plan.

To Apply: Email cover letter, resume, and 1–2 unedited writing samples to
Renee McReynolds at rmcreynolds@hmflaw.com. All applications will be
treated as confidential. No phone calls and no recruiters, please.

See job description

Desired Class Level(s): Graduate/Alumni
Posting Date: June 22, 2021

Expiration Date: July 29, 2021
Contact: Firm Administrator Renee McReynolds

Firm Administrator
150 East 10th Avenue Denver, Colorado 80203 United States

Resume Receipt: Online
Additional Documents: Cover Letter, Writing Sample

Visual ID: 7699

mailto:rmcreynolds@hmflaw.com


Assistant Professor of Urban Affairs and Planning
Virginia Tech (Blacksburg Virginia)

Position Type: Full-time
Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Blacksburg, Virginia (United States)
Description:

Assistant Professor of Urban Affairs and Planning (UAP)

School of Public and International Affairs

Blacksburg, VA

https://careers.pageuppeople.com/968/cw/en-
us/job/516325/assistant-professor-uap

Job Description

Virginia Tech invites applicants for one tenure-track faculty position
at the assistant professor level in its Urban Affairs and Planning
(UAP) program at the main campus in Blacksburg, Virginia. We seek
candidates whose teaching and research examines the way in which
laws, policies, and institutions intersect with environmental and social
justice, with a focus on historically marginalized communities (e.g.
Black, Latinx, Indigenous, LGBTQ+, immigrant, and other
populations).

Potential topics include but are not limited to: environmental racism
and injustice, policing/criminal justice, mental and physical health
inequities, housing, economic, and educational inequities,
immigration, critical race theory, pluriversal planning, and human
and civil rights. The ideal candidate’s work may draw on a range of
disciplinary and methodological approaches.

Teaching responsibilities will include Land Use Law & Planning, and
Environmental Law and Justice in the undergraduate and graduate
programs on the Blacksburg campus. These include the Smart and
Sustainable Cities (SSC) and Environmental Policy and Planning (EPP)
undergraduate majors, the Master of Urban and Regional Planning,
and the Doctor of Philosophy in Planning, Governance and
Globalization.

Required Qualifications

A Ph.D. in urban planning or related disciplines or a J.D. is required
by appointment start date.

Preferred Qualifications

AICP certification is a plus, but not required.
 Candidates who bring aspects of social justice and equity into their

teaching are especially encouraged to apply.



Appointment Type

Regular (Academic Year)

Salary Information

Commensurate with experience

Review Date

September 15, 2021

Additional Information

The successful Candidate will be required to have a criminal
conviction check.

Position requires occasional travel to attend conferences and
meetings. 

Application Materials

Applicants must submit all documents online
at www.jobs.vt.edu (paper documents cannot be accepted).
Complete applications must include: a full curriculum vitae, two
samples of written work, and names and contact information for
three references. Applicants also must submit a cover letter that
addresses your qualifications, a statement about your current and
future research agendas, a personal diversity statement and an
overview of your teaching experience and qualifications.

Questions about characteristics of the position should be directed to
the search committee chair, Diane Zahm (dzahm@vt.edu). The
search will remain open until the position is filled, but to be assured
full consideration, completed applications should be received by
September 15, 2021.

Questions about the online application process should be directed to
Ms. Kelly Crist, SPIA Faculty Search Assistant, kcrist@vt.edu, phone:
540-231-5133.

About SPIA and UAP

UAP constitutes one of three academic units in the School of Public
and International Affairs (SPIA) in Virginia Tech’s College of
Architecture and Urban Studies. The other programs are Public
Administration and Policy (CPAP) and Government and International
Affairs (GIA). The academic programs are accompanied by the
Institute of Policy and Governance (IPG). UAP operates at the main
campus in Blacksburg and at the National Capital Region campus in
Arlington, Virginia. For more information on SPIA and UAP:
https://spia.vt.edu/

https://spia.vt.edu/programs/uap.html



About Virginia Tech

Dedicated to its motto, Ut Prosim (That I May Serve), Virginia Tech
pushes the boundaries of knowledge by taking a hands-on,
transdisciplinary approach to preparing scholars to be leaders and
problem-solvers. A comprehensive land-grant institution that
enhances the quality of life in Virginia and throughout the world,
Virginia Tech is an inclusive community dedicated to knowledge,
discovery, and creativity. The university offers more than 280 majors
to a diverse enrollment of more than 36,000 undergraduate,
graduate, and professional students in eight undergraduate colleges,
a school of medicine, a veterinary medicine college, Graduate School,
and Honors College. The university has a significant presence across
Virginia, including the Innovation Campus in Northern Virginia; the
Health Sciences and Technology Campus in Roanoke; sites in
Newport News and Richmond; and numerous Extension
offices and research centers. A leading global research institution,
Virginia Tech conducts more than $500 million in research annually.

Virginia Tech does not discriminate against employees, students, or
applicants on the basis of age, color, disability, sex (including
pregnancy), gender, gender identity, gender expression, genetic
information, national origin, political affiliation, race, religion, sexual
orientation, or veteran status, or otherwise discriminate against
employees or applicants who inquire about, discuss, or disclose their
compensation or the compensation of other employees or applicants,
or on any other basis protected by law.

If you are an individual with a disability and desire an
accommodation, please contact Roslyn Garrison at
roslyng@vt.edu during regular business hours at least 10 business
days prior to the event.

Advertised: June 8, 2021
 Applications close: Open until filled

Desired Class Level: Graduate/Alumni
Posting Date: June 21, 2021

Expiration Date: September 15, 2021
Contact: Human Resources

290 College Ave Blacksburg, Virginia 24061 United States
Resume Receipt: Other (see below)

How to Apply: Applicants must submit all documents online at www.jobs.vt.edu
Additional Documents: Cover Letter, Writing Sample

Requested Document Notes: ). Complete applications must include: a full curriculum vitae, two
samples of written work, and names and contact information for
three references. Applicants also must submit a cover letter that
addresses your qualifications, a statement about your current and
future research agendas, a personal diversity statement and an
overview of your teaching experience and qualifications.

ID: 7692



Attorney Editor
Thomson Reuters

Job Type: Full-time
Job Location(s):

Fort Worth, Texas United States

Carrollton, Texas United States

Addison, Texas United States

Saint Paul, Minnesota United States

Minneapolis, Minnesota United States

Dallas, Texas United States

Eagan, Minnesota United States

Job Description:
In the Attorney Editor role, you will provide legal interpretation in the form of
research, analysis, writing, and classification to support the development and
maintenance of Thomson Reuters Legal information in all media. Editors are also
tasked with ensuring that published legal information contains and delivers
premium legal content.

Cases Editorial: Attorney Editors read, analyze, and interpret judicial opinions
to create premium enhancements to the caselaw that is provided to our
customers through Thomson Reuters Westlaw and various print publications,
including the National Reporter System and the American Digest System. These
enhancements include headnotes, which are summaries of specific points of law
as set forth by the courts. Strong analytical and writing skills, as well as the
ability to work independently, are necessary to maintain our world-class judicial
content.

We are currently hiring Attorney Editors in our Eagan, MN (MSP) and
Carrollton, TX (Dallas) strategic office locations and their respective
surrounding areas. These positions allow for flexible working
arrangements.

About the Role

In this opportunity as Attorney Editor, you will: 

· Create legal information in the form of headnotes, highlights, and other
features and enhancements. They also identify key legal issues in editorial
materials while demonstrating competence in Westlaw navigation and online
research tools

· Classify key attributes of a case to a proprietary hierarchy. They also
manage and maintain the hierarchies

· Adhere to editorial publishing schedules and quality standards, as well as,
verify your own work and that of other staff as required for accuracy and
completeness to ensure that the information is properly presented and organized



· Maintain and develop legal knowledge and skills training as needed to
complete your work and to stay current on legal trends and developments that
are related to your editorial responsibilities

· Attend and participate in meetings and take part in the employee evaluation
process

· Develop knowledge of Thomson Reuters Legal publications and products
related to your responsibilities, and those of competitors

· Demonstrate competence on company-specific systems necessary to
perform your job functions.

About You

You’re a fit for the role of Attorney Editor if you:

· J.D. degree from an American Bar Association accredited law school
(Required)

· Self-starter with aptitude for legal research and writing.

· Analytical thinker who uses logic and collaborates to solve difficult problems.

· Decisive with a focus on making quality decisions quickly.

· Ability to interpret, analyze, organize, and communicate complex legal
material.

· Proficient with word processing and online applications.

· Ability to prioritize tasks and projects and pursue them with energy and
drive.

· Great teammate who will work successfully in a shared environment.

· Strong communicator who can speak and write clearly and effectively with
all contacts, both in and outside Thomson Reuters.

What’s in it For You?

At Thomson Reuters, our people are our greatest assets. Here are some of the
benefits we offer for your personal and professional growth:

Our Culture: You will have the opportunity to work for a company that has a
market dominant position and is passionate about giving back to the community

Learning & Development: You will be joining a team that has the commitment
of the company to prioritize growth and has made investments to expand our
capabilities. This includes paid CLE time for Attorney Editors

Benefits: Extraordinary benefits package including health benefits,
savings/investment plans, paid time off, and bar dues reimbursement

Social Impact: Global volunteer network, organized virtual volunteer events, 2
paid volunteer workdays a year, company matching for personal charitable giving
and fundraising

Compensation: Base salary and a variable compensation that is directly related
to your success



Desired Class Level(s): Graduate/Alumni
Posting Date: June 21, 2021

Expiration Date: July 28, 2021
Contact: Account Executive DeNai Donaville

Account Executive
2395 Midway Road Carrollton, Texas 75006 United States

Resume Receipt: Other (see below)
How To Apply: https://thomsonreuters.wd5.myworkdayjobs.com/External_Career_Site/job/USA-

Eagan-610-Opperman-Dr/Attorney-Editor_JREQ145767
Visual ID: 7691



Corporate/Mergers & Acquisition Associate
Moore & Van Allen (Charlotte, NC)

Job Type: Full-time
Job Location(s):

Charlotte, North Carolina United States

Job Description:
Moore & Van Allen, a large southeastern law firm with a
national practice, is seeking a Mergers & Acquisitions
Associate with four to six years of high level general corporate
experience and with the skills to take a lead role in
complicated mergers and acquisitions transactions. Qualified
candidates will have experience with drafting and negotiating
commercial acquisition documentation including stock and
asset purchase agreements, shareholder agreements and
joint venture agreements. Qualified candidates will also have
experience with managing transaction teams across multiple
disciplines and practice groups and with taking transactions
from due diligence, negotiation and documentation through
closing. Candidates should also have excellent written and
verbal communication skills and excellent academic
credentials. Equal Opportunity Employer.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 21, 2021

Expiration Date: July 28, 2021
Contact: Mollie Clark

New Associate Recruiting Manager
100 N Tryon St Charlotte, North Carolina 28202 United States

Resume Receipt: Other (see below)
Default email address for resumes: charlotterecruiting@mvalaw.com

How To Apply: http://www.mvalaw.com/f-20.html
Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7697

mailto:charlotterecruiting@mvalaw.com


Experienced Transactional Healthcare Associate Attorney
Hinshaw & Culbertson

Job Type: Full-time
Job Location(s):

Miami, Florida United States

Coral Gables, Florida United States

Chicago, Illinois United States

Fort Lauderdale, Florida United States

Rockford, Illinois United States

Job Description:
Hinshaw & Culbertson LLP, a leading national law firm, seeks an Associate
with 3+ years of experience in healthcare regulatory and transactional
work to join our healthcare practice in the Chicago, Rockford, Miami or Ft.
Lauderdale office. Experience handling healthcare transactions and
providing advice relating to fraud and abuse (including the Stark Law and
Anti-Kickback Statute), HIPAA, Medicare and Medicaid regulations,
licensure and certification, and the corporate practice of medicine are
preferred. Expertise relating to health care client regulatory compliance
with licensure, fraud and abuse, and other state and federal regulatory
matters is a plus. Qualified candidates will also have strong research and
writing skills, top quality work product, a commitment to exceptional client
service, and an interest in business development efforts. Relevant bar
admission required.

This is an exceptional opportunity for candidates seeking a high level of
responsibility in a diverse and progressive law firm environment. The Firm
offers a competitive benefits package and opportunity for advancement.

Please submit a cover letter, resume, unofficial transcript and writing
sample in confidence on our career page. Please upload all required
documents as one PDF attachment.

Only candidates contacted for an interview will receive a response. As an
EOE/AA employer, Hinshaw & Culbertson LLP will not discriminate in its
employment practices due to an applicant's age, race, color, religion, sex,
sexual orientation, gender identity, national origin, and veteran or disability
status.

We are NOT accepting agency submissions for this role.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 19, 2021

Expiration Date: July 25, 2021
Contact: Lindsey B. Higgins

53 State Street Boston, Massachusetts 02109 United States
Resume Receipt: Other (see below)

How To Apply: https://hinshawlaw.applicantstack.com/x/openings
Visual ID: 7689



Assistant Dean for Career Development
The Ohio State University (Ohio)

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Columbus, Ohio (United States)
Description:

Screen reader users may encounter difficulty with this site. For
assistance with applying, please contact hr-
accessibleapplication@osu.edu. If you have questions while submitting
an application, please review these frequently asked questions.

 Current Employees and Students:

If you are currently employed or enrolled as a student at The Ohio
State University, please log in to Workday to use the internal
application process. 

Welcome to The Ohio State University's career site.  We invite you to
apply to positions of interest. In order to ensure your application is
complete, you must complete the following:

 Ensure you have all necessary documents available when starting the
application process. You can review the additional job description
section on postings for documents that may be required. You will be
presented with the opportunity to attach documents at multiple points
in the application process:

 o Quick Apply: Resume may be attached here for resume parsing.
 o My Experience | Resume/CV:  May attach up to five documents at

this point, to include CV, cover letter, etc.
 o Application Questions: May attach up to five additional documents,

if necessary.
 If you require any assistance with including the necessary documents

in the application process, please reach out to
hrsharedservices@osu.edu.

 Prior to submitting your application, please review and update (if
necessary) the information in your candidate profile as it will transfer
to your application.

 Job Title:

Assistant Dean for Career Development 

 Department:

Law | College Administration 

 The Assistant Dean for Career Development is the Dean’s strategic
partner on employment outcomes for the College of Law. Their core
responsibility is to help students envision and develop their career arc,
with a particular eye to helping them secure summer and post-
graduate employment. The Assistant Dean will help the College
navigate rapidly evolving legal and legal-adjacent job markets, keep
apprised of and adapt to changes in market structure and the legal
profession, and guide and lead the Career Development Office. In
carrying out these duties, the Assistant Dean must be consistent in
deploying imagination, innovation, collaboration, attention to detail,
and excellent interpersonal skills both within the College and with
external partners. Specific responsibilities include:

Connecting students to jobs and potential jobs. Overseeing and
continually augmenting and improving public and private sector



employment processes, including on-campus interviews and national
and regional consortiums; connecting students through network
events and other programs and through alumni connections.

Cultivating, maintaining, and developing employer relationships.
Continually expanding the employers who recruit our students;
facilitating student access to employment markets in multiple sectors
(Ohio and out-of-state, private, public, governmental, and J.D.
advantage / professional); conducting employer outreach, including
enhancing the Corporate Fellow and other unique law school
programs.

Implementing and continually improving and recalibrating Professional
Development programs. Ensuring students gain core professional skill
development, including cover letter and resume writing,
communications and informational interviewing, introduction to (and
opportunities in) the legal profession and alternative J.D. careers.
Delivering dynamic, diverse, timely, and essential College-wide
programming for students.

Ensuring excellence in delivery of career development services to
students on an individual basis. Connecting with students by
individually assigning students to career advisors, having liaisons with
student groups, and working with student representatives for input on
future student programming. Overseeing social media publications to
students and Moritz community. Working with students of diverse
backgrounds to develop and inform them of opportunities specifically
for them, liaison with D&I committees and initiatives. The Assistant
Dean delivers some of these services directly and supervises other
staff in doing so.

Overseeing, implementing, and innovating key College career
development programs. These include our Professionalism program
and certificate, which ensures students understand the legal market
and develop skills to succeed, including developing practical and soft
skills to succeed in the workplace; our judicial clerkship program; our
bridge to practice (career grants) program; our Board Fellows
program, which facilitates learning leadership skills; and our Public
Service Law Center, which ensures that students have opportunities to
work in the public and non-profit sector during school and after they
graduate.

Collaboratively liaising with internal and external partners. Internally,
this includes Advancement, alumni relations, Externships,
Communications, and our Mentoring Program.

Supervising data collection and reporting. This includes NALP and ABA
statistical reporting.

Managing the Career Development Office staff. Ensuring team-based,
collaborative functioning of the office and facilitating development of
the staff; ensuring that office structure remains nimble and responsive
to student needs, and that counseling, resume review, interview
training, and other services are delivered to students at the highest
level of excellence.

Additional Information:
 J.D. or Master’s degree strongly preferred; excellent written and oral

communication skills; ability to maintain and increase positive
relationships with many diverse groups, inside and  outside the
College; be a team player willing to learn new tasks and add skills as
necessary; knowledge of the legal profession and hiring patterns as
well as prior student counseling experience highly desired; customer



service experience, outstanding work ethic, creativity, and exceptional
problem solving skills, ability to work well with a team; commitment to
collaborative, data- and value-driven leadership essential; strategic or
long-range planning experience.

 Location:

Drinko Hall (0049) 

Position Type:
Regular 

Scheduled Hours:
40 

Shift:
 First Shift 

Salary Grade:
 Negotiable Grade Profile Annual 

Final candidates are subject to successful completion of a background
check.  A drug screen or physical may be required during the post
offer process.

 The Ohio State University

Office of Human Resources | 1590 N. High St., Suite 300 | Columbus,
OH 43201-2190 |

For questions, please call 614-247-6947 or email
HRConnection@osu.edu

The Ohio State University is an equal opportunity employer.

All qualified applicants will receive consideration for employment
without regard to age, ancestry, color, disability, ethnicity, gender
identity or expression, genetic information, HIV/AIDS status, military
status, national origin, race, religion, sex, gender, sexual orientation,
pregnancy, protected veteran status, or any other bases under the
law.

Applicants are encouraged to complete and submit the Equal
Employment Identification form.

Desired Class Level: Graduate/Alumni
Posting Date: June 17, 2021

Expiration Date: July 30, 2021
Contact: Human Resources



Human Resources
1590 N. High St., Suite 300 Columbus, Ohio 43201-2190 United
States

Resume Receipt: E-mail
Default email for resumes.: HRConnection@osu.edu

Additional Documents: Cover Letter
ID: 7686

mailto:HRConnection@osu.edu


Director of Student Affairs, School of Law
The University of Virginia School of Law (Charlottesville, Virginia)

Position Type: Full-time
Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Charlottesville, Virginia (United States)
Description:

The Student Affairs Office at the University of Virginia School of Law is
seeking a Director of Student Affairs. The Law School’s Student Affairs
Office is charged with providing support to J.D. and LL.M. students and
enhancing the overall student experience. The Office provides
programming to promote student academic success, wellness, and
community, and support for student organizations and guidance for
student events. In addition, the Office provides one-on-one guidance for
J.D. and LL.M. students experiencing academic, professional and/or
personal difficulties. The Office also has primary responsibility for incoming
student orientation and for graduation. In its efforts to enhance student
well-being and success, the Office works closely with other student
services offices at the Law School, including Career Development,
Admissions, and Diversity, Equity and Belonging, as well as with offices
around the University.

The Director of Student Affairs will work closely with the Assistant Dean for
Student Affairs, and will have responsibility for assisting student
organizations with internal management, budgets and programming;
counseling students experiencing personal and academic difficulties;
assisting with orientation and graduation; and, developing programming
relevant to student needs and interests.

Requirements include J.D. or LL.M. from an ABA-accredited law school, and
five or more years’ legal practice experience and/or student affairs
experience.

Salary commensurate with experience and qualifications.

TO APPLY:

Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs search for
requisition # R0025503, Internal applicants must apply through their UVA
Workday profile.  Complete the application, and attach the following:

*** Please note that ALL REQUESTED documents MUST be uploaded in the
resume submission field, and you can combine documents into one PDF.
***

Cover letter
 CV/resume

 Names and contact information for three professional references.
  **Applications that do not have all the required documents will not

receive full consideration.***

The University will perform background checks on all new hires prior to
employment.



Questions regarding the position should be directed to Sarah Davies,
Assistant Dean for Student Affairs, at sdavies@law.virginia.edu. Questions
regarding the application process should be directed to: Nicole Robinson,
Faculty Search Advisor at nr7f@virginia.edu.

The University of Virginia, including the UVA Health System which
represents the UVA Medical Center, Schools of Medicine and Nursing, UVA
Physician’s Group and the Claude Moore Health Sciences Library, are
fundamentally committed to the diversity of our faculty and staff.  We
believe diversity is excellence expressing itself through every person's
perspectives and lived experiences.  We are equal opportunity and
affirmative action employers. All qualified applicants will receive
consideration for employment without regard to age, color, disability,
gender identity or expression, marital status, national or ethnic origin,
political affiliation, race, religion, sex (including pregnancy), sexual
orientation, veteran status, and family medical or genetic information.

Desired Class Level: Graduate/Alumni
Posting Date: June 17, 2021

Expiration Date: July 30, 2021
Contact: Human Resources

580 Massie Road Charlottesville, Virginia 22903 United States
Resume Receipt: Other (see below)

How to Apply: Apply online at https://uva.wd1.myworkdayjobs.com/UVAJobs search for
requisition # R0025503, Internal applicants must apply through their UVA
Workday profile. Complete the application, and attach the following:

*** Please note that ALL REQUESTED documents MUST be uploaded in the
resume submission field, and you can combine documents into one PDF.
***

Cover letter
 CV/resume

 Names and contact information for three professional references.
 **Applications that do not have all the required documents will not receive

full consideration.***

The University will perform background checks on all new hires prior to
employment.

Additional Documents: Cover Letter
ID: 7687



Attorney
Morris Mountaineer Oil and Gas LLC (Bridgeport, WV)

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Bridgeport, West Virginia (United States)
Description:

Morris Mountaineer Oil and Gas LLC

Morris Mountaineer Oil and Gas LLC is a mineral owner and mineral
management company based in Bridgeport, West Virginia. Morris
Mountaineer is looking for a law school graduate to assist with contract
review, title analysis, and marketing. The candidate should have
knowledge of West Virginia title and have a background in energy law.
The candidate must be a self-motivated independent thinker with
exceptional attention to detail, excellent time management skills,
strong organizational skills, and outstanding communication skills. The
candidate must have the ability to work as a team member in a fast-
paced work environment. This is a full time position that includes
health benefits. The base salary is $60,000.

Duties and Responsibilities

· Examine and analyze title records

· Search public records to verify mineral ownership interests

· Review, analyze, and draft management agreements

· Draft deeds for mineral purchases or sales

· Negotiate leases with oil and gas operators

· Report on market trends for purchase and leasing opportunities

· Market services to mineral owners and institutions

· Compose high-quality letters and reports for clients

· Meet and communicate with clients

If you have an interest in the position, please send your official
transcript, resume, and a cover letter to Devin Franz at
Devin.Franz@morrismountaineer.com.

Desired Class Level: Graduate/Alumni



Posting Date: June 15, 2021
Expiration Date: July 30, 2021

Contact: Devin Franz
121 Steele Street Bridgeport, West Virginia 26330 United States

Resume Receipt: E-mail
Default email for resumes.: Devin.Franz@morrismountaineer.com

Additional Documents: Cover Letter, Unofficial Transcript
ID: 7672

mailto:Devin.Franz@morrismountaineer.com


Corporate Counsel
Union Home Mortgage (UHM) (Ohio)

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
Corporate Counsel

 Job Locations US-OH-Strongsville
 Posted Date5 days ago(6/10/2021 8:20 AM)

Job ID
  2021-1891

  # of Openings
 1

  Category
  Administration

Overview
 We are seeking a reliable and proactive attorney with 5-7 years legal

experience in a law firm and/or corporate setting. This role will be
heavily involved in multiple aspects of the organization while engaging
with stake holders.  This position reports directly to the General
Counsel. Primary responsibilities are to provide high-level legal advice
on all legal matters relating to mortgage origination, compliance,
servicing, insurance, corporate transactions, contracts, marketing, and
human resources.

 Responsibilities
 Ability to evaluate risk and determine priorities, have the ability to

provide pragmatic solutions-oriented advice, and guidance on a range
of topics, including regulatory compliance, transactional, business
licensing, litigation and employment matters

 Ability to monitor multi-state regulatory requirements and analyze
legal and regulatory issues in areas of employment, real estate,
mortgage lending, and assist with developing related policies and
procedures.

 Basic understanding and knowledge of federal and state laws and rules
related to employment, franchise, business licensing, marketing,
insurance,  real estate, real estate brokerage, title insurance, real
estate settlement services, and federal law relating to affiliated
business activities in the residential real estate context.

 Ability to oversee and manage claims, litigation, and outside counsel.
 Ability to compose, and proofread various documents, draft, review

and revise agreements, addendums, and amendments.
 Ability to handle escalated matters, projects, and initiatives from

various departments.
 Ability to anticipate different departmental needs based on

understanding of business and regulatory environment.
 Ability to conduct legal research on unique legal issues impacting the

organization.
 Education & Qualifications

 D degree from an ABA accredited law school
 Member in good standing with a State Bar Association

 5-7 years of legal experience in a law firm or in-house corporate
environment

 Mortgage/Banking/Financial industry experience a plus but not
required

 Excellent written and communication skills
 Be able to manage multiple projects and tasks effectively

Desired Class Level: Graduate/Alumni
Posting Date: June 15, 2021

Expiration Date: July 30, 2021
Contact: Careers



United States
Resume Receipt: E-mail

Default email for resumes.: cody.nett@gmail.com
ID: 7674

mailto:cody.nett@gmail.com


Appellate Publilc Defender 3 - Santa Fe, NM
New Mexico Law Offices of the Public Defender

Job Type: Full-time
Job Location(s):

Santa Fe, New Mexico United States

Job Description:
To provide professional legal services for the Law Offices of the Public
Defender in representing juvenile and adult indigent clients in areas of
litigation, appeal, counsel, research and analysis.

Specific to the Appellate Division, attorneys at this level carry an
exclusively appellate caseload and the position is research and writing
oriented. The attorney will analyze the probable outcomes of cases based
on the appellate record and legal research to advise clients on post-
conviction options and remedies. Appellate attorneys consult with clients
and trial counsel, review the record, and conduct extensive legal research
to identify and litigate errors made in the lower courts. Arguments are
presented in written appellate pleadings and through occasional oral
argument at the New Mexico Court of Appeals and Supreme Court.
Attorneys at this level should be able to represent clients in all
misdemeanors, felonies and juvenile cases with supervision and mentor
ship. Familiarity with the New Mexico Constitution and Criminal Code
preferred. Trial experience is not required. 

Essential Functions

Attorneys at this level should be able to represent clients in all
misdemeanors or juvenile cases and low to medium level felonies
with limited supervision.
Provides guidance and mentoring to lower levels Attorneys and Law
Clerks.
Works under the direction and guidance provided by higher level
Attorneys and/or Managing Attorney.
Will conduct plea bargaining when appropriate with District
Attorneys and other parties to establish agreements to resolve
cases.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.
Meet with clients, file and argue motions, investigate cases,
interview witnesses, proceed to trial and file any necessary
appeals. 
Analyze the probable outcomes of cases, using knowledge derived
from investigation and case law to determine whether a client
should enter into a plea or go to trial.
The Appellate Division attorneys of this level interview clients and
trial counsel, reviews the record and researches to support
arguments that errors have been made by the lower courts. 
Performs related and other duties as assigned.

Other Duties: 

Please note this job description is not designed to cover or contain a
comprehensive listing of activities, duties or responsibilities that are
required of the employee for this job. Duties, responsibilities and activities
may change at any time with or without notice.



Note: An Employee with this classification may be required to
perform at a PD3 level or duties of a lower classification without
additional compensation. Employee will be required to show
competence in all levels PD2 through PD3.

Minimum Qualifications Current licensure as an attorney issued by the New
Mexico Supreme Court or eligible for limited license issued by New Mexico
Supreme Court and one (1) year of experience as a practicing attorney.
Employment Requirements Must possess and maintain a valid driver's
license. Collective Bargaining: This position is covered by a collective
bargaining agreement and all terms/conditions of that agreement apply
and must be adhered to. Default FLSA: Exempt Geographic Pay
Differential: This position may qualify for Geographic Pay Differential.
Please refer to the LOPD website, Geographic Differential, for more
information. The Law Offices of the Public Defender is an Equal Opportunity
Employer and does not discriminate on the basis of race, color, ancestry,
national origin, sex, age, spousal affiliation, sexual orientation, gender
identity, veteran status, political affiliation or religion, mental or physical
disability, or serious medical condition. This job advertisement may be used
to fill multiple vacancies. Preference may be given to multilingual
applicants fluent in English and other languages.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 14, 2021

Expiration Date: July 21, 2021
Contact: Elizabeth Holmes

505 Marquette Ave. NW Albuquerque, New Mexico 87102 United States
Resume Receipt: Other (see below)

How To Apply: https://www.governmentjobs.com/careers/lopdnm?
Visual ID: 7671



Associate Attorney - Corporate and Real Estate
Fitzpatrick Lentz & Bubba, P.C.

Job Type: Full-time
Job Location(s):

Allentown, Pennsylvania United States

Job Description:
Fitzpatrick Lentz & Bubba, P.C., a leading Pennsylvania law
firm regularly recognized as a “Top Workplace” for our
culture, is growing. We are seeking experienced, quality,
committed Corporate and Real Estate Attorneys for full-
time, salaried positions with benefits, flexibility, and potential
for growth.

Corporate/Transactional Attorney:

The ideal candidate will have experience in corporate and
transactional law and a strong desire to be a part of a
prestigious team with an award-winning M&A practice.

Responsibilities include representing business entities of all
types, handling varied transactions for buyers, sellers,
investors, and business owners in transactional law, including
mergers & acquisitions due diligence and compliance, contract
drafting and negotiation, entity formation and restructuring,
financing transactions, performing legal research and overall
legal support to the Firm’s Corporate Business & Banking
group.

Real Estate/Land Use Attorney:

The ideal candidate will have real estate experience and a
strong desire to be a part of the region’s preeminent
commercial and residential real estate and land use team.

Responsibilities include representing owners and developers
in land use and zoning matters, eminent domain, real estate
acquisitions and sales, leasing, and tax assessment matters.

Requirements for all positions:

Current or upcoming member of PA Bar
Strong academic credentials and/or relevant work
experience
Excellent interpersonal and written and oral
communication skills, professional client interaction
skills
Ability to take ownership of projects and work
independently without direct supervision
Strong attention to detail and analytical and
organizational skills

For more information about Fitzpatrick Lentz & Bubba, P.C.,
go to http://www.flblaw.com.

ABOUT FLB

We have been consistently named a Top Workplace over the
last decade, due to our commitment to professional
development and our collegial work environment. We offer a
competitive compensation and benefits package, including

http://www.flblaw.com/


health, dental, vision, life insurance, 401(k) and other
supplemental benefits.

Located in the heart of the revitalized Downtown Allentown,
we are centrally located within the Lehigh Valley. The Lehigh
Valley offers an affordable place to live with an incredible
quality of life, award-winning healthcare systems, world-class
educational institutions, and top places (like ours) to work.

Fitzpatrick Lentz & Bubba, P.C. is an Equal Opportunity
Employer (U.S.). You will receive consideration for
employment without regard to race, color, religion, national
origin, age, gender, marital status, pregnancy, sexual
orientation, gender identity and expression, disability, or
veteran status.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 14, 2021

Expiration Date: July 14, 2021
Contact: Director of Marketing & Special Projects Jennifer A. Bruce

Director of Marketing & Special Projects
4001 School House Lane Center Valley, Pennsylvania 18034
United States

Resume Receipt: Email Resume, Online
Default email address for resumes: jbruce@FLBlaw.com

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
Visual ID: 7627

mailto:jbruce@FLBlaw.com


Experienced attorney opportunity
goodcounsel

Job Type: Full-time
Job Location(s):

United States

Job Description:
goodcounsel, cited as the “Best Firm for Startups” in Chicago
by Above the Law, is interested in hearing from mid- and
senior-level attorney candidates.

Who we are interested in

goodcounsel seeks creative, highly motivated lawyers who
want to represent innovative people and companies
using alternative law practice models —practitioners who can
deploy the skills that our clients need today while
simultaneously building the legal practice of tomorrow.

You have an interest in practicing law in a way that makes
sense to you: being judged by the quality of your work, not
the hours it took you to produce it; drafting documents that
are straightforward, concise, and free of archaic, convoluted
language; and innovating with technology and process to
streamline the production of work, creating more time for
engaging directly with clients.

Our clients – typically early-stage private companies – are
moving quickly and expect a lot from us; you strive to be
proficient at translating the clients’ substantive legal needs
into sound and timely advice, and clear, strong
documentation. Along the way, you are seeing ways to
improve the process, in order to build a practice that can
accommodate many more startups, entrepreneurs, and other
companies that wish to be our clients.

Desired experience and skills

We appreciate everyone’s interest in goodcounsel; however,
please consider whether you meet the requirements
below before responding.

To be considered for this position, you must have meaningful
substantive experience in transactional or “general counsel”
work.

Transactional

Experience setting up and structuring corporations
and limited liability companies, with knowledge of
relevant governing statutes.
Past work with standard investment transaction
documents: corporate charters, stockholders
agreements, operating agreements and purchase
agreements. Ideally, some experience with structures
related to early-stage and venture capital
transactions, such as convertible notes, SAFEs and
Series A document sets (e.g. NVCA and Series Seed). 
Exposure to and basic understanding of federal and
state securities law and regulations.

General Counsel

http://www.mygoodcounsel.com/
https://abovethelaw.com/2017/07/the-loop-elite-the-go-to-firms-of-chicago/
https://abovethelaw.com/2017/07/the-loop-elite-the-go-to-firms-of-chicago/


Outstanding contract skills, developed through
meaningful experience drafting and negotiating
documents such as master agreements/SOWs,
various flavors of technology agreements, website
terms of use, vendor or customer agreements,
employment agreements, and so forth.
Strong understanding of the key points of contract
risk and opportunity, particularly in typically heavily
negotiated provisions (e.g., indemnification and
limitations of liability).
The ability to analyze and research complex legal
issues with rigor, and provide legal advice in a
thoughtful and timely manner.
The ability to get quickly up to speed on legal issues
with which you are not familiar.

The following are not required, but goodcounsel highly values
these skills:

M&A experience.
Top tier among peers in facility with and interest in
technology tools, including the ability to manipulate
software as a “power user.” Extra credit for the ability
to code.
A demonstrated ability to develop and implement
repeatable processes.

Personal attributes that we look for:

Effective communicator with supervisors, peers,
clients, and prospects.
Ability to handle, and prioritize among, many matters
simultaneously.
Learning mindset, to fit the culture of the practice.
Calm and composed when facing deadlines and other
pressures.
Able to crack a good joke or at least, to take one;
doesn’t take oneself too seriously

Who we are

goodcounsel is one of the leading law practices in Chicago for
startups and entrepreneurs. Previously we were legends in
our own minds, but we were recently named “Best Firm for
Startups” in Chicago by Above the Law.

goodcounsel’s practice consists primarily of

advising startups on transactional matters, such as
the initial structuring of companies, documenting co-
founder relationships, implementing equity incentive
programs, and closing early-stage investment rounds,
and
serving the role of “general counsel” to many of its
clients, which means addressing everyday legal needs
that growing companies encounter, such as contract
development and negotiation, IP protection, and
employee matters.

The quality of our work is our first priority. However, we are
not content to perform and deliver legal services the same
way as they always have been. As an organization,
goodcounsel takes an entrepreneurial approach. We are
sensitive to the changes happening in the world around us
and in the industries that we serve. We ask the same

https://abovethelaw.com/2017/07/the-loop-elite-the-go-to-firms-of-chicago/


questions that our clients do: how can we provide superior
service, or offer attractive new services, by listening to
customer needs, understanding trends in the market,
exploring different business models, and taking advantage of
new technologies.

Our ambition is to build an innovative legal services
organization by vigorously adopting technology, building
repeatable processes, shedding outmoded elements of
“traditional” legal practice, and serving clients based on
financial arrangements that reward value and efficiency rather
than time spent. The kind of innovation in which we are
engaged is difficult. Ultimately, though, we believe that it
enables us to offer our clients better value, and makes our
work more interesting.

Finally, goodcounsel is an organization that relentlessly
pursues people development. We seek to create a safe
environment for growth and a collaborative culture in which
individuals can openly identify and address areas for their
own development. We are influenced by and implementing
the work of Lisa Lahey and Robert Kagan of Harvard, who
have described the attributes of "Deliberately Developmental
Organizations."

Application instructions

As part of our developmental culture, we ask that you answer
a few questions that will help us get to know you as a person.
Please send your responses in an attached text document
along with:

A cover letter, highlighting your skills and experience that
are relevant to the requirements and desired attributes
described above. Please also let us know where you found
this job posting.

Your resume.

Your law school transcript. Unofficial will do.

Email your application to: hr@mygoodcounsel.com

Subject line: Job application – Experienced attorney

1. How do you team/partner with people?

2. In a group setting where people are sharing ideas, how
do you like to contribute?

3. What is your experience with feedback, in a law practice
setting or any other context?

4. Describe your first year at law school.

5. What do you like (or not like) about music?

How would you respond in the following scenario?

6. You are volunteering at a youth center as a tutor. Your
supervisor keeps interrupting your sessions with minor
corrections and comments which hampers your thought
process. How would you change this dynamic?

http://www.vizenllc.com/wp-content/uploads/2015/07/TheDeliberatelyDevelopmentalOrganization.pdf?utm_source=Primary%2FNewsletter&utm_campaign=8610de2891-July_17_Newsletter8_8_2017&utm_medium=email&utm_term=0_46dcbb2fdb-8610de2891-316164865&mc_cid=8610de2891&mc_eid=d2d8fdf2d3
mailto:hr@mygoodcounsel.com


Thank you for your interest in goodcounsel.

To be considered for this position, you must have meaningful
substantive experience in transactional or “general counsel”
work.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 14, 2021

Expiration Date: July 18, 2021
Contact: Kenneth Obel

320 West Ohio Street Chicago, Illinois 60654 United States
Resume Receipt: Email Resume, Online

Default email address for resumes: hr@mygoodcounsel.com
Visual ID: 7652

mailto:hr@mygoodcounsel.com


Assistant Commonwealth's Attorney
The Commonwealth's Attorney for Alleghany County, Virginia (Covington, Virginia)

Position Type: Full-time
Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Covington, Virginia (United States)
Description:

ASSISTANT COMMONWEALTH’S ATTORNEY

This Position provides an excellent opportunity for an attorney to gain
valuable trial experience handling preliminary hearings, bench trials,
jury trials and motions hearings covering a broad range of cases from
traffic offenses to violent crimes.  Day-to-day activities will include
preparing and prosecuting cases in Juvenile and Domestic Relations
Court, General District Court and Circuit Court in a vertical prosecution
office where we value teamwork and collegiality. 

Attorneys will also interact with the Alleghany Highlands Community
and advise multiple law enforcement agencies. 

Must be licensed to practice law in Virginia.

Salary Range: $50,000 to $59,999

Desired Class Level: Graduate/Alumni
Posting Date: June 11, 2021

Expiration Date: July 12, 2021
Contact: Ms. Ann Gardner

Commonwealth's Attorney
P. O. Box 859 Covington, Virginia 24426 United States

Resume Receipt: E-mail
Default email for resumes.: alleghanycntyca@co.alleghany.va.us

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
ID: 7655

mailto:alleghanycntyca@co.alleghany.va.us


Assistant Commonwealth's Attorney
The Commonwealth's Attorney for Alleghany County, Virginia (Covington, Virginia)

Position Type: Full-time
Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Covington, Virginia (United States)
Description:

ASSISTANT COMMONWEALTH’S ATTORNEY (experienced)

We are looking for an attorney to fill a vacancy which will be created
by the retirement of a seasoned prosecutor.  Responsibilities will
include prosecuting cases in Juvenile & Domestic Relations Court,
General District Court and Circuit Court in a vertical prosecution
office.  Applicants can expect to gain valuable trial experience handling
preliminary hearings, bench trials, jury trials, motions and appeals.
Additionally, our duties include interacting with the Alleghany
Highlands Community and advising multiple law enforcement
agencies.

A thorough knowledge of the law, solid trial skills and a strong work
ethic are required.  We also seek a team player to join our collegial
office environment.

Must be licensed to practice law in Virginia.  Trial experience preferred.

Desired Class Level: Graduate/Alumni
Posting Date: June 11, 2021

Expiration Date: July 12, 2021
Contact: Ms. Ann Gardner

Commonwealth's Attorney
P. O. Box 859 Covington, Virginia 24426 United States

Resume Receipt: E-mail
Default email for resumes.: alleghanycntyca@co.alleghany.va.us

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
ID: 7656

mailto:alleghanycntyca@co.alleghany.va.us


Personal Injury Attorney
Franklin D. Azar & Associates, P.C. (Aurora, CO)

Job Type: Full-time
Job Location(s):

Colorado Springs, Colorado United States

Denver, Colorado United States

Grand Junction, Colorado United States

Aurora, Colorado United States

Pueblo, Colorado United States

Greeley, Colorado United States

Job Description:
Franklin D. Azar & Associates, P.C. is the largest Personal
Injury Plaintiffs firm in Colorado and has represented
thousands of people entitled to recover damages from injuries
in all types of accidents, from dangerous and defective
products, and from employers not paying adequate
wages.  Helmed by Frank Azar, a Colorado native, and with
multiple offices in Colorado, the firm takes great pride in the
unique attention it gives to the communities surrounding
every one of its offices. Whether the client is in Trinidad or
Denver, the firm extends vast, creative, and cutting-edge
resources in a manner that honors every client. The firm's
objective is to help its clients receive complete and timely
compensation for their injuries and losses. The firm maintains
a powerful team of, in many cases renowned, personal injury
lawyers. Many of those in our leadership core hold positions in
the Colorado Trial Lawyers Association, the National Institute
for Trial Advocacy, ABOTA, and other major trial oriented legal
associations. Every attorney in our firm benefits from a
collegial environment with open access to some of the most
experienced and reputable attorneys in Colorado.  

The firm has been advocating for victims of serious injury for
over 30 years and is steadfastly committed to holding
insurance companies fully accountable. It was recently
recognized nationally as being the second most active
Plaintiff’s firm in insurance bad faith litigation. Given our level
of activity in litigation generally, we maintain a wealth of
experience that makes us an ideal landing spot for any
attorney that is earnestly motivated to always get better and
always help their client.

Many of our attorneys have called Franklin D. Azar &
Associates their home from the day they became an
attorney. However, we are also home to attorneys that chose
to close their own law practices or leave partnership roles in
other firms to join our team. We truly encourage all applicants
but prefer several years of experience. We will consider any
lawyer that possesses the mettle to fight for our clients.

Requirements:

Franklin D. Azar & Associates is seeking experienced Personal
Injury Law attorneys to join its large and growing practice. A
qualified candidate will:



· Be able to demonstrate strong dedication to personal
injury law and a passion for helping people

· Have experience with complex litigation

· Possess strong organizational and writing skills

· Be energetic, hard-working, and a team-player

· Be licensed to practice law in Colorado or eligible to get
a license on-motion

2 years of experience preferred but all candidates will be
considered.

Benefits and compensation:

Franklin D Azar & Associates offers a comprehensive benefits
package and competitive compensation based on results.

*EOE

Desired Class Level(s): Graduate/Alumni
Posting Date: June 11, 2021

Expiration Date: July 18, 2021
Contact: Olga Malcolm

Resume Receipt: Email Resume, Online
Default email address for resumes: malcolmo@fdazar.com

How To Apply: Apply Here: https://jobs.nysba.org/job/personal-injury-
attorney/45209839/?utm_campaign=jobseeker-job-
alerts&utm_medium=email&utm_source=weekly-
alert&utm_term=new-job

Additional Documents: Cover Letter
Visual ID: 7658

mailto:malcolmo@fdazar.com


Staff Attorney
Community Legal Aid

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Akron, Ohio (United States)
Description:

Community Legal Aid is a non-profit law firm that believes all individuals,
including those who are impoverished, should have the opportunity to
control, improve, and enrich their lives and the communities in which they
live. Legal Aid advocates provide free civil legal help to low-income
residents in eight counties in northeast Ohio.

Job Description

Community Legal Aid’s staff attorneys serve as the primary contact for
transforming the lives of our clients. Our attorneys are fierce advocates for
our clients, meeting their immediate legal needs, but also addressing their
holistic needs through direct representation, education, and community
resource referrals.

Serving on the front-line of Legal Aid’s work, staff attorneys address both
individual and systemic legal issues that perpetuate the cycle of poverty.
Successful candidates will use their skills to identify, find solutions for, and
remediate the root causes of inequities in our justice system, including
litigation, policy advocacy, and client and stakeholder education.

Job Qualifications
 Admitted to the practice of law in Ohio, sitting for the July 2021 Bar Exam,

or eligible for admission without examination,
 Demonstrated interest in and sensitivity to the legal needs of low-income

individuals, as well as motivation to improve their lives,
 Commitment to Legal Aid’s core values of diversity, empathy, justice,

leadership, professionalism, respect, and transformation,
 Strong interpersonal skills and ability to work effectively with a wide

variety of personalities,
 Proven professional attitude and excellent persuasive abilities,

Ability to maintain client confidentiality,
 Ability to work independently, with excellent analytical and organizational

skills,
 Strong oral and written communication skills,

Strong research skills,
 High level of comfort using and learning new technology,

 Ability to speak Spanish or another language is highly desirable.

Location: One position in each office in Akron, Canton, Warren, and
Youngstown, Ohio

Reports To: Managing Attorney

Salary: $50,000+ Depending on Experience. Excellent working
environment and benefits.

Deadline: Open until filled.

To Apply: www.communitylegalaid.org/careers

Community Legal Aid is proud to be an equal opportunity employer. We
celebrate diversity -- on our staff, with our clients, and in the communities
we serve.

By submitting your interest in this job, you agree to receive text
notifications with additional steps to complete your job application. You will



receive up to 6 messages from the number "63879". Message & data rates
may apply. Please refer to our privacy policy for more information.

Desired Class Level: Graduate/Alumni
Posting Date: June 11, 2021

Expiration Date: July 12, 2021
Contact: Ohio

First National Plaza, 11 Federal Street, 7th Floor Youngstown, Ohio 44503
United States

Resume Receipt: Other (see below)
How to Apply: www.communitylegalaid.org/careers

ID: 7653



Staff Attorney
TLDEF

Job Type: Full-time
Job Location(s):

New York, New York United States

Job Description:
TLDEF is searching for a Staff Attorney who is eager to join a growing legal
team to use the widest possible variety of legal tools to advance TLDEF’s
priorities for law and policy change to ensure real lived equality for
transgender and non-binary people. The Staff Attorney will work closely
with the Legal Director and Senior Staff Attorney to expand TLDEF’s legal
advocacy, with a primary focus on TLDEF’s non-litigation strategies. These
include the Trans Health Project’s alternative dispute resolution, policy
advocacy, and legal education strategies; and the Name Change Project’s
life-changing work providing pro bono representation to clients across the
country and challenging systemic barriers to obtaining court-ordered name
changes and accurate identity documents and records. The position will
also entail some litigation-related responsibilities on cases arising out of
the Trans Health Project and the Name Change Project. Additional priorities
will be identified in TLDEF’s strategic plan. This position is an excellent
opportunity for an attorney who is seeking exposure to a range of issues
and legal strategies in service of the transgender and non-binary
community.

See the link in the "how to apply" section for more details.

This opportunity was sourced from outside the law school and has
not been vetted by law school staff as other positions typically are.
This employer may not have agreed to school-specific non-
discrimination policies. Use common sense in evaluating the
suitability of this position, the employer and the pay status.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 11, 2021

Expiration Date: July 18, 2021
Contact: TLDEF Hiring

520 8th Ave New York, New York 10018 United States
Resume Receipt: Other (see below)

How To Apply: https://tldef.bamboohr.com/jobs/view.php?id=32
Additional Documents: Cover Letter, Writing Sample

Visual ID: 7657



Litigation Associate
Nelson Mullins Riley & Scarborough

Position Type: Full-time
Practice Area(s): Adjunct Law Teaching, Appellate, Commercial, Litigation
Job Location(s): Huntington, West Virginia (United States)

Description:
Nelson Mullins is looking to add a Litigation Associate to its litigation group
in the West Virginia office. As an AmLaw100 firm, this will offer a unique
opportunity to a lateral associate who wants to be part of an active
practice. The ideal candidate has strong experience in complex litigation.

In the heart of downtown Huntington, our West Virginia office is within
walking distance of the scenic Ohio River, Marshall University, and a variety
of shopping and dining options. You will be joining a highly skilled team of
attorneys who have substantial courtroom experience at the state and
federal levels. Want to know more about the West Virginia office? Find out
Why Nelson Mullins from Managing Partner of the West Virginia office, Marc
Williams, or check out the office here.

All candidates are asked to submit the following application materials:

Cover letter
Resume

 Copy of law school transcript
 You have at least three years of meaningful experience in commercial

litigation, product liability, and/or other complex litigation preferred. You
are well-versed in preparing for, taking and defending depositions, and you
have prior experience in drafting dispositive, expert, and/or discovery
motions. You're a first-rate communicator whose written and oral advocacy
skills are outstanding.

Excellent academic credentials are required, and West Virginia Bar
admission strongly preferred.

At Nelson Mullins, we help advance our clients’ business goals through
flexibility, business sense, and tireless advocacy based on a deep
understanding of their business worlds. A team of more than 800 attorneys,
policy advisors, e-discovery professionals, and other business professionals
work side-by-side with you towards shared goals. With more than 100
diversified practice areas, including government relations, and policy
services, as well as our Encompass e-discovery and information governance
services, the Firm provides lateral attorneys joining us with a broad bench
from which to pull in practitioners who can team with you to provide client
services.

https://careers-nelsonmullins.icims.com/jobs/2607/litigation-associate/job

Desired Class Level: Graduate/Alumni
Posting Date: June 9, 2021

Expiration Date: July 31, 2021
Contact: Michelle C. Klett

Senior Legal Recruiting & Development Coordinator
1320 MAIN STREET Columbia, South Carolina 29201 United States

Resume Receipt: Other (see below)



How to Apply: https://careers-nelsonmullins.icims.com/jobs/2607/litigation-associate/job
Additional Documents: Cover Letter, Unofficial Transcript

ID: 7644



Assistant Director School of Law - Diversity and Inclusion
Saint Louis University (Missouri)

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): St. Louis, Missouri (United States)
Description:

Assistant Director - (School of Law - Diversity and Inclusion)
 Job Requisition 2021-02463 Assistant Director - (School of Law -

Diversity and Inclusion) 
 (Open) Job Family Faculty - NonMedical Administrative Appointment

Start Date 06/01/2021 End Date
Primary Posting No

 External Posting URL 
 https://slu.wd5.myworkdayjobs.com/Careers/job/Scott-

Hall/Assistant-Director----School-of-Law---Diver
sity- and-Inclusion-_2021-02463

 Description Who is Saint Louis University? Founded in 1818, Saint
Louis University is one of 

 the nation’s oldest and most prestigious Catholic universities. SLU,
which also has a campus in 

 Madrid, Spain, is recognized for world-class academics, life-changing
research, compassionate 

 health care, and a strong commitment to faith and service.
All About You
Job Summary: Under general supervision by the assistant dean for
diversity, equity and inclusion, 

 the assistant director for diversity and inclusion is responsible for
developing, implementing, and 

 coordinating programs and initiatives that support diversity, inclusion,
cross-cultural awareness, 

 and social justice, with an emphasis on student-focused programs and
initiatives.

CHARACTERISTIC JOB TASKS AND RESPONSIBILITIES
May include any and/or all the following:

 Plans programs and events that focus on student well-being,
belonging, resiliency, professionalism, 

 and personal and social development. Supports affinity student
organizations. Informs, educates, 

 and engages in conversation with the entire School of Law community
on issues of diversity and 

 inclusion. Works closely with the Office of Student Services to support
and enhance the academic, 

 education and cultural interests of students, with a special emphasis
on those students in 

 underrepresented or disadvantaged groups; provides counseling to
students. Works closely with the 

 Office of Admissions to identify and recruit qualified student
candidates who will increase the 

 diversity of the student body. Aids in implementation of pipeline
programming, including programs 

 that are focused on middle schools and high schools. Performs
additional responsibilities as 
assigned.

KNOWLEDGE, SKILLS, ABILITIES, AND PERSONAL CHARACTERISTICS
● Strong understanding of and commitment to diversity and inclusion,
especially as relates to the
law school community

 ● Ability to engage and collaborate with marginalized communities and
with individuals who are



members of historically underrepresented groups
● Sensitivity to the distinctive needs of students of color and other
students from historically
underrepresented groups
● Ability to build trust and initiate and maintain professional
relationships with students
● Knowledge of recruitment and marketing principles and practices
● Excellent listening, communication, and interpersonal skills
● Ability to maintain confidentiality
● General administrative ability

MINIMUM QUALIFICATIONS

Job Posting Details
11:20 AM

 06/02/2021
 Page 1 of 2

Education and experience equivalent to:
 J.D. degree strongly preferred; experience working in a higher

education setting also preferred.
 Bachelor’s degree and experience with diversity and inclusion required.

Function
 Scheduled Weekly Hours:

 Saint Louis University is an equal opportunity/affirmative action
employer. All qualified

 candidates will receive consideration for the position applied for
without regard to race, color,

 religion, sex, age, national origin, disability, marital status, sexual
orientation,

 military/veteran status, gender identity, or other non- merit factors.
We welcome and encourage

 applications from minorities, women, protected veterans, and
individuals with disabilities

 (including disabled veterans). If accommodations are needed for
completing the application and/or

 with the interviewing process, please contact Human Resources at
314-977-5847.

 Worker Sub-Type Staff
 Location Scott Hall Time Type Full time Locations

 Supervisory Organization Admin. Law School (William Johnson)

Desired Class Level: Graduate/Alumni
Posting Date: June 8, 2021

Expiration Date: July 30, 2021
Contact: Belinda Dantley

Esq
100 N Tucker Blvd St. Louis, Missouri 63101 United States

Resume Receipt: Other (see below)
Default email for resumes.: Belinda.dantley@slu.edu

How to Apply: https://slu.wd5.myworkdayjobs.com/Careers/job/Scott-Hall/Assistant-
Director----School-of-Law---Diver

 sity- and-Inclusion-_2021-02463
ID: 7634

mailto:Belinda.dantley@slu.edu


ASSISTANT APPELLATE COURT ATTORNEY
State of New York Unified Court System (Albany, New York)

Position Type: Full-time
Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Albany, New York (United States)
Description:

UCS-23

PLEASE POST

ANNOUNCEMENT NO. 53103

EMPLOYMENT OPPORTUNITY ANNOUNCEMENT STATE OF NEW YORK
UNIFIED COURT SYSTEM

The Appellate Division of the Supreme Court, Third Judicial Department, is
seeking applications for 

 a ONE-YEAR CLERKSHIP in the Court's Law Research Department,
commencing in August 2021. The 

 positions filled will be in either of the following titles and the titles utilized
will depend, in 

 part, on the qualifications of the applicants selected. Applicants should
specify the position 

 title or titles for which they wish to be considered.

POSITION TITLE: ASSISTANT APPELLATE COURT ATTORNEY 
JG: 23

BASE SALARY: $74,478

QUALIFICATIONS: Graduation from an accredited law school with an
exceptional record of 

 academic achievement such as being a member of the law review,
graduating in the top 10% of the 

 class or graduating cum laude or magna cum laude, and admission to the
New York State Bar within 18 
months of appointment.

DISTINGUISHING Assistant Appellate Court Attorneys receive on-the-job
instructions in 

 researching and analyzing legal issues
 FEATURES and questions for the court and in performing other related

duties. 
 Assistant Appellate Court Attorneys serve

 OF WORK: in a confidential capacity and work under direct supervision in 
units located in the Appellate Divisions and the Appellate Terms of the
Supreme Court.

POSITION TITLE: APPELLATE COURT ATTORNEY 
JG: 26

BASE SALARY: $87,520

QUALIFICATIONS: Admission to the New York State Bar.

DISTINGUISHING Appellate Court Attorneys research and analyze legal
issues and 
questions for the court and perform other FEATURES related duties. They 

 serve in a confidential capacity and work under supervision in units located
in the Appellate OF 

 WORK: Divisions and the Appellate Terms of the Supreme Court.



LOCATION: APPELLATE DIVISION, THIRD DEPARTMENT
Albany, New York

CLASSIFICATION: Non-Competitive/Confidential - TEMPORARY
APPOINTMENT

ASSIGNMENT: The individuals hired for these positions will research and
analyze 
legal questions and issues, prepare preliminary reports and confidential
memoranda, check for 

 accuracy of citations, and perform other related duties as directed by the
Chief Appellate Court 
Attorney.

GENERAL INFORMATION: The above statements are intended to describe
the general nature and level of 

 work performed by persons assigned to this title. They do not include all
job duties performed by 

 employees in the title, and every position does not necessarily require
these duties. Although a 

 position is available and situated at a specific location, the appointee may
be subject to 

 reassignment to any position in the same title in this promotion unit
dependent upon the needs of 

 the Unified Court System. All applications received from this
announcement may be used to fill any 

 vacancies in this title that may occur in this court or agency within the
next six (6) months. 

 Special arrangements for the disabled may be made by contacting this
office at (518) 471-4801 prior 

 to the interview. Position(s) available at the present time: 3 .

APPLICATION PROCEDURES: All interested persons meeting the minimum
qualifications are encouraged to 
apply online at
http://www.nycourts.gov/ad3/EmploymentOpportunities.html.
Alternatively, interested 

 persons may submit a resume, cover letter, law school transcript and legal
writing sample and 

 UCS-5 Application for Employment Form (obtainable from any
administrative office in a court 
building or on the web) to:

Robert D. Mayberger Clerk of the Court
 Appellate Division, Third Judicial Department

 P. O. Box 7288, Capitol Station Albany, New York 12224

APPLICANTS ARE ENCOURAGED TO COMPLETE THE EEO DATA
COLLECTION FORM.

POSTING DATE: June 4, 2021 APPLICATIONS MUST BE 
POSTMARKED OR RECEIVED BY: July 7, 2021

The New York State Unified Court System is an equal opportunity
employer, and does not discriminate 

 on the basis of race, color, religion, gender (including pregnancy and
gender identity or 

 expression), national origin, political affiliation, sexual orientation, marital
status, 

 disability, age, membership in an employee organization, parental status,
military service, or 

 other non-merit factor.

Desired Class Level: Graduate/Alumni



Posting Date: June 4, 2021
Expiration Date: July 7, 2021

Contact: Mr. Robert D. Mayberger
Clerk of the Court
Robert D. Mayberger Clerk of the Court Appellate Division, Third Dept. P.O.
Box 7288, Capitol Station Albany, New York 12224 United States

Resume Receipt: Other (see below)
How to Apply: http://www.nycourts.gov/ad3/EmploymentOpportunities.html

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
ID: 7623



Outreach Director
ReImagine Appalachia (Johnstown, PA)

Position Type: Part-time
Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Description:
Outreach Director

Job Description

Note: This position is part time remote, with the option to scale up to
full time.

The Outreach Director is responsible for assisting with the
development and implementation of a dynamic, multi-state outreach
strategy in consultation with the ReImagine Appalachia co-directors,
planning committee, campaign manager and campaign coordinator.
Implementation responsibilities will include planning and hosting
activities designed to increase political will for the uptake of the
ReImagine Appalachia federal policy framework
(reimagineappalachia.org).  The goals of this position are to increase
the capacity and build stronger alliances to ensure that the
Appalachian region benefits from federal climate change and economic
stimulus legislation.

The person filling this position will help mobilize public, stakeholder,
and policymaker support for the ReImagine Appalachia framework.
The work includes supporting the development of, and implementing,
an outreach strategy to educate, learn from and engage union and
racial justice leaders, elected officials, their staff and other
decisionmakers who have the power to influence.

Essential job responsibilities include:

Assisting with campaign planning and implementing outreach strategy
of that plan. 

 Planning and hosting socially distanced events and actions with
stakeholders, community members, policymakers, and the press.

 Coordinating outreach to partner organizations, policymakers and
other key stakeholders. 
Job tasks include:

Work with advocates, partners, and allies to further develop and
execute an outreach strategy that builds a base of support for
Reimagine Appalachia and generates political will

 Work with members to significantly expand the number and diversity
of member organizations and supporters; through communication and
training, webinars, and other events designed to engage organizations
and supporters in public policy advocacy.

 Engage interested stakeholders in campaign activities
 Help organize and host community engagement forums (e.g., digital

town halls), educational seminars, and presentations. 
 Track and report on federal and state legislative action pertaining to

the Reimagine Appalachia policy priorities.
 Other related duties as need and assigned by the planning committee

 The ideal candidate is someone deeply invested in the region and who
has a knowledge of the political landscape, labor and Black community
networks in the Ohio River Valley; regional cultural competency; a
background in community and/or political organizing; and experience
in educating and convening community leaders and grass tops
stakeholders, and then leading them to action.

Additional qualifications include:



Demonstrable experience building diverse and effective alliances and
collaborations
Excellent organizational skills and proven ability to work collaboratively
Excellent communication (written and oral) skills
Proficiency with MS Word, Excel, PowerPoint, and online networking
and collaborative tools.
This remote-based contract position will begin at 20 hours per week. 
The position may be expanded to more hours and responsibilities,
depending on availability of funds and campaign needs.

COMPENSATION

Competitive; depends on experience and qualifications.

HOW TO APPLY

Please send a cover letter, resume, writing sample, and references
with subject line “Application” to Dana@ReImagineAppalachia.org

DEADLINE

This position will be filled as quickly as possible. Applications will be
accepted until the position is filled.

Desired Class Level: Graduate/Alumni
Posting Date: June 4, 2021

Expiration Date: July 30, 2021
Contact: Human Resources

216 Franklin Street, Suite 400 Johnstown
Resume Receipt: E-mail

Default email for resumes.: Dana@ReImagineAppalachia.org
Additional Documents: Cover Letter, Writing Sample

ID: 7622

mailto:Dana@ReImagineAppalachia.org


Associate Attorney
alliantgroup

Job Type: Full-time
Job Location(s):

Houston, Texas United States

Job Description:
alliantgroup's Tax Controversy Services team has defended
clients in more than 500 state and federal audits and in tax-
related litigation, often sustaining a large percentage of the
claims. We serve clients in numerous industries including
manufacturing, aerospace, architecture/engineering, electrical
contracting, software, life sciences, chemical, brewing,
apparel, and agriculture. 

As an Associate Attorney, you will defend small and mid-
size companies against the IRS and taxing authorities. This is
a great opportunity to utilize your litigation background in a
client focused environment as well as gain a specific, highly
valued skill set.

Responsibilities:

Evaluate evidence, develop realistic evaluations of
cases and position our clients to prevail
Develop, evaluate and implement defense strategies
and represent clients in all IRS and state taxing audits
and examinations
Gather, review and analyze all required
documentation and prepare primary responses to IRS
requests
Draft and prepare information for presentation to the
IRS and State Taxing Authorities
Serve as the main point of contact between clients
and taxing authority and provide exceptional client
service

Requirements:

2+ years litigation experience including 1st chair trial
experience and/or significant deposition experience
required.
Outstanding verbal and written communication skills
required
Collaborative, self-motivated, competitive, and highly
professional
15%-25% travel required

Desired Class Level(s): Graduate/Alumni
Posting Date: June 3, 2021

Expiration Date: July 10, 2021
Contact: Director Talent Acquisition Kandace Spivey

Director Talent Acquisition
3009 Post Oak Boulevard Houston, Texas 77056 United States

Resume Receipt: Email Resume, Online
Default email address for resumes: kandace.spivey@alliantgroup.com

Visual ID: 7617

mailto:kandace.spivey@alliantgroup.com


Associate (Entry Level) – Business
Steptoe & Johnson, PLLC (Bridgeport, Charleston, Huntington, and Morgantown, and
Wheeling WV.

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Charleston, West Virginia (United States)
Description:

Associate (Entry Level) – Business

Steptoe & Johnson PLLC is actively searching for a 2021 entry-level
business associate in Charleston, WV. Qualified candidates should have
experience commensurate with time in practice, strong writing and
analytical skills, and excellent academic credentials. Experience with
environmental law is preferred but not required. We offer a
competitive starting salary, a WV bar exam stipend and a
comprehensive benefits package, along with opportunity for
advancement.

Steptoe & Johnson PLLC provides equal employment opportunities
(EEO) to all employees and applicants for employment without regard
to race, color, religion, gender, sexual orientation, national origin, age,
disability, genetic information, marital status, amnesty, or status as a
covered veteran in accordance with applicable federal, state and local
laws.

Desired Class Level: Graduate/Alumni
Posting Date: June 2, 2021

Expiration Date: July 14, 2021
Contact: Mary Jane Ashley

Coordinator, Recruitng & Professional Development
United Center, 1085 Van Voorhis Rd., Suite 400 Morgantown, West
Virginia 26507 United States

Resume Receipt: E-mail
Default email for resumes.: maryjane.ashley@steptoe-johnson.com

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
ID: 7615

mailto:maryjane.ashley@steptoe-johnson.com


Family Court Law Clerk for Term 2022-2023
Family Court (Wilmington, DE)

Job Type: Full-time
Job Location(s):

Georgetown, Delaware United States

Dover, Delaware United States

Wilmington, Delaware United States

Job Description:
LAW CLERK OPPORTUNITIES IN DELAWARE’S UNIFIED FAMILY
COURT

The Judges of the Family Court of the State of Delaware invite highly
motivated and qualified law students or recent law school graduates
to apply for the judicial law clerk positions available in our Court.

Term: This particular Family Law Clerk position will serve a term
beginning from September 1, 2022 through to August 31, 2023.

The Family Court has extensive jurisdiction over all areas of Family
and Juvenile Law. Family Court Law Clerks serve Judges who preside
over juvenile delinquency, child dependency, neglect and abuse,
adult misdemeanor crimes against juveniles, child and spousal
support, paternity, custody and visitation, adoptions, terminations of
parental rights, divorces and annulments, property divisions, specific
enforcement of separation agreements, guardianship, minor name
changes, imperiling the family relationship, orders of protection from
abuse and intra-family misdemeanor crimes. Family Court also has
misdemeanor jurisdiction over offenses committed between former
spouses, persons cohabitating together holding themselves out as a
couple, and persons living separate and apart with a child in
common. Family Court Judges also review and rule on all
Commissioner’s Orders that have been appealed.

The Family Court bench is comprised of seventeen judges. The Chief
Judge has statewide administrative responsibilities and has offices in
all three counties. Ten Judges are assigned to New Castle County,
three Judges are assigned to Kent County and three Judges are
assigned to Sussex County.

Delaware is one of the few states to have unified Family Court. Since
the Court’s comprehensive jurisdiction covers all areas of Family and
Juvenile Law, Law Clerks have the opportunity to observe attorneys
and staff from many agencies involved with Family Court’s unique
caseload, including the Department of Services for Children, Youth
and Families, the Department of Justice, Office of Defense Services,
and Office of the Child Advocate. We are proud of our Court and the
outstanding new attorneys who begin their legal careers as our
judicial law clerks. 

TERM: September 1, 2022 to August 31, 2023 

SALARY: Currently $51,726.00 

LOCATIONS: New Castle County (Chief Judge + 10 Judges), Kent
County (3 Judges), and Sussex County (3 Judges). 

Please specify which location(s) you are interested in seeking
employment.



BENEFITS: State of Delaware benefits package

MINIMUM QUALIFICATIONS:

1. Graduation from an accredited law school.
2. Excellent research and writing skills.
3. Outstanding analytical and problem solving skills.

"Clerking at the Unified Family Court in Delaware was an invaluable
experience, I was able to observe a variety of cases, with lawyers
and varying skill levels; this combined with intense research, writing
and legal reasoning allowed me to gain experience that would
otherwise take years to accumulate. But the absolute best part was
the ability to learn from two of the greatest legal minds I have ever
known. They both took their mentoring role seriously; teaching,
guiding and supporting me every step of the way – a relationship
that has and will span long after my clerkship has ended.” –
Christina Sorenson, Former Law Clerk

“Accepting a judicial clerkship position in the Family Court was the
best decision I could have made exiting law school. While law school
taught me to think like a lawyer, my judicial clerkship was the
training ground on which I learned to practice family law. The
relationships I made as a clerk have been instrumental in my life
and career as a practicing Delaware family law attorney.”  – Julie
Yeager, Former Law Clerk

Interested applicants should send a resume, unofficial law school
transcript, writing sample, and a list of references with phone
numbers electronically to fc_apps@delaware.gov.

Application deadline is 4:00 p.m. Friday, September 10, 2021.

THE FAMILY COURT IS AN EQUAL OPPORTUNITY EMPLOYER.  THIS
IS A CRIMINAL JUSTICE AGENCY AND THE HIRING PROCESS WILL
INCLUDE A REVIEW OF THE APPLICANT’S CRIMINAL HISTORY
RECORD.

Graduation from an accredited law school. Excellent research and
writing skills. Outstanding analytical and problem solving skills.

Desired Class Level(s): 3L, Graduate/Alumni
Posting Date: June 1, 2021

Expiration Date: July 4, 2021
Contact: Ms. Lois Smith

New Castle County Courthouse 500 North King Street Suite 3500
Wilmington, Delaware 198013736 United States

Resume Receipt: Other (see below)
How To Apply: Interested applicants should send a resume, unofficial law school

transcript, writing sample, and a list of references with phone
numbers electronically to fc_apps@delaware.gov. 

 Application deadline is 4:00 p.m. Friday, September 10, 2021.
Additional Documents: Unofficial Transcript, Writing Sample, Other Documents

Additional Documents Notes: References with phone numbers
Visual ID: 7599



Criminal Justice Program Fellow
Animal Legal Defense Fund (California )

Position Type: Fellowship
Description:

Criminal Justice Program Fellow
Animal Legal Defense Fund

 Position Objectives:
 Criminal Justice Program Fellowships further the mission of the Animal

Legal Defense Fund (ALDF) to protect the lives and advance the
interests of animals through the legal system, by engaging in research
and legal writing aimed at improving the systemic handling of crimes
against animals, and providing members of the criminal justice system
with essential legal support on criminal cases with animal victims.
Criminal Justice Program Fellows are responsible for the day-to-day
management of assigned cases and projects, including ensuring the
completion of all necessary research and filings. Criminal Justice
Fellows are exposed to a wide range of legal issues where the fields of
animal law and criminal law intersection, and thus expand the breadth
and depth of the knowledge and experience they are able to bring to
bear on behalf of animals.

Essential Responsibilities:
 Assist prosecutors and courtroom animal advocates on animal cruelty

casesat the trial level thorough strategies for animal cruelty-specific
issues, as well as factual and legal analysis of animal cruelty statutes,
rules of criminal procedure, and other related laws; draft memoranda,
pleadings, motions, and other documents as needed for trial
preparation. 

 Assist law enforcement, animal control officers, and veterinarians with
animal cruelty investigations, including reviewing affidavits, warrants,
expert witness testimony, and veterinary reports

 Identify and analyze the viability of potential animal cruelty charges in
cases where criminal charges have not been filed, and draft
correspondence to relevant law enforcement and prosecutors outlining
the viability of a criminal cruelty case where appropriate

 Communicate efficiently with complainants and advocates by phone
and e-mail; gather relevant facts (through eyewitness accounts, media
reports, and other sources as needed) for potential criminal cruelty
cases; and identify, after thorough legal analysis, those cases
warranting further investigation

 Assist with drafting, editing, and submission of amicus curiae briefs on
behalf of ALDF

 Assist with the review, development, and advancement of new
legislation relating to animal crimes in all 50 states and at the federal
level, including support work for Rankings Report project

 Coordinate and collaborate with Litigation Program staff on cases that
have, or could have, both civil and criminal components; coordinate
with Legislative Affairs Program on legislative matters with a criminal
component

 Work with Communications and other departments to answer
questions on criminal legal issues and procedures

 Prepare and deliver presentations for professional conferences,
fundraising events, etc. as needed

 Provide in-house expertise for staff on questions concerning Criminal
Justice Program cases, animal cruelty cases in general and criminal
procedures and legal strategy

 Other criminal justice projects (e.g. intersection of animal law and
criminal justice reform; effective sentencing models;  emergent animal
law/criminal law issues; etc.) as requested by Criminal Justice



Program Managing Attorney.
Qualifications:

Understand and be committed to the mission of the Animal Legal
Defense Fund;

 Juris Doctor, excellent performance in law school, and admission
(either anticipated or already granted) to practice law in at least one
state;

 Excellent organizational and prioritization skills and ability to meet
deadlines;

 Excellent written and verbal communication skills;
Excellent legal research and writing skills;

 Excellent interpersonal skills and ability to communicate effectively
with colleagues, organizational members and supporters, members of
the public, and others;
Computer literacy;

 Excellent interpersonal skills and ability to communicate effectively
with colleagues, organizational members and supporters, members of
the public, and others;

 Positive attitude, ability to work cooperatively with others, and ability
to function well in a team-oriented work environment.
Compensation & Benefits:

 Competitive compensation package with comprehensive benefits

Comprehensive health care plan(s);
 Flexible spending account (FSA);

Dental benefits;
 Vision benefits;
 Life insurance;

 Generous Paid Time Off;
11 paid holidays;

 401k retirement plan after one year of employment, with employer
match up to 5% of annual salary;

 **This position is a member of a union bargaining unit

EOE Disclaimer:

The Animal Legal Defense Fund (ALDF) is committed to providing an
employment environment which is welcoming of persons from diverse
backgrounds and free from unlawful discrimination and harassment,
and in which all legal rights of our employees are recognized and
protected. ALDF conducts all internal and external operations,
programs, and employment-related decision making (including hiring
decisions) without regard to actual or perceived race, ancestry, color,
religion, national origin, citizenship, immigration status, sex or gender
(including pregnancy, childbirth, breastfeeding, or related medical
conditions), gender identity or expression, political affiliation, disability
or medical condition (including physical, intellectual, or psychiatric),
sexual orientation, marital status, military or veteran status, genetic
information, age, or other protected category, and in compliance with
all applicable federal, state, and local anti-discrimination and anti-
harassment laws.

How to Apply:

Please no phone calls or emails.  To apply, please follow the below link
(resume and cover letter are required) – please do not provide
transcripts or recommendation letters, as they will not be considered.

 Contact: mcastro@aldf.org

 https://secure.saashr.com/ta/i.ALDF.careers?
TrackId=%5BMyTrackingId%5D&ApplyToJob=369262276



Desired Class Level: Graduate/Alumni
Posting Date: May 28, 2021

Expiration Date: August 31, 2021
Contact: Alyssa Sander

525 East Cotati Avenue Cotati, California 94931 United States
Resume Receipt: E-mail

Default email for resumes.: asander@aldf.org
ID: 7601

mailto:asander@aldf.org


Attorney
Conti Law (Moon Township, PA)

Position Type: Full-time
Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Moon Township, Pennsylvania (United States)
Description:

Full-Time in Office

Location: Moon Township

Salary: $50,000 per year plus commission

PA Bar

E-mail resumes to: Melissa@contilawpgh.com

Conti Law seeks an attorney with 2-5 years of estate planning, special
needs planning, estate and trust administration, and litigation
experience. The candidate will be responsible for performing
substantive legal support work for supervising attorney. This includes,
but is not limited to, drafting estate planning documents, initiating
calls with Courts, Financial Institutions and Personal Representatives
as necessary to obtain information or provide updates. Must have PA
Bar Certification, be proficient in Microsoft Office and knowledge of
Lackner. Willing to occasionally travel to downtown Pittsburgh and
surrounding counties to assist with the probate process.

Candidate must be organized, efficient, detail-oriented, with the ability
to work and think independently.

Desired Class Level: Graduate/Alumni
Posting Date: May 25, 2021

Expiration Date: July 30, 2021
Contact: Melissa Garzony

PMP, PHR
986 Brodhead Road Moon Township, Pennsylvania 15108 United States

Resume Receipt: E-mail
Default email for resumes.: Melissa@contilawpgh.com

ID: 7590

mailto:Melissa@contilawpgh.com


Legal Fellowships
National Women's Law Center (Washington, DC)

Position Type: Fellowship
Description:

Our fellows support the Center’s work in one or more of the following
program areas: Reproductive Rights and Health, Income Security
(including child care), Education and Workplace Justice.

Legal Fellowships
 The Center recruits rising third-year law students, judicial clerks, and

other recent law school graduates interested in applying for Skadden,
Equal Justice Works, ABA Section of Taxation’s Christine A. Brunswick
Public Service Fellowship, or other law fellowships to begin in the fall
of each year. Some specific project ideas are described within the job
postings posted below but applicants may draft their own project
descriptions for consideration.  Responsibilities may include
researching and analyzing policy and legal issues; drafting a variety of
materials, such as memos, fact sheets, reports, comments on
regulations, and legal briefs, and working with national and state-
based coalitions.

Qualifications generally include the following (review individual
postings listed below for specific requirements): Law degree and
experience working in a research, advocacy, or policymaking
environment preferred.  Must have excellent analytical, oral and
written communications and organizational skills, attention to detail,
and a commitment to women’s issues. Applicants must be eligible to
work in the US and have appropriate employment authorization
documentation.

Currently, The Center is not recruiting for Legal Fellows.

Research and Policy Fellowships
2021-2022 Research Fellow

Application Instructions

To learn more about fellowship opportunities, please contact HR
Manager-Talent, Danielle Abrams Lloyd at dabrams@nwlc.org.

The National Women’s Law Center is an Equal Opportunity/Affirmative
Action employer and values a diverse workforce.  We strongly
encourage and seek applications from people with disabilities; people
of all gender identities and sexual orientations; people of color; and
veterans. 

Reasonable accommodations

If you require reasonable accommodations during any part of the
hiring process, please email HR Manager-Talent, Danielle Abrams Lloyd
at dabrams@nwlc.org.

Benefits

NWLC offers a comprehensive benefit package for eligible employees
working 20 hours or more per week. Employees working less than 20
hours are eligible for prorated annual, sick, and holiday leave.

Medical Insurance
 NWLC contributes generously to employees’ medical premiums each

month. Employee medical contributions are paid semi-monthly and are
paid on a pre-tax basis.
Dental Insurance

 Life and AD&D Insurance (Two times annual salary)



Paid family and medical leave (eligible after one-year of employment)
Long-Term Disability
Flexible spending accounts for medical, dependent care, and
transportation
403(b) retirement plan; new employees eligible to contribute upon
hire; graduated employer contributions after two years
employment; graduated employer contributions first day of the month
after three months employment*
Employee Assistance and Grief Counseling Programs
Travel Assistance Plan
Four weeks paid vacation, increasing after five years of employment
Two weeks sick time, increasing, after five years of employment
Twelve or more paid holidays per year
Ad hoc and optional one-day per week telecommuting schedule (for
eligible employees)
*employees working fewer than 20 hours are eligible for this benefit

The Center’s benefit offerings may change somewhat from time to
time. Candidates selected for positions will be provided a summary of
benefits in effect at time of application.

Desired Class Level: 3L, LLM, Graduate/Alumni
Posting Date: May 25, 2021

Expiration Date: July 30, 2021
Contact: HR Programs Associate Danielle Abrams

11 Dupont Circle Northwest Washington, District of Columbia 20036
United States

Resume Receipt: E-mail
Default email for resumes.: dabrams@nwlc.org

ID: 7591

mailto:dabrams@nwlc.org


Charleston, WV - Labor & Employment Associate
Littler Mendelson P.C. (Nationwide)

Position Type: Full-time
Practice Area(s): Employment, Labor, Litigation
Job Location(s): Charleston, West Virginia (United States)

Description:
Littler Mendelson P.C. is seeking an attorney with a minimum of 1-3 years
of labor and employment law experience to join the Charleston, WV office.
The candidate should possess excellent academic credentials and their
experience should include significant litigation experience. The candidate
must be licensed to practice law in West Virginia.

We offer a generous benefits package to all full-time employees.  Benefits
include comprehensive health, dental and vision plan for you and your
dependents or domestic partners. In addition, we provide a superior 401(k)
plan, ample time off programs, generous paid parental leave, life insurance,
disability insurance, a wellness program, flexible spending accounts, pretax
commuter programs and an employee referral bonus program. For more
information visit: www.littler.com.

Littler is the largest global employment and labor law practice in the world
exclusively devoted to representing management. With more than 1,600
attorneys in 100 offices worldwide, Littler serves as the single source
solution provider to the global employer community. Consistently
recognized in the industry as a leading and innovative law practice, Littler
has been litigating, mediating and negotiating some of the most influential
employment law cases and labor contracts on record for 75 years. For more
information visit: www.littler.com. Littler Mendelson is proud to be an
affirmative action/equal opportunity employer.

Littler’s unparalleled commitment to labor and employment law helps
clients navigate a complex business world with nuanced legal issues—
building better solutions for clients’ toughest challenges. With deep
experience and resources that are local, everywhere, Littler is fully focused
on its clients. With a diverse team of the brightest minds, Littler fosters a
culture that celebrates original thinking. And with powerful proprietary
technology, Littler disrupts the status quo—delivering bold, groundbreaking
innovation that prepares employers not just for what’s happening today, but
for what’s likely to happen tomorrow. For more information, visit
www.littler.com.

Desired Class Level: Graduate/Alumni
Posting Date: May 20, 2021

Expiration Date: August 20, 2021
Contact: Matt Merrigan

Assistant – Attorney Recruiting & Development
2301 McGee Street, 8th Floor Kansas City, Missouri 64108 United States
http://www.littler.com

Resume Receipt: Other (see below)
How to Apply: https://www.littler.com/careers

Additional Documents: Unofficial Transcript, Writing Sample
ID: 7577

http://www.littler.com/


MA General Counsel
West Virginia Military Authority (Charleston WV)

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
STATE OF WEST VIRGINIA

 WEST VIRGINIA MILITARY AUTHORITY
1703 COONSKIN DRIVE
CHARLESTON, WV 25311-1085

 POSITION VACANCY ANNOUNCEMENT
 ANNOUNCEMENT NUMBER: ML210501
 OPEN DATE: May 4, 2021 CLOSE DATE: Until filled

 LOCATION: National Guard HQ, Coonskin Dr, Charleston, WV
JOB TITLE: MA General Counsel

 WORKING TITLE: Real Estate Specialist/Attorney
SALARY RANGE: $82,000 - $88,776

 GENERAL PURPOSE OF POSITION
 Under administrative direction, performs highly responsible and

difficult professional legal work in the areas of real estate,
construction contracts administration and finance for the West
Virginia National Guard (WVNG). Serves as primary liaison with WV
Attorney General's office and chief legal advisor to the senior
leadership of the WVNG. Closely assists the Construction and Facility
Management Officer on a wide range of complex legal issues related
to facility planning, construction and use, real estate acquisition and
disposition, contract management, budget administration and other
areas related to the mission of the WVNG. Performs highly complex
legal work and document writing. Provides legal advice and
consultation on difficult and challenging legal problems. Reviews the
form and content of various legal documents related to real property
acquisition and disposition, construction contract administration and
finance. Performs difficult and complex legal research.
Performs related work as required.

 PRINCIPAL ACCOUNTABILITIES:
 Handles difficult and novel legal matters related to real estate, facility

construction and management, budget, contracts management and
MWR issues.

 Performs complex and advanced legal research related to real estate
acquisition and disposition, facility planning, construction and use,
contract management, budget management and related issues.
Drafts and/or reviews real estate contracts, deeds and trust
documents, property descriptions, disclosure requirements, lease
agreements and related documents.

 Interprets case law and precedence to current issues before the
agency; advises senior WVNG leadership regarding a wide range of
complex legal issues.

 HOW TO APPLY: Anyone interested in applying for this position must
submit a completed West Virginia Military Authority Employment
Application form and resume to West Virginia Military Authority, 1703
Coonskin Drive, Charleston, WV 25311- 1085 or email to
Deborah.s.taylor28.nfg@mail.mil. All Applications must be received
by closing date.

 MA Applications for employment may be obtained from the West
Virginia National Guard Web site at http://www.wv.ng.mil/HRO/

 Investigates property history, zoning laws and related federal and
state laws related to military property acquisition and use.
Reviews and/or performs real property appraisals.

 REQUIRED KNOWLEDGE, SKILLS AND ABILITIES
 Knowledge of common law, statutes, court decisions, state and

federal laws in the areas of real estate, property, contracts
administration, finance and related areas.



Knowledge of judicial procedures and rules of evidence.
Knowledge of the principles, methods, materials and practices of
legal research.
Knowledge of the West Virginia National Guard organization and
missions, policies and procedures.
Ability to interpret, analyze and organize facts and to present such
materials in clear and logical form.
Ability to interpret and/or draft legal instruments such real estate
contracts, deeds and trust documents, disclosure requirements,
contracts, lease agreements, property appraisals and related
documents.
Ability to develop and maintain strong client relations.
Ability to provide accurate legal advice to senior management on a
wide variety of legal issues. Ability to communicate effectively, orally
and in writing.
Ability to conduct real property appraisals.
DUTIES:
Handles difficult and novel legal matters related to real estate, facility
construction and management, budget, contracts management and
MWR issues.
Performs complex and advanced legal research related to real estate
acquisition and disposition, facility planning, construction and use,
contract management, budget management and related issues.
Drafts and/or reviews real estate contracts, deeds and trust
documents, property descriptions, disclosure requirements, lease
agreements and related documents.
Interprets case law and precedence to current issues before the
agency; advises senior WVNG leadership regarding a wide range of
complex legal issues.
Investigates property history, zoning laws and related federal and
state laws related to military property acquisition and use.
Reviews and/or performs real property appraisals.
Negotiates, drafts and reviews complex intergovernmental
agreements for cooperation between state and federal military and
civilian agencies.
Drafts statutes, regulations and policies related to military activities
in support of West Virginia National Guard.
Conducts title search activities and reviews title reports and opinions
related to real property to be acquired or disposed of by the State
Armory Board.
Negotiates with local counties and municipalities for disposition of
excess real property by State Armory Board.
Performs complex and advanced legal research related to taxability
and valuation issues applicable to property acquired by Economic
Development Authority for Lease to State Armory Board.
Negotiates complex purchase and sale agreements for acquisition of
unique real property assets necessary for specialized military training
venues.
Provide legal support for Patriot Guardens and related agriculture
initiatives.
MINIMUM QUALIFICATIONS
TRAINING: Admission to the practice of law in the State of West
Virginia.
EXPERIENCE: Six years of full-time or equivalent part-time paid
experience in the practice of law, including specific experience in real
estate and construction law. Litigation experience, practical
construction experience and/or practical real estate experience (i.e.
real estate broker, sales and/or appraisal license) is preferred but not
required.
SUBSTITUTION: One year of full-time or equivalent part-time paid
experience as an attorney with the agency shall be considered the
equivalent of two years of outside experience.
SPECIAL REQUIREMENTS:



1. Position is contingent upon receipt of continued Department of
Defense funding.
2. This position falls under the West Virginia Public Employees
Retirement System (PERS).
3. The WVMA is an Equal Opportunity Employer; consideration will be
given to all qualified applicants without regard to race, color, religion,
sex, national origin, politics, age, membership or non-membership in
an employee organization.
4. The individual filling this position is an “at will” employee. The
Office of the Military Authority and/or the employee has the right to
terminate this employment at any time, with or without cause and
with or without notice.
5. A pre-employment drug screen is mandatory.
Phillip Cantrell
Director, West Virginia Military Authority

Desired Class Level: Graduate/Alumni
Posting Date: May 18, 2021

Expiration Date: July 30, 2021
Contact: Allison R. Campbell

TSgt Paralegal
1703 Coonskin Drive Charleston, West Virginia 25311 United States

Resume Receipt: E-mail
Default email for resumes.: allison.r.campbell7.mil@mail.mil

Requested Document Notes: HOW TO APPLY: Anyone interested in applying for this position must
submit a completed West Virginia Military Authority Employment
Application form and resume to West Virginia Military Authority, 1703
Coonskin Drive, Charleston, WV 25311- 1085 or email to
Deborah.s.taylor28.nfg@mail.mil. All Applications must be received
by closing date.

 MA Applications for employment may be obtained from the West
Virginia National Guard Web site at http://www.wv.ng.mil/HRO/

ID: 7570

mailto:allison.r.campbell7.mil@mail.mil


Attorney - Writing Focused
Toriseva Law

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Wheeling, West Virginia (United States)
Description:

Seeking an attorney focused on legal writing.
 Great litigators eloquently present courtroom arguments, but most

lawsuits settle out of court. The wins come from the written advocacy.
We are hiring a lawyer who values the art/science of legal writing. Will
be primary/lead writer for litigation team. Email CV (resume) and
cover letter, along with a writing sample.

Desired Class Level: Graduate/Alumni
Posting Date: May 14, 2021

Expiration Date: August 9, 2021
Contact: Teresa Toriseva

Owner/Attorney
1446 National Road Wheeling

Resume Receipt: E-mail
Default email for resumes.: justice@torisevalaw.com

Additional Documents: Cover Letter, Writing Sample
ID: 7543

mailto:justice@torisevalaw.com


Paralegal - Charleston
Mountain State Justice (West Virginia )

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Charleston, West Virginia (United States)
Description:

Mountain State Justice, a non-profit, public interest legal services
office, is seeking a full-time paralegal to work in our Charleston, WV,
office. Ability to speak a second language fluently is highly preferred;
the right bilingual candidate can be trained on-the-job.

Experience in immigration, bankruptcy and/or civil litigation is a
significant plus. Other qualifications include attention to detail; ability
to multi-task; excellent typing and proof-reading skills; ability to draft
legal documents; knowledge of state and federal court procedures,
including use of CM/ECF; comfort with technology, including case
management software, Adobe Pro, and Microsoft Office; organizational
skills; dependability and strong work ethic; ability to work as part of a
team; and commitment to working with low income & under-served
clients. Paralegal experience and/or significant paralegal training,
knowledge of West Virginia social service system, and/or experience
working with low income or high needs clients are a significant plus.

Mountain State Justice encourages applications from Black, Indigenous
and other people of color, LGBTQIA+ individuals, people with
disabilities, people who have experienced the immigration system or
criminal legal system, and other candidates who expand the diversity
of our staff.

Salary is commensurate with experience and includes an excellent
benefits package.

To apply, please send a resume, cover letter explaining your interest,
and three references to rachel(at)msjlaw.org with the subject
“Paralegal Application.” Applications will be reviewed on a rolling basis,
with the job to be filled as soon as possible.

Desired Class Level: Graduate/Alumni
Posting Date: May 14, 2021

Expiration Date: July 21, 2021
Contact: Jennifer S. Wagner

Executive Director
Resume Receipt: E-mail

Default email for resumes.: rachel@msjlaw.org
ID: 7541

mailto:rachel@msjlaw.org


Paralegal - Morgantown
Mountain State Justice (West Virginia )

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Morgantown, West Virginia (United States)
Description:

Mountain State Justice, a non-profit, public interest legal services
office, is seeking a full-time paralegal to work in our Morgantown, WV,
office. Ability to speak a second language fluently is highly preferred;
the right bilingual candidate can be trained on-the-job.

Experience in immigration, bankruptcy and/or civil litigation is a
significant plus. Other qualifications include attention to detail; ability
to multi-task; excellent typing and proof-reading skills; ability to draft
legal documents; knowledge of state and federal court procedures,
including use of CM/ECF; comfort with technology, including case
management software, Adobe Pro, and Microsoft Office; organizational
skills; dependability and strong work ethic; ability to work as part of a
team; and commitment to working with low income & under-served
clients. Paralegal experience and/or significant paralegal training,
knowledge of West Virginia social service system, and/or experience
working with low income or high needs clients are a significant plus.

Mountain State Justice encourages applications from Black, Indigenous
and other people of color, LGBTQIA+ individuals, people with
disabilities, people who have experienced the immigration system or
criminal legal system, and other candidates who expand the diversity
of our staff.

Salary is commensurate with experience and includes an excellent
benefits package.

To apply, please send a resume, cover letter explaining your interest,
and three references to rachel(at)msjlaw.org with the subject
“Paralegal Application.” Applications will be reviewed on a rolling basis,
with the job to be filled as soon as possible.

Desired Class Level: Graduate/Alumni
Posting Date: May 14, 2021

Expiration Date: July 14, 2021
Contact: Jennifer S. Wagner

Executive Director
Resume Receipt: E-mail

Default email for resumes.: rachel@msjlaw.org
Additional Documents: Cover Letter

ID: 7540

mailto:rachel@msjlaw.org


Law Clerk
Somerset County, Pennsylvania

Position Type: Full-time
Practice Area(s): All Practice Areas

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)
Job Location(s): Somerset, Pennsylvania (United States)

Description:
General duties include but are not limited to providing initial drafts of
legal opinions, orders and other legal documents for the judges;
reviewing court fillings; assisting the judges with legal research;
regularly attending court proceedings and providing research for the
judges of difficult legal issues as they arise.  

Your office is located along side our law library in which you are in
charge of managing and assisting attorneys and the general public in
finding library resources.

Desired Class Level: Graduate/Alumni
Posting Date: April 15, 2021

Expiration Date: July 15, 2021
Salary Range: 50,000 - 59,999

Contact: Mrs Tammy Escalera
District Court Administrator
111 East Union Street Somerset, Pennsylvania 15501 United States
http://www.co.somerset.pa.us

Resume Receipt: E-mail
Default email for resumes.: escalerat@co.somerset.pa.us

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
ID: 7431

http://www.co.somerset.pa.us/
mailto:escalerat@co.somerset.pa.us


Attorney
Lyne Ranson Law Office, PLLC (Charleston)

Position Type: Full-time
Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Charleston, West Virginia (United States)
Description:

Seeking full time attorney in Charleston, WV with an interest in family
law. Experience is not necessary and will train an attorney in this field.
The firm is looking for an eager, aggressive candidate who wants to
move up. Salary is negotiable based on experience

Desired Class Level: Graduate/Alumni
Posting Date: February 21, 2021

Expiration Date: July 21, 2021
Contact: Ms. Lyne Ranson

owner and senior attorney
1528 Kanawha Blvd., East Charleston, West Virginia 25311 United
States
http://lyneranson.net

Resume Receipt: E-mail
Default email for resumes.: lyne@lyneranson.com

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample
ID: 7134

http://lyneranson.net/
mailto:lyne@lyneranson.com


Patent Attorney
Brooks, Cameron & Huebsch, PLLC (Minneapolis, MN)

Position Type: Full-time
Practice Area(s): Intellectual Property
Job Location(s): Minneapolis, Minnesota (United States)

Description:
Brooks, Cameron & Huebsch, PLLC is seeking associates to join its
patent prosecution team. Candidates must have a bachelor’s degree or
higher in a scientific or engineering field. Candidates must be eligible
to sit for the United States Patent and Trademark Office (USPTO)
Patent Bar exam and must have (or expect) a JD from an accredited
institution. Candidates already admitted to practice before the USPTO
are preferred. Ideal candidates will be self-driven with a high learning
agility and a willingness to learn new technologies, excellent writing
skills, strong oral and written communication skills, and effective time
management skills.

Desired Class Level: Graduate/Alumni
Posting Date: January 12, 2021

Expiration Date: January 11, 2022
Contact: Mr. Zachary James Schenfisch

Partner, Patent Attorney
1201 Marquette Avenue South Suite 400 Minneapolis, Minnesota
55403 United States
http://www.bipl.net

 
Resume Receipt: E-mail, Accumulate Online

Default email for resumes.: schenfisch@bipl.net
Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

ID: 6949

http://www.bipl.net/
mailto:schenfisch@bipl.net


Free Office Space for New Attorney & Mentor program
Law Office of Kenneth Vercammen Metuchen Public Defender

Position Type: Part-time
Practice Area(s): All Practice Areas

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)
Job Location(s): Edison, New Jersey (United States)

Description:
Free Office Space for Transitional or New Attorney and go to Court &
Mentor program- Edison, NJ 

 Kenneth Vercammen’s Law Office has a space sharing opportunity for
new lawyer or recent Transitional attorney to get experience and go
to court and learn NJ Law office procedures and handle some
Municipal court cases. This is a mentoring experience where you can
learn NJ Law Office Procedure.

 Attorney will be provided with use of desk, plus if needed additional
private office space in furnished basement to start their practice,
rent-free. They can see clients in first floor office rooms. In return
they will handle municipal court appearances, Telephone
communications with courts, prosecutors, clients, etc, Will signings
and other legal work and criminal law website updates in lieu of rent
for maximum 5 hours per week.

 -Call Courts to follow up on Letter of Representation and scheduling
of hearings

 - Prepare timesheets on Fatal Accident cases
 -Call Police Departments to follow up on discovery

 -Call clients and remind them of hearing dates and what to do
- Update Criminal and Civil blogs with recent cases

 Go to court and get court experience. Excellent opportunity to jump-
start your career. You will get to represent people in Municipal Courts
in Middlesex, Union and Monmouth County and meet the top
Prosecutors and Judges. Must be admitted in NJ and have a car.

 Learn to interview potential Municipal Court/Criminal clients. Also
learn to draft Wills and work on Litigation files. Attorney may also
help provide legal assistance to members of prepaid legal plans and
public defender clients. Follow up contact calls with clients, courts,
prosecutors and bar associations.
Excellent mentoring position for the right attorney. Are you
hardworking and aggressive? Visit our website: www.njlaws.com to
learn about our office. More details at www.njlaws.com/lease.htm
If interested, fax, email or mail a resume and cover letter.

 KENNETH VERCAMMEN & ASSOCIATES, PC ATTORNEY AT LAW
 2053 Woodbridge Ave. Edison, NJ 08817(Phone) 732-572-0500

(Fax) 732-572-0030 vercammenlaw@njlaws.com

The following is included with office use:
Desk space 

 Reception room for clients and use as Bona Fide Office
 You can copy and use our Complaints, Motions, Form Letters and

Pleadings.
 Use our marketing books, marketing CDs, Criminal, Municipal Court

and Elder law audiotapes and video library now located in basement
 Use of our computer forms Motions, Complaints, and Form letters 

Ability to use a file cabinet in basement to store your old files 
Lighting/ Utilities

 Bathroom Supplies
 Landscaping / Snow Removal

Valuable advice
 Hot water, municipal water/sewer charge paid



Other Duties/ Services to Clients
- Help add our 900+ criminal articles and statutes to our new
criminal articles blog [We will teach you how to add articles to Blogs]
-Prepare Police Chief letters
- Whatever else needed to assist clients [ex Motions, ]

About Mentor Program Director: Kenneth Vercammen is an Edison,
Middlesex County, NJ trial attorney. Mr. Vercammen has published
125 articles in national and New Jersey publications on criminal,
traffic, DWI, probate, estate planning, and litigation topics. He has
been selected to write the book on Criminal Law for the American Bar
Association. He often lectures to trial lawyers of the American Bar
Association, New Jersey State Bar Association and Middlesex County
Bar Association. 
Kenneth Vercammen was the NJ State Bar Municipal Court Attorney
of the Year and past president of the Middlesex County Municipal
Prosecutor's Association. He is the past chair of the NJ State Bar
Association Municipal Court Section and is the Co-Chair of the ABA
Criminal Law committee, GP Division. 
He is a highly regarded lecturer on litigation issues for the American
Bar Association, ICLE, New Jersey State Bar Association and
Middlesex County Bar Association. His articles have been published
by New Jersey Law Journal, ABA Law Practice Management Magazine,
and New Jersey Lawyer. As the Editor in Chief of the New Jersey
Municipal Court Law Review. Mr. Vercammen is also a recipient of the
NJSBA- YLD Service to the Bar Award.
In his private practice, he has devoted a substantial portion of his
professional time to the preparation for trial of litigated matters. He
has appeared in Courts throughout New Jersey several times each
week on Criminal personal injury matters, Municipal Court trials, and
contested Probate hearings. He serves as the Editor of the popular
legal websites www.njlaws.com and www.BeNotGuilty.com
He has served as a Special Acting Prosecutor in nine different cities
and towns in New Jersey and also successfully handled over One
thousand Municipal Court and Superior Court matters in the past 25
years. Kenneth Vercammen was included in the 2013 “Super
Lawyers” list published by Thomson Reuters. He was a member of
the Law Review and top 10% law school grad.

Desired Class Level: Graduate/Alumni
Posting Date: December 24, 2020

Expiration Date: December 31, 2022
Salary Range: Not Applicable

Contact: Kenneth Vercammen Esq.
2053 Woodbridge Ave. Edison, New Jersey 08817 United States
http://www.njlaws.com/public-defender-volunteer.html

Resume Receipt: Other (see below)
How to Apply: f interested, fax, email or mail a resume and cover letter.

 KENNETH VERCAMMEN & ASSOCIATES, PC ATTORNEY AT LAW
 2053 Woodbridge Ave. Edison, NJ 08817(Phone) 732-572-0500 

(Fax) 732-572-0030 
Additional Documents: Cover Letter

Requested Document Notes: f interested, fax, email or mail a resume and cover letter.
 KENNETH VERCAMMEN & ASSOCIATES, PC ATTORNEY AT LAW

 2053 Woodbridge Ave. Edison, NJ 08817(Phone) 732-572-0500 
(Fax) 732-572-0030 

ID: 6831

http://www.njlaws.com/public-defender-volunteer.html


Financial Services Associate
Moore & Van Allen (Charlotte, NC)

Job Type: Full-time
Job Location(s):

Charlotte, North Carolina United States

Job Description:
Moore & Van Allen, PLLC, a large southeastern law firm with a
national practice, is seeking an experienced transactional lawyer for
its Financial Services practice.

We have become one of the country’s foremost Financial Services
groups by providing leading national lenders and investors
sophisticated, market-savvy counsel coupled with attentive,
personal service at highly competitive rates. Our Financial Services
team of over 80 attorneys represents lenders of all types in
financings for a broad range of transaction structures. We also
regularly represent our financial sponsor and corporate clients as
borrowers in a wide variety of financing matters. Deeply
experienced in syndicated lending, mezzanine finance, real-estate
lending, project and equipment finance, subscription finance, asset-
based lending and structured finance, our attorneys create value for
our clients through market knowledge, carefully nuanced counsel
and a strong work ethic. 

Preferred candidates would have four to seven years of transactional
experience and must have a working knowledge of syndicated credit
facilities and leveraged finance transactions. Excellent academic
performance and strong interpersonal skills are required.
Competitive compensation package includes full benefits.

Desired Class Level(s): Graduate/Alumni
Posting Date: June 4, 2021

Expiration Date: July 11, 2021
Contact: Mollie Clark

New Associate Recruiting Manager
100 N Tryon St Charlotte, North Carolina 28202 United States

Resume Receipt: Other (see below)
Default email address for resumes: charlotterecruiting@mvalaw.com

How To Apply: https://lawcruit.micronapps.com/sup/JobPostingDetails.aspx?
lawfirm=MW4ybw==&JobId=MW1mbzAlMjU2MA==&at=OF9DRw==

Additional Documents: Cover Letter, Unofficial Transcript
Visual ID: 7620

mailto:charlotterecruiting@mvalaw.com



