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ASSISTANT COMMONWEALTH’S ATTORNEY
The Commonwealth's Attorney for Alleghany County, Virginia
(Covington, Virginia)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): City of Covington, Virginia (United States)

Description:
ASSISTANT COMMONWEALTH’S ATTORNEY

We are looking for an attorney to fill a vacancy
which will be created by the retirement of a
seasoned prosecutor.  Responsibilities will include
prosecuting cases in Juvenile & Domestic Relations
Court, General District Court and Circuit Court in a
vertical prosecution office.  Applicants can expect to
gain valuable trial experience handling preliminary
hearings, bench trials, jury trials, motions and
appeals. Additionally, our duties include interacting
with the Alleghany Highlands Community and
advising multiple law enforcement agencies.

A thorough knowledge of the law, solid trial skills
and a strong work ethic are required.  We also seek
a team player to join our collegial office
environment.

Must be licensed to practice law in Virginia.  Trial
experience preferred.

Salary Range: $60,000 to $69,999

Contact:

Ann Gardner

Commonwealth’s Attorney

alleghanycntyca@co.alleghany.va.us

Phone: 540-965-1740

Facsimile: 540-965-1702

Desired Class Level: Graduate/Alumni

Posting Date: August 3, 2021

Expiration Date: September 30, 2021

Contact: Ms. Ann Gardner
Commonwealth's Attorney
P. O. Box 859
Covington, Virginia 24426
United
States

Resume Receipt: E-mail

Default email for resumes.: alleghanycntyca@co.alleghany.va.us

mailto:alleghanycntyca@co.alleghany.va.us
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Assistant Prosecutor
Hampshire County, West Virginia (Hampshire County, WV)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Hampshire County, West Virginia (United States)

Description:
Hampshire County, West Virginia (Hampshire
County, WV)

Contact

Rebecca L. Miller

Job Title

Assistant Prosecutor

Resume Receipt

E-mail

Default email for resumes.

hcpa1@outlook.com

Description

Opening in Hampshire County

Effective Date: August 1, 2021 

The Hampshire County Prosecuting Attorney’s Office
is accepting applications for an Assistant Prosecutor
position. The primary responsibilities shall include
Magistrate Court, Circuit Court and a variety of
County Civil matters. Membership in good standing
with the WV State Bar is required. Salary is
commensurate with experience to include a full
benefits package. Interested applicants should send
a resume to HCPA1@outlook.com

Deadline for submission: August 27, 2021

Posting Date

August, 2021 

Expiration Date

August 27, 2021

Geographic Preference

Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Desired Class Level

Graduate/Alumni

Approved
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Desired Class Level: Graduate/Alumni

Posting Date: August 3, 2021

Expiration Date: August 27, 2021

Contact: Rebecca L. Miller
50 S. High Street Suite 153
Romney, West Virginia
26757
United States

Resume Receipt: E-mail

Default email for resumes.: hcpa1@outlook.com

ID: 7853

mailto:hcpa1@outlook.com


WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

Staff Attorney
TLDEF

Job Type: Full-time

Job Location(s):
New York, New York
United States

Job Description:
TLDEF seeks an organized, adaptive, and
motivated Litigation Staff Attorney to join its growing
Legal Programs Department focused on providing
immediate, comprehensive, and lasting legal change for
transgender and non-binary people, particularly those
most pushed to the margins. Reporting to TLDEF’s
Senior Counsel, the Staff Attorney will focus primarily on
TLDEF’s impact litigation program but will also have
opportunities to participate in TLDEF’s policy advocacy
and public education work. 

Primary Responsibilities

Participate in all phases of impact litigation,
including development and investigation,
pleadings, motion practice, discovery, trials,
appeals, and settlement negotiations;
Investigate new cases, including developing
relationships with potential clients and experts,
reviewing records, drafting FOIL requests, and
writing demand letters;
 Participate in administrative matters undertaken
as an exhaustion pre-condition to litigation;
 Participate in the drafting of amicus briefs for
cases relevant to TLDEF’s strategic objectives;
 Assist with alternative dispute resolution and
preparing matters to transition into litigation as
a part of TLDEF’s Trans Health Project;
 Work with co-counsel in litigation matters, with
an emphasis on engaging law firms as a part of
TLDEF’s substantial pro bono network;
 Ensure participation of state and local partners
in all aspects of our work, including strategy,
communications and public education, providing
evidence in the form of expert and lay
testimony, and developing administrative
records;
 Contribute to the development of legal strategy,
including the selection and development of new
cases;
 Actively cultivate and steward relationships with
movement leaders, lawyers, academic experts,
and potential clients;
 Establish and participate in local, statewide, and
national coalitions that advance TLDEF’s legal
advocacy;
 Participate in the drafting of comments and
engage in other advocacy processes with state
and federal regulatory and administrative
agencies in TLDEF’s areas of strategic interest
and expertise;
 Draft legal and policy resources for a range of
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external audiences, such as “Know Your Rights”
content, template legal documents, legal
memos, and advocacy materials;
 Serve as a spokesperson by participating in
press interviews and representing TLDEF at
conferences, panels, convenings, and other
related gatherings as needed;
 Supervise interns and potentially other paralegal
and early-career legal professionals;
 Manage intakes for the impact litigation
program;
 Maintain detailed case and client records.

 

Additional Responsibilities

Contribute to the Legal Programs Department by
participating in hiring processes and consulting
on department policies, procedures, and
infrastructure;
 Assist the Development and Communications
Departments by providing updates about
TLDEF’s strategies and progress;
 Assist the Development Department with data
collection for donor and funder proposal
development and reporting;
Other duties as assigned, including special
projects as needed. 

Required Qualifications & Skills Strong belief in TLDEF’s
mission and the people who are driving the work
forward, including an intersectional commitment to
social, racial, economic, disability, and gender justice.
License to practice law in at least one U.S. jurisdiction;
or a degree (J.D. or L.L.M.) from an accredited U.S. law
school and registered to take the bar exam in 2021.
Ability to become licensed in New York State if currently
licensed in another U.S. jurisdiction. Knowledge of
emergent and current issues impacting transgender and
nonbinary people. Strong legal research, analysis,
writing, and public speaking skills. Strong interpersonal
communication skills that enable you to develop positive
relationships with colleagues, legal clients, pro bono
partners, and movement leaders. Competency at
working respectfully and effectively with transgender and
nonbinary people of color, those living with disabilities,
and those who are living on a low-to-no income.
Proficiency with legal research tools, such as Casetext or
Westlaw. Proficiency with Microsoft Office applications
especially Word, Excel, Outlook and PowerPoint and
collaborative tools, such as Slack, Asana, and Zoom.
Ability to keep clear and detailed records, maintain
consistent communication, manage multiple tasks and
relationships at once, and strong time management.
Attention to detail. Ability to occasionally travel in the
U.S. and work outside normal office hours including
some evenings and weekends. Preferred Qualifications &
Skills Professional experience with litigation (especially
briefing, discovery, and dispositive motion practice).
Professional, volunteer, or personal experience with legal
or policy advocacy relating to transgender and nonbinary
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equality; conditions of confinement; health care access;
police misconduct; employment discrimination; or
identity documents. Project management experience.
Proficiency with case management software. Fluency or
proficiency in Spanish or another language other than
English. Personal Qualities Curious. You possess a strong
desire to learn new skills and gain exposure to new
experiences. You actively seek out opportunities to
continuously improve and deepen your expertise.
Flexible. You enjoy contributing to several projects and
managing tasks that may require you to shift gears at a
moment’s notice. You have what it takes to thrive in a
fast-paced environment and with a highly committed
team of attorneys and legal staff. Humble. You treat all
stakeholders with dignity, respect, and compassion
ranging from legal clients, pro bono partners, activists,
and supporters. Responsible. You set high standards for
your work and proudly take ownership of your
responsibilities. You are dependable and trustworthy to
carry out your work either on your own or in
collaboration with others. You understand that you have
been entrusted to create impact for and with
transgender and nonbinary communities. Passionate.
You possess an energetic commitment for TLDEF’s
mission and the people who are driving the work
forward. You are motivated to serve and contribute to a
national movement with rapidly evolving needs.

Desired Class Level(s): Graduate/Alumni

Posting Date: August 3, 2021

Expiration Date: September 9, 2021

Contact: TLDEF Hiring
520 8th Ave
New York, New York 10018
United States

Resume Receipt: Other (see below)

How To Apply: https://tldef.bamboohr.com/jobs/view.php?id=35

Additional Documents: Cover Letter, Writing Sample

Visual ID: 7851
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Title Abstractor Landman
Purple Land Management (Canonsburg, PA)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Canonsburg, Pennsylvania (United States)

Description:
Title Abstractor Landman
MORGANTOWN, WV /LAND – MGT /FULL TIME - 1099

Are you the most consistent and patient researcher you
know? Do you thrive on systematic procedure and
knowing that you are accountable from start to finish?
Does your natural ability to maintain a steely dedication
to your work set you above the rest? That's the kind of
researcher we are looking for; someone who is ready to
join a stable environment where predictability,
consistency, and timeliness are valued. We want this
individual to be a resourceful asset to our growing team
of landmen!

Job Description
The company is seeking a Title Abstractor Landman to
report to, and work directly with, the project
management team. The company’s significant growth
necessitates the addition of a team member who can
work independently in a team-oriented environment
while utilizing their natural ability to perform with little
deviation to their internal set schedule. The individual
will be responsible for mineral and title research while
maintaining production goals and deadlines. The overall
purpose of the role will be to provide the client with
research they need to proceed with drilling operations
and lease payouts.

Responsibilities
Research county records to determine surface and
mineral ownership by utilizing online databases or travel
to the local county courthouse to review county
recordsAnalyze and document research results to select
the relevant information to input into reports for
submission to the clientMeet deadlines and balance
multiple priorities in an environment with shifting
timeframesContribute to other duties assigned by
management and determined by business needs
Mandatory Requirements
Minimum of 2-3 years of experience in title/mineral
research Juris Doctorate or a degree in Energy
Management may be substituted, but must
accompanied with sufficient job-related
experienceAbility to meet specific deadlines, daily and
weekly, based on current internal and client needsAbility
to work with minimal supervisionAbility to communicate
professionally with all levels of management and clients
(in writing and verbally)Proficiency in Microsoft Office;
specifically, Excel and WordExperience with Adobe
Acrobat
Preferred Qualifications (Not Required)
AAPL membershipBachelor’s degreeJuris Doctorate
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Degree in Energy Management/Commerce

Company Description
Purple Land Management, LLC (“Purple”) is one of the
nation’s largest tech-enabled provider of land services
that negotiates the buying, selling, and leasing of
mineral rights, determines and cures title, prepares
mineral ownership reports, and performs other related
services required for oil and gas operators to drill and
produce wells. Overdrive, Purple’s proprietary software-
as-a-service (“SaaS”), allows customers to track lease,
well, and contract data in a web-based geographic
information system (“GIS”) mapping platform powered
by ESRI, a leader in GIS mapping software. Based in
Fort Worth, Texas, and founded in 2010, Purple has the
financial support of Satori Capital, a Texas-based multi-
strategy investment firm founded upon the principles of
conscious capitalism. Satori’s private equity business
partners with leadership teams of companies that
operate with a long-term perspective, commit to their
mission or purpose, and create value for all
stakeholders.

Compensation: Commensurate with experience

Career Path: Opportunity for promotion based on
performance and the team’s needs

Start Date:Immediately

Work Authorization:Candidates must already be
authorized to work in the United States.

Desired Class Level: Graduate/Alumni

Posting Date: August 3, 2021

Expiration Date: October 29, 2021

Contact: Kristen Leighton
100 E. 15th St., Suite 320
Fort Worth, Texas 76102
United States

Resume Receipt: Other (see below)

How to Apply: https://jobs.lever.co/purplelandmgmt/ca5e7e8c-7f15-
4bd3-8326-2f410668ae8c/apply

ID: 7855
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Associate Attorney
Joseph Greenwald & Laake ( MD)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Greenbelt, Maryland (United States)

Description:
Associate Attorney – Complex Civil Litigation –
Immediate Hire
Joseph, Greenwald & Laake, P.A. (“JGL”), an AV
rated 40+ lawyer Maryland law firm, seeks a civil
litigation associate for immediate hire in its
Greenbelt office. This is a rare opportunity to join
the busy, fast-paced, complex civil litigation
department in one of suburban Maryland’s
preeminent law firms.

The ideal candidate has:

2-5 years of complex civil litigation experience in
Maryland courts;
A strong work ethic;
Excellent written and verbal communication skills;
Keen attention to detail;
Ability to manage cases independently or with
minimum oversight;
Ability to juggle multiple projects simultaneously;
and
Judicial clerkship preferred, but not required.
Job duties include, but are not limited to:

Day-to-day management of civil litigation cases;
Complex legal analysis, research and writing;
Case intake and evaluation;
Managing and executing all aspects of discovery;
Taking and defending depositions;
Attending settlement conferences and engaging in
settlement discussions;
Trial work in Maryland state and federal courts; and
Handling appeals in Maryland state courts and
federal courts.
Legal assistant, paralegal and law clerk support
provided. JGL offers a competitive salary and
benefits package. If you are an experienced
Maryland civil litigator looking to join our team of
seasoned litigators, please forward your cover
letter, resume and two writing samples to Veronica
Nannis by June 9, 2021 to vnannis@jgllaw.com.
Job Details
Job Type

  

Full-time

  

Salary
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Competitive – commensurate with experience

  

Experience

  

2 to 5 years (Required)

  

Relevant work

 

 Civil Litigation experience (Required)

Judicial clerkship (Preferred)

 

 Education

 

 Juris Doctor (Required)

  

Location

 

 Greenbelt, MD

 

 License

  

Maryland Bar (Required)
DC Bar (Preferred)

 

 Additional Compensation

  

Bonuses - discretionary

  

Other forms

  

Benefits 
Health Insurance 
New Childcare 
Fitness Reimbursement 
Paid Time off 
This Company Describes Its Culture as
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People-oriented -- supportive and fairness-focused 
Team-oriented -- cooperative and collaborative 
Detail-oriented -- quality and precision-focused 
Schedule

Monday to Friday
Please include a resume, cover letter and two
writing samples to: vnannis@jgllaw.com

Desired Class Level: Graduate/Alumni

Posting Date: August 2, 2021

Expiration Date: September 30, 2021

Contact: Veronica Nannis
111 Rockville Pike, Suite 975
Rockville, Maryland
20850
United States

Resume Receipt: E-mail

Default email for resumes.: vnannis@jgllaw.com

Additional Documents: Cover Letter, Writing Sample

ID: 7848

mailto:vnannis@jgllaw.com
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Associate Attorney
Joseph Greenwald & Laake ( MD)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Greenbelt, Maryland (United States)

Description:

Associate Attorney – Complex Civil Litigation –
Immediate Hire
Joseph, Greenwald & Laake, P.A. (“JGL”), an AV
rated 40+ lawyer Maryland law firm, seeks a civil
litigation associate for immediate hire in its
Greenbelt office. This is a rare opportunity to join
the busy, fast-paced, complex civil litigation
department in one of suburban Maryland’s
preeminent law firms.

The ideal candidate has:

2-5 years of complex civil litigation experience in
Maryland courts;
A strong work ethic;
Excellent written and verbal communication skills;
Keen attention to detail;
Ability to manage cases independently or with
minimum oversight;
Ability to juggle multiple projects simultaneously;
and
Judicial clerkship preferred, but not required.
Job duties include, but are not limited to:

Day-to-day management of civil litigation cases;
Complex legal analysis, research and writing;
Case intake and evaluation;
Managing and executing all aspects of discovery;
Taking and defending depositions;
Attending settlement conferences and engaging in
settlement discussions;
Trial work in Maryland state and federal courts; and
Handling appeals in Maryland state courts and
federal courts.
Legal assistant, paralegal and law clerk support
provided. JGL offers a competitive salary and
benefits package. If you are an experienced
Maryland civil litigator looking to join our team of
seasoned litigators, please forward your cover
letter, resume and two writing samples to Veronica
Nannis by June 9, 2021 to vnannis@jgllaw.com.
Job Details
Job Type

  

Full-time

  

Salary
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Competitive – commensurate with experience

  

Experience

 

 2 to 5 years (Required)

  

Relevant work

 

Civil Litigation experience (Required)
Judicial clerkship (Preferred)

 

 Education

  

Juris Doctor (Required)

  

Location

 

 Greenbelt, MD

 

 License

  

Maryland Bar (Required)
DC Bar (Preferred)

 

 Additional Compensation

 

 Bonuses - discretionary

 

 Other forms

  

Benefits 
Health Insurance 
New Childcare 
Fitness Reimbursement 
Paid Time off 
This Company Describes Its Culture as
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People-oriented -- supportive and fairness-focused 
Team-oriented -- cooperative and collaborative 
Detail-oriented -- quality and precision-focused 
Schedule

Monday to Friday
Please include a resume, cover letter and two
writing samples to: vnannis@jgllaw.com

Desired Class Level: Graduate/Alumni

Posting Date: August 2, 2021

Expiration Date: September 30, 2021

Contact: Veronica Nannis
111 Rockville Pike, Suite 975
Rockville, Maryland
20850
United States

Resume Receipt: E-mail

Default email for resumes.: vnannis@jgllaw.com

Additional Documents: Cover Letter, Writing Sample

ID: 7849

mailto:vnannis@jgllaw.com
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CIRCUIT JUDGE LAW CLERK
The Supreme Court of Appeals of West Virginia

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Weston, West Virginia (United States)

Description:
The Administrative Office of
The Supreme Court of Appeals of West Virginia
Position Announcement
TWENTY-SIXTH JUDICIAL CIRCUIT LEWIS COUNTY
EMPLOYMENT OPPORTUNITY
Weston, West Virginia
Position open until filled (Posted 7-30-2021)
The Position
The Administrative Office of the Supreme Court of
Appeals of West Virginia (“AO”) is now accepting
resumes for the position of Circuit Judge Law Clerk
for the Honorable Judge Kurt Hall. This position
works under the direct supervision of Judge Kurt
Hall in the Twenty-Sixth Judicial Circuit, Lewis
County, WV. This is a salaried position. The
position is described as follows:
CIRCUIT JUDGE LAW CLERK
Pay Scale: The annual salary for those who are not
members of the West Virginia State Bar is
$50,946.00, plus benefits, and the annual salary
for those who are members of the West Virginia
State Bar is $59,538.00, plus benefits.
Documentation from the West Virginia State Bar,
i.e., Bar Dues Statement, will be required to
receive the higher salary.
Position Purpose: The Circuit Court Law Clerk will
be responsible for providing legal support to Judge
Kurt Hall. The position is a unique opportunity to
learn court operations from the inside out, and
gain invaluable “real life” practical experience
while working in a challenging, high volume,
highly-variable and fast-paced environment.
Minimum Qualifications: A successful candidate
must possess excellent legal research and writing
skills. The candidate must also possess the ability
to communicate clearly and concisely. Ability to
exercise good judgment and maintain tact,
composure, and confidentiality. The candidate
must possess strong organizational skills and
attention to detail.
All circuit judge law clerks must be current
members or become members of the West Virginia
State Bar and/or sit for the Uniform Bar
Examination (UBE) each time it is offered. The
failure to pass the Uniform Bar Examination within
two (2) attempts will result in a loss of
employment. West Virginia Bar
Examination/Uniform Bar Examination failures
predating judicial employment count toward the
two (2) attempts. Any person who has failed the
West Virginia Bar Examination the UBE, or any bar
examination, two (2) or more times is ineligible for
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these positions. Once a person passes the Uniform
Bar Examination, the issue of bar examination
failures is moot. Additionally, the minimum law
school g.p.a. for these positions is 2.2.
Duties and Responsibilities:
Each law clerk might have a broad spectrum of
duties to perform, as every judge has specific legal
and administrative support that they require of
their law clerk. Duties and responsibilities may
include, but are not limited to:
• Perform legal research,
• Prepare confidential legal memoranda,
• Attend court hearings,
• Draft orders and opinions,
• Advise and assist judge with legal issues,
• Conduct discovery conferences,
Page 2 of 2
• Respond to attorneys and self-represented
litigants, and
• Monitor the court’s docket.
Criminal Background Check:
All successful candidates must submit to a criminal
background check.
Compensation and Benefits include:
• Competitive salary based on experience and
qualifications,
• Medical Insurance,
• Optional Flexible Benefits Coverage (dental,
vision, disability, and excess medical),
• Life insurance,
• Defined benefit pension plan,
• Section 457 deferred compensation plan, 12 paid
holidays, and
• Annual and sick leave.
The Administrative Office of the Courts
The AO, located in Charleston, West Virginia,
provides administrative direction and support to all
elements of the state judiciary.
West Virginia Courts
West Virginia has a Unified Court System, under
which all state courts, including Circuit Courts,
Magistrate Courts, and Family Courts, are
supervised and administered by the Supreme
Court of Appeals. The Supreme Court of Appeals is
also the state’s only appellate court. The Supreme
Court of Appeals and its Administrative Office are
located in Charleston and housed in the State
Capitol Complex. More information about West
Virginia’s Courts can be found on our website at
www.courtswv.gov.
Equal Opportunity in Employment
It is the policy of the West Virginia judiciary to
provide equal opportunity in employment for all
persons, and to recruit, select, train, promote,
retain, and discipline without regard to race, color,
sex, age, disability, religion, sexual orientation, or
national origin. Further, it is the policy of the West
Virginia judiciary to maintain a professional
workplace in which individuals are accorded
respect, and an environment free of harassment,
including verbal or physical conduct that creates



WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

an intimidating or hostile environment for any
individual on any prohibited basis. As an employer
with an Equal Employment Opportunity/Affirmative
Action Plan, the Court complies with government
regulations and related Equal Employment
Responsibilities where applicable.
Application Process
To apply for this position, please direct the
following application materials to the Law Clerk
Program Coordinator at
sarah.loftus@courtswv.gov.
• Cover Letter,
• Resume,
• Law School Transcript,
• Writing Sample,
• References (at least three, including current
contact information),
• Signed Court Employment Application (available
on Court website), and
• Signed, Notarized Release for
Criminal/Background Check (available on Court
website).
All of the requested documents and information
must be received before a final employment
decision will be made.
Thank you for your interest in employment with
the Supreme Court of Appeals of West Virginia.

Desired Class Level: Graduate/Alumni

Posting Date: August 2, 2021

Expiration Date: October 31, 2021

Contact: Sarah Loftus
Law Clerk Program Coordinator
Building 1, Room E-100
1900 Kanawha Boulevard,
East
Charleston, West Virginia 25305
United States

Resume Receipt: E-mail

Default email for resumes.: sarah.loftus@courtswv.gov

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

Requested Document Notes: Application Process
To apply for this position, please direct the
following application materials to the Law Clerk
Program Coordinator at
sarah.loftus@courtswv.gov.
• Cover Letter,
• Resume,
• Law School Transcript,
• Writing Sample,
• References (at least three, including current
contact information),
• Signed Court Employment Application (available
on Court website), and
• Signed, Notarized Release for
Criminal/Background Check (available on Court
website).
All of the requested documents and information
must be received before a final employment
decision will be made.

ID: 7850

mailto:sarah.loftus@courtswv.gov
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Patent Associate (#612)
Dorsey & Whitney

Job Type: Full-time

Job Location(s):
Denver, Colorado
United States

Seattle, Washington
United States

Salt Lake City, Utah
United States

Job Description:
Dorseyâ€™s Patent group is seeking an associate with
two to three years of experience and a technical
background in computer science, electrical engineering,
or a related field and an interest for patent prosecution
involving complex software systems. Successful
candidates maybe based in Seattle, Salt Lake City, or
Denver, and a demonstrated commitment to one of
these locations is preferred. You will join an exceptional
team of attorneys, agents, paralegals, and staff servicing
a wide array of clients â€“ from large multinational
corporations to entrepreneurs and innovative startup
companies. You will have responsibility for an active
docket of patent prosecution matters â€“ from drafting
applications through all phases of domestic and foreign
patent prosecution. You will have the opportunity to
counsel clients on patent strategy, and gain exposure to
conducting searches and preparing patentability,
invalidity, and non-infringement opinions. In our general
practice firm, there are also opportunities to support
litigation and transactional practices.

Dorseyâ€™s patent group includes a diverse team of 35
Patent attorneys and 5 agents and technical advisors
spread across five of Dorseyâ€™s offices (Denver,
Minneapolis, Palo Alto, Salt Lake City, and Seattle) who
advise clients around the world on developing domestic
and international intellectual property portfolios;
conducting patent prosecution, including reexamination,
reissue, and foreign filings; preparing patentability,
validity and infringement opinions; supporting
intellectual property commercialization and technology
transfers; and performing M&A intellectual property due
diligence. We are supported by a talented and dedicated
team of paralegals and legal staff. 

The following qualifications are required:

- USPTO admission

- Two to three years of patent attorney or agent
experience

- B.S. and/or M.S. in Computer Science or Electrical
Engineering, or a B.S. in Engineering with relevant
technical Electrical Engineering or Computer Science
work experience

- Strong academic performance and writing ability



WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

Preferred candidates will thrive in a fast-paced, client-
centric team where they enjoy a significant amount of
responsibility for seeing matters through to completion.

Colorado bar admission preferred for Denver candidates.
Washington bar admission preferred for Seattle
candidates. Utah bar admission preferred for Salt Lake
City candidates.

In addition to submitting your cover letter, resume and
transcript with your application, please also submit a
patent prosecution writing sample.

For Denver applicants only (as required by the Colorado
Equal Pay Act): The starting salary for associate
positions in our Denver office is $150,000. Pay is
determined based on a variety of factors including, but
not limited to, depth of experience in the practice area.
Associates are eligible to participate in Dorseyâ€™s
associate bonus program, subject to the programâ€™s
conditions and restrictions.

Dorsey offers opportunities for advancement within a
collaborative and dynamic environment, competitive
salary, and excellent benefits. Our benefits include
comprehensive medical, dental, and vision insurance;
domestic partner benefits (for same-sex and opposite-
sex domestic partners); Dorsey & Whitney 401(K)
Retirement and Savings Plan; 15 weeks of paid parental
leave, plus an additional 6-8 weeks of paid short-term
disability for lawyers who give birth; adoption
assistance; back-up child care program; education and
college advising programs; well-being programs and
activities; a 24/7 employee assistance program with
confidential counseling; and more! 

Dorsey values the strength that comes from a diverse
and inclusive work environment. It contributes to the
success of our people and our clients and enriches our
experience. We believe that everyone should feel at
home and part of our community.

You will receive consideration for employment without
regard to race, color, creed, religion, ancestry, sex,
national origin, sexual orientation, gender identity,
affectional preference, disability, age, marital status,
familial status, status with regard to public assistance,
military or veteran status, or any other legally-protected
status.

Dorsey participates in E-Verify.

For Denver applicants only (as required by the Colorado
Equal Pay Act): The starting salary for associate
positions in our Denver office is $150,000. Pay is
determined based on a variety of factors including, but
not limited to, depth of experience in the practice area.
Associates are eligible to participate in Dorseyâ€™s
associate bonus program, subject to the programâ€™s
conditions and restrictions.

About Dorsey
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Clients have relied on the international law firm of
Dorsey & Whitney LLP since 1912 as a trusted legal
advisor and valued business partner. With locations
across the United States as well as Canada, Europe and
Asia, Dorsey provides an integrated, dedicated approach
to its clients' legal and business needs. Dorseyâ€™s
diverse client base includes more than one-third of
Fortune 100 companies. 

Our lawyers apply superb legal knowledge and skills with
practical wisdom and a deep understanding of business
and industry. We serve clients in nearly all industries,
but focus on six key industries in which we have
excellent depth and a history of achieving client
success: 

- Banking and Financial Institutions

- Development and Infrastructure

- Energy & Natural Resources

- Food, Beverage & Agribusiness

- Healthcare

- Technology

Dorseyâ€™s distinguished alumni include U.S. Supreme
Court Justice Harry Blackmun, noted law professor and
scholar William Prosser and former U.S. Vice President
Walter Mondale. Recognized for our dedication to
community, Dorsey has met the ABA Law Firm Pro Bono
Challenge every year since the Challenge began in 1993
by devoting more than 3% of billable hours to pro bono
work. 

One of our greatest strengths is a friendly, cooperative
culture that values and appreciates each individual.
Dorsey has received external recognition for our
welcoming workplace, including:

- Mansfield Certification Plus (Diversity Lab)

- Best Law Firms for Women (National Association of
Female Executives and Flex-Time Lawyers)

- 100% rating on the Corporate Equality Index (Human
Rights Campaign)

- Gold Standard Certification (Women in Law
Empowerment Forum)

- Adoption Advocate (Dave Thomas Foundation for
Adoption) 

How to Apply

Dorsey accepts online applications at
http://www.dorsey.com/attorneyjobs. We do not accept
application materials by mail or email except as a
reasonable accommodation for qualified disabled
applicants. Individuals who are unable to use our online
process due to a disability should call 612-492-5149.
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Desired Class Level(s): Graduate/Alumni

Posting Date: August 2, 2021

Expiration Date: September 8, 2021

Contact: Ava Byrne
50 South 6th Street
Minneapolis, Minnesota 55402
United States

Resume Receipt: Other (see below)

How To Apply: http://www.dorsey.com/attorneyjobs

Visual ID: 7578
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Trust and Estate Associate
Moore & Van Allen (Charlotte, NC)

Job Type: Full-time

Job Location(s):
Charleston, South Carolina
United States

Job Description:
Moore & Van Allen, a large southeastern
law firm with a national practice, is seeking
an associate attorney for the Wealth
Transfer practice in the Charleston SC
office. Qualified candidates must have 1-3
years of experience in trusts, estates and
tax planning and be licensed to practice in
SC. An LLM in taxation a plus or possess a
CPA license and/or background in
accounting or finance. Top academic
credentials required. Competitive
compensation and benefits package.

Desired Class Level(s): Graduate/Alumni

Posting Date: August 2, 2021

Expiration Date: September 8, 2021

Contact: Mollie Clark
New Associate Recruiting Manager
100 N Tryon St
Charlotte, North Carolina
28202
United States

Resume Receipt: Other (see below)

Default email address for resumes: charlotterecruiting@mvalaw.com

How To Apply: http://www.mvalaw.com/f-20.html

Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7846

mailto:charlotterecruiting@mvalaw.com
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Discovery Attorney
Moore & Van Allen (Charlotte, NC)

Job Type: Full-time

Job Location(s):
Charlotte, North Carolina
United States

Job Description:
Moore & Van Allen PLLC, a large
southeastern law firm with a national
practice, is seeking a E-Discovery lead
review attorney. 

Moore & Van Allen’s Discovery Team
delivers high quality and timely discovery
services to our clients in a wide variety of
matters including civil and criminal
litigation and government and internal
investigations. We have a group of
attorneys, technologists, and paralegals
dedicated exclusively to discovery. Our
Discovery group has years of experience on
a variety of matters from the complex,
global investigations to more
straightforward, but challenging state court
litigation. Our approach is to partner our
technological capabilities with our legal
experience to design an efficient and
effective discovery strategy for all matters.
In addition to handling complex disputes,
we also serve in an advisory capacity on all
aspects of discovery from preservation and
collection to review and production. 

This position requires an attorney with a JD
and knowledge and experience with
discovery in civil litigation and/or complex
investigations. Applicants must have
knowledge of civil litigation procedures
generally and strong familiarity with e-
discovery and the technology involved in e-
discovery, include Relativity. Qualified
candidates should have a minimum of 2
years of experience working on document
reviews in a team leadership role. In
addition, candidates should have
substantial experience in performing QC
review, drafting privilege logs, and
reporting document review metrics.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 31, 2021

Expiration Date: September 5, 2021

Contact: Mollie Clark
New Associate Recruiting Manager
100 N Tryon St
Charlotte, North Carolina
28202
United States

Resume Receipt: Other (see below)
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Default email address for resumes: charlotterecruiting@mvalaw.com

How To Apply: https://bit.ly/3gVP2t4

Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7842

mailto:charlotterecruiting@mvalaw.com
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Entry-Level Assistant State Attorney
Miami-Dade State Attorney's Office (Miami, FL)

Position Type: Full-time

Practice Area(s): Crminal - Prosecution

Geographic Preference: Southeast (NC, SC, GA, FL, MS, AL, TN)

Job Location(s): Miami, Florida (United States)

Description:
The Office of the Miami-Dade State Attorney prosecutes
all criminal violations within its jurisdiction, which is the
greater Miami area.  While the number varies depending
on the funding, the office generally hires an average of
60 Assistant State Attorneys each year.  The great
majority of these positions are entry level.  Attorneys
generally begin their employment in a training program
lasting approximately two months and then proceed to
trial division assignments.  The office is staffed by over
300 attorneys and a support staff of approximately
900.   The legal staff is approximately 50% female, and
approximately 44% minority.  The office provides a wide
variety of criminal prosecution experience, including
general misdemeanor and felony trial work, as well as
assignment to specialized divisions.  These specialized
divisions include Sexual Battery, Career
Criminal/Robbery, Senior Trial Counsel/Homicide,
Economic Crimes, Domestic Crimes, Public Corruption
and Racketeering/Organized Crime.  Applicants should
be interested in working in a large urban area in an
office that has a very fast-paced working environment. 
We desire applicants who have demonstrated a strong
interest in litigation/criminal law through their
coursework and experience while in law school.  Florida
Bar admission is not a prerequisite to hiring.  However,
for those who are not members of the Florida Bar,
certification under Chapter 11 of the Florida Bar Rules is
strongly preferred.  Those who do not meet these
requirements may be considered; however, the
opportunity for employment may be diminished and will
be conditioned upon admission to the Florida
Bar.            

Desired Class Level: Graduate/Alumni

Posting Date: July 31, 2021

Expiration Date: August 31, 2021

Salary Range: 50,000 - 59,999

Contact: Mr. Gunnar Stewart
Recruitment Coordinator
1350 NW 12th Avenue
Miami, Florida 33136
United
States
http://www.miamisao.com

Resume Receipt: Accumulate Online

Additional Documents: Cover Letter, Unofficial Transcript

ID: 7659

http://www.miamisao.com/
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Tax, Trust & Estates Associate
Dorsey & Whitney

Job Type: Full-time

Job Location(s):
Minneapolis, Minnesota
United States

Job Description:
Minneapolis – Trusts & Estates Associate (#625)

Dorsey & Whitney LLP is seeking a Trusts & Estates
Associate to join our Minneapolis office. This associate
will focus on serving high net-worth individuals and
families, closely-held business owners and executives,
corporate and individual fiduciaries, charitable
organizations in all areas of estate and tax planning,
business succession planning, and trust and estate
disputes. This associate will take significant responsibility
over matters and work directly with estate planning
clients.

 

The following qualifications are required:

- A JD degree from an ABA-accredited law school

- Up to four years of estate planning, probate, and trust
administration experience

- Excellent interpersonal skills and an entrepreneurial
spirit

- Excellent research and writing skills

- Top academic credentials

- Minnesota bar admission

Dorsey offers opportunities for advancement within a
collaborative and dynamic environment, competitive
salary, and excellent benefits. Our benefits include
comprehensive medical, dental, and vision insurance;
domestic partner benefits (for same-sex and opposite-
sex domestic partners); Dorsey & Whitney 401(K)
Retirement and Savings Plan; 15 weeks of paid parental
leave, plus an additional 6-8 weeks of paid short-term
disability for lawyers who give birth; adoption
assistance; back-up child care program; education and
college advising programs; well-being programs and
activities; a 24/7 employee assistance program with
confidential counseling; and more! 

Dorsey values the strength that comes from a diverse
and inclusive work environment. It contributes to the
success of our people and our clients and enriches our
experience. We believe that everyone should feel at
home and part of our community.

You will receive consideration for employment without
regard to race, color, creed, religion, ancestry, sex,
national origin, sexual orientation, gender identity,
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affectional preference, disability, age, marital status,
familial status, status with regard to public assistance,
military or veteran status, or any other legally-protected
status.

Dorsey participates in E-Verify.

About Dorsey

Clients have relied on the international law firm of
Dorsey & Whitney LLP since 1912 as a trusted legal
advisor and valued business partner. With locations
across the United States as well as Canada, Europe and
Asia, Dorsey provides an integrated, dedicated approach
to its clients' legal and business needs. Dorsey’s diverse
client base includes more than one-third of Fortune 100
companies. 

Our lawyers apply superb legal knowledge and skills with
practical wisdom and a deep understanding of business
and industry. We serve clients in nearly all industries,
but focus on six key industries in which we have
excellent depth and a history of achieving client
success: 

- Banking and Financial Institutions

- Development and Infrastructure

- Energy & Natural Resources

- Food, Beverage & Agribusiness

- Healthcare

- Technology

Dorsey’s distinguished alumni include U.S. Supreme
Court Justice Harry Blackmun, noted law professor and
scholar William Prosser and former U.S. Vice President
Walter Mondale. Recognized for our dedication to
community, Dorsey has met the ABA Law Firm Pro Bono
Challenge every year since the Challenge began in 1993
by devoting more than 3% of billable hours to pro bono
work. 

One of our greatest strengths is a friendly, cooperative
culture that values and appreciates each individual.
Dorsey has received external recognition for our
welcoming workplace, including:

- Mansfield Certification Plus (Diversity Lab)

- Best Law Firms for Women (National Association of
Female Executives and Flex-Time Lawyers)

- 100% rating on the Corporate Equality Index (Human
Rights Campaign)

- Gold Standard Certification (Women in Law
Empowerment Forum)

- Adoption Advocate (Dave Thomas Foundation for
Adoption) 
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How to Apply

Dorsey accepts online applications at
http://www.dorsey.com/attorneyjobs. We do not accept
application materials by mail or email except as a
reasonable accommodation for qualified disabled
applicants. Individuals who are unable to use our online
process due to a disability should call 612-492-5149.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 31, 2021

Expiration Date: September 6, 2021

Contact: Ava Byrne
50 South 6th Street
Minneapolis, Minnesota 55402
United States

Resume Receipt: Other (see below)

How To Apply: http://www.dorsey.com/attorneyjobs

Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7573
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Arizona Trial Lawyer
Zinda Law Group, PLLC

Job Type: Full-time

Job Location(s):
Arizona
United States

Job Description:
Zinda Law Group is a rapidly growing, elite
personal injury law firm with offices across
the Southwest. We handle complex cases and
maintain a small docket, enabling us to best
serve our clients. Our attorneys pride
themselves on their skills, compassion, and
commitment to helping those in need. At
Zinda Law Group, we do things differently.
We are innovative, use cutting edge
technology, and have a start-up mentality.
Our firm is a member of the Inc. 5000 and
was named one of the top Firms in the Austin
area for 2020 by Austin Monthly Magazine. 

Our core principles are:

1. Excellence Always;

2. Only the Best;

3. Failure is Not an Option;

4. We All Take Out the Trash;

5. Run the Firm Like a Business.

We are looking for an ambitious and
passionate Trial Lawyer to join our growing
team in Arizona. We are currently interested
in hearing from candidates based in either
Tucson or Phoenix. As a Trial Lawyer, you will
work alongside a dynamic and experienced
team of Attorneys in Texas, Colorado, New
Mexico, and Florida. A typical day for a
Litigation Attorney at Zinda Law Group
involves client communication, taking and
defending depositions, research and drafting,
leading mediations, developing case
strategies, and/or arguing in court. Our Trial
Lawyers handle cases from intake through
settlement or jury verdict.

Qualifications and Experience:

3+ years of experience practicing
personal injury or civil litigation;
Licensed and in good standing with
the Arizona State Bar;
Spanish bilingual a plus;
Experience drafting and responding
to motions;
Substantial knowledge of Arizona
Rules of Civil Procedure.
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Compensation and Benefits:

$125,000 - $250,000 base salary;
Uncapped quarterly bonuses;
Contingency fee referral bonus
opportunities;
Medical, vision, and dental insurance;
Paid time off and paid holidays;
IRA Plan with company contribution
match;
Paid parental leave;
Flexibility to work remotely;
Opportunities to grow as a
professional and advance in the
company.
Ongoing training and mentoring from
our outstanding team.

Zinda Law Group is proud to be an equal
opportunity employer. All qualified applicants
will receive consideration for employment
without regard to race, color, religion,
gender, gender identity or expression, sexual
orientation, national origin, genetics,
disability, age, veteran status, or other
protected status as required by applicable
law.

Zinda Law Group is still operational during
COVID-19. While this crisis poses unique
challenges, thanks to an incredible team of
dedicated attorneys, paralegals, and staff we
have been able to continue running our office
virtually. We have full remote-work
capabilities and technology that allows our
team to continue assisting our clients. The
health and safety of our team is our number
one priority, and we are committed to
complying with all local, state, and national
orders and guidelines regarding COVID-19.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 30, 2021

Expiration Date: September 5, 2021

Contact: Christie Feyen
8834 North Capital of Texas Highway
Austin,
Texas 78759
United States

Resume Receipt: Other (see below)

Default email address for resumes: https://zdfirm.bamboohr.com/jobs/view.php?
id=428

How To Apply: https://zdfirm.bamboohr.com/jobs/view.php?
id=428

Visual ID: 7556

mailto:https://zdfirm.bamboohr.com/jobs/view.php?id=428
mailto:https://zdfirm.bamboohr.com/jobs/view.php?id=428
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New Mexico Trial Lawyer
Zinda Law Group, PLLC

Job Type: Full-time

Job Location(s):
New Mexico
United States

Job Description:
Zinda Law Group is a rapidly growing, elite personal
injury law firm based in Texas with offices and cases
across the nation. We handle complex cases and
maintain a small docket, enabling us to best serve our
clients. Our trial attorneys pride themselves on their
skills, compassion, and commitment to helping those in
need. At Zinda Law Group, we do things differently. We
are innovative, use cutting edge technology, and have a
start-up mentality. Our firm is a member of the Inc.
5000 and was named one of the top Firms in the Austin
area for 2020 by Austin Monthly Magazine. 

We are looking for an ambitious and passionate Lead
Trial Lawyer to join our growing team in New Mexico. As
a Lead Trial Lawyer, you will work alongside a dynamic
and experienced team of Attorneys across the nation in
Texas, Colorado, New Mexico, and Florida. A typical day
for a Litigation Attorney at Zinda Law Group involves
client communication, taking and defending depositions,
research and drafting, leading mediations, developing
case strategies, and/or arguing in court. Our Trial
Lawyers handle cases from intake through settlement or
jury verdict.

Our core principles are:

1. Excellence Always;

2. Only the Best;

3. Failure is Not an Option;

4. We All Take Out the Trash;

5. Run the Firm Like a Business.

Qualifications and Experience:

3+ years of experience practicing personal injury
or civil litigation;
Licensed and in good standing with the New
Mexico State Bar;
Spanish bilingual a plus;
Experience drafting and responding to motions;
Substantial knowledge of Rules of Civil Procedure
and Rules of Evidence.

Compensation and Benefits:

$125,000 - $250,000 base salary;
Uncapped quarterly bonuses;
Contingency fee referral bonus opportunities;
Medical, vision, and dental insurance;
Paid time off and paid holidays;
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IRA Plan with company contribution match;
Paid parental leave;
Flexibility to work remotely;
Opportunities to grow as a professional and
advance in the company.
Ongoing training and mentoring from our
outstanding team.

Zinda Law Group is proud to be an equal opportunity
employer. All qualified applicants will receive
consideration for employment without regard to race,
color, religion, gender, gender identity or expression,
sexual orientation, national origin, genetics, disability,
age, veteran status, or other protected status as
required by applicable law.

Zinda Law Group is still operational during COVID-19.
While this crisis poses unique challenges, thanks to an
incredible team of dedicated attorneys, paralegals, and
staff we have been able to continue running our office
virtually. We have full remote-work capabilities and
technology that allows our team to continue assisting
our clients. The health and safety of our team is our
number one priority, and we are committed to complying
with all local, state, and national orders and guidelines
regarding COVID-19.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 30, 2021

Expiration Date: September 5, 2021

Contact: Christie Feyen
8834 North Capital of Texas Highway
Austin, Texas
78759
United States

Resume Receipt: Other (see below)

How To Apply: https://zdfirm.bamboohr.com/jobs/view.php?id=433

Visual ID: 7559
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Staff Attorney
Northwestern Legal Services

Job Type: Full-time

Job Location(s):
Erie, Pennsylvania
United States

Job Description:
Northwestern Legal Services is seeking
qualified applicants for a full-time Staff
Attorney position in our Erie, PA office. We
are a PA non-profit organization providing
free civil legal services to low-income
people. Caseload will include Social
Security, public benefits, family law,
housing, and other areas of public interest
law. Some travel is required. Applicants
must be admitted to practice law in PA or
awaiting PA bar exam results. Starting
salary for 0-3 years’ experience is $43,000-
$45,500. Liberal benefits. Possible loan
repayment assistance. EEO Employer.

 

Applicants must email a detailed cover
letter, resume, references, and brief writing
sample to the Administrative Assistant at
ttate@nwls.org to be considered.

 

Northwestern Legal Services

1001 State Street, Suite 700

Erie, PA 16501

www.nwls.org

 

No Phone Calls Please

Desired Class Level(s): Graduate/Alumni

Posting Date: July 30, 2021

Expiration Date: August 14, 2021

Contact: Terrika Tate
1001 State Street
Erie, Pennsylvania 16501
United States

Resume Receipt: Email Resume, Online

Default email address for resumes: ttate@nwls.org

Additional Documents: Cover Letter, Writing Sample, Other
Documents

Additional Documents Notes: References

Visual ID: 7704

mailto:ttate@nwls.org
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Litigation Associate
Nelson Mullins Riley & Scarborough

Position Type: Full-time

Practice Area(s): Litigation

Job Location(s): Huntington, West Virginia (United States)

Description:
Overview
Nelson Mullins is looking to add a Litigation Associate to
its litigation group in the West Virginia office. As an
AmLaw100 firm, this will offer a unique opportunity to a
lateral associate who wants to be part of an active
practice. The ideal candidate has strong experience in
complex litigation.
A Day in the Life
In the heart of downtown Huntington, our West Virginia
office is within walking distance of the scenic Ohio River,
Marshall University, and a variety of shopping and dining
options. You will be joining a highly skilled team of
attorneys who have substantial courtroom experience at
the state and federal levels. Want to know more about
the West Virginia office? Find out Why Nelson
Mullins from Managing Partner of the West Virginia office,
Marc Williams, or check out the office here.

All candidates are asked to submit the following
application materials:

Cover letter
Resume
Copy of law school transcript

We Know You
You have at least three years of meaningful experience in
commercial litigation, product liability, and/or other
complex litigation preferred. You are well-versed in
preparing for, taking and defending depositions, and you
have prior experience in drafting dispositive, expert,
and/or discovery motions. You're a first-rate
communicator whose written and oral advocacy skills are
outstanding.

Excellent academic credentials are required, and West
Virginia Bar admission strongly preferred.

Who We Are
At Nelson Mullins, we help advance our clients’ business
goals through flexibility, business sense, and tireless
advocacy based on a deep understanding of their
business worlds. A team of more than 800 attorneys,
policy advisors, e-discovery professionals, and other
business professionals work side-by-side with you
towards shared goals. With more than 100 diversified
practice areas, including government relations, and
policy services, as well as our Encompass e-discovery
and information governance services, the Firm provides
lateral attorneys joining us with a broad bench from
which to pull in practitioners who can team with you to
provide client services.
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Desired Class Level: Graduate/Alumni

Posting Date: July 29, 2021

Expiration Date: August 29, 2021

Contact: Michelle C. Klett
Senior Legal Recruiting & Development Coordinator
1320 MAIN STREET
Columbia, South Carolina 29201
United States

Resume Receipt: Other (see below)

How to Apply: https://careers-
nelsonmullins.icims.com/jobs/2607/litigation-
associate/job

Additional Documents: Cover Letter, Unofficial Transcript

ID: 7838
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Public Defender 5 MCDU - Roswell, NM
New Mexico Law Offices of the Public Defender

Job Type: Full-time

Job Location(s):
Roswell, New Mexico
United States

Job Description:
Provide professional legal services representing juvenile and adult
indigent clients, handle highly complex appeals or serve as lead counsel
for serious violent felony or appeals and other highly complex litigation
cases. 

Essential Functions

Public Defender 5:

Positions at this level handle all levels of criminal cases and legal
matters including the most complex felonies, including high
profile cases, such as capital cases.
Can act with independence with little guidance.
Has acquired sufficient knowledge and experience to handle an
appellate caseload. 
Has knowledge and experience to prepare appellate briefs and
argue cases before the Court of Appeals and for Supreme Court.
Incumbents in positions at this level are recognized as an expert
in one or more areas of criminal law. 
Positions at this level may also provide supervision from a lead
work perspective to attorneys at lower levels and conduct in-
house training for attorneys.
Works independently and is able to recognize and resolve
complex issues related to the caseload.
Provide input to the performance review and development of
attorneys at lower levels.
Provides key input into the development of policies and
procedures for the assigned organization unit and/or program.
Trains, coordinates and advises less experienced public defender
attorneys to include co-counseling.
Conducts legal research/analysis of laws, precedents, legal
issues, procedural rules, in preparation of cases.
Reviews and investigates client cases to determine legal position
and propose legal strategy.
Prepares for litigation and appeal through initiation of legal
documents, review of case information, obtaining evidence,
conducting interviews, preparation of witnesses to testify.
Researches changes in laws, legislation, rules court decisions,
case precedents, to determine/ anticipate legal problems and
propose resolutions.
Drafts/reviews, proposes and prepares reports, memoranda in
opposition, briefs, legal documents, motions, correspondence,
and appeals for clients.  
Counsels and advises clients on cases such as pleadings,
arraignments, trials, appeals.
Represents the client in legal matters, such as motions,
hearings, litigation and appeals.
Explains, interprets and keeps client informed on changes in law,
court decisions, legal issues and problems.
Attends seminars, training classes and reviews current
professional literature to maintain and develop professional skill
and knowledge.
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Conducts plea bargaining with District Attorneys and other
parties to establish agreements to resolve cases.
Follows through on case by ensuring client release, client
payments. 
Performs related work as required. 
Depending on location: may assist with (CLIP) program or
coordinate volunteer/intern/extern programs.

 

Please note this job description is not designed to cover or contain a
comprehensive listing of activities, duties or responsibilities that are
required of the employee for this job. Duties, responsibilities and
activities may change at any time with or without notice.

Note: An employee with this classification may be required to
perform at a PD5 level or duties of a lower classification without
additional compensation. Employee will be required to show
competence in all levels PD2 through PD5.

Minimum Qualifications

Current license as an attorney issued by the New Mexico Supreme Court
or eligible for limited license issued by New Mexico Supreme Court and
four (4) years of criminal law experience as a practicing attorney. 

Employment Requirements

Must possess and maintain a valid driver's License.

Collective Bargaining: This position may be covered by a collective
bargaining agreement and all terms/conditions of that agreement apply
and must be adhered to.

Default FLSA: Exempt

Geographic Pay Differential: This position may qualify for Geographic Pay
Differential. Please refer to the LOPD website, Geographic Differential,
for more information.

The Law Offices of the Public Defender is an Equal Opportunity Employer
and does not discriminate on the basis on race, color, ancestry, national
origin, sex, age, spousal affiliation, sexual orientation, gender identity,
veteran status, political affiliation or religion, mental or physical
disability, or serious medical condition.

This job advertisement may be used to fill multiple vacancies

Preference may be given to multilingual applicants fluent in English and
other languages.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 29, 2021

Expiration Date: September 4, 2021

Contact: Elizabeth Holmes
505 Marquette Ave. NW
Albuquerque, New Mexico 87102
United States

Resume Receipt: Other (see below)

How To Apply: https://www.governmentjobs.com/careers/lopdnm/jobs/3168272/public-
defender-5-59908?pagetype=jobOpportunitiesJobs

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

http://www.lopdnm.us/policies/pp1.php


WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

Visual ID: 7839
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Construction & Development Associate
Dorsey & Whitney

Job Type: Full-time

Job Location(s):
Denver, Colorado
United States

Job Description:
Dorsey & Whitney LLP is seeking a transactional
construction and development law Associate with three
to seven years of experience to join our Construction &
Design Practice Group in our Denver or Salt Lake City
offices. Our projects include a wide variety legal work,
including:

Energy projects, including wind, solar,
hydroelectric, and natural gas facilities
Agricultural, food processing, and industrial
facilities
Mining and natural resource facilities
Athletic stadiums and facilities
General commercial construction

Many of our clients are developing and implementing the
newest technologies and processes, and this is an
opportunity to join an experienced legal team and learn
about a wide variety of industries and contract methods,
including EPC contracts, project development,
representing owners and developers, and working with
clients that provide services to the construction industry,
such as contractors and engineers. This Associate will
have the opportunity to fill a key role in working directly
with our clients, including assisting in the structuring of
deals and projects, providing construction law advice,
and negotiating and drafting contracts.

Our team of experienced lawyers is committed to
providing the training and mentoring to provide this
Associate with the support that is needed to succeed in
this legal area. We work on some of the largest
construction projects in the country, and this is an
opportunity to participate in a meaningful way in a
dynamic area of practice. We recently moved our Salt
Lake City office into a new building, our Salt Lake City
office is a vibrant work environment, and we are one of
the largest firms in Utah. Our Denver office is located in
LoDo, a vibrant area on the edge of downtown Denver,
and is currently undergoing a complete remodel in order
to implement a hybrid work environment with state-of-
the-art offices and technologies.  

Qualified candidates will have:

A desire to learn and be part of a team;
A JD degree from an ABA-accredited law school;
Three to seven years of construction contract
attorney experience;
Colorado bar admission (for Denver candidates)
or Utah bar admission (for Salt Lake City
candidates);
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Strong communication and writing skills; and

Top academic credentials.

 

For Denver applicants only (as required by the Colorado
Equal Pay Act): The starting salary for associate
positions in our Denver office is $150,000. Pay is
determined based on a variety of factors including, but
not limited to, depth of experience in the practice area.
Associates are eligible to participate in Dorseyâ€™s
associate bonus program, subject to the programâ€™s
conditions and restrictions.

Dorsey offers opportunities for advancement within a
collaborative and dynamic environment, competitive
salary, and excellent benefits. Our benefits include
comprehensive medical, dental, and vision insurance;
domestic partner benefits (for same-sex and opposite-
sex domestic partners); Dorsey & Whitney 401(K)
Retirement and Savings Plan; 15 weeks of paid parental
leave, plus an additional 6-8 weeks of paid short-term
disability for lawyers who give birth; adoption
assistance; back-up child care program; education and
college advising programs; well-being programs and
activities; a 24/7 employee assistance program with
confidential counseling; and more!

Dorsey values the strength that comes from a diverse
and inclusive work environment. It contributes to the
success of our people and our clients and enriches our
experience. We believe that everyone should feel at
home and part of our community.

You will receive consideration for employment without
regard to race, color, creed, religion, ancestry, sex,
national origin, sexual orientation, gender identity,
affectional preference, disability, age, marital status,
familial status, status with regard to public assistance,
military or veteran status, or any other legally-protected
status.

Dorsey participates in E-Verify.

 

About Dorsey

Clients have relied on the international law firm of
Dorsey & Whitney LLP since 1912 as a trusted legal
advisor and valued business partner. With locations
across the United States as well as Canada, Europe and
Asia, Dorsey provides an integrated, dedicated approach
to its clients' legal and business needs. Dorseyâ€™s
diverse client base includes more than one-third of
Fortune 100 companies.

Our lawyers apply superb legal knowledge and skills with
practical wisdom and a deep understanding of business
and industry. We serve clients in nearly all industries,
but focus on six key industries in which we have
excellent depth and a history of achieving client success:
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- Banking and Financial Institutions

- Development and Infrastructure

- Energy & Natural Resources

- Food, Beverage & Agribusiness

- Healthcare

- Technology

Dorseyâ€™s distinguished alumni include U.S. Supreme
Court Justice Harry Blackmun, noted law professor and
scholar William Prosser and former U.S. Vice President
Walter Mondale. Recognized for our dedication to
community, Dorsey has met the ABA Law Firm Pro Bono
Challenge every year since the Challenge began in 1993
by devoting more than 3% of billable hours to pro bono
work.

One of our greatest strengths is a friendly, cooperative
culture that values and appreciates each individual.
Dorsey has received external recognition for our
welcoming workplace, including:

- Mansfield Certification Plus (Diversity Lab)

- Best Law Firms for Women (National Association of
Female Executives and Flex-Time Lawyers)

- 100% rating on the Corporate Equality Index (Human
Rights Campaign)

- Gold Standard Certification (Women in Law
Empowerment Forum)

- Adoption Advocate (Dave Thomas Foundation for
Adoption)

 

How to Apply

Dorsey accepts online applications at
http://www.dorsey.com/attorneyjobs. We do not accept
application materials by mail or email except as a
reasonable accommodation for qualified disabled
applicants. Individuals who are unable to use our online
process due to a disability should call 612-492-5149.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 28, 2021

Expiration Date: September 3, 2021

Contact: Ava Byrne
50 South 6th Street
Minneapolis, Minnesota 55402
United States

Resume Receipt: Other (see below)

How To Apply: http://www.dorsey.com/attorneyjobs

Additional Documents: Cover Letter, Unofficial Transcript
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Visual ID: 7835
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Public Defender 2 - Roswell, NM
New Mexico Law Offices of the Public Defender

Job Type: Full-time

Job Location(s):
Roswell, New Mexico
United States

Job Description:
To provide professional legal services for the Law Offices of the Public
Defender in representing juvenile and adult indigent clients in areas of
litigation, appeal, counsel, research and analysis. 

Essential Functions

Public Defender (PA2)

Attorneys at this level may handle a variety of cases, including
misdemeanor, juvenile, youthful offender or appellate cases.
May assist higher level Attorneys with complex cases.
Advise and counsel clients regarding case strategy and possible
outcomes.
Work is performed under the direction, guidance and supervision
from more experienced colleagues and supervisor/manager.
Will conduct plea bargaining,when appropriate,with District
Attorneys and other parties to establish agreements to resolve
cases.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.
Performs related and other duties as assigned.

Other Duties:

Please note this job description is not designed to cover or contain a
comprehensive listing of activities, duties or responsibilities that are
required of the employee for this job. Duties, responsibilities and
activities may change at any time with or without notice.

Minimum Qualifications

License to practice law in New Mexico, or eligible for a limited license
issued by NM Supreme Court.

 

Employment Requirements

Must possess and maintain a valid driver's license.

Collective Bargaining: This position is covered by a collective bargaining
agreement and all terms/conditions of that agreement apply and must
be adhered to.

Default FLSA: Exempt.

 

Geographic Pay Differential: This position may qualify for Geographic Pay
Differential. Please refer to the LOPD website, Geographic Differential,
for more information.

http://www.lopdnm.us/policies/pp1.php
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The Law Offices of the Public Defender is an Equal Opportunity Employer
and does not discriminate on the basis of race, color, ancestry, national
origin, sex, age, spousal affiliation, sexual orientation, gender identity,
veteran status, political affiliation or religion, mental or physical
disability, or serious medical condition.

This job advertisement may be used to fill multiple vacancies.

Preference may be given to multilingual applicants fluent in English and
other languages.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 28, 2021

Expiration Date: September 3, 2021

Contact: Elizabeth Holmes
505 Marquette Ave. NW
Albuquerque, New Mexico 87102
United States

Resume Receipt: Other (see below)

How To Apply: https://www.governmentjobs.com/careers/lopdnm/jobs/3169038/public-
defender-2-40353?pagetype=jobOpportunitiesJobs

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

Visual ID: 7834
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Attorney
Intervivos

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
Attorney with a national estate planning law firm
seeking attorneys that are able to co-counsel with
on cases in West Virginia. 

 

Right now, one case that needs an immediate
review.  We use a national document drafting
system (Wealth Counsel) and one of our attorneys
has met with the client (a resident of West Virginia)
and drafted the documents. However, we need an
attorney licensed in WV to do a final review.  

 

Seeking alumni who are trying to establish estate
planning practices, or who do transactional law in
general but would love to add estate planning, elder
law and legacy planning to their repertoires.  If they
are not estate planning attorneys, we can provide
training and resources.

 

If interested please contact:

Barry Kozak

he / him / his

 

barry@intervivosplan.com 

main: 1.801.477.1570 ext 179

direct: 1.312.262.6772

 

Desired Class Level: Graduate/Alumni

Posting Date: July 27, 2021

Expiration Date: September 30, 2021

Contact: Barry Kozak
United States

Resume Receipt: E-mail

Default email for resumes.: barry@intervivosplan.com

ID: 7831

mailto:barry@intervivosplan.com
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Attorney
Petty, Livingston, Dawson, & Richards, PC (PLDR) (Lynchburg, VA)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Lynchburg, Virginia (United States)

Description:
Petty, Livingston, Dawson & Richards is an AV Rated
firm located in the heart of downtown Lynchburg,
Virginia. Lynchburg offers a low cost of living, short
commuting time, access to diverse outdoor
activities (James River, Blue Ridge Mountains, and
the Shenandoah Valley), and proximity to Roanoke,
Charlottesville and Richmond. Our firm culture
promotes collegiality, mentorship, and work/life
balance. At the same time, our firm offers a wide
array of services, and many of our 10 attorneys
have sophisticated, state-wide and national
practices and clientele.  The firm seeks to add an
attorney who has at least 2 years of experience in
any of the following: estate planning and
administration, contract drafting and negotiation,
corporate formation and governance, and mergers
and acquisitions. We offer a competitive
compensation package. Please submit a cover
letter, resume and writing sample to Chad Mooney
at cmooney@pldrlaw.com.

Desired Class Level: Graduate/Alumni

Posting Date: July 27, 2021

Expiration Date: September 30, 2021

Contact: Chad Mooney
Esq
925 Main St., Suite 300
Lynchburg, Virginia 24504
United States

Resume Receipt: E-mail

Default email for resumes.: cmooney@pldrlaw.com

Additional Documents: Cover Letter, Writing Sample

ID: 7832

mailto:cmooney@pldrlaw.com


WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

Real Estate Finance Junior Associate - Baltimore
Ballard Spahr LLP (Philadelphia, PA)

Job Type: Full-time

Job Location(s):
Baltimore, Maryland
United States

Job Description:
Our Baltimore office is seeking an attorney with 1-4 years of
transactional experience to join our thriving national real estate
finance practice. Qualified candidates will have strong transactional
background with excellent writing ability and experience working on
complex, multi-party transactions. Experience with general real estate
and finance transactions is preferred, though general corporate law
practitioners will also be considered. This is an excellent opportunity
to join a growing team that will train, develop and mentor incoming
associates. Active bar in MD preferred. 

 

Ballard Spahr LLP is a more than 600 lawyer firm with fifteen offices
across the U.S. and is committed to ensuring diversity in its
workplace, and candidates from diverse backgrounds are strongly
encouraged to apply.

The health, safety and well-being of our Ballard community is a top
priority. Therefore, all lawyers and staff are required to be fully
vaccinated as a condition of employment. We believe this is the most
prudent position to take in order to meet our obligation to provide as
safe of a workplace as possible. The firm will provide exemptions and
accommodations for medical and religious reasons consistent with
applicable law.

Physical Requirements:

Ability to sit for long periods of time. Ability to communicate
verbally and in writing. Push, pull and lift up to 40
pounds. Intermittent standing, walking, bending and
stooping. Typing ability for the use of a personal computer.
The physical requirements described here are representative
of those that must be met by an employee to successfully
perform the functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities to perform
the primary functions.

This Job Description describes the general content and
requirements for the position. It is not an exhaustive
statement of the essential functions, responsibilities, or
requirements of the job; they may change from time to time
and are dictated by the needs of the firm and the managers to
whom the employee will report. Employment is at will. Ballard
Spahr may change the functions and responsibilities of the
position at any time, and it may reassign the employee to
another department in its sole discretion.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 27, 2021

Expiration Date: August 29, 2021

Contact: Kathryn J. Ball
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Manager of Attorney Growth and Integration
1735 Market Street
Philadelphia, Pennsylvania 19103
United States

Resume Receipt: Other (see below)

How To Apply: https://selfapply.ballardspahr.com/viRecruitSelfApply/ReDefault.aspx?
FilterREID=1&FilterJobCategoryID=4&FilterJobID=587

Additional Documents: Unofficial Transcript

Visual ID: 7819
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Assistant Dean of Career Development
University of Cincinnati (Cincinnati Ohio)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Cincinnati, Ohio (United States)

Description:
Assistant Dean of Career Development, College of Law
Apply now »
Date: Jul 16, 2021

Location: Cincinnati, OH, US

Company: University of Cincinnati

Current UC employees must apply internally
via SuccessFactors > http://bit.ly/UCEMPL

 

Founded in 1819, the University of Cincinnati embarks
upon its third century – building on the past and
defining the future by leading urban, public universities
into a new era of innovation and impact through its
strategic direction, Next Lives Here. Underscoring the
power of creativity, ingenuity, invention and inclusion,
what’s Next will accelerate our unrivaled momentum,
evidenced by eight straight years of record enrollment
and rankings that include placement among America’s
top 100 public universities by U.S. News & World
Report. Home to a diverse student body of nearly
47,000 and more than 4,200 distinguished faculty, the
university combines its Research 1 (Very High Research
Activity) Carnegie Classification with a physical setting
that The New York Times recently acclaimed as “the
most ambitious campus design program in the country.

 

Job Overview
The University of Cincinnati College of Law, the nation’s
4th oldest law school, evates justice, cultivates the
complete professional, and prepares students for an
unlimited future.  Currently the College of Law seeks an
Assistant Dean for Career Development to join Dean’s
leadership team.  

The Assistant Dean establishes the strategic direction
for the career service function and is engaged in
activities at the local, state, and national level thereby
maintaining a strong presence in the legal career talent
space.  The Assistant Dean’s efforts are informed by
knowledge of industry trends and a strong command of
the legal ecosystem.
Essential Functions
Creating and implementing career education programs
and related activities
Conducting employer outreach and cultivating
employment opportunities
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Supervising collection, maintenance, and reporting of
graduate employment outcomes
Financial oversight for the career services budget
Required Experience
Minimum five years of experience working in a law
related position in legal recruiting, business, public
service, or private practice required.
Additional Qualifications Considered
JD is ideal
Physical Requirements/Work Environment
Office environment/no specific unusual physical or
environmental demands.
 

The University of Cincinnati, as a multi-national and
culturally diverse university, is committed to providing
an inclusive, equitable and diverse place of learning and
employment. As part of a complete job application you
will be asked to include a Contribution to Diversity and
Inclusion statement.

 

As a UC employee, and an employee of an Ohio public
institution, if hired you will not contribute to the federal
Social Security system, other than contributions to
Medicare. Instead, UC employees have the option to
contribute to a state retirement plan (OPERS, STRS) or
an alternative retirement plan (ARP).

 

The University of Cincinnati is an Affirmative Action /
Equal Opportunity Employer / Minority / Female /
Disability / Veteran.

 

REQ: 69144 

SF:OMJ SF:RM SF:HEJ, SF:INS SF:HERC SF:DIV SF:LJN

 

 

Desired Class Level: Graduate/Alumni

Posting Date: July 26, 2021

Expiration Date: September 30, 2021

Contact: Human Resources
2600 Clifton Ave
Cincinnati, Ohio 45221
United States

Resume Receipt: Other (see below)

How to Apply: https://jobs.uc.edu/job/Cincinnati-Assistant-Dean-of-
Career-Development%2C-College-of-Law-OH-
45201/767080200/

ID: 7822
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Assistant Public Defender 1
Office of the Ohio Public Defender (Ohio)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Athens, Ohio (United States)

Description:
 
 Job Description - Assistant Public Defender 1
(210003BH)
 
Primary Location
: United States of America-OHIO-Athens County-
Athens
Organization
: Public Defender Commission
Classified Indicator: Unclassified
Bargaining Unit / Exempt: Exempt
Schedule
: Full-time
Work Hours: 8am-5pm
Compensation: $16.23-$47.56
Unposting Date
: Aug 8, 2021, 11:59:00 PM
Job Function
: Attorney/Legal
Job Level
: Individual Contributor Agency Contact
Name: Tamra Meister
Agency Contact Information: 614-466-5394 
Assistant Public Defender 1 (210003BH) 
Job Duties
 The Office of the Ohio Public Defender seeks an
Assistant Public Defender 1 (APD1) to serve in the
Athens County Office of our Trial Services Division.
The Athens County Office is a trial-level office that
provides criminal defense representation to clients
who cannot otherwise afford an attorney in the
courts in Athens County. The APD1 position will
represent indigent trial-level clients facing
misdemeanor  and felony criminal charges, as well
as representation in the juvenile court. Note: the
position does not involve trial-level representation
in federal court and does not involve post-trial
representation on direct appeal, state post-
conviction, or federal habeas litigation. 

The successful APD1 candidate will thrive in a close-
knit team environment and be interested in trial-
level work and providing client service in a fast-
paced work environment. A successful candidate will
also be eager to work with a supervisor to learn the
intricacies of the position and succeed in providing
high-quality representation.

Essential duties of this position include but are not
limited to:

Prepare cases for trial
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Try cases as lead counsel or co-counsel
Represent clients in community control violations
Conduct pre-trial conferences, hearings, and plea
negotiations
Examine witnesses
Present legal arguments and evidence  
The qualified applicant will have demonstrated
knowledge of:

Substantive and procedural criminal law
The rules of evidence
Constitutional law applicable to criminal litigation
Issues pertaining to trying a criminal case before a
jury 
Litigation experience is preferred but not required.

**NOTE: Please submit a Cover Letter with your
application**

**NOTE: Individuals who took the July 2021 bar
exam are encouraged to apply.**

 

About the Office of the Ohio Public Defender

The OPD is the state agency responsible for
providing legal representation and other services to
people accused or convicted of a crime who cannot
afford to hire an attorney.

OPD Mission: Advocating. Fighting. Helping.
OPD Vision: A Fair Justice System. 
OPD Values: Compassion. Dignity. Equity. Integrity.
Service. Community.
OPD Commitment to Diversity, Equity and
Inclusion:  Our commitment to inclusion is
inseparable from our commitment to a fair justice
system. We strive to ensure inclusive spaces and
services for our staff, our clients, and Ohio’s diverse
communities. We are committed to building a work
environment where all our team members have a
voice and can embrace our differences to innovate
service to the public. We can best meet our public
defense mission through a diverse workforce and an
inclusive workplace, where employees thrive, our
mission is accomplished, and Ohioans are served.
#TeamOPD is grounded in diversity, equity,
inclusion as we work together to pursue fairness
and justice for all people

Follow OPD on Facebook and Twitter 

Benefits of joining the State of Ohio team:

Extensive health benefits for all full- and part-time
permanent employees
Guaranteed 10 paid state holidays every year and
paid leave accrues each pay period
At least a 14 percent employer contribution to
your OPERS pension plan
Employee Tuition Reimbursement programs
Life insurance coverage for all permanent
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employees
See more at totalrewards.ohio.gov 
The Office of the Ohio Public Defender complies with
federal and state disability laws and makes
reasonable accommodations for applicants and
employees with disabilities. If reasonable
accommodation is needed to participate in the job
application or interview process, please contact
Tamra Meister, ADA Coordinator, at 614-466-5394
or hcm@opd.ohio.gov.

 
Qualifications
 Licensed to practice law in State of Ohio pursuant
to section 4705.01 of Revised Code.

Note: Temporary Certification for Practice in Legal
Services, Public Defender, and Law School Programs
may be accepted in lieu of License to practice law in
State of Ohio pursuant to Gov. Bar R. IX of the
Supreme Court of Ohio. Knowledge of criminal law;
judicial system & process in Ohio; supervision;
policies & procedures of Ohio Public Defender
Commission (e.g., standards promulgated*; human
relations; general management*; legal counseling;
interviewing; public relations. Ability to deal with
many variables & determine specific action; prepare
&/or review pleadings, briefs, motions &
memoranda; gather collate & classify information
about data, people or things; handle complex legal
issues involving significant risks, personal pressure
& unusual attention to detail; establish good rapport
with clients & their families &/or work cooperatively
with county public defenders & members of private
bar; code items from one symbolic form to another;
calculate fractions, decimals & percentages.

(*)Developed after employment. The typical starting
salary for this position is $53,850; however, the
salary will be commensurate with relevant
experience.

This position serves at the pleasure and discretion
of the State Public Defender. This position serves in
a fiduciary relationship to the State Public Defender
and will have an unclassified status per Ohio
Revised Code 124.11 (A) (9).

Intentional omission of relevant information,
falsification, or misrepresentation of information on
the application will disqualify the applicant. In
addition, such intentional acts are grounds for
immediate termination of an employee. 

 Background Check Information The final candidate
selected for the position will be required to undergo
a criminal background check. Criminal convictions
do not necessarily preclude an applicant from
consideration for a position. An individual
assessment of an applicant's prior criminal
convictions will be made before excluding an
applicant from consideration. All final applicants



WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

tentatively selected for this position will be required
to submit to urinalysis to test for illegal drug use
prior to appointment. An applicant with a positive
test shall not be offered employment

Desired Class Level: Graduate/Alumni

Posting Date: July 26, 2021

Expiration Date: August 8, 2021

Contact: Tamra Meister
Ohio
United States

Resume Receipt: E-mail

Default email for resumes.: hcm@opd.ohio.gov

Additional Documents: Cover Letter

ID: 7828

mailto:hcm@opd.ohio.gov
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Corporate Staff Attorney
Moore & Van Allen (Charlotte, NC)

Job Type: Full-time

Job Location(s):
Charlotte, North Carolina
United States

Job Description:
Moore & Van Allen, a large southeastern
law firm with a national practice, has an
opportunity for a staff attorney with
corporate/business experience to assist
with document preparation for asset and
equity transactions. Seeking at least two to
four years of experience drafting
transaction documents, including
acquisition documents, stock and asset
purchase agreements, due diligence
materials and related ancillary agreements.
Candidates should also have excellent
practice experience and excellent written
and verbal communication ability.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 26, 2021

Expiration Date: September 1, 2021

Contact: Mollie Clark
New Associate Recruiting Manager
100 N Tryon St
Charlotte, North Carolina
28202
United States

Resume Receipt: Other (see below)

Default email address for resumes: charlotterecruiting@mvalaw.com

How To Apply: http://www.mvalaw.com/f-20.html

Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7827

mailto:charlotterecruiting@mvalaw.com
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DEI Program Director
Earthjustice

Job Type: Full-time

Job Location(s):
San Francisco, California
United States

Washington, District of Columbia
United States

Job Description:
Earthjustice is the premier nonprofit environmental law
organization. We take on the biggest, most precedent-
setting cases across the country. We wield the power of
law and the strength of partnership to protect people’s
health; to preserve magnificent places and wildlife; to
advance clean energy; and to combat climate change.
We partner with thousands of groups, supporters,
individuals, and communities to engage the critical
environmental issues of our time, and bring about
positive change. We are guided by a passionate,
ambitious vision for the future for people and our planet:
until justice stands for all, we will never rest. We are
here because the earth needs a good lawyer.

Founded in 1971, Earthjustice has a distinguished track
record of achieving significant, lasting environmental
protections. We achieve this by hiring people who share
a passion for justice and a healthy environment. Our
headquarters are in San Francisco with offices in
Anchorage, Juneau, Los Angeles, Tallahassee, Miami,
Honolulu, New York, Philadelphia, Denver, Seattle,
Bozeman, Chicago, and Washington, D.C.

The Diversity, Equity, and Inclusion Program Director is
a critical part of the leadership of Earthjustice’s DEI
work. The Program Director will report to and work
closely with the Vice President of DEI to implement
meaningful and sustained organizational change. The
Program Director has experience and proven success in
leading the strategic development and implementation of
DEI initiatives across complex organizations, as well as
conflict resolution, research experience and practices in
antiracism. The DEI Program Director will be a partner
and a resource for teams and individuals across the
organization in creating and implementing adaptive and
relevant solutions through an equity lens, and embed
DEI strategy.

Responsibilities: 

PROGRAM DIRECTION (60%)

Partner with the Vice President of Diversity &
Inclusion and work closely with all of the
members of the Senior Leadership Team in the
development, implementation, and assessment
of Earthjustice’s antiracist and DEI program
goals and initiatives.
Lead the development of antiracist initiatives and
programs that drive DEI across the organization,
in partnerships with key stakeholders and
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program leaders.
Develop an annual diversity report with
quantitative data about racial representation for
hiring, attrition, and broadly, leadership roles.
Create reports and spreadsheets to track
departmental data, analyzing metrics and
research to understand key opportunities.
Develop strategic guidance on antiracist
practices across Earthjustice
Collaborate with critical internal partners to
create and lead programming that will result in
greater diversity, equity and inclusion.
Serve as a thought partner for strategic work
towards making people and management
practices more equitable and inclusive.
Advise and connect staff members and teams to
relevant DEI and conflict resolution resources.
Partnering with members of the senior
leadership team, co-facilitate meetings focused
on successfully achieving and implementing DEI
organizational goals.
Work with relevant stakeholders to implement
DEI goals in areas including hiring, promotions,
diversification of partners, donors & funders,
internal culture, training and employee
engagement & recognition.
Partner with DEI team and other relevant
stakeholders to iteratively create and ensure
completion of DEI organizational objectives.
Assess appropriate DEI pedagogy for the
organization.
Model Earthjustice’s core values of justice,
partnership, excellence and inclusion.

CONFLICT RESOLUTION (30%)

Listen and assess staff concerns and refer staff
to the appropriate set of services based on their
specific DEI concerns and ensure their concerns
are resolved (Concerns that staff could raise
include, but are not limited to, disagreements
between staff members; microaggressions;
feeling disrespected, etcetera).
Collaborate with Human Resources to assess and
refer the individual to the appropriate set of
internal resources (e.g., facilitator; mediator;
conflict resolution specialist
Assess urgency of requests, ensure that those in
need are put in touch with appropriate
resources, and manage information flow in a
timely and accurate manner
Responsible for tracking and trending the nature
of complaints and make recommendations
regarding any areas of concerns raised that are
occurring with a frequency or severity that would
require further inquiry.
Treat confidential information with appropriate
discretion
Model best practices for managing in an inclusive
and effective way.

COMMUNICATIONS (10%)
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Collaborate on communications for the DEI
Program, including a monthly internal
newsletter, DEI annual plan and report card,
blog posts, and language for internal and
external websites.
Collaborate on an internal DEI related
communication for staff and external
communications for prospective employees,
current partners, clients and environmental
communities.
Develop presentations & talking points and
present to internal and external audiences.

Qualifications:

4-year College degree, master’s degree
preferred.
5-7years’ experience in a related position.
Experience in conflict resolution and change
management preferred.
Experience in program development and
evaluation required .
Experience in environmental advocacy and
litigation a plus.
Must possess advanced knowledge of current
diversity, equity, and inclusion theories and
practices.
Change management experience with proven
success in designing and implementing
meaningful organizational change.
Experience facilitating meetings that have
positive impact on overall goals.
Proven experience in conflict resolution and DEI
facilitation.
Excellent verbal and written communication
skills.
Focus on attention to detail, including the
management of complex information.
Ability to collect, interpret and persuasively
utilize data.
Excellent interpersonal skills including the ability
to deeply listen and empathize with others.
Ability to maintain confidences and confidential
information.
Proven ability to build sustainable and respectful
relationships throughout the organization.
Demonstrates an awareness and sensitivity to
the needs and concerns of individuals from
diverse cultures, backgrounds and orientations.
Contributes to the creation of a diverse,
equitable and inclusive work culture that
encourages and celebrates differences.
Ability to communicate effectively in multiple
written forms and in oral advocacy.
Highly collaborative with the desire to consult
and share information with other colleagues
across disciplines and departments.
Ability to lead projects to completion with
strategic thinking and problem-solving.
Ability to take initiative, multi-task, and identify
priorities amidst competing demands
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We offer a mission and employee-focused work
environment and a competitive compensation package
including excellent benefits. Earthjustice is an equal
opportunity employer and highly values diversity.

Salary range is based on experience and location. 

San Francisco, CA: $125,600-$139,600

Washington, DC: $119,400-$132,700

To Apply:

Interested candidates should submit the following via
Jobvite: 

Resume
Cover letter

Click here to apply: https://app.jobvite.com/j?
cj=oZElgfwY&s=symplicity

Please, no phone calls, hard copies, or drop-ins. If you're
having technical difficulties submitting your application,
reach out to jobs@earthjustice.org.

 

Earthjustice is driven by a passion for justice,
partnership, and excellence. Our core values lead us to
seek a broad range of perspectives and backgrounds to
achieve our mission and to maintain an inclusive
environment where all staff are valued and respected. As
an equal opportunity employer, we are committed to
employment practices that ensure that employees and
applicants for employment are provided with equal
opportunities without regard to race, color, national
origin, ancestry, sex, age, religion, physical or mental
disability, medical condition, veteran status, marital
status, pregnancy, sexual orientation, gender identity,
gender expression, genetic information, or any other
factor that is not related to the position.

For positions located within the City and County of San
Francisco: Pursuant to the San Francisco Fair Chance
Ordinance, we will consider for employment-qualified
applicants with arrest and conviction records.

For positions located within the City of Los Angeles: We
will consider qualified applicants with criminal histories in
a manner consistent with the Los Angeles Fair Chance
Initiative for Hiring.

 

Desired Class Level(s): Graduate/Alumni

Posting Date: July 26, 2021

Expiration Date: September 1, 2021

Contact: Earthjustice California Regional Office
Los Angeles, California
United States

Resume Receipt: Other (see below)

mailto:jobs@earthjustice.org
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How To Apply: https://app.jobvite.com/j?cj=oZElgfwY&s=symplicity

Visual ID: 7829
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Law Career Counselor
The Ohio State University (Ohio)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Columbus, Ohio (United States)

Description:
Welcome to The Ohio State University's career site.  We invite
you to apply to positions of interest. In order to ensure your
application is complete, you must complete the following:
Ensure you have all necessary documents available when starting
the application process. You can review the additional job
description section on postings for documents that may be
required.
Prior to submitting your application, please review and update (if
necessary) the information in your candidate profile as it will
transfer to your application. 
 

 

Job Title:
Law Career Counselor 

 

Department:
Law | College Administration 

 

The Ohio State University, Moritz College of Law is currently
seeking a Law Career Advisor. The ideal candidate will:

Counsel law students and alumni on job search strategies and
procedures including resume and cover letter preparation,
interviewing skills, leveraging LinkedIn and social media, and
navigating OCI and other job application processes.
Provide individualized career and professional development
advising; encourage students to explore career options and
engage in experiential learning.
Collect and enter data on students’ employment for ABA and
NALP reporting.
Manage and administer all aspects of the Moritz Board Fellows
Program including information sessions for student participation;
strategically adding nonprofit boards that meet student interests
and increase opportunities for students to help meet diverse
community needs; reaching out to external audiences including
employers, attorneys, alumni, faculty, staff, and community
members for new nonprofits with which to partner; deciding on
student placements with participating boards to ensure the best
match between students’ passions and the needs of each board;
providing annual orientation for new fellows; collecting student
and board feedback; and creating all marketing and website
materials.
Develop and deliver various career-related and professional
development presentations and projects including CD101 for
incoming 1Ls and the annual JD Advantage programming
including determining which topics to address, finding panelists,
coordinating consultant’s schedules, and creating marketing to
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students.
Collaborate and work with student groups and assist with
student-sponsored career-related events. Serve as the Career
Advisor working with the Assistant Dean for Career Development
who meets with the SBA representatives for Career Development.
Strive to acquire continuing knowledge of the legal field including
JDA and other emerging careers; build professional network with
employers and alumni; develop job opportunities for law and
related jobs by state and market sector.
 

Required Experience:

Master's degree in counseling or related degree or an equivalent
combination of education and experience. Demonstrated
experience in career counseling and/or student services or
advising law students in an employment setting. Ability to and
experience in data collection and reporting.

 

Desired Experience:

J.D. degree strongly preferred; at least one to three years +
experience in law practice within the private or public sector.
Experience in career counseling. Understanding of the role of
career services, ability to develop job resources including
community and employer outreach.

 

 

Additional Information:
Salary Range is $50,000.00 to $60,000.00 annually.

 

 Please include resume and cover letter with your application.

 

 

Location:
Drinko Hall (0049) 

 

Position Type:
Regular 

 

Scheduled Hours:
40 

 

Shift:
First Shift 

 

Salary Grade:
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A&P Annual 63 

 

Final candidates are subject to successful completion of a
background check.  A drug screen or physical may be required
during the post offer process.

 

 

Thank you for your interest in positions at The Ohio State
University and Wexner Medical Center. Once you have applied,
the most updated information on the status of your application
can be found by visiting the Candidate Home section of this site.
Please view your submitted applications by logging in and
reviewing your status. For answers to additional questions please
review the frequently asked questions.

 

The Ohio State University is an equal opportunity employer.

 

All qualified applicants will receive consideration for employment
without regard to age, ancestry, color, disability, ethnicity,
gender identity or expression, genetic information, HIV/AIDS
status, military status, national origin, race, religion, sex, gender,
sexual orientation, pregnancy, protected veteran status, or any
other bases under the law.

 

Applicants are encouraged to complete and submit the Equal
Employment Identification form.

For assistance with applying, please contact hr-
accessibleapplication@osu.edu.

Desired Class Level: Graduate/Alumni

Posting Date: July 26, 2021

Expiration Date: August 31, 2021

Contact: Human Resources
Human Resources
1590 N. High St., Suite 300
Columbus, Ohio 43201-2190
United
States

Resume Receipt: Other (see below)

Default email for resumes.: HRConnection@osu.edu

How to Apply: https://osu.wd1.myworkdayjobs.com/OSUCareers/job/Columbus-
Campus/Law-Career-Counselor_R21648?shared_id=c339378c-
03d3-4ad0-928f-5d32b38d6daa

ID: 7821

mailto:HRConnection@osu.edu
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Trademark Attorney Posting
Moore & Van Allen (Charlotte, NC)

Job Type: Full-time

Job Location(s):
Charlotte, North Carolina
United States

Job Description:
Moore & Van Allen, PLLC has an immediate
need in its Charlotte office for a
Trademark Attorney. Our attorneys and
staff handle the entire trademark process
from filing applications, responding to office
actions, and defending against oppositions,
through to registration and beyond by
maintenance of registered marks. Further,
we assist clients in developing a trademark
strategy which is tailored to their needs for
protection, determining which marks would
be best suited for registration.

We're currently seeking an Intellectual
Property attorney with at least 2 years of
experience. Qualified candidates will have
significant experience in trademark
prosecution at the United States Patent and
Trademark Office. Excellent academic
performance and strong interpersonal skills
required.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 26, 2021

Expiration Date: September 1, 2021

Contact: Mollie Clark
New Associate Recruiting Manager
100 N Tryon St
Charlotte, North Carolina
28202
United States

Resume Receipt: Other (see below)

Default email address for resumes: charlotterecruiting@mvalaw.com

How To Apply: http://www.mvalaw.com/f-20.html

Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7826

mailto:charlotterecruiting@mvalaw.com
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Trial Attorney, Civil Enforcement Section
Office of the Attorney General for the District of Columbia
(Washington, D.C.)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Washington, District of Columbia (United States)

Description:
Trial Attorney, Civil Enforcement Section (#2021-
72; Closing: 08/05/2021)
Legal  Washington, District Of Columbia

Apply
Description
  

POSITION TITLE:  Trial Attorney
 

LOCATION:

Office of the Attorney General for the District of
Columbia

Public Interest Division

Civil Enforcement Section

400 Sixth Street, N.W.

Washington, D.C. 20001

 

WORK STATUS: A hybrid remote telework/in-office
schedule option is available for these positions.

 

JOB REQUISITION NUMBER:  2021-72 & 2021-73

 

NUMBER OF VACANCIES: Two (2)

 

OPENING DATE:  July 15, 2021

CLOSING DATE:  August 5, 2021

 

SALARY:$106,807 – $113,481 (2021-72)

$103,470 – $106,807 (2021-73)

 

These positions are in the Legal Service salary
schedule from grade 13 step 2 through step 5. The
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salary range is based on a multitude of factors
including applicable rules, regulations and
guidelines. 

 

PAY PLAN, SERIES AND GRADE: LA-905-13

 

TYPE OF APPOINTMENT:  Legal Service – Regular

 

COLLECTIVE BARGAINING UNIT:  This position is
in the collective bargaining unit represented by
AFGE Local 1403. If you opt to join the union, and
consent, a service fee will be paid through direct
payroll deduction.

 

AREA OF CONSIDERATION:   Open to the Public

  

JOB SUMMARY

 DESCRIPTION OF DUTIES:  The Civil Enforcement
Section (CES) handles all administrative and
Superior Court civil enforcement actions on behalf
of two dozen District agencies, including
administrative agencies under the Mayor such as
the Alcoholic Beverage Regulation Administration
and the Office of Risk Management, and
independent agencies such as the Board of Ethics
and Government Accountability and the Office of
the Inspector General (OIG). The Section also
defends the administrative decisions of agencies
before Office of Administrative Hearings and has
criminal authority in certain healthcare
enforcement matters. Finally, CES litigates all non-
resident tuition fraud cases, receiving referrals
from the Office of the State Superintendent for
Education, OIG and the public. CES averages over
1,000 open cases at any given time.

The successful candidate will handle a substantial
caseload of civil enforcement litigation matters and
administrative prosecutions brought before the
Superior Court of the District of Columbia and
various administrative tribunals to protect the
public welfare relating to: occupational and
professional licenses; small, local and
disadvantaged business licenses; educational
licenses; building and zoning permits and alcoholic
beverage control licenses; collection matters;
landlord and tenant actions; liquidation, dissolution
and rehabilitation proceedings; non-resident
tuition fraud matters; property damage actions;
civil forfeiture of seized property; actions for
declaratory and injunctive relief, including actions
for emergency relief in the form of temporary
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restraining orders and preliminary injunctions; and
defending final administrative agency actions that
are appealed to the District of Columbia Office of
Administrative Hearings or the Superior Court of
the District of Columbia. The candidate will also
conduct investigations, file pleadings and motions,
conduct written discovery and depositions,
negotiate settlements and conduct administrative
trials and other hearings.

QUALIFICATIONS:  A minimum of three years of
civil litigation experience is required. Prior civil
litigation experience should include trials or
evidentiary hearings, motions and discovery
practice, taking and defending depositions, and a
thorough knowledge of the Superior Court of the
District of Columbia Rules of Civil Procedure.
Candidates must possess excellent legal research
and writing skills and strong interpersonal skills.
Candidates must have experience handling a large
volume of cases and possess the ability to work
under pressure without sacrificing the quality of
work. The successful candidate should be a self-
starter with the ability to work with a high degree
of independence. 

  

ELIGIBILITY:  The successful candidate must have
a law degree and be an active member in good
standing of the bar of any jurisdiction.  If not a
member of the District of Columbia Bar, the
candidate must be sworn into the District of
Columbia Bar within 360 days of his/her initial
appointment with the Office of the Attorney
General for the District of Columbia.

 The selected candidate will be subject to a general
background investigation, including reference
checks.

 HOW TO APPLY:  Interested candidates must
apply online by 11:59pm of the closing date. All
applications must include the completed
questionnaire, along with a cover letter, resume,
a list of three professional references including
supervisors, and a writing sample. Please ensure
that all required documents are included prior to
submitting the application.

 

 OTHER SIGNIFICANT FACTS

 

EMPLOYMENT BENEFITS:  Selectee will be eligible
for health and life insurance, annual (vacation) and
sick leave and will be covered under the District of
Columbia government’s retirement plan. However,
if selectee was previously employed in the District
of Columbia’s government under an appointment
for which he/she was eligible for Civil Service
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Retirement (CSR), contributions to CSR will
resume upon re-employment.

 

VETERANS’ PREFERENCE:  Applicants claiming
veterans’ preference must submit official proof at
the time of application.

 

DRUG-FREE WORKPLACE:  Pursuant to the
requirements of the Drug-Free Workplace Act of
1998, the individual selected to fill this position
will, as a condition of employment, be required to
notify his/her immediate supervisor, in writing, not
later than five (5) days after conviction of or a plea
of guilty to a violation of any criminal drug statute
occurring in the workplace. 

 

EQUAL OPPORTUNITY EMPLOYER:   All qualified
candidates will receive consideration without
regard to race, color, religion, national origin, sex,
age, marital status, personal appearance, sexual
orientation, family responsibilities, matriculation,
physical handicap, genetic information or political
affiliation.

 

NOTICE OF NON-DISCRIMINATION: In accordance
with the D.C. Human Rights Act of 1977, as
amended, D.C. Official Code, Section 2-
1401.01 et. seq., (Act) the District of Columbia
does not discriminate on the basis of actual or
perceived race, color, religion, national origin, sex,
age, marital status, personal appearance, sexual
orientation, familial status, family responsibilities,
matriculation, political affiliation, disability, genetic
information, source of income, or place of
residence or business. Sexual harassment is a
form of sex discrimination which is also prohibited
by the Act. In addition, harassment based on any
of the above protected categories is prohibited by
the Act. Discrimination in violation of the Act will
not be tolerated. Violators will be subject to
disciplinary action. 

 

OFFICIAL JOB OFFERS ARE TO BE MADE ONLY BY
THE HUMAN RESOURCES SECTION OF THE OFFICE
OF THE ATTORNEY GENERAL

  

Important: Your COMPLETE application is
important to OAG hiring process. Please ensure
that you have read through the requisition in its
entirety. Any REQUIRED document/s i.e. Resume,
Cover Letter, DC2000RP, and/or KSAs as
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applicable, are included BEFORE you SUBMIT the
application. You will NOT be able to re-submit.
Thank you.

Desired Class Level: Graduate/Alumni

Posting Date: July 26, 2021

Expiration Date: August 5, 2021

Contact: Ms. Arlyntha Love
Program Support Assistant
441 4th Street N.W.
Suite 1100S
Washington,
District of Columbia 20001
United States

Resume Receipt: E-mail

Default email for resumes.: oag.recruitmentattorney@dc.gov

Additional Documents: Cover Letter, Writing Sample

Requested Document Notes: HOW TO APPLY: Interested candidates must apply
online by 11:59pm of the closing date. All
applications must include the completed
questionnaire, along with a cover letter, resume, a
list of three professional references including
supervisors, and a writing sample. Please ensure
that all required documents are included prior to
submitting the application.

ID: 7824

mailto:oag.recruitmentattorney@dc.gov
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Trial Attorney, Civil Enforcement Section
Office of the Attorney General for the District of Columbia
(Washington, D.C.)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Washington, District of Columbia (United States)

Description:
Trial Attorney, Civil Enforcement Section (#2021-
73; Closing: 08/05/2021)
Legal  Washington, District Of Columbia

Apply
Description
 

 POSITION TITLE:  Trial Attorney
 

LOCATION:

Office of the Attorney General for the District of
Columbia

Public Interest Division

Civil Enforcement Section

400 Sixth Street, N.W.

Washington, D.C. 20001

 

WORK STATUS: A hybrid remote telework/in-office
schedule option is available for these positions.

 

JOB REQUISITION NUMBER:  2021-72 & 2021-73

 

NUMBER OF VACANCIES: Two (2)

 

OPENING DATE:  July 15, 2021

CLOSING DATE:  August 5, 2021

 

SALARY:$106,807 – $113,481 (2021-72)

$103,470 – $106,807 (2021-73)

 

These positions are in the Legal Service salary
schedule from grade 13 step 2 through step 5. The
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salary range is based on a multitude of factors
including applicable rules, regulations and
guidelines. 

 

PAY PLAN, SERIES AND GRADE: LA-905-13

 

TYPE OF APPOINTMENT:  Legal Service – Regular

 

COLLECTIVE BARGAINING UNIT:  This position is
in the collective bargaining unit represented by
AFGE Local 1403. If you opt to join the union, and
consent, a service fee will be paid through direct
payroll deduction.

 

AREA OF CONSIDERATION:   Open to the Public

 

 JOB SUMMARY

 

DESCRIPTION OF DUTIES:  The Civil Enforcement
Section (CES) handles all administrative and
Superior Court civil enforcement actions on behalf
of two dozen District agencies, including
administrative agencies under the Mayor such as
the Alcoholic Beverage Regulation Administration
and the Office of Risk Management, and
independent agencies such as the Board of Ethics
and Government Accountability and the Office of
the Inspector General (OIG). The Section also
defends the administrative decisions of agencies
before Office of Administrative Hearings and has
criminal authority in certain healthcare
enforcement matters. Finally, CES litigates all non-
resident tuition fraud cases, receiving referrals
from the Office of the State Superintendent for
Education, OIG and the public. CES averages over
1,000 open cases at any given time.

The successful candidate will handle a substantial
caseload of civil enforcement litigation matters and
administrative prosecutions brought before the
Superior Court of the District of Columbia and
various administrative tribunals to protect the
public welfare relating to: occupational and
professional licenses; small, local and
disadvantaged business licenses; educational
licenses; building and zoning permits and alcoholic
beverage control licenses; collection matters;
landlord and tenant actions; liquidation, dissolution
and rehabilitation proceedings; non-resident
tuition fraud matters; property damage actions;
civil forfeiture of seized property; actions for
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declaratory and injunctive relief, including actions
for emergency relief in the form of temporary
restraining orders and preliminary injunctions; and
defending final administrative agency actions that
are appealed to the District of Columbia Office of
Administrative Hearings or the Superior Court of
the District of Columbia. The candidate will also
conduct investigations, file pleadings and motions,
conduct written discovery and depositions,
negotiate settlements and conduct administrative
trials and other hearings.

QUALIFICATIONS:  A minimum of three years of
civil litigation experience is required. Prior civil
litigation experience should include trials or
evidentiary hearings, motions and discovery
practice, taking and defending depositions, and a
thorough knowledge of the Superior Court of the
District of Columbia Rules of Civil Procedure.
Candidates must possess excellent legal research
and writing skills and strong interpersonal skills.
Candidates must have experience handling a large
volume of cases and possess the ability to work
under pressure without sacrificing the quality of
work. The successful candidate should be a self-
starter with the ability to work with a high degree
of independence. 

  

ELIGIBILITY:  The successful candidate must have
a law degree and be an active member in good
standing of the bar of any jurisdiction.  If not a
member of the District of Columbia Bar, the
candidate must be sworn into the District of
Columbia Bar within 360 days of his/her initial
appointment with the Office of the Attorney
General for the District of Columbia.

 

The selected candidate will be subject to a general
background investigation, including reference
checks.

 

HOW TO APPLY:  Interested candidates must apply
online by 11:59pm of the closing date. All
applications must include the completed
questionnaire, along with a cover letter, resume,
a list of three professional references including
supervisors, and a writing sample. Please ensure
that all required documents are included prior to
submitting the application.

 

 OTHER SIGNIFICANT FACTS

 

EMPLOYMENT BENEFITS:  Selectee will be eligible
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for health and life insurance, annual (vacation) and
sick leave and will be covered under the District of
Columbia government’s retirement plan. However,
if selectee was previously employed in the District
of Columbia’s government under an appointment
for which he/she was eligible for Civil Service
Retirement (CSR), contributions to CSR will
resume upon re-employment.

 

VETERANS’ PREFERENCE:  Applicants claiming
veterans’ preference must submit official proof at
the time of application.

 

DRUG-FREE WORKPLACE:  Pursuant to the
requirements of the Drug-Free Workplace Act of
1998, the individual selected to fill this position
will, as a condition of employment, be required to
notify his/her immediate supervisor, in writing, not
later than five (5) days after conviction of or a plea
of guilty to a violation of any criminal drug statute
occurring in the workplace. 

 

EQUAL OPPORTUNITY EMPLOYER:   All qualified
candidates will receive consideration without
regard to race, color, religion, national origin, sex,
age, marital status, personal appearance, sexual
orientation, family responsibilities, matriculation,
physical handicap, genetic information or political
affiliation.

 

NOTICE OF NON-DISCRIMINATION: In accordance
with the D.C. Human Rights Act of 1977, as
amended, D.C. Official Code, Section 2-
1401.01 et. seq., (Act) the District of Columbia
does not discriminate on the basis of actual or
perceived race, color, religion, national origin, sex,
age, marital status, personal appearance, sexual
orientation, familial status, family responsibilities,
matriculation, political affiliation, disability, genetic
information, source of income, or place of
residence or business. Sexual harassment is a
form of sex discrimination which is also prohibited
by the Act. In addition, harassment based on any
of the above protected categories is prohibited by
the Act. Discrimination in violation of the Act will
not be tolerated. Violators will be subject to
disciplinary action. 

 

OFFICIAL JOB OFFERS ARE TO BE MADE ONLY BY
THE HUMAN RESOURCES SECTION OF THE OFFICE
OF THE ATTORNEY GENERAL
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 Important: Your COMPLETE application is
important to OAG hiring process. Please ensure
that you have read through the requisition in its
entirety. Any REQUIRED document/s i.e. Resume,
Cover Letter, DC2000RP, and/or KSAs as
applicable, are included BEFORE you SUBMIT the
application. You will NOT be able to re-submit.
Thank you.

Desired Class Level: Graduate/Alumni

Posting Date: July 26, 2021

Expiration Date: August 5, 2021

Contact: Ms. Arlyntha Love
Program Support Assistant
441 4th Street N.W.
Suite 1100S
Washington,
District of Columbia 20001
United States

Resume Receipt: E-mail

Default email for resumes.: oag.recruitmentattorney@dc.gov

Additional Documents: Cover Letter, Writing Sample

Requested Document Notes: HOW TO APPLY: Interested candidates must apply
online by 11:59pm of the closing date. All
applications must include the completed
questionnaire, along with a cover letter, resume, a
list of three professional references including
supervisors, and a writing sample. Please ensure
that all required documents are included prior to
submitting the application.

ID: 7825

mailto:oag.recruitmentattorney@dc.gov


WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

Associate Attorney
The Legacy Lawyers

Job Type: Full-time

Job Location(s):
Fountain Valley, California
United States

California
United States

California
United States

Torrance, California
United States

Los Angeles, California
United States

Job Description: Is practicing law, the right way,
important?
Do you value relationships,
integrity, serving others, and
getting stuff done?
Would you like a career with a firm
that has grown every year since
1998?

If you’ve answered yes, we should meet.

We are The Legacy Lawyers and we’ve
been practicing estate, trust and
conservatorship administration and
litigation for over 20 years. Successful
candidates have an opportunity to join our
team of powerful estate and trust litigators.
The Firm provides the resources, guidance
and cases necessary to put its attorneys on
track to becoming among the most
respected in Southern California. You must
meet us halfway, however. It takes hard
work, commitment, curiosity, grit and
determination to succeed.

We foster a collaborative working
environment with other attorneys at
various stages of their careers. You will be
assigned your own caseload, supervising
attorney and mentor.

You will have the privilege of working with
responsible professionals in a culture of
non-competitive performance driven
compensation, open-door collaboration and
ever improving operating systems.

Your tasks include:

Working closely with firm members
and clients (in writing, in person
and by telephone) to ascertain and
modify client goals, collect
evidence, answer questions about
law, facts, procedures and case
status;
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Guide clients through probate, trust
and conservatorship administration
and litigation matters;

Conduct legal research and develop
strategies;

Draft status reports, discovery
plans, client letters, opinion letters,
demand letters, settlement
proposals, petitions, declarations,
motions, and settlement and trial
briefs;

Conduct and defend depositions (of
parties, third party witnesses and
experts);
Propound and respond to form and
special interrogatories, requests for
documents, and requests for
admission;

Subpoena records from third
parties and witnesses to appear at
trial;

Summarize discovery;

Make court appearances;

Participate in settlement
conferences, presenting evidence,
advising clients on the strengths
and weaknesses of their cases, and
analyzing probable outcomes; and

Handle bench trials (when ready).

The firm matches employee Simple IRA
contributions up to 3% of their salary. We
offer Gold level medical, dental and vision
insurance, life insurance, 3 paid sick leave
days a year, 10 days of paid vacation days,
and 7 paid holidays. We also cover state
bar dues, approved monthly seminars costs
and other approved training costs after one
year of service.

We have a well-established and respected
firm that currently serves hundreds of
clients throughout Southern California.

All inquiries will be kept confidential.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 24, 2021

Expiration Date: August 29, 2021

Contact: Hiring Coordinator Connor Munoz
Hiring Coordinator
10221 Slater Avenue
Fountain Valley,
California 92708
United States
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Resume Receipt: Email Resume, Online

Default email address for resumes: career@thelegacylawyers.com

Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7820

mailto:career@thelegacylawyers.com
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Labor and Employment Associate - Phoenix
Ballard Spahr LLP (Philadelphia, PA)

Job Type: Full-time

Job Location(s):
Phoenix, Arizona
United States

Job Description:
We are seeking an attorney with two to four years of experience in
labor and employment law to join the Labor and Employment Practice
Group of the Litigation Department in our Phoenix office. Experience
with employment litigation in state and federal courts; administrative
practice before local, state and federal agencies; transactional matters
involving labor and employment issues; and/or advice and counseling
is required. Experience in traditional labor matters, including labor
arbitrations, negotiations, and unfair labor practice charges would be
a plus. Active bar license in AZ is preferred. This is an excellent
opportunity for professional growth in a collegial environment in one
of the top-rated Labor and Employment practices in the region.
Superior academic credentials and strong communication skills are
required.

Ballard Spahr LLP is committed to ensuring diversity in its workplace,
and candidates from diverse backgrounds are strongly encouraged to
apply.

The health, safety and well-being of our Ballard community is a top
priority. Therefore, all lawyers and staff are required to be fully
vaccinated as a condition of employment. We believe this is the most
prudent position to take in order to meet our obligation to provide as
safe of a workplace as possible. The firm will provide exemptions and
accommodations for medical and religious reasons consistent with
applicable law.

Physical Requirements:

•Ability to sit for long periods of time. Ability to communicate verbally
and in writing. Push, pull and lift up to 40 pounds. Intermittent
standing, walking, bending and stooping. Typing ability for the use of
a personal computer.

 

•The physical requirements described here are representative of those
that must be met by an employee to successfully perform the
functions of this job. Reasonable accommodations may be made to
enable individuals with disabilities to perform the primary functions.

This Job Description describes the general content and
requirements for the position. It is not an exhaustive
statement of the essential functions, responsibilities, or
requirements of the job; they may change from time to time
and are dictated by the needs of the firm and the managers to
whom the employee will report. Employment is at will. Ballard
Spahr may change the functions and responsibilities of the
position at any time, and it may reassign the employee to
another department in its sole discretion.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 24, 2021
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Expiration Date: August 29, 2021

Contact: Kathryn J. Ball
Manager of Attorney Growth and Integration
1735 Market Street
Philadelphia, Pennsylvania 19103
United States

Resume Receipt: Other (see below)

How To Apply: https://selfapply.ballardspahr.com/viRecruitSelfApply/ReDefault.aspx?
FilterREID=1&FilterJobCategoryID=4&FilterJobID=586

Additional Documents: Unofficial Transcript

Visual ID: 7816
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CLINICAL INSTRUCTOR
Harvard Law School(Food Law and Policy Clinic)

Position Type: Full-time

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Cambridge, Massachusetts (United States)

Description:
1585 Massachu setts Avenu e
v
Cambrid ge, MA 02138 
www. chlpi. org/flpc

CLINICAL INSTRUCTOR FOOD LAW AND POLICY
CLINIC

JOB SUMMARY AND RESPONSIBILITIES:
Reporting to the Clinic Faculty Director, and working
with clinic staff, the Clinical Instructor 
(CI) will bring experience and interest in social
justice, food systems, and food justice to their 
work in the Harvard Law School Food Law and
Policy Clinic (FLPC). This will include activities 
related to client representation, management of
food policy projects, and clinical teaching of 
Harvard Law School students. The CI will be
responsible for supervising, mentoring, and
teaching 
students enrolled in the Clinic as they work on
complex policy projects; will manage several 
high-profile FLPC projects, such as the Global Food
Donation Policy Atlas project, which promotes 
better food donation policies as a solution to food
loss and waste on a global scale; and, will 
develop and manage partnerships with external
partners, coalitions, and communities in the food 
policy arena.

The Clinical Instructor will join a dynamic public
interest and clinical teaching food law and 
policy program that includes both independent and
collaborative team work in growing areas of 
local, national, and global importance.

As a Clinical Instructor, you will:
• Teach, mentor, supervise, evaluate and structure
the practice work of law school students on 
skills including problem-solving, law and policy
analysis, research and writing, oral 
communication, and leadership;
• Manage the portfolio of work on one or several
FLPC initiatives, which includes: designing 
specific student projects; directing the project tasks
and delegation of work; managing 
relationships with clients and partners; helping
develop and meet relevant timelines and 
expectations of grants and funders; and informing
long-term strategic goals;
• Develop Clinic clients and projects, relying both on
the expertise and network you bring to the 
role as well as the Clinic’s current and ongoing
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projects and relationships;
• Help develop and implement the vision for the
future success of FLPC’s innovative food law and 
policy
work that is rooted in racial justice and health
equity;
• Assist with developing and teaching of classroom
courses offered in conjunction with the Clinic;
• Deliver talks and trainings to clients, partners, and
policymakers, and represent FLPC at local, 
national, and international conferences and events;
and,
• Lead and support the administrative tasks of the
Clinic, including conference and event 
planning, student outreach, communications,
development, and other tasks that arise.

JD Degree required, earned at least three years ago
and a minimum of three years relevant 
experience and admitted to a state bar.

EEO Statement: We are an equal opportunity
employer and all qualified applicants will receive 
consideration for employment without regard to
race, color, religion, sex, national origin, 
disability status, protected veteran status, gender
identity, sexual orientation, pregnancy and 
pregnancy-related conditions, or any other
characteristic protected by law.

For additional information and to apply:
http://hr.harvard.edu/jobs/ Direct link to job
posting: 
Requisition # 54867BR, Clinical Instructor

Desired Class Level: Graduate/Alumni

Posting Date: July 23, 2021

Expiration Date: September 30, 2021

Contact: Emily M. Broad Leib
Assistant Clinical Professor of Law

Resume Receipt: E-mail

Default email for resumes.: ebroad@law.harvard.edu

ID: 7818

mailto:ebroad@law.harvard.edu
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In-House Legal Counsel, Legal Affairs
Recording Academy (Santa Monica)

Position Type: Full-time

Geographic Preference: West (CA, NV, UT, CO, MT, WY)

Job Location(s): Santa Monica, California (United States)

Description:
-House Legal Counsel, Legal Affairs
 
Job Details
Job LocationRecording Academy - Santa Monica, CA
Position TypeFull Time
Education LevelGraduate Degree
 
Description
WHO WE'RE LOOKING FOR:

The National Academy of Recording Arts & Sciences,
also known as the Recording Academy (the
“Academy”), is the preeminent membership
organization for thousands of musicians, producers,
songwriters, engineers and others who devote their
professional lives to the music industry. The
Academy is recognized as the premier organization
for honoring achievement in the recording arts and
sciences through its annual GRAMMY Awards, the
only peer-presented award to honor artistic and
technical achievement. The Academy, a not-for-
profit 501(c)(6) organization, has more than 20,000
members throughout the United States and the
world, and serves its members, the wider music
community, and the public through its affiliates,
including the MusiCares Foundation, the GRAMMY
Museum Foundation, the Latin Recording Academy,
and the Latin GRAMMY Cultural Foundation.    

We are looking for an In-House Legal Counsel
(“Counsel”) to oversee certain of the Academy’s
day-to-day legal matters from its headquarters in
Santa Monica, California. The Counsel will report
directly to the Academy’s Chief Executive Officer. As
the organization prepares itself for future growth
and transformation, this individual will be a key
strategic advisor to the Academy’s Board of
Trustees, senior Recording Academy staff, the
senior leadership of its affiliates, and other areas
within the Recording Academy. This individual will
ensure that the Academy’s legal policies and
practices are best in class.

Of paramount importance, this individual must have
sound, practical business and legal judgment, and
must be a team player, committed to the highest
level of honesty, fidelity and integrity.    

 

WHAT YOU'LL DO:

The Academy’s legal affairs needs are wide-ranging
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and, depending upon the successful candidate’s
background and experience, the Counsel’s role may
include (but will not necessarily be limited to) the
following:

 

Overseeing all aspects of the Recording Academy’s
legal affairs department, including ensuring that the
day-to-day commercial contracts are properly
drafted and tailored to address the specific needs of
the Recording Academy and to ensure protection of
the Academy’s business and legal issues.
Protecting the GRAMMY brand by understanding
trademark and copyright law and the means by
which such rights are protected, and facilitating the
Academy’s interaction with outside intellectual
property counsel, when necessary to protect and
enforce the Academy’s intellectual property rights.
Becoming fully familiar with all aspects of the
Recording Academy’s business, and to identify areas
where changes in policies and practices may be
needed to ensure the protection of the Recording
Academy and the cost-effective and efficient
provision of legal affairs services.
Engaging with, supporting, and facilitating the
Academy’s engagement with outside litigation,
employment, transactional and governance counsel,
by acting as a liaison between the Academy’s
business units and outside counsel who provide
legal services to the Academy.
Working with the various committees of the Board
of Trustees to identify and address legal issues, and
to among other things, ensure compliance with all
legal and regulatory obligations consistent with the
highest ethical standards.
Developing strong business relationships with
internal and external stakeholders, and have the
ability to explain complex legal issues to non-
lawyers and to communicate practical legal advice.
Issue spotting, and either negotiating and
documenting resolutions of potential disputes, or
working with outside counsel to resolve such
disputes. 
Playing an active role in the development of the
Recording Academy’s legislative and regulatory
advocacy positions, and interacting with outside
entities that have an interest in those positions.
Being informed about developments in the law in
areas that relate to the Academy’s business
operations. These areas include contract law,
employment law, privacy and data protection,
intellectual property, advocacy and not-for-profit
governance.
 

SKILLS & EXPERIENCE:

Juris Doctor degree from accredited law school and
a California license to practice law or ability to
become licensed in California.
8+ years practice with an established law firm or
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corporate legal/business affairs department. Music,
entertainment, or production background preferred.
Excellent verbal and written communication skills,
including an established track record of superior
legal draftsmanship and negotiation, and the
demonstrated ability to conclude matters efficiently
and beneficially for the client.
Must be a forward-thinking individual, with sound,
practical, and business-minded judgment, including
the ability to “think outside of the box,” come up
with intelligent solutions to problems, and assess
and explain the business and legal impact of
alternative options.
 

SALARY & BENEFITS: 

Competitive Compensation Package including
Salary, Benefits and 401k Savings Plan. A hybrid
work schedule (combination of in-office and work
from home).

 

 

PHYSICAL DEMANDS FOR CERTAIN ROLES:

The physical demands described here are
representative of those that must be met by an
employee to successfully perform the essential
functions of this job. Reasonable accommodations
may be made to enable individuals with disabilities
to perform the essential functions.

While performing the duties of this job, the
employee is occasionally required to stand, walk,
and sit for long periods of time, and work at a
computer for long periods of time.  The employee
may be required to travel.

 

 

ABOUT THE RECORDING ACADEMY AND ITS
AFFILIATES

 

RECORDING ACADEMY 

The Academy represents the voices of performers,
songwriters, producers, engineers, and all music
professionals. Dedicated to ensuring the recording
arts remain a thriving part of our shared cultural
heritage, the Academy honors music's history while
investing in its future through the GRAMMY
Museum, advocates on behalf of music creators,
supports music people in times of need through
MusiCares, and celebrates artistic excellence
through the GRAMMY Awards—music's only peer-
recognized accolade and highest achievement. As
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the world's leading society of music professionals,
we work year-round to foster a more inspiring world
for creators.

 

GRAMMY MUSEUM 

Established in 2008 as a partnership between the
Academy and AEG, the GRAMMY Museum is a non-
profit organization dedicated to cultivating a greater
understanding of the history and significance of
music. Paying tribute to our collective musical
heritage, the Museum explores and celebrates all
aspects of the art form—from the technology of the
recording process to the legends who've made
lasting marks on our cultural identity. In 2017, the
Museum integrated with its sister organization, the
GRAMMY Foundation, to broaden the reach of its
music education and preservation initiatives. As a
unified organization, today, the GRAMMY Museum
fulfills its mission of making music a valued and
indelible part of our society through exhibits,
education, grants, and public programming.

MUSICARES 

A friend and ally of the music
community, MusiCares was established by the
Academy to safeguard the health and well-being of
all music people. A four-star charity and safety net
in times of need, MusiCares offers confidential
preventative, recovery, and emergency programs to
address financial, medical, and personal health
issues. Through the generosity of our donors and
volunteer professionals, our dedicated team works
across the country to ensure the music community
has the resources and support it needs.

 

LATIN RECORDING ACADEMY 

The Latin Recording Academy is an international,
membership-based organization of Spanish- and
Portuguese-speaking recording artists, musicians,
songwriters, producers and other creative and
technical recording professionals. The organization
is dedicated to improving the quality of life and
cultural conditions for Latin music and its makers.
In addition to producing the Latin GRAMMY Awards
to honor excellence in the recorded arts and
sciences, The Latin Recording Academy provides
educational and outreach programs for the Latin
music community either directly or through its Latin
GRAMMY Cultural Foundation®.

 

EQUAL OPPORTUNITY:

The Recording Academy, its affiliates and the music
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industry have a strong culture of inclusion and
respect for everyone.  We make intentional,
courageous and principled decisions for stronger
business outcomes and to ensure that all creators
and professionals live and work in a fair and safe
environment. It is the Recording Academy’s policy
to provide equal employment opportunity for all
applicants and employees. We do not discriminate
on the basis of race (nor traits historically
associated with race, including, but not limited to
hair texture and protective hairstyles), color,
religion (including religious dress and grooming),
creed, sex (including pregnancy, childbirth or
related medical conditions), national origin,
ancestry, age, physical disability, mental disability,
medical condition, family care status, military or
veteran status, marital status, sexual orientation,
gender, gender identity, gender expression, genetic
information or any other characteristic protected by
law. The Recording Academy will make reasonable
accommodations for qualified individuals with
known disabilities unless doing so would result in an
undue hardship to the organization. This policy
governs all aspects of employment, including
selection, job assignment, compensation,
promotion, discipline, termination, access to
benefits and training, recruitment, hiring, transfer,
and social and recreational programs. 

Desired Class Level: Graduate/Alumni

Posting Date: July 23, 2021

Expiration Date: September 30, 2021

Contact: Shonda Grant
Chief of People and Culture
Santa Monica, California
United States

Resume Receipt: E-mail

Default email for resumes.: shonda.grant@recordingacademy.com

ID: 7817

mailto:shonda.grant@recordingacademy.com
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Voter Engagement Organizer
Fairness West Virginia (FWV) Fairness West Virginia Institute

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Charleston, West Virginia (United States)

Description:

We’re hiring a Voter Engagement Organizer!
Fairness West Virginia, the statewide nonprofit LGBTQ
civil rights organization, seeks a Voter Engagement
Organizer to join our growing team. Our mission is to
ensure that lesbian, gay, bisexual, and transgender
West Virginians can be open, honest, and safe at home,
at work, and in the community.

This full-time position, which reports to the Executive
Director, is responsible for managing the organization’s
voter education efforts, coalition building, and
community empowerment.

 

Responsibilities:

Voter Education

—Assist Communications Manager with publishing and
distributing annual legislative scorecard of elected
officials in West Virginia
—Organize and execute citizen lobbyist training to
increase the LGBTQ community’s knowledge of how to
be involved in the legislative process
—Help plan and participate in community events such as
tabling or other public facing activities
—Help integrate voter registration into Fairness events

 

Coalition Empowerment

—Engage with various constituency groups, including
faith leaders, business leaders, educators, communities
of color, and others throughout the year
—Recruit new coalition members and identify key voices
and stories to be used in various communication
materials, including op-eds and videos
—Facilitate at least one meeting a month with various
Fairness coalitions and West Virginia’s congressional
representatives relating to the organization’s policy
priorities
—Expand and assist with Fairness’ Transgender Action
Group, which involves training and uplifting a new
generation of transgender activists across the state

 

Community Engagement

—Execute texting and phone banking campaigns
—Work to recruit volunteers for phone and text banking
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events, and other events as the need arises
—Coordinate with Executive Director and
Communications Manager to write scripts for phone
banking and text banking
—Assist with coordinating and overseeing volunteers
(including recruitment and orientation)
—Assistance with other projects as needed

 

Qualifications:

—Experience in community/field organizing and base
building, preferably at least one year. This can include
volunteer work.
—A history of working collaboratively and successfully
with people and organizations from diverse racial and
ethnic backgrounds and a broad range of ideological
positions and religious views.
—Demonstrated ability to work on a fast-paced
campaign with many moving pieces and adapt to
changing circumstances preferred.
—Superb organizational skills; detail-oriented with
strong follow-through and the ability to meet deadlines.
—Creative, self-starting, willing to learn, and results-
oriented with strong task and time management skills.
—Proficiency in Microsoft Office, and experience VAN,
Hustle, ThruTalk preferred.
—Demonstrated organizational skills and proficiency and
must exhibit solid oral and written skills to communicate
with diverse audiences.
—Team player who thrives in a small-office
environment.
—Commitment to LGBTQ civil rights, diversity, and
equity.

 

Compensation:

Salary dependent on experience. Benefits include
generous medical, dental, and vision insurance (fully
paid by employer), and vacation, holiday, and sick
leave.

 

How to apply:

Please email cover letter, resume, writing sample, and
three references to andrew@fairnesswv.org.
Applications should include “Voter Engagement
Organizer” in the subject field. Applications accepted
until position is filled.

 

Fairness West Virginia is an equal opportunity employer.

Desired Class Level: Graduate/Alumni

Posting Date: July 22, 2021

Expiration Date: September 30, 2021



WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

Contact: Mr, Jacob Winowich
Director of Operations
United States

Resume Receipt: Other (see below)

How to Apply: How to apply:

Please email cover letter, resume, writing sample, and
three references to andrew@fairnesswv.org.
Applications should include “Voter Engagement
Organizer” in the subject field. Applications accepted
until position is filled.

Additional Documents: Cover Letter, Writing Sample

ID: 7811
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Assistant Public Defender
Public Defender Corporation for the Tenth Judicial Circuit (Beckley)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Beckley, West Virginia (United States)

Description:
Below is the listing for the open assistant public
defender position at our office.  Please let me know
if you need anything further from me.

Seeking full time assistant public defender. Must be
licensed in the State of WV or eligible for admission
to the Bar. Public Defender will provide
representation of indigent persons in abuse and
neglect, felony and misdemeanor criminal cases,
juvenile cases, mental hygiene and other trial
proceedings. Computer skills and ability to follow
office policies/procedures are required.

Benefits:

Health insurance
Life insurance
Paid time off
Professional development assistance
Retirement plan
Salary range is negotiable
 

Stacey L. Fragile

Chief Public Defender

Public Defender Corporation-10th Judicial Circuit

220 N. Kanawha Street, Suite 2

Phone: (304) 253-7405

Facsimile: (304) 252-3728

Desired Class Level: Graduate/Alumni

Posting Date: July 22, 2021

Expiration Date: September 30, 2021

Contact: Stacey Fragile
Chief Public Defender
220 N. Kanawha Street, Suite 2
Beckley, West
Virginia 25801
United States

Resume Receipt: E-mail

Default email for resumes.: sfragile@raleighdefender.org

ID: 7815

mailto:sfragile@raleighdefender.org
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Associate Attorney, Biodiversity Defense Program
Earthjustice

Job Type: Full-time

Job Location(s):
Bozeman, Montana
United States

Washington, District of Columbia
United States

Seattle, Washington
United States

Job Description:
Earthjustice is the premier nonprofit environmental law
organization. We take on the biggest, most precedent-
setting cases across the country. We wield the power of
law and the strength of partnership to protect people’s
health; to preserve magnificent places and wildlife; to
advance clean energy; and to combat climate change.
We partner with thousands of groups, supporters,
individuals and communities to engage the critical
environmental issues of our time, and bring about
positive change. We are guided by a passionate,
ambitious vision for the future for people and our planet:
until justice stands for all, we will never rest. We are
here because the earth needs a good lawyer.

Founded in 1971, Earthjustice has a distinguished track
record of achieving significant, lasting environmental
protections. We achieve this by hiring people who share
a passion for justice and a healthy environment. Our
headquarters are in San Francisco with offices in
Anchorage, Juneau, Los Angeles, Tallahassee, Honolulu,
New York, Philadelphia, Denver, Seattle, Bozeman,
Miami and Washington, DC.

The Biodiversity Defense Program of Earthjustice is
seeking to hire an Associate Attorney to join our team of
lawyers and advocates who work to stem the growing
crisis of biodiversity loss. The attorney who fills this
position will work closely with more senior lawyers to
advance a nationwide litigation and advocacy campaign
to protect and preserve our remaining biodiversity, with
a potential subject-matter focus ranging from insect
pollinators to grizzly bears. The position will be based
preferably in our Seattle, Bozeman, or Washington, DC
offices, although applicants seeking to work in other
locations where Earthjustice has an office will also be
considered. Because the Biodiversity Defense Program
has a nationwide focus, this position may entail
occasional travel. The position is available immediately
but we will consider applicants who can start work any
time between now and the fall of 2022.   

Earthjustice launched a new Biodiversity Defense
Program in the summer of 2021 to build upon our 50-
year legacy of protecting wildlife species and their
habitat by focusing renewed attention on the biggest
drivers of biodiversity loss, including habitat destruction
and over-exploitation of wildlife. The program’s work will
bring Earthjustice’s strategic, collaborative, and hard-



WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

hitting approach to environmental protection into new
geographies and issues. In addition, because this work is
immense and intersectional, a key piece of this
program’s strategy is partnering with our 14 regional
offices and programs to add litigation and policy
knowledge to their work and to build new partnerships.
Further, we aim to advance policies to protect habitat
critical to the survival of species, such as a national plan
to permanently protect America’s carbon-dense and
biodiverse old-growth forests.

The Associate Attorney position is a three-year position,
with potential for extension. The Associate Attorney
program is designed to help attorneys who are in the
early stages of their careers to develop into thoughtful,
professional, and effective advocates skilled in the
various phases of public interest litigation. As Associate
Attorneys gain experience, they gradually take on more
independent responsibility for their cases, but work
throughout their tenure under the supervision of a
Senior Attorney or Managing Attorney. Many Associates
have gone on to other positions within Earthjustice and
with other public interest organizations.

The role is based in Washington, DC (in-office), Seattle,
Washington (in-office), or Montana (remote). Due to
covid-19, Earthjustice staff are currently working
remotely from approved locations through September 7,
2021.

Responsibilities

Work closely with Senior Attorneys, the
Managing Attorney, and clients to investigate,
develop, and litigate cases.
Participate in the full range of tasks involved in
complex litigation, including factual
investigation, legal research and analysis,
discovery, briefing, witness preparation, and oral
advocacy.
Engage in proceedings before state and federal
courts and administrative tribunals.
Interact with clients, coalition partners, and
experts, and learn how to handle press work.
Hire and supervise law students who work at
Earthjustice as interns or clerks.

Qualifications

Law school graduates who are admitted, or
willing to apply for admission, to the state bar
where they are located.
Up to four years of litigation experience.
Excellent research, analytic, writing, and
communication skills.
Strong work ethic and initiative, and sound yet
creative judgment.
Strong desire to fight for the right of all to a
healthy environment.
Ability to work both independently and in
collaboration with others.
Willingness to travel as needed for docket
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management.
Commitment to serving the public interest.
Demonstrates an awareness and sensitivity to
the needs and concerns of individuals from
diverse cultures, backgrounds, and orientations.
Contributes to the creation of a diverse,
equitable, and inclusive work culture that
encourages and celebrates differences.

Salary depends on experience and location.

Salary range in Washington, DC: $83,000-$99,400

Salary range in Seattle, Washington: : $83,000-
$99,400

Salary range in Montana (Remote): $74,300-
$88,900

 *Candidates in Washington, DC and Seattle,
Washington will work in-office; candidates in Montana
will be remote.

We offer a mission-focused work environment and a
competitive compensation package, including excellent
benefits. Earthjustice is an

equal opportunity employer and highly values diversity.

To Apply 

Interested candidates should submit a:

Resume
One or two page cover letter explaining your
interest in this position and the skills you would
bring to it. Please also indicate the Earthjustice
office location(s) where you would prefer to
work.
Writing sample, preferably an example of
advocacy writing that primarily reflects your
work.
Law school transcript.
List of three references.

Click here to apply: https://app.jobvite.com/j?
cj=ofvjgfw3&s=symplicity

Preference will be given to candidates who apply by
September 8, 2021. After that, applications may be
reviewed on a rolling basis until the position is
filled. Earthjustice brings our associate attorneys on
board on a quarterly schedule during the months of
January, April, June and September.

Please reach out to jobs@earthjustice.org if you are
having technical difficulties submitting your application.
No phone calls, drop-ins, or hard copies.

Earthjustice is driven by a passion for justice,
partnership, and excellence. Our core values lead us to
seek a broad range of perspectives and backgrounds to
achieve our mission and to maintain an inclusive
environment where all staff are valued and respected. As

mailto:jobs@earthjustice.org


WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

an equal opportunity employer, we are committed to
employment practices that ensure that employees and
applicants for employment are provided with equal
opportunities without regard to race, color, national
origin, ancestry, sex, age, religion, physical or mental
disability, medical condition, veteran status, marital
status, pregnancy, sexual orientation, gender identity,
gender expression, genetic information, or any other
factor that is not related to the position.

For positions located within the City and County of San
Francisco Pursuant to the San Francisco Fair Chance
Ordinance, we will consider for employment-qualified
applicants with arrest and conviction records.

For positions located within the City of Los Angeles: We
will consider qualified applicants with criminal histories in
a manner consistent with the Los Angeles Fair Chance
Initiative for Hiring.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 22, 2021

Expiration Date: August 28, 2021

Contact: Earthjustice California Regional Office
Los Angeles, California
United States

Resume Receipt: Other (see below)

How To Apply: https://app.jobvite.com/j?cj=ofvjgfw3&s=symplicity

Visual ID: 7813
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Associate Attorney, Florida Regional Office
Earthjustice

Job Type: Full-time

Job Location(s):
Miami, Florida
United States

Job Description:
Earthjustice is accepting applications for an Associate
Attorney to join our Florida Regional Office in Miami,
FL. The Florida Regional Office focuses on litigation
involving water pollution, water conservation, wetlands
protection, endangered species protection, fish and
wildlife conservation, Everglades restoration, clean and
renewable energy, and equal access to a healthy
environment for all. We work in partnership with
community-based organizations and others advancing
the rights of disproportionately burdened
communities. The Associate Attorney will work
collaboratively with Florida Regional Office staff located
in Miami and Tallahassee, FL, as well as with program
staff located throughout the country.

Earthjustice is the premier nonprofit environmental law
organization. We take on the biggest, most precedent-
setting cases across the country. We wield the power of
law and the strength of partnership to protect
peopleâ€™s health; to preserve magnificent places and
wildlife; to advance clean energy; and to combat climate
change. We partner with thousands of groups to engage
on the critical environmental issues of our time and bring
about positive change. We are guided by a passionate,
ambitious vision for the future for people and our planet:
until justice stands for all, we will never rest. We are
here because the earth needs a good lawyer.

Founded in 1971, Earthjustice has a distinguished track
record of achieving significant, lasting environmental
protections. We achieve this by hiring people who share
a passion for justice and a healthy environment. Our
headquarters are in San Francisco with offices in
Anchorage, Juneau, Los Angeles, Tallahassee, Miami,
Honolulu, New York, Philadelphia, Denver, Chicago,
Seattle, Bozeman, and Washington, DC.

Responsibilities

The level of duties and responsibilities for an Associate
Attorney will vary depending on experience. However,
among other responsibilities, the Associate should be
able to:

Help expand our outreach to and partnerships
with community-based organizations,
environmental justice groups and others
advancing the rights of disproportionately
burdened communities, especially in South
Florida.
Collaborate in team problem solving,
community-based environmental advocacy,

https://earthjustice.org/about/offices/florida
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litigation strategy, project management and trial
work.
Conduct legal and factual research and prepare
memoranda on issues relating to ongoing and
potential litigation projects.
Review and analyze records and interview fact
witnesses and scientific experts.
Draft pleadings, motions, briefs and other filings.
Assist with written discovery requests and
depositions.
Prepare comments on proposed agency actions
and environmental review documents.
Advocate in front of administrative agencies for
strong health and environmental protections.
Appear in state or federal court under the
supervision of a more senior attorney.
Interact with clients and coalition partners on a
regular basis.
Engage with a variety of news and social media.
Integrate communications and legislative
advocacy into litigation and other legal
strategies.
Participate in the hiring process and supervise
law students who work at Earthjustice as interns
or clerks.
Support efforts to ensure a diverse, equitable
and inclusive work culture that encourages and
celebrates differences.

The Associate Attorney program is a term-limited, three-
year position with a potential for extension. This
program is designed to help attorneys develop into
thoughtful, professional, and effective advocates skilled
in the various phases of public interest litigation.

Qualifications

Law school graduate admitted, or willing to apply
for admission, to the Florida Bar.
0-5 years of post-graduate litigation and/or
clerkship experience.
Excellent legal research, writing and analytical
skills.
Strong self-motivation, solid work ethic and
sound judgment.
Ability and willingness to work closely with
others.
Ability to travel as needed for case work, court
appearances and presentations.
Demonstrated awareness and sensitivity to the
needs and concerns of individuals from diverse
cultures, backgrounds and orientations.
Willingness to contribute to recruiting, hiring,
developing and retaining a diverse and inclusive
workforce.
Commitment to public interest work and a
passion for the role of Earthjustice and its
mission, including a desire to fight for the right
of all to a healthy environment.

Salary is based on experience and location.
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Salary depends on experience (DOE) and location, and
for Miami, FL location the range is: $74,300- $93,400

We offer a mission- and employee-focused work
environment and a competitive compensation package,
including excellent benefits. Earthjustice is an equal
opportunity employer and highly values diversity.

To Apply

Interested candidates should submit a:

Resume.
One or two page cover letter that addresses why
you want to work at Earthjustice and/or what life
experiences draw you to Earthjusticeâ€™s
mission.
Writing sample, preferably a legal brief or
memorandum that primarily reflects your work.
Law school transcript. 
List of three professional references. 

Click here to apply: https://app.jobvite.com/j?
cj=oVFdgfwN&s=symplicity

If you cannot attach one or more of the requested
documents because of a technical difficulty, please email
jobs@earthjustice.org.

Please, no phone calls, hard copies, or drop-ins.

For this position, we are looking to hire a
candidate that is available to start in September
2021. Please apply by August 10, 2021. After that,
applications may be reviewed on a rolling basis
until the position is filled.

Earthjustice brings our associate attorneys on board on a
quarterly schedule during the months of January, April,
June and September.

Earthjustice is driven by a passion for justice,
partnership and excellence. Our core values lead us to
seek a broad range of perspectives and backgrounds to
achieve our mission and to maintain an inclusive
environment where all staff are valued and respected. As
an equal opportunity employer, we are committed to
employment practices that ensure that employees and
applicants for employment are provided with equal
opportunities without regard to race, color, national
origin, ancestry, sex, age, religion, physical or mental
disability, medical condition, veteran status, marital
status, pregnancy, sexual orientation, gender identity,
gender expression, genetic information or any other
factor that is not related to the position.

For positions located within the City and County of San
Francisco: Pursuant to the San Francisco Fair Chance
Ordinance, we will consider for employment-qualified
applicants with arrest and conviction records.

For positions located within the City of Los Angeles: We
will consider qualified applicants with criminal histories in
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a manner consistent with the Los Angeles Fair Chance
Initiative for Hiring.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 22, 2021

Expiration Date: August 28, 2021

Contact: Earthjustice California Regional Office
Los Angeles, California
United States

Resume Receipt: Other (see below)

How To Apply: https://app.jobvite.com/j?cj=oVFdgfwN&s=symplicity

Visual ID: 7812
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Associate or Staff Attorney*
Sierra Club

Job Type: Full-time

Job Location(s):
Washington, District of Columbia
United
States

Denver, Colorado
United States

Oakland, California
United States

Texas
United States

Louisiana
United States

Job Description:
Sierra Club is seeking two Associates or
Staff Attorneys to join its national legal
team as litigators for Sierra Club’s
Environmental Law Program. Appointments
will be made at the level commensurate
with an individual’s level of experience.
Under the supervision of a managing and
senior attorney, the associate or staff
attorney would serve as a legal resource
for Sierra Club campaigns; litigate
environmental and energy cases, with a
focus on liquified natural gas exports; help
design and implement legal and advocacy
strategies; and coordinate with campaign
staff, coalition partners, and outside
counsel.

Location: Oakland, CA, Denver, CO,
Washington, D.C., or remotely in Texas or
Louisiana.

RESPONSIBILITIES:

1. Litigate key Sierra Club lawsuits,
under the supervision of managing
and senior staff attorneys; assume
increasing litigation responsibilities
including discovery management,
witness handling, legal research
and writing, and oral argument.

2. Implement strategic, programmatic
legal campaigns to support Sierra
Club’s campaign objectives; help
coordinate the litigation work of
strategic legal campaigns; assume
responsibility for relationships with
staff, volunteer leaders, and
outside counsel.

3. Help evaluate proposed litigation to
advise national volunteer and staff
leadership on the scope of Sierra
Club participation in legal actions

4. Help develop and plan
programmatic litigation and
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advocacy campaigns to support
Sierra Club's Beyond Dirty Fuels
Initiative, with a focus on liquified
natural gas exports; assist in
drafting legal components of
strategic plans and reports.

5. Help develop and execute work in a
manner that centers on and
promotes equity, justice, and
inclusion, and intentionally address
the history of inequitable
environmental and economic
burdens carried by communities
overburdened by air, water, and
climate pollution and
disproportionate energy burdens.

6. Analyze legal cases and trends for
Sierra Club management and
membership.

7. Provide legal advice to Sierra Club
membership; help Chapters and
Groups with their local energy-
related legal programs and
objectives.

8. Perform miscellaneous duties as
directed.

Qualifications:

J.D. degree and license to practice
law.
1-4 years of experience as a
practicing attorney for Associate
Attorney
5-7 years of experience as a
practicing attorney for Staff
Attorney
Excellent writing, analytical and
oral advocacy skills.
Strong interpersonal and
consensus-building skills, including
the ability to work collaboratively
with clients and colleagues from
diverse backgrounds.
Demonstration of a commitment to
equity, inclusion, and justice.
Knowledge of environmental or
energy law.
Passion for the Sierra Club’s
mission to enlist humanity to
protect and restore the quality of
the natural and human
environment.

*Title will be determined based on years of
experience at the date of hire as detailed in
the qualifications section.

In 2015, Sierra Club formalized its vision
for an internal transformation to become a
more equitable and inclusive organization.
Sierra Club and its Environmental Law
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Program recognize that the environmental
movement and the field of law have
historically been white, wealthy, and male-
dominated, and given that history, we are
committed to creating a workplace where
people from all social identities and
backgrounds feel welcomed and can thrive.
We strive to become an organization that
attracts, retains, and celebrates people
from all avenues of life who share our
values. Sierra Club has adopted the Jemez
Principles, a set of guidelines designed to
help people from different cultures,
communities, politics, and organizations
work together in solidarity. The
Environmental Law Program strives to
conduct litigation in accordance with the
Jemez Principles and in furtherance of
Sierra Club’s vision of becoming a more
equitable and inclusive organization. For
more information about our commitment to
equity, inclusion, and justice, please visit:
sierraclub.org/equity.

To Apply: Please visit
http://www.sierraclub.org/careers to apply
for this position. The hiring committee will
review applications on a rolling basis. The
position will remain open until filled. Please
attach a resume, three references and a
writing sample to the online application.

Sierra Club is an Equal Opportunity
Employer committed to a diverse
workforce.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 22, 2021

Expiration Date: August 26, 2021

Contact: Legal Assistant Cassidy Lang
Legal Assistant
2101 Webster Street
Oakland, California
94612
United States

Resume Receipt: Email Resume, Online

Default email address for resumes: cassidy.lang@sierraclub.org

Additional Documents: Writing Sample, Other Documents

Additional Documents Notes: Please include three references.

Visual ID: 7807

mailto:cassidy.lang@sierraclub.org
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Labor & Employment Attorney
Moore & Van Allen (Charlotte, NC)

Job Type: Full-time

Job Location(s):
Charlotte, North Carolina
United States

Job Description:
Moore & Van Allen PLLC, a large southeastern law firm
with a national practice, is seeking an experienced labor
and employment attorney. Practice history should
demonstrate thorough command of all aspects of
employment law emphasizing management side
representation. NLRA experience before the National
Labor Relations Board and effective opposition to
organizing campaigns required. Candidates should have
at least seven years of experience that includes litigation
in federal/state courts as well as administrative
agencies. Responsibilities will include significant client
interaction and periodic travel.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 22, 2021

Expiration Date: August 28, 2021

Contact: Mollie Clark
New Associate Recruiting Manager
100 N Tryon St
Charlotte, North Carolina 28202
United
States

Resume Receipt: Other (see below)

How To Apply: http://www.mvalaw.com/f-20.html

Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7808
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Privacy and Cybersecurity Associate (#616)
Dorsey & Whitney

Job Type: Full-time

Job Location(s):
Minneapolis, Minnesota
United States

Job Description:
Dorsey & Whitney LLP is seeking an experienced Privacy
and Cybersecurity Associate to join our Minneapolis
office. This associate will have the opportunity to work
on a wide variety of matters, including counseling on
privacy and data security matters, handling security
incidents, drafting privacy and security-related policies
and agreements, and assisting with privacy and security
matters in transactions, including mergers and
acquisitions and licensing. This is an opportunity to take
significant responsibility over current matters and have
substantial client contact. 

 

Dorsey’s Cybersecurity, Privacy & Social Media practice
focuses on providing practical legal solutions to help
global businesses address the challenge of cybersecurity
in a networked and mobile world. We have a thriving
practice and growing team, with attorneys in the U.S.,
U.K. and Asia. Our team services a range of clients, from
Fortune 100 multinational corporations to start-ups, on
all aspects of privacy and cybersecurity and works with
exciting technologies like facial recognition, drones,
machine learning, and connected IoT devices.

Qualified candidates will have:

- Four to five years of experience in data privacy work,
including security/data breach incident response and
counseling, internal security-related policies and incident
response plans, negotiating and drafting technology
vendor agreements or the data privacy/security terms of
such agreements, privacy compliance counseling and
regulatory guidance, privacy policy drafting,
cybersecurity assessments/risk audits, and M&A
diligence and transaction experience related to privacy
and data security;

- Excellent communication and writing skills;

- Top academic credentials; and a

- A JD degree from an ABA-accredited law school or the
ability to be admitted to the Minnesota bar

We prefer candidates who are admitted to practice in
California and/or Minnesota and have CIPP/US
certification, other CIPP certifications, and/or CISSP
certification.

Dorsey offers opportunities for advancement within a
collaborative and dynamic environment, competitive
salary, and excellent benefits. Our benefits include
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comprehensive medical, dental, and vision insurance;
domestic partner benefits (for same-sex and opposite-
sex domestic partners); Dorsey & Whitney 401(K)
Retirement and Savings Plan; 15 weeks of paid parental
leave, plus an additional 6-8 weeks of paid short-term
disability for lawyers who give birth; adoption
assistance; back-up child care program; education and
college advising programs; well-being programs and
activities; a 24/7 employee assistance program with
confidential counseling; and more!

Dorsey values the strength that comes from a diverse
and inclusive work environment. It contributes to the
success of our people and our clients and enriches our
experience. We believe that everyone should feel at
home and part of our community.

You will receive consideration for employment without
regard to race, color, creed, religion, ancestry, sex,
national origin, sexual orientation, gender identity,
affectional preference, disability, age, marital status,
familial status, status with regard to public assistance,
military or veteran status, or any other legally-protected
status.

Dorsey participates in E-Verify.

 

About Dorsey

Clients have relied on the international law firm of
Dorsey & Whitney LLP since 1912 as a trusted legal
advisor and valued business partner. With locations
across the United States as well as Canada, Europe and
Asia, Dorsey provides an integrated, dedicated approach
to its clients' legal and business needs. Dorsey’s diverse
client base includes more than one-third of Fortune 100
companies.

Our lawyers apply superb legal knowledge and skills with
practical wisdom and a deep understanding of business
and industry. We serve clients in nearly all industries,
but focus on six key industries in which we have
excellent depth and a history of achieving client success:

- Banking and Financial Institutions

- Development and Infrastructure

- Energy & Natural Resources

- Food, Beverage & Agribusiness

- Healthcare

- Technology

Dorsey’s distinguished alumni include U.S. Supreme
Court Justice Harry Blackmun, noted law professor and
scholar William Prosser and former U.S. Vice President
Walter Mondale. Recognized for our dedication to
community, Dorsey has met the ABA Law Firm Pro Bono
Challenge every year since the Challenge began in 1993
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by devoting more than 3% of billable hours to pro bono
work.

One of our greatest strengths is a friendly, cooperative
culture that values and appreciates each individual.
Dorsey has received external recognition for our
welcoming workplace, including:

- Mansfield Certification Plus (Diversity Lab)

- Best Law Firms for Women (National Association of
Female Executives and Flex-Time Lawyers)

- 100% rating on the Corporate Equality Index (Human
Rights Campaign)

- Gold Standard Certification (Women in Law
Empowerment Forum)

- Adoption Advocate (Dave Thomas Foundation for
Adoption)

 

How to Apply

Dorsey accepts online applications at
http://www.dorsey.com/attorneyjobs. We do not accept
application materials by mail or email except as a
reasonable accommodation for qualified disabled
applicants. Individuals who are unable to use our online
process due to a disability should call 612-492-5149.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 22, 2021

Expiration Date: August 28, 2021

Contact: HR, Lawyer Recruiting Assistant Josephine DeAngelo
HR, Lawyer Recruiting Assistant
50 S 6th St
Minneapolis, Minnesota 55402
United States

Resume Receipt: Other (see below)

How To Apply: http://www.dorsey.com/attorneyjobs

Visual ID: 7363
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VOCA STAFF ATTORNEY
Appalachian Research & Defense Fund of Kentucky (AppalReD)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
ADMINISTRATIVE OFFICE:

120 N FRONT AVENUE PRESTONSBURG, KY 41653
(606) 886-9876
FAX (606) 886-0079
Low Income Taxpayer Clinic: 1-800-477-1394
Central Intake: 1-866-277-5733 www.ardfky.org

VOCA STAFF ATTORNEY VACANCY

Area Offices: Barbourville, KY Hazard, KY Pikeville,
KY Prestonsburg, KY Richmond, KY Somerset, KY

Robert C. Johns Executive Director
robertj@ardfky.org
John M. Rosenberg
Director Emeritus

AppalReD Legal Aid is recruiting for a VOCA staff
attorney in its Hazard office located at 600 High

Street, Hazard, KY. This well-established civil legal
services program is in its 50th year of 
serving low-income and other vulnerable clients in a
37-county area, which includes the Appalachian 
Mountains of eastern Kentucky and rolling hills of
south-central Kentucky.
AppalReD Legal Aid operates a network of five field
offices with a staff of 25 attorneys, 3 
paralegals, and supporting personnel. Each branch
office has excellent facilities and the 
necessary equipment to permit the staff to function
as a first-class law firm.

AppalReD Legal Aid receives grant funding from the
Kentucky Justice & Public Safety Cabinet under 
the federal Victims of Crime Act (VOCA) to provide
legal services to victims of crime including 
victims of domestic violence, dating violence, sexual
assault, stalking, fraud, and elder abuse. 
This full-time VOCA staff attorney position will
address victims’ legal needs in the areas of 
family law, housing, consumer, and public benefits.

Applicants should have a strong interest in serving
the legal needs of low-income people and crime 
victims, a special desire to work in a rural area, and
a particular interest in the problems of 
Appalachia. Admission to practice law in Kentucky
or eligibility for limited admission under 
Kentucky Supreme Court Rule 2.112 if admitted in
another state is preferred, but May 2021 law 
school graduates will be considered. Salary ranges
from $41,108 to $61,535 depending on experience 
with generous benefits and leave time.
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Interested applicants should apply to Robert C.
Johns, Executive Director, AppalReD Legal Aid, 120 
N. Front Avenue, Prestonsburg, KY 41653 or via
email at robertj@ardfky.org. Applicants should send
a resume under a cover letter indicating the specific
nature of their interest in the position. 
Applicants should also enclose a writing sample and
list of references. Selected applicants will be 
asked to visit the Somerset office. For further
information and questions, interested applicants 
may email or call Robert C. Johns at (606) 889-
1984.

Submission Deadline: Friday, August 13, 2021

An Equal Opportunity Employer

APPALACHIAN RESEARCH AND DEFENSE FUND OF
KENTUCKY, INC.
“FUNDED BY THE LEGAL SERVICES CORPORATION,
THE COMMONWEALTH OF KENTUCKY, KENTUCKY
IOLTA FUNDS, 
OTHER FEDERAL FUNDS AND PRIVATE DONATIONS”
WWW.KYJUSTICE.ORG

Desired Class Level: Graduate/Alumni

Posting Date: July 22, 2021

Expiration Date: August 13, 2021

Contact: Ms. Lori Elam
HR Dept.
Appalachian
Research and Defense Fund of Ky.,
Inc.,
120 North Front Avenue
Prestonburg,
Kentucky 41653
United States

Resume Receipt: E-mail

Default email for resumes.: lorief@ardfky.org

Additional Documents: Cover Letter, Writing Sample

ID: 7814

mailto:lorief@ardfky.org
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Deputy Chief Information Officer for Resources Management
Department of Energy (Washington, DC)

Job Type: Full-time

Job Location(s):
Washington, District of Columbia
United States

Job Description:
The U.S. Department of Energy, Office of the Chief
Information Officer (IM) is seeking

a key member of the leadership team to support the
OCIO's mission through human capital, finance and
budget, and acquisition management initiatives that aid
the effective use and advancement of the OCIO's
resources and assets. 

 

The Deputy Chief Information Officer for Resources
Management ensure the effective utilization of all
resources, as well as direct support for cross-cutting
projects and functions within OCIO and for the corporate
information technology (IT) community across the
Department of Energy (DOE) Enterprise. This
responsibility includes purchasing and costing IT
services, equipment, and infrastructure to support a
large, complex IT organization.  

Applicants are strongly encouraged to learn more about
IM by visiting our website at Office of the Chief
Information Officer | Department of Energy.  

Desired Class Level(s): Graduate/Alumni

Posting Date: July 21, 2021

Expiration Date: August 27, 2021

Contact: Morgan McKnight
1000 Independence Ave., SW
Washington, District of
Columbia 20585
United States

Resume Receipt: Other (see below)

How To Apply: https://www.usajobs.gov/GetJob/ViewDetails/607911500

Visual ID: 7803

https://www.energy.gov/cio/office-chief-information-officer
https://www.energy.gov/cio/office-chief-information-officer
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estate planning/estate administration associate
Peacock Keller & Ecker, LLP

Position Type: Full-time

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Washington, Pennsylvania (United States)

Description:
Peacock Keller, LLP in Washington, PA is seeking an
estate planning/estate administration associate with
0-3 years experience. PA license required. Practical
experience in drafting wills, trusts, powers of
attorney, and estate administration
preferred. Orphans' Court Clerks are encouraged to
apply. Submit resume, transcript, and writing
sample via email to dhuggins@peacockkeller.com,
via fax to 724-250-7903, or by mail to: Firm
Administrator, 95 West Beau Street, Suite 600,
Washington, PA 15301.

Desired Class Level: Graduate/Alumni

Posting Date: July 21, 2021

Expiration Date: September 30, 2021

Contact: David R. Huggins
Firm Administrator

Resume Receipt: E-mail

Default email for resumes.: dhuggins@peacockkeller.com

Additional Documents: Unofficial Transcript, Writing Sample

ID: 7804

mailto:dhuggins@peacockkeller.com
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VOCA Staff Attorney
Neighborhood Legal Service (Pittsburgh, PA)

Position Type: Full-time

Practice Area(s): Housing

Job Location(s): , Nationwide (United States)

Description:
VOCA STAFF ATTORNEY POSTING

TWO POSITIONS AVAILABLE

 

Please send letter of interest and CV or Resume to
hr@nlsa.us

                        Positions will remain open until
filled.

 

Job Title:  VOCA Staff Attorney           Location:

(1)  Beaver County Office

(1)   Butler County Office

NLS secures justice and resolves fundamental legal
problems for those who are low-income and
vulnerable in Allegheny, Beaver, Butler, and
Lawrence Counties by providing high-quality legal
services and community legal education.  Founded
in 1966, NLS has provided civil legal aid to more
than 1.2 million of our low-income neighbors in
need of legal assistance.

 

JOB SUMMARY:

The VOCA Staff Attorney provides the highest
quality of legal representation and handles all
functions related to case work in a high-volume,
general law practice. This work involves providing
legal representation to crime victims seeking relief
under the Sexual Violence or Intimidation
Protection Act and the Protection from Abuse Act;
in need of representation with custody matters
which will improve victim safety and the safety and
well-being of the victim’s children; and who may
require representation on housing, expungement,
and consumer matters. 

 

Legal representation may include providing advice,
limited services, referral, and/or extended
representation. The VOCA Staff Attorney is
specially trained in domestic and sexual violence
dynamics and trauma and works with attorneys,
paralegals, social workers, law students, domestic
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violence advocates, and others to ensure that the
emergency needs of each applicant are being
explored and pursued.

 

DUTIES/RESPONSIBILITIES:

·       Screen clients for eligibility and make
referrals, as needed;

·       Conduct preliminary and subse­quent
interviews with clients;

·       Conduct factual investigation, analysis, and
legal research, as needed;

·       Develop case theory and strategy for the
representation;

·       Keep clients informed on an ongoing basis
and provide counsel about their options;

·       Prepare pleadings, including but not limited
to, complaints, answers, memoranda of law, briefs
as may be needed;

·       Prepare cases and represent clients in
negotiations, hearings, trials, and appeals;

·       Monitor client files and close files in a timely
manner as required by program policy;

·       Enter time in a timely manner pursuant to
program policy;

·       Maintain case files in accordance with NLSA
standards.  

·       Stay current on the law

·       Work collaboratively with the domestic
violence and sexual violence programs in each
respective county. 

PROGRAM DEVELOPMENT

 

·       Identify and work with management to
address project sustainability;

·       Assist with project evaluation

 

REQUIRED SKILLS/ABILITIES:

 

·       Admitted to practice in Pennsylvania or
admitted in another jurisdiction and eligible for
admission in Pennsylvania;

·       Strong computer knowledge and skills.
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Strong in Microsoft Office Suite

·       Strong organizational skills and attention to
details.

·       Excellent interpersonal and client service
skills

·       Must have efficient transportation to
locations other than the NLSA office as needed for
work;

 

EDUCATION AND EXPERIENCE:

·       Admitted to practice in Pennsylvania or
admitted in another jurisdiction and eligible for
admission in Pennsylvania;

·       Receive specialized training on domestic and
sexual violence dynamics and the impact of
trauma so as to be able to provide trauma-
informed services.

 

PHYSICAL REQUIREMENTS:

·       Prolonged periods of sitting at a desk and
working on a computer.

·       Must be able to lift up to 15 pounds at times.
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NLSA is an Equal Opportunity Employer.

Desired Class Level: Graduate/Alumni

Posting Date: July 21, 2021

Expiration Date: October 1, 2021

Contact: Ms Denise McKeown
Human Resource Manager
928 PENN AVENUE
PITTSBURGH, Pennsylvania
15222
United States
http://www.nlsa.us

Resume Receipt: E-mail

Default email for resumes.: hr@nlsa.us

Additional Documents: Cover Letter

Requested Document Notes: Must have PA Bar License

ID: 7805

http://www.nlsa.us/
mailto:hr@nlsa.us
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Public Defender 2 - Clovis, NM
New Mexico Law Offices of the Public Defender

Job Type: Full-time

Job Location(s):
Clovis, New Mexico
United States

Job Description:
To provide professional legal services for the Law Offices of the Public
Defender in representing juvenile and adult indigent clients in areas of
litigation, appeal, counsel, research and analysis.

 

Essential Functions

Public Defender (PA2)

Attorneys at this level may handle a variety of cases, including
misdemeanor, juvenile, youthful offender or appellate cases.
May assist higher level Attorneys with complex cases.
Advise and counsel clients regarding case strategy and possible
outcomes.
Work is performed under the direction, guidance and supervision
from more experienced colleagues and supervisor/manager.
Will conduct plea bargaining,when appropriate,with District
Attorneys and other parties to establish agreements to resolve
cases.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.
Performs related and other duties as assigned.

Other Duties:

Please note this job description is not designed to cover or contain a
comprehensive listing of activities, duties or responsibilities that are
required of the employee for this job. Duties, responsibilities and
activities may change at any time with or without notice.

Minimum Qualifications

License to practice law in New Mexico, or eligible for a limited license
issued by NM Supreme Court.

 

Employment Requirements

Must possess and maintain a valid driver's license.

Collective Bargaining: This position is covered by a collective bargaining
agreement and all terms/conditions of that agreement apply and must
be adhered to.

Default FLSA: Exempt.

 

Geographic Pay Differential: This position may qualify for Geographic Pay
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Differential. Please refer to the LOPD website, Geographic Differential,
for more information.

The Law Offices of the Public Defender is an Equal Opportunity Employer
and does not discriminate on the basis of race, color, ancestry, national
origin, sex, age, spousal affiliation, sexual orientation, gender identity,
veteran status, political affiliation or religion, mental or physical
disability, or serious medical condition.

This job advertisement may be used to fill multiple vacancies.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 20, 2021

Expiration Date: August 26, 2021

Contact: Elizabeth Holmes
505 Marquette Ave. NW
Albuquerque, New Mexico 87102
United States

Resume Receipt: Other (see below)

How To Apply: https://www.governmentjobs.com/careers/lopdnm/jobs/3160037/public-
defender-2-10103607?pagetype=jobOpportunitiesJobs

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

Visual ID: 7802

http://www.lopdnm.us/policies/pp1.php
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Litigation Associate
Lamp Bartram Levy Trautwein Perry & Powell, PLLC (Huntington,
West Virginia)

Position Type: Full-time

Practice Area(s): Litigation

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Huntington, West Virginia (United States)

Description:
Huntington, WV law firm has immediate opening for
a litigation associate.   Experience of 1 - 3 years is
preferred.  Qualified candidates can expect to be
involved in all facets of a litigation practice primarily
focusing on defense of personal injury cases and
insurance related matters.  Candidates should have
strong research, writing, and analytical skills. 
Please send cover letter, resume, and transcript to
dmyers@720legal.com or mail to PO Box 2488,
Huntington, W V 25725-2488.

Desired Class Level: Graduate/Alumni

Posting Date: July 19, 2021

Expiration Date: December 31, 2021

Contact: Donna G. Myers
Office Manager
PO Box 2488
HUNTINGTON, West Virginia 25725-
2488
United States
http://www.720legal.com

Resume Receipt: E-mail

Default email for resumes.: dmyers@720legal.com

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

ID: 7801

http://www.720legal.com/
mailto:dmyers@720legal.com
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Health Transactions and Regulations Associate (#622)
Dorsey & Whitney

Job Type: Full-time

Job Location(s):
Des Moines, Iowa
United States

Job Description:
Des Moines – Health Transactions and Regulations
Associate (#622)

Dorsey & Whitney LLP’s Health Transactions and
Regulations group is seeking a highly motivated health
law associate for our Des Moines office. The position will
focus on transactions and regulatory compliance work
(e.g., assisting on M&A teams, negotiating and drafting
contracts, researching state and federal licensure and
certification requirements, and advising on compliance
with the Stark Law, AKS and HIPAA) for clients in the
health industry.

Qualified candidates will have:

- 0-3 years of transactional health law and regulatory
experience

- Top academic credentials

- Strong communication, organization, writing, research
and analytical skills

- Iowa bar admission

We prefer candidates with a background in the health
industry.

Dorsey offers opportunities for advancement within a
collaborative and dynamic environment, competitive
salary, and excellent benefits. Our benefits include
comprehensive medical, dental, and vision insurance;
domestic partner benefits (for same-sex and opposite-
sex domestic partners); Dorsey & Whitney 401(K)
Retirement and Savings Plan; 15 weeks of paid parental
leave, plus an additional 6-8 weeks of paid short-term
disability for lawyers who give birth; adoption
assistance; back-up child care program; education and
college advising programs; well-being programs and
activities; a 24/7 employee assistance program with
confidential counseling; and more!

Dorsey values the strength that comes from a diverse
and inclusive work environment. It contributes to the
success of our people and our clients and enriches our
experience. We believe that everyone should feel at
home and part of our community.

You will receive consideration for employment without
regard to race, color, creed, religion, ancestry, sex,
national origin, sexual orientation, gender identity,
affectional preference, disability, age, marital status,
familial status, status with regard to public assistance,
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military or veteran status, or any other legally-protected
status.

Dorsey participates in E-Verify.

 

About Dorsey

Clients have relied on the international law firm of
Dorsey & Whitney LLP since 1912 as a trusted legal
advisor and valued business partner. With locations
across the United States as well as Canada, Europe and
Asia, Dorsey provides an integrated, dedicated approach
to its clients' legal and business needs. Dorsey’s diverse
client base includes more than one-third of Fortune 100
companies.

Our lawyers apply superb legal knowledge and skills with
practical wisdom and a deep understanding of business
and industry. We serve clients in nearly all industries,
but focus on six key industries in which we have
excellent depth and a history of achieving client success:

- Banking and Financial Institutions

- Development and Infrastructure

- Energy & Natural Resources

- Food, Beverage & Agribusiness

- Healthcare

- Technology

Dorsey’s distinguished alumni include U.S. Supreme
Court Justice Harry Blackmun, noted law professor and
scholar William Prosser and former U.S. Vice President
Walter Mondale. Recognized for our dedication to
community, Dorsey has met the ABA Law Firm Pro Bono
Challenge every year since the Challenge began in 1993
by devoting more than 3% of billable hours to pro bono
work.

One of our greatest strengths is a friendly, cooperative
culture that values and appreciates each individual.
Dorsey has received external recognition for our
welcoming workplace, including:

- Mansfield Certification Plus (Diversity Lab)

- Best Law Firms for Women (National Association of
Female Executives and Flex-Time Lawyers)

- 100% rating on the Corporate Equality Index (Human
Rights Campaign)

- Gold Standard Certification (Women in Law
Empowerment Forum)

- Adoption Advocate (Dave Thomas Foundation for
Adoption)
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How to Apply

Dorsey accepts online applications at
http://www.dorsey.com/attorneyjobs. We do not accept
application materials by mail or email except as a
reasonable accommodation for qualified disabled
applicants. Individuals who are unable to use our online
process due to a disability should call 612-492-5149.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 17, 2021

Expiration Date: August 23, 2021

Contact: Ava Byrne
50 South 6th Street
Minneapolis, Minnesota 55402
United States

Resume Receipt: Other (see below)

How To Apply: http://www.dorsey.com/attorneyjobs

Additional Documents: Cover Letter, Unofficial Transcript

Visual ID: 7496
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Immigration Attorney
Masuda Funai Eifert & Mitchell, Ltd.

Job Type: Full-time

Job Location(s):
Schaumburg, Illinois
United States

Job Description:
Based in Schaumburg, IL

Business-level fluency in Japanese required

Masuda Funai is seeking an Associate Attorney who can provide counsel to
a wide range of corporate clients on immigration issues. 

Responsibilities

Prepare and file a wide range of visa petitions, including B-1, H-1B,
L-1, E-1, E-2, O-1, TN, etc.
Prepare responses to Requests for Evidence (RFEs)
Counsel clients through the PERM labor certification process
Advise clients on I-9 and EVerify compliance
Respond to clients in a timely, forthright, and professional manner
Manage and complete assigned tasks in a timely manner, and keep
supervising attorneys and clients up-to-date on the status of
assigned cases
Coordinate and collaborate with immigration attorneys, legal
assistants, and assigned staff, as well as provide reasonable
support to colleagues
Maintain knowledge of legal developments in all states where
admitted, including the timely completion of CLE as required by
state licensing boards
Ensure compliance of all local, state and federal laws relating to
immigration matters
Self-reporting of all instances where the attorney or the client has
been threatened with or actually censured, fined, sanctioned, held
in contempt, or barred by any court, agency, or dispute-resolution
body
Regularly attend practice group and firm meetings in person

Qualifications

Active license to practice law in any U.S. state
Juris Doctor from an accredited law school
Business-level Japanese language fluency
Superior verbal and written communication skills
Strong research, analytical and problem-solving skills
Strong organizational skills and attention to detail
Flexible and adaptable with the ability to multi-task
Excellent interpersonal and communication skills
Excellent time management skills with proven ability to meet
deadlines
Ability to prioritize tasks and to delegate them when appropriate
Able to work independently in a fast-paced work environment
Proficient in Microsoft Office Suite

Preferred Qualifications

One to two years of professional legal experience representing clients in all
aspects of business immigration law including PERM/labor certification
processing experience
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About Us

For nearly a century, our cross-border experience and knowledge of the
business and legal systems in the U.S. have enabled us to provide
exceptional service to our domestic and international clients. Whether we
are representing a small corporation entering the U.S. for the first time, or
an established global entity with U.S. facilities, we know every aspect of
the business life cycle and provide the full range of requisite legal services,
from simple matters to highly complex transactions and disputes. 

Our firm is among the larger immigration practices in the Midwest,
annually representing hundreds of corporate employers from diverse global
industries. Our clients include publicly traded companies, privately held
corporations, educational institutions, not-for-profit organizations and
individuals. Our attorneys file approximately 2,500 petitions and
applications with the U.S. Citizenship and Immigration Services (USCIS),
the Department of Labor (DOL) and the Department of States (DOS) each
year. As proactive legal counsel, we also regularly conduct seminars and
tutorials for corporate clients, educational institutions and industry
associations on legal issues affecting businesses operating in the U.S.,
which are particularly of value to foreign-owned companies. 

We are proud of our talented professionals, collaborative and supportive
work culture, and client-centered approach. Learn more at
www.masudafunai.com. 

Masuda Funai is an equal opportunity employer committed to promoting a
diverse workplace.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 17, 2021

Expiration Date: August 22, 2021

Contact: Principal Gregory M. Wright
Principal
203 North LaSalle Drive
Chicago, Illinois 60601
United States

Resume Receipt: Other (see below)

How To Apply: https://masudafunaieifert.applytojob.com/apply/BU8ETedklQ/Immigration-
Attorney?source=Simplicity

Visual ID: 7790
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Executive Director, Children’s Law Center
Gilman Partners (Cincinnati Ohio)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Cincinnati, Ohio (United States)

Description:
POSITION TITLE: Executive Director, Children’s Law
Center

THE OPPORTUNITY:
• Do you have a passion for juvenile justice?
• Do you want to leverage your leadership skills in a
highly respected and vibrant organization?
• Do you embrace being the face of an organization
with community leaders, policymakers, judges, 
and peers?
• Do you have the desire and vison to drive change
on a regional and national level?

CLIENT SUMMARY:
Since 1989, the Children’s Law Center (CLC)
continues to be a dynamic non-profit legal services 
organization serving Kentucky and Ohio, with
regional and national reach. Located in Covington, 
Kentucky, it provides both individual and systemic
advocacy for children and youth, focusing on 
juvenile justice, children in need of protection, and
education-related issues. The agency provides 
high quality legal representation to over 500
individual children and youth each year, and
engages 
in impact litigation, policy initiatives, and training
and education programs which further the 
rights of children.

The CLC currently has 12 employees and an annual
budget of just under $1 million. Funding is 
provided through national, state, and local grants as
well as corporate and individual 
contributions. It maintains its headquarters in
Covington, but has a satellite office in Lexington,
Kentucky.

JOB SUMMARY:

The Children’s Law Center is seeking a new
Executive Director to progress the mission of CLC
and 
provide leadership, insight, and direction for the
future. Reporting to the Board of Directors, 
the Executive Director will have overall strategic and
operational responsibility for CLC’s staff, 
programs, expansion, and execution of its mission.
The Executive Director will also refresh and 
activate a recently completed strategic plan.

KEY JOB RESPONSIBILITIES:
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Leadership & Management:

• Ensure ongoing programmatic excellence, rigorous
program evaluation, and consistent quality 
of finance and administration, fundraising and
communications; recommend timelines and
resources 
needed to achieve the strategic goals
• Actively engage and energize CLC volunteers,
board members, event committees, alumni, 
partnering organizations, and funders
• Develop, maintain, and support a strong Board of
Directors: serve as ex-officio of each 
committee, seek, and build Board involvement with
strategic direction for both ongoing operations 
and future growth
• Lead, coach, develop, and retain CLC’s high-
performance team

• Ensure effective systems to track progress, and
regularly evaluate program successes that can 
be effectively communicated to the Board, funders,
and other constituents

Fundraising & Communications:

• Expand revenue generating and fundraising
activities to support existing program operations 
and future expansion with a focus on increasing the
level of unrestricted funds
• Deepen and refine all aspects of communications
—from web presence to external relations with 
the goal of continuing to strengthen the brand
• Use external presence and relationships to initiate
new opportunities for funding and 
community engagement

Programming and Litigation:

• Provide leadership and direct engagement in
litigation, policy, education, and communications 
work in carrying out the priorities of the
organization
• Create effective partnerships to enhance the
capacity of CLC to engage in multi-strategy 
initiatives to meet priorities
• Lead and continue to develop the NKU Chase
Children’s Law Center Clinic, providing on-going 
opportunities for law students throughout the region
with practical litigation experience and 
valuable pro bono service opportunities

Planning & New Business:

• Refine and execute the recently created strategic
plan to ensure long-term program support 
and expansion of services and advocacy initiatives
• Be a well-respected external, local, and national
presence that publishes and communicates 
the successes of CLC’s programs and advocacy
initiatives.
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IDEAL CANDIDATES’ QUALIFICATIONS AND
EXPERIENCE:
• Strong alignment with the CLC mission
• Dynamic, collaborative, and creative leader with a
record of success leading and growing an 
organization with a focus on recruiting, developing,
and retaining talent
• Demonstrated commitment to making diversity
and inclusion a top priority
• High level of respect from community leaders,
judges, and peers in the legal community
• Good standing as an attorney with a minimum of
8 years of practice
• Licensed as an attorney in Kentucky and Ohio or
eligible for reciprocal bar admission in 
both states.
• Successful track record in marketing and
fundraising, including grant writing, donor 
solicitations and special events
• Deep understanding of children’s law issues,
including education law, juvenile justice, child 
victim issues, and children’s civil rights issues and
credible spokesperson on these issues
• Strong litigation skills, including state, federal,
and administrative forums
• Current knowledge of policy work on critical issues
affecting children and families; can be a 
visionary to drive system change
• Strong financial acumen and experience with
owning and managing a budget, including audits
and 
other non-profit reporting

• Experience and understanding of working with
boards of non-profit organizations
• Strong working knowledge of non-profit law and
practice
• Exceptional communication skills, both written and
verbal

THE PAYOFF:
• Make an impact on the lives of children everyday
while also driving systemic change
• Lead an engaged, committed, and talented staff
• Collaborate with a passionate and energized Board
• Take a well-regarded, financially stable
organization to its next level of growth and impact
• Enjoy a manageable schedule, healthy culture,
and great variety in your day!

Children’s Law Center is an equal opportunity
employer. Applicants are considered for positions 
without regard to race, sex, religion, national origin,
ethnicity, disability, age, sexual 
orientation, gender identity, marital status or
socioeconomic status or any other characteristic 
protected by applicable federal, state or local law.
Children’s Law Center also prohibits 
harassment of applicants or employees based on
any of these protected categories.
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To learn more about this opportunity, contact Barry
Elkus at Gilman Partners at 
belkus@gilmanpartners.com or 513-842-5331.

Desired Class Level: Graduate/Alumni

Posting Date: July 16, 2021

Expiration Date: September 30, 2021

Contact: Barry Elkus
3960 Red Bank Road, Suite 200
Cincinnati, Ohio
45227
United States

Resume Receipt: E-mail

Default email for resumes.: belkus@gilmanpartners.com

ID: 7794

mailto:belkus@gilmanpartners.com
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Law Clerk 2022-2023
Circuit Court of the City of Richmond (Richmond, Virginia)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Richmond, Virginia (United States)

Description:
The Judges of the Circuit Court of the City of Richmond
will hire four (4) law clerks for the August 2022 to
August 2023 Term.  One law clerk will be assigned to
one or two judges.  We invite your third-year students
to apply to Judges Marchant, McClenney, Cavedo,
Hairston and Jenkins for one of these positions.

Our court is a court of general trial jurisdiction and
serves Richmond, Virginia, a major metropolitan
commercial center.  It offers a variety of experiences
and will afford law clerks unparalleled exposure to
procedural and substantive civil and criminal trial issues
in one of the busiest courts in the region.  We prefer
that our law clerks take the Virginia Bar examination
before beginning the term of service.  

Applicants for law clerk positions should submit a
resume, two references, a writing sample, and law
school transcript.  The deadline for submission of
applications to the judges is August 9, 2021.  Any
applications received after that date may not be
considered.  We plan to schedule interviews shortly
thereafter.  The Court is an equal opportunity employer

Desired Class Level: Graduate/Alumni

Posting Date: July 16, 2021

Expiration Date: August 9, 2021

Contact: Ms. Beverly W. Snukals
400 North 9th Street
Richmond, Virginia 23219
United
States

Resume Receipt: Other (see below)

How to Apply: Circuit Court Of The City of Richmond
John Marshall Courts Building
400 North 9th Street
Richmond, Virginia 23219

Additional Documents: Unofficial Transcript, Writing Sample

ID: 7795
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Associate Attorney Morgantown and Charleston West Virginia
Shuman McCuskey and Slicer, PLLC (Charleston, Morgantown, WV &
Winchester, VA )

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
Associate Attorney - Charleston, WV

Shuman McCuskey Slicer PLLC is looking to hire an
attorney with 2+ years of defense litigation
experience to join the firm in our Charleston, West
Virginia office. SMS is a nationally recognized law
firm with a proven reputation for providing
aggressive litigation representation to clients in
West Virginia, Virginia, Kentucky, Ohio,
Pennsylvania, Maryland, and New York.

The ideal candidate is a team player with a strong
work ethic and willingness to learn. They must be
confident, highly motivated, possess excellent
communication skills, and work well in a fast-paced
office environment.

We offer very competitive salaries, bonuses, and
comprehensive benefits, including health insurance
and a 401(k) plan.

Qualified candidates should apply by submitting
their resume in confidence to the attention of
Natalie Schaefer by email at
nschaefer@shumanlaw.com.

Only applicants granted an interview will be
contacted.

Shuman McCuskey Slicer PLLC provides equal
employment opportunity in compliance with all
local, state, and federal laws and regulations and
does not discriminate against any individual based
on race, color, age, religion, national origin, sexual
orientation, gender identity, disability, veteran
status, pregnancy, or non-pregnancy conditions,
including childbirth or other legally protected
classes.

Associate Attorney - Morgantown, WV

Shuman McCuskey Slicer PLLC is looking to hire an
attorney with 2+ years of defense litigation
experience to join the firm in our Morgantown, West
Virginia office. SMS is a nationally recognized law
firm with a proven reputation for providing
aggressive litigation representation to clients in
West Virginia, Virginia, Kentucky, Ohio,
Pennsylvania, Maryland, and New York.

The ideal candidate is a team player with a strong
work ethic and willingness to learn. They must be
confident, highly motivated, possess excellent
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communication skills, and work well in a fast-paced
office environment.

We offer very competitive salaries, bonuses, and
comprehensive benefits, including health insurance
and a 401(k) plan.

Qualified candidates should apply by submitting
their resume in confidence to the attention of
Natalie Schaefer by email at
nschaefer@shumanlaw.com.

Only applicants granted an interview will be
contacted.

Shuman McCuskey Slicer PLLC provides equal
employment opportunity in compliance with all
local, state, and federal laws and regulations and
does not discriminate against any individual based
on race, color, age, religion, national origin, sexual
orientation, gender identity, disability, veteran
status, pregnancy, or non-pregnancy conditions,
including childbirth or other legally protected
classes.

Desired Class Level: Graduate/Alumni

Posting Date: July 15, 2021

Expiration Date: August 31, 2021

Contact: Natalie C. Schaefer
Member
1411 Virginia Street, East
Suite 200
Charleston,
West Virginia 25301
United States
http://www.shumanlaw.com

Resume Receipt: E-mail

Default email for resumes.: nschaefer@shumanlaw.com

ID: 7778

http://www.shumanlaw.com/
mailto:nschaefer@shumanlaw.com
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LEGAL ASSISTANCE FOR VICTIMS (LAV) STAFF ATTORNEY
VACANCY
Appalachian Research & Defense Fund of Kentucky (AppalReD)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
ADMINISTRATIVE OFFICE:

120 N FRONT AVENUE PRESTONSBURG, KY 41653
(606) 886-9876
FAX (606) 886-0079
Low Income Taxpayer Clinic: 1-800-477-1394
Central Intake: 1-866-277-5733 www.ardfky.org

Area Offices: Barbourville, KY Hazard, KY Pikeville,
KY Prestonsburg, KY Richmond, KY Somerset, KY

Robert C. Johns Executive Director
robertj@ardfky.org
John M. Rosenberg
Director Emeritus

LEGAL ASSISTANCE FOR VICTIMS (LAV) STAFF
ATTORNEY VACANCY

AppalReD Legal Aid is recruiting for a Legal
Assistance for Victims (LAV) staff attorney in its

Prestonsburg office at 120 N. Front Avenue,
Prestonsburg, KY. This well-established legal
services 
program is in its 50th year of serving low-income
and other vulnerable clients in a 37- county 
area, which includes the Appalachian Mountains of
eastern Kentucky and the rolling hills of 
south-central Kentucky. AppalReD Legal Aid
operates a network of 5 field offices with a staff of 
25 attorneys, 3 paralegals, and supporting
personnel. Each office has excellent facilities and
the 
necessary equipment to permit the staff to function
as a first-class law firm.

This position, which is funded by a grant from the
U.S. Department of Justice, Office on Violence 
Against Women, provides holistic legal services to
victims of domestic violence, dating violence, 
stalking, and sexual assault to help them live free
from abuse and become stable. Legal assistance 
is provided to victims in areas such as protective
orders, family law, housing, consumer, and 
public benefits. The attorney will work closely with
the local domestic violence shelter and 
sexual assault center which are partners on the
grant.

Applicants should have a strong interest in serving
the legal needs of low-income people and 
victims of violence, a special desire to work in a
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rural area, and a particular interest in the 
problems of Appalachia. Admission to practice law in
Kentucky or eligibility for limited admission 
under Kentucky Supreme Court Rule 2.112 if
admitted in another state is preferred, but May
2021 law 
school graduates will be considered. Salary ranges
from $41,108 to $61,535 depending on experience 
with generous benefits and leave time.

Interested applicants should apply to Robert C.
Johns, Executive Director, AppalReD Legal Aid, 120 
N. Front Avenue, Prestonsburg, KY 41653 or via
email at robertj@ardfky.org. Applicants should send
a resume under a cover letter indicating the specific
nature of their interest in the position. 
Applicants should also enclose a writing sample and
list of references. Selected applicants will be 
asked to visit the Prestonsburg office. For further
information and questions, interested 
applicants may call Robert C. Johns at (606) 889-
1984.

Submission Deadline: Friday, August 13, 2021

An Equal Opportunity Employer

APPALACHIAN RESEARCH AND DEFENSE FUND OF
KENTUCKY, INC.
“FUNDED BY THE LEGAL SERVICES CORPORATION,
THE COMMONWEALTH OF KENTUCKY, KENTUCKY
IOLTA FUNDS, 
OTHER FEDERAL FUNDS AND PRIVATE DONATIONS”
WWW.KYJUSTICE.ORG

Desired Class Level: Graduate/Alumni

Posting Date: July 15, 2021

Expiration Date: August 13, 2021

Contact: Ms. Lori Elam
HR Dept.
Appalachian
Research and Defense Fund of Ky.,
Inc.,
120 North Front Avenue
Prestonburg,
Kentucky 41653
United States

Resume Receipt: E-mail

Default email for resumes.: lorief@ardfky.org

Additional Documents: Cover Letter, Writing Sample

ID: 7776

mailto:lorief@ardfky.org
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Multiple Positions
State of New York, Unified Court System 3rd Judicial Department
(Albany, New York)

Position Type: Full-time

Description:
CAREER OPPORTUNITIES

 

We are pleased to share the following link to current
job opportunities with the New York State Unified
Court System:  

 Careers-Statewide-Job Postings|NYCourts.gov

The individual announcements contain details of the
job assignment, required qualifications, and the
filing deadline.  Please direct all questions regarding
the position to the contact person listed in the
employment announcement.

 

Please share these employment opportunities with
your constituents and community members, and
encourage them to bookmark the Court System’s
“Careers” page: Careers Home Page|NYCourts.gov
to find updates on available jobs, as well as
information on upcoming exams.

 

We hope that this information is helpful. Feel free to
contact our office with any questions.

                                               

Thank you,

 

New York State Unified Court System

Office of Diversity & Inclusion

diversity@nycourts.gov               

 

Desired Class Level: Graduate/Alumni

Posting Date: July 15, 2021

Expiration Date: August 31, 2021

Contact: Careers
20 EAGLE STREET
Albany, New York 12207
United
States

Resume Receipt: E-mail

Default email for resumes.: diversity@nycourts.gov

ID: 7779

mailto:diversity@nycourts.gov
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Multiple Positions for Attorney and Legal Internships
U.S. Department of Justice (Washington, D.C.)

Position Type: Full-time

Description:
The Department of Justice places a high value on diversity
of experiences and perspectives and encourages
applications from all qualified individuals from all ethnic and
racial backgrounds, veterans, LGBT individuals, and persons
with disabilities. We welcome applications from candidates
who are interested in positively contributing to Justice and
hope that you will consider joining the dedicated public
servants at the Department of Justice. To learn more about
Justice and our legal careers, please visit our website at
https://www.justice.gov/legal-careers

Desired Class Level: Graduate/Alumni

Posting Date: July 15, 2021

Expiration Date: September 30, 2021

Contact: Ms. Juanita "Nita" Washington
Legal Assistant
450 5th Street, N.W.
Washington, D.C., District of Columbia
20530
United States

Resume Receipt: Other (see below)

How to Apply: please visit our website at https://www.justice.gov/legal-
careers

ID: 7780
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Staff Attorney
Appalachian Research & Defense Fund of Kentucky (AppalReD)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
ADMINISTRATIVE OFFICE:

120 N FRONT AVENUE PRESTONSBURG, KY 41653
(606) 886-9876
FAX (606) 886-0079
Low Income Taxpayer Clinic: 1-800-477-1394
Central Intake: 1-866-277-5733 www.ardfky.org

Area Offices: Barbourville, KY Hazard, KY Pikeville,
KY Prestonsburg, KY Richmond, KY Somerset, KY

Robert C. Johns Executive Director
robertj@ardfky.org
John M. Rosenberg
Director Emeritus

STAFF ATTORNEY VACANCY

AppalReD Legal Aid is recruiting for a staff attorney
in its Prestonsburg office at 120 N. Front

Avenue, Prestonsburg, KY. This well-established
legal services program is in its 50th year of 
serving low-income and other vulnerable clients in a
37-county area, which includes the Appalachian 
Mountains of eastern Kentucky and the rolling hills
of south-central Kentucky.
AppalReD Legal Aid operates a network of 5 field
offices with a staff of 25 attorneys, 3 
paralegals, and supporting personnel. Each office
has excellent facilities and the necessary 
equipment to permit the staff to function as a first-
class law firm.

AppalReD Legal Aid staff attorneys are generalists
who handle varied caseloads in traditional 
poverty law areas like family law, housing,
consumer, public benefits, and expungement. Staff 
attorneys are also expected to assist with
community legal education and outreach.

Applicants should have a strong interest in serving
the legal needs of low-income people, a special 
desire to work in a rural area, and a particular
interest in the problems of Appalachia. Admission 
to practice law in Kentucky or eligibility for limited
admission under Kentucky Supreme Court Rule 
2.112 if admitted in another state is preferred, but
May 2021 law school graduates will be 
considered. Salary ranges from $41,108 to $61,535
depending on experience with generous benefits 
and leave time.

Interested applicants should apply to Robert C.
Johns, Executive Director, AppalReD Legal Aid, 120 
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N. Front Avenue, Prestonsburg, KY 41653 or via
email at robertj@ardfky.org. Applicants should send
a resume under a cover letter indicating the specific
nature of their interest in the position. 
Applicants should also enclose a writing sample and
list of references. Selected applicants will be 
asked to visit the Prestonsburg office. For further
information and questions, interested 
applicants may call Robert C. Johns at (606) 889-
1984.

Submission Deadline: Friday, August 13, 2021

An Equal Opportunity Employer

APPALACHIAN RESEARCH AND DEFENSE FUND OF
KENTUCKY, INC.
“FUNDED BY THE LEGAL SERVICES CORPORATION,
THE COMMONWEALTH OF KENTUCKY, KENTUCKY
IOLTA FUNDS, 
OTHER FEDERAL FUNDS AND PRIVATE DONATIONS”
WWW.KYJUSTICE.ORG

Desired Class Level: Graduate/Alumni

Posting Date: July 15, 2021

Expiration Date: August 13, 2021

Contact: Ms. Lori Elam
HR Dept.
Appalachian
Research and Defense Fund of Ky.,
Inc.,
120 North Front Avenue
Prestonburg,
Kentucky 41653
United States

Resume Receipt: E-mail

Default email for resumes.: lorief@ardfky.org

Additional Documents: Cover Letter, Writing Sample

ID: 7775

mailto:lorief@ardfky.org
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Litigation Support Specialist
Earthjustice

Job Type: Full-time

Job Location(s):
Washington, District of Columbia
United States

Tallahassee, Florida
United States

Miami, Florida
United States

San Francisco, California
United States

Job Description:
Earthjustice is the premier nonprofit environmental law
organization. We take on the biggest, most precedent-
setting cases across the country. We wield the power
of law and the strength of partnership to protect people’s
health; to preserve magnificent places and wildlife; to
advance clean energy; and to combat climate change.
We partner with thousands of groups, supporters,
individuals, and communities to engage the critical
environmental issues of our time and bring about
positive change. We are guided by a passionate,
ambitious vision for the future for people and our planet:
until justice stands for all, we will never rest. We
are here because the earth needs a good lawyer.  

Founded in 1971, Earthjustice has a distinguished track
record of achieving significant, lasting environmental
protections. We achieve this by hiring people who share
a passion for justice and a healthy environment. Our
headquarters are in San Francisco with offices in
Anchorage, Juneau, Los Angeles, Tallahassee, Honolulu,
New York, Philadelphia, Chicago, Denver, Seattle,
Bozeman, and Washington, D.C.

The Litigation Support Specialist serves an important
and varied role in supporting case teams through
discovery processes and assisting in the creation of
organization-wide eDiscovery guidelines and
procedures. In particular, this role will provide assistance
with electronic document review and eDiscovery
projects, ESI collection and processing, organization of
incoming and outgoing productions, and administration
of associated cloud based technology platforms.

This position will be located in either our San Francisco
CA, Washington, DC., Tallahassee, FL, or Miami, FL
offices.

We encourage internal applicants to apply from any of
our approved Earthjustice locations.

Responsibilities:

Platform Administration and Training (20%)

Work with Litigation Support Manager to
administer our online eDiscovery/document
review platform.
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Review platform usage and archive/de-archive
projects as needed.
Provide training and support to litigation
assistants and attorneys on platform, including
developing training materials. 

E-Discovery and Document Review Support (40%)

Partner with case teams to implement
appropriate document review and production
methodology including providing advice on
appropriate production formats, ESI collection,
document review strategy.
Coordinate management of review documents,
including incoming/outgoing productions and
organization of related work product.
Perform litigation support duties such as Bates
stamping exhibits and linking PDFs, as needed.
Act as a liaison between the organization’s IT
and other administrative departments as well as
vendors and case teams.
Assist case teams with various technical issues,
specifically data conversion and
importing/exporting production data sets or load
files.

eDiscovery Project Support (25%)

Assist Litigation Support Manager in preparation
of various standardized procedures, guidelines,
and materials.
Contribute to and/or participate in publications,
presentations, and trainings on various litigation
support topics.
Assist in developing, documenting, and refining
necessary procedures to accomplish improved
process requirements; advise on technical
aspects of existing protocols and identify areas
of potential improvement.
Create document production deliverables by
generating custom metadata load files, native
files, text files and images in conformance with
project specifications. Ensure appropriate OCR,
text and image redaction steps are complete.
Troubleshoot escalated issues.
Stay current on the rapidly changing technology
developments relating to litigation support and
eDiscovery.

Litigation Operations Project Support (25%)

Support Litigation Operations Department on
other projects and technology platforms such as
New Matter Intake, matter intelligence, litigation
calendaring, and legal research tools.
Tasks may include user account management
and data entry of matter and case information.

Qualifications:

Bachelor’s degree or equivalent experience.
Experience with Relativity, Logikcull, DISCO,
Everlaw, or other similar litigation support and
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eDiscovery software tools is preferred but not
required.
Experience in litigation, ie: as a case assistant or
paralegal, preferred but not required.
Ability and desire to learn and adapt to new
software and systems and gain new technical
skills.
Excellent communication, organizational, as well
as writing and interpersonal skills; strong service
orientation and ability to developing effective
working relationships.
Ability to work under pressure to facilitate
solutions; a self-starter with minimal supervision
required.
Excellent attention to detail and ability to identify
and fix errors.
Willingness to work additional hours or shift
working hours to help others with deadline
intensive projects; timely and regular attendance
is required.
Willingness to occasionally travel, as needed, to
other offices and trial sites.
Ability to work independently yet respond
positively to and coordinate carefully with a
direct supervisor housed in a different location.
Highly value compliance, ethics, and
maintenance of information integrity.
Courteous, professional, and helpful demeanor,
possessing a positive attitude.
Contributes to the creation of a diverse,
equitable and inclusive work culture that
encourages and celebrates differences.

We offer a mission- and employee-focused work
environment and a competitive compensation package,
including excellent benefits. Earthjustice is an equal
opportunity employer and highly values diversity.

Salary is based on experience and location.

Salary range in San Francisco, CA: $91,700-$101,900

Washington, DC $87,20-$96,900

Tallahassee or Miami, FL $78,000-$86,700 

To Apply:

Interested applicants should submit the following:

Resume
Cover letter

Click here to apply: https://app.jobvite.com/j?
cj=oNW3ffwL&s=symplicity

Please reach out to jobs@earthjustice.org if you are
having technical difficulties submitting your application.
No phone calls, drop-ins, or hard copies.

Earthjustice is driven by a passion for justice,
partnership, and excellence. Our core values lead us to
seek a broad range of perspectives and backgrounds to

mailto:jobs@earthjustice.org
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achieve our mission and to maintain an inclusive
environment where all staff are valued and respected. As
an equal opportunity employer, we are committed to
employment practices that ensure that employees and
applicants for employment are provided with equal
opportunities without regard to race, color, national
origin, ancestry, sex, age, religion, physical or mental
disability, medical condition, veteran status, marital
status, pregnancy, sexual orientation, gender identity,
gender expression, genetic information, or any other
factor that is not related to the position.

For positions located within the City and County of San
Francisco Pursuant to the San Francisco Fair Chance
Ordinance, we will consider for employment-qualified
applicants with arrest and conviction records.

For positions located within the City of Los Angeles: We
will consider qualified applicants with criminal histories in
a manner consistent with the Los Angeles Fair Chance
Initiative for Hiring.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 13, 2021

Expiration Date: August 18, 2021

Contact: Earthjustice California Regional Office
Los Angeles, California
United States

Resume Receipt: Other (see below)

How To Apply: https://app.jobvite.com/j?cj=oNW3ffwL&s=symplicity

Visual ID: 7756
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Chinese/ Spanish-Speaking Bilingual Junior Attorney
Troy Law, PLLC (Flushing, New York)

Position Type: Full-time

Practice Area(s): Employment

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Flushing, New York (United States)

Description:
Troy Law is hiring a Junior Associate. We are a fast-
growing Employment Litigation Boutique in
Flushing, Queens, NY whose primarily focus is
fighting for underpaid and overworked immigrant
workers throughout the United States.
 
Seeking a BILINGUAL JUNIOR ASSOCIATE to
support all aspects of our fast-paced business. 

Primary responsibilities include legal research for
drafting briefs, responses, motions, and other forms
of correspondence to courts, drafting discovery
responses, interviewing clients in Chinese and/or
Spanish, appearing before federal and state court,
and preparing for and conducting depositions.

This position is a great opportunity for bilingual
attorneys with a demonstrated interest in economic
justice/ poverty alleviation. The ideal candidate is
diligent, detailed-oriented, well-versed in research
and articulate on a professional level and able to
work independently.

Fluency in Chinese/ Spanish is a requirement.
Admission to the NY Federal Bar is a must. (Note:
Recent law graduates who have passed the bar but
have not yet been admitted should apply only once
they are admitted to the bar and to the district
court as well.)

Working at Troy Law puts you at the cutting edge of
the nation's wage-and-hour and employment
litigation advocacy. We are one of the largest firms
in case load in the nation's Fair Labor Standards Act
wage-and-hour litigation, and the largest firm in
case load for the Chinese-American immigrant
community, with over 300 cases pending in federal
and state courts throughout the nation. 

It is a challenge that demands a demonstrated
interest in the employment and consumer
protection law, the keen intellectual curiosity of an
academic and a passion for public interest. The
experience, exposure and relationships you gain
here will put you on a path to a distinguished career
in the public services. The connections you forge
and the experience you gain are invaluable, and
Troy Team alumni have gone on become federal
and state judicial clerks, civil rights attorneys at the
ACLU, Legal Aid Society, and Public Defenders'
Offices, leaders in the ABA, NYSBA, and NYC Bar
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Non-Profit/ Public Interest Sector, and associates at
Big Law.

You will be joining a diverse group of talented
professionals in a close-knit team working to fight
fiercely for the rights of the American immigrant
worker community and fearlessly to protect the
everyday consumers from big corporations. Fellow
coworkers serve as mentors and are graduates of
top law schools and universities across the nation
including Harvard, Yale, University of Pennsylvania,
University of Virginia, Columbia, NYU, Fordham,
Cornell, Boston, Vanderbilt, Emory and Tulane Law
Schools.

To apply, please attach your Resume, Cover Letter,
Legal Writing Sample, Chinese/Spanish Writing
Sample, Transcript, and List of Cases in which you
are the attorney of record to your application. Your
application and supporting materials will be kept
confidential.

Successful candidates must be available for an in-
person interview in Flushing, Queens. The
scheduling is flexible.

 

Desired Class Level: Graduate/Alumni

Posting Date: July 12, 2021

Expiration Date: August 12, 2021

Contact: Ms Tiffany Troy
HR Coordinator
41-25 Kissena Blvd, Suite 119
Flushing, New York
11355
United States
http://troypllc.com

Resume Receipt: E-mail

Default email for resumes.: recruit@troypllc.com

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample,
Other Documents

ID: 7758

http://troypllc.com/
mailto:recruit@troypllc.com
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Experienced Wage and Hour Attorney (Flushing, New York)
Troy Law, PLLC (Flushing, New York)

Position Type: Full-time

Practice Area(s): Employment

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Flushing, New York (United States)

Description:
Troy Law is seeking Experienced Wage and Hour
Associates. We are a fast-growing Employment
Litigation Boutique in Flushing, Queens, NY whose
primarily focus is fighting for underpaid and
overworked immigrant workers throughout the
United States.

Primary responsibilities include managing and
assigning cases to junior associates, directing the
researching and drafting of discovery requests and
responses, motions, and other forms of
correspondence to courts, supervising intakes of
clients in Chinese and/or Spanish, appearing before
federal and state court, and preparing for and
conducting depositions.

This position is a great opportunity for attorneys
with a demonstrated interest in employment wage-
and-hour law.

Requirements:
 Candidates must have at least two (2) years of

relevant TRIAL experience in wage-and-hour and
employment discrimination law before US district
courts;

 who is Admitted in New York Federal Bar for at
least one (1) year, and preferably in New Jersey;

 The ideal candidate is diligent, detailed-oriented,
well-versed in research and articulate on a
professional level and able to work independently.

 Ability to speak Chinese and/or Spanish
preferred, but not required.

Working at Troy Law puts you at the cutting edge of
the nation's wage-and-hour and employment
litigation advocacy. We are one of the largest firms
in case load in the nation's Fair Labor Standards Act
wage-and-hour litigation, and the largest firm in
case load for the Chinese-American immigrant
community, with over 300 cases pending in federal
and state courts throughout the nation. 

It is a challenge that demands a demonstrated
interest in the employment and consumer
protection law, the keen intellectual curiosity of an
academic and a passion for public interest. The
experience, exposure and relationships you gain
here will put you on a path to a distinguished career
in the public services. The connections you forge
and the experience you gain are invaluable, and
Troy Team alumni have gone on become federal
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and state judicial clerks, civil rights attorneys at the
ACLU, Legal Aid Society, and Public Defenders'
Offices, leaders in the ABA, NYSBA, and NYC Bar
Non-Profit/ Public Interest Sector, and associates at
Big Law.

 To apply, send a resume with writing sample, cover
letter, school transcript, & list of cases in which you
appear as the attorney of record. Please apply only
if you meet all of the requirements above.

Summarize your Employment Law Trial Experience
in a Table Format with the following pertinent
information: 
• Complaint Filing Date;
• Court;
• Index Number;
• Brief Description of Nature of Case (Wage-and-
Hour or Employment Discrimination, including
whether the case is a class-action case); and 
• Your involvement in the case (in intake,
computation of damages, motion drafting, and other
pertinent information).

All your information will be kept confidential.

Successful candidates must be available for an in-
person interview in Flushing, Queens. The
scheduling is flexible.

 

Desired Class Level: Graduate/Alumni

Posting Date: July 12, 2021

Expiration Date: August 12, 2021

Contact: Ms Tiffany Troy
HR Coordinator
41-25 Kissena Blvd, Suite 119
Flushing, New York
11355
United States
http://troypllc.com

Resume Receipt: E-mail

Default email for resumes.: recruit@troypllc.com

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample,
Other Documents

ID: 7759

http://troypllc.com/
mailto:recruit@troypllc.com
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Health Associate Attorney (#601)
Dorsey & Whitney

Job Type: Full-time

Job Location(s):
Minneapolis, Minnesota
United States

Job Description:
Dorsey & Whitney LLP’s Health group is seeking a highly
motivated health law associate with three to five years
of experience for its Minneapolis office. The position will
focus on transactions and regulatory compliance work
(e.g., assisting on M&A teams, negotiating and drafting
contracts, researching state and federal licensure and
certification requirements, and advising on compliance
with the Stark Law, AKS and HIPAA) for clients in the
health industry.

Successful candidates will have three to five of
transactional health law and regulatory experience,
superior academic credentials, and very strong
communication, organization, writing, research and
analytical skills. We prefer candidates with a background
in the health industry and Minnesota bar admission. The
candidate must have a deep knowledge of the business
and regulatory aspects of health law and strong drafting
skills.

Dorsey offers opportunities for advancement within a
collaborative and dynamic environment, competitive
salary, and excellent benefits. Our benefits include
comprehensive medical, dental, and vision insurance;
domestic partner benefits (for same-sex and opposite-
sex domestic partners); Dorsey & Whitney 401(K)
Retirement and Savings Plan; 15 weeks of paid parental
leave, plus an additional 6-8 weeks of paid short-term
disability for lawyers who give birth; adoption
assistance; back-up child care program; education and
college advising programs; well-being programs and
activities; a 24/7 employee assistance program with
confidential counseling; and more!

Dorsey values the strength that comes from a diverse
and inclusive work environment. It contributes to the
success of our people and our clients and enriches our
experience. We believe that everyone should feel at
home and part of our community.

You will receive consideration for employment without
regard to race, color, creed, religion, ancestry, sex,
national origin, sexual orientation, gender identity,
affectional preference, disability, age, marital status,
familial status, status with regard to public assistance,
military or veteran status, or any other legally-protected
status.

Dorsey participates in E-Verify.

 

About Dorsey
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Clients have relied on the international law firm of
Dorsey & Whitney LLP since 1912 as a trusted legal
advisor and valued business partner. With locations
across the United States as well as Canada, Europe and
Asia, Dorsey provides an integrated, dedicated approach
to its clients' legal and business needs. Dorsey’s diverse
client base includes more than one-third of Fortune 100
companies.

Our lawyers apply superb legal knowledge and skills with
practical wisdom and a deep understanding of business
and industry. We serve clients in nearly all industries,
but focus on six key industries in which we have
excellent depth and a history of achieving client success:

- Banking and Financial Institutions

- Development and Infrastructure

- Energy & Natural Resources

- Food, Beverage & Agribusiness

- Healthcare

- Technology

Dorsey’s distinguished alumni include U.S. Supreme
Court Justice Harry Blackmun, noted law professor and
scholar William Prosser and former U.S. Vice President
Walter Mondale. Recognized for our dedication to
community, Dorsey has met the ABA Law Firm Pro Bono
Challenge every year since the Challenge began in 1993
by devoting more than 3% of billable hours to pro bono
work.

One of our greatest strengths is a friendly, cooperative
culture that values and appreciates each individual.
Dorsey has received external recognition for our
welcoming workplace, including:

- Mansfield Certification Plus (Diversity Lab)

- Best Law Firms for Women (National Association of
Female Executives and Flex-Time Lawyers)

- 100% rating on the Corporate Equality Index (Human
Rights Campaign)

- Gold Standard Certification (Women in Law
Empowerment Forum)

- Adoption Advocate (Dave Thomas Foundation for
Adoption)

 

How to Apply

Dorsey accepts online applications at
http://www.dorsey.com/careers/attorneys. We do not
accept application materials by mail or email except as a
reasonable accommodation for qualified disabled
applicants. Individuals who are unable to use our online
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process due to a disability should call 612-492-5186.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 12, 2021

Expiration Date: August 18, 2021

Contact: HR, Lawyer Recruiting Assistant Josephine DeAngelo
HR, Lawyer Recruiting Assistant
50 S 6th St
Minneapolis, Minnesota 55402
United States

Resume Receipt: Other (see below)

How To Apply: http://www.dorsey.com/attorneyjobs

Visual ID: 7316
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Associate Attorney
alliantgroup

Job Type: Full-time

Job Location(s):
Houston, Texas
United States

Job Description:
alliantgroup's Tax Controversy Services
team has defended clients in more than
500 state and federal audits and in tax-
related litigation, often sustaining a large
percentage of the claims. We serve clients
in numerous industries including
manufacturing, aerospace,
architecture/engineering, electrical
contracting, software, life sciences,
chemical, brewing, apparel, and
agriculture. 

As an Associate Attorney, you will defend
small and mid-size companies against the
IRS and taxing authorities. This is a great
opportunity to utilize your litigation
background in a client focused environment
as well as gain a specific, highly valued skill
set.

Responsibilities:

Evaluate evidence, develop realistic
evaluations of cases and position
our clients to prevail
Develop, evaluate and implement
defense strategies and represent
clients in all IRS and state taxing
audits and examinations
Gather, review and analyze all
required documentation and
prepare primary responses to IRS
requests
Draft and prepare information for
presentation to the IRS and State
Taxing Authorities
Serve as the main point of contact
between clients and taxing
authority and provide exceptional
client service

Requirements:

2+ years litigation experience
including 1st chair trial experience
and/or significant deposition
experience required.
Outstanding verbal and written
communication skills required
Collaborative, self-motivated,
competitive, and highly
professional
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15%-25% travel required

Desired Class Level(s): Graduate/Alumni

Posting Date: July 10, 2021

Expiration Date: August 16, 2021

Contact: Director Talent Acquisition Kandace Spivey
Director Talent Acquisition
3009 Post Oak Boulevard
Houston, Texas
77056
United States

Resume Receipt: Email Resume, Online

Default email address for resumes: kandace.spivey@alliantgroup.com

Visual ID: 7617

mailto:kandace.spivey@alliantgroup.com
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2022 Fellowship Sponsorship Opportunity—Education
National Women's Law Center (Washington, DC)

Job Type: Fellowship

Job Location(s):
Washington, District of Columbia
United
States

Job Description:
The Position

The Workplace Justice team at the National
Women’s Law Center seeks rising third-
year law students, judicial clerks, and other
recent law school graduates interested in
applying for Skadden, Equal Justice
Works, Justice Catalyst, or other externally
funded legal fellowships to begin in August
or September 2022.

Responsibilities

NWLC’s Education program team focuses
on three priority areas:

 

Fighting sexual harassment and
violence in school, including
through implementation and
enforcement of Title IX of the
Education Amendments of 1972
and state and local policy
Lifting the voices of Black and
brown girls to improve school
climate (e.g., ending unnecessary
suspensions, expulsions, and
practices that criminalize students
for normal behavior; increasing
counselors and other mental health
supports; reforming racist & sexist
dress codes); and
Boosting supports for pregnant and
parenting students.

 

These priority areas primarily focus on
students in K-12 schools, although NWLC
engages in work related to gender equity in
higher education, as well. Additionally,
NWLC works to ensure that gender justice
address the needs of LGBTQ students—
especially those who face intersectional
discrimination, such as queer and
transgender students of color.

 

To break down discriminatory barriers for
women, girls, and LGBTQ students that

https://www.skaddenfellowships.org/application
https://www.equaljusticeworks.org/become-a-fellow/design-your-own-fellowship/
https://www.equaljusticeworks.org/become-a-fellow/design-your-own-fellowship/
https://justicecatalyst.org/get-started/
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push them out of school or otherwise limit
their ability to benefit from their education,
NWLC invites fellowship project proposals
addressing any of the following:
discriminatory discipline practices;
stereotypes, implicit bias, and
intersectional forms of discrimination;
sexual harassment and violence;
discrimination against pregnant and
parenting students; discrimination against
LGBTQ students; or other educational
barriers girls and women face.

 

The fellow’s project may include: (1) public
outreach and education, including creation
of materials (such as fact sheets, reports
and toolkits) to expand awareness of
available federal and state legal
protections; (2) local, state and federal
administrative and legislative advocacy to
establish and strengthen nondiscrimination
protections, including coalition work; (3)
participating in litigation aimed at enforcing
and expanding the rights of girls, women
and LGBTQ individuals in school. As
needed, the fellow may also provide other
program and organization-wide support.

 

Compensation & Benefits

The salary for a first year fellow is $64,384.

 

The Center offers a comprehensive benefits
package, and four weeks of annual
vacation.

 

NWLC is a non-profit organization whose
headquarters and staff are based in
Washington, D.C., with our office located in
historic Dupont Circle. However, due to the
COVID-19 public health emergency, all
NWLC staff are temporarily working
remotely. We continue to monitor public
health guidance and keep safety, science,
and flexibility top of mind as we evaluate
what reopening looks like for our team.

 

Classification

NWLC recognizes a staff bargaining unit,
NWLC United, affiliated with the Nonprofit
Professional Employees Union/IFPTE Local
70, a union for non-profit workers. This

https://nwlc.org/jobs-at-nwlc/staff-positions/#benefits-summary
https://nwlc.org/jobs-at-nwlc/staff-positions/#benefits-summary
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position is included in NWLC’s bargaining
unit. Specific employment terms are
subject to collective bargaining.

 

How to Apply

To apply, please submit a cover letter
describing your qualifications and potential
project idea, resume, transcript, a 5-10
page writing sample, and contact
information for three references via email
to FellowED2022@nwlc.org In the subject
line of the email, please include your name
and the position for which you are applying
(e.g., “Jane Doe: 2022 Sponsored
Fellowship Candidate”). Electronic
submissions are preferred. Applications
submitted by August 1 will receive priority
consideration. No calls please.

The National Women’s Law Center is an
Equal Opportunity/Affirmative Action
employer and values a diverse
workforce. We strongly encourage and seek
applications from people with disabilities;
people of all gender identities and sexual
orientations; people of color; and
veterans. 

Reasonable Accommodations

If you require reasonable accommodations
during any part of the hiring process,
please email us at ldiala@nwlc.org 

Desired Class Level(s): 3L, Graduate/Alumni

Posting Date: July 9, 2021

Expiration Date: August 15, 2021

Contact: HR Programs Associate Danielle Abrams
11 Dupont Circle Northwest
Washington,
District of Columbia 20036
United States

Resume Receipt: Email Resume, Online

Default email address for resumes: FellowED2022@nwlc.org

Additional Documents: Cover Letter, Writing Sample

Visual ID: 7745

mailto:FellowED2022@nwlc.org
mailto:FellowED2022@nwlc.org
mailto:ldiala@nwlc.org
mailto:FellowED2022@nwlc.org
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2022 Fellowship Sponsorship Opportunity—Workplace Justice
National Women's Law Center (Washington, DC)

Job Type: Fellowship

Job Location(s):
Washington, District of Columbia
United
States

Job Description:
The Position

The Workplace Justice team at the National
Women’s Law Center seeks rising third-
year law students, judicial clerks, and other
recent law school graduates interested in
applying for Skadden, Equal Justice
Works, Justice Catalyst, or other externally
funded legal fellowships to begin in August
or September 2022.

 

The Organization

The National Women’s Law Center fights
for gender justice—in the courts, in public
policy, and in our society—working across
the issues that are central to the lives of
women and girls.

We use the law in all its forms to change
culture and drive solutions to the gender
inequity that shapes our society and to
break down the barriers that harm all of us
—especially women of color, LGBTQ people,
and low-income women and families.

For almost 50 years, we have been on the
leading edge of every major legal and
policy victory for women. Find out more at
NWLC.org.

 

Responsibilities

NWLC’s Workplace Justice team deploys
legal and policy advocacy to break down
discriminatory barriers to women’s full
equality at work and to ensure that work
provides real opportunities for success for
women and their families. Our work
particularly focuses on those who face
intersectional discrimination, including
women of color and LGBTQ people, and on
women working in low-paid jobs.

NWLC’s Workplace Justice program team
focuses on three priority areas:

Advancing workplace equality,
including ending workplace sexual

https://www.skaddenfellowships.org/application
https://www.equaljusticeworks.org/become-a-fellow/design-your-own-fellowship/
https://www.equaljusticeworks.org/become-a-fellow/design-your-own-fellowship/
https://justicecatalyst.org/get-started/
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harassment and violence, pay
discrimination, and pregnancy and
caregiver discrimination;
Improving job quality, including
through raising the minimum wage
and overtime pay, fair scheduling
policies, and paid leave; and
Building worker power, including
supporting workers’ ability to
organize and bargain, advocating
for increased transparency about
wages and working conditions, and
pushing back against corporate
abuse.
 

To break down discriminatory barriers for
women in the workplace, NWLC invites
fellowship project proposals addressing
(but not limited to) any of the following:
workplace harassment and sexual violence;
discrimination against pregnant workers
and/or caregivers; pay discrimination; low
wages and unfair working conditions in the
jobs that women disproportionately hold;
discrimination on the basis of sexual
orientation or gender identity; or other
discriminatory barriers women and working
families face.

The fellow’s project may include: (1) public
outreach and education, including creation
of materials (such as fact sheets, reports
and toolkits) to expand awareness of
available federal and state legal
protections; (2) local, state and federal
administrative and legislative advocacy to
establish and strengthen workplace
protections, including coalition work; (3)
participating in litigation aimed at enforcing
and expanding federal and state workplace
protections. As needed, the fellow may also
provide other program and organization-
wide support.Compensation & Benefits

The salary for a first year fellow is $64,384.

 

The Center offers a comprehensive benefits
package, and four weeks of annual
vacation.

 

NWLC is a non-profit organization whose
headquarters and staff are based in
Washington, D.C., with our office located in
historic Dupont Circle. However, due to the
COVID-19 public health emergency, all
NWLC staff are temporarily working
remotely. We continue to monitor public

https://nwlc.org/jobs-at-nwlc/staff-positions/#benefits-summary
https://nwlc.org/jobs-at-nwlc/staff-positions/#benefits-summary
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health guidance and keep safety, science,
and flexibility top of mind as we evaluate
what reopening looks like for our team.

 

Classification

NWLC recognizes a staff bargaining unit,
NWLC United, affiliated with the Nonprofit
Professional Employees Union/IFPTE Local
70, a union for non-profit workers. This
position is included in NWLC’s bargaining
unit. Specific employment terms are
subject to collective bargaining.

 

How to Apply

To apply, please submit a cover letter
describing your qualifications and potential
project idea, resume, transcript, a 5-10
page writing sample, and contact
information for three references via email
to FellowWPJ2022@nwlc.org In the subject
line of the email, please include your name
and the position for which you are applying
(e.g., “Jane Doe: 2022 Sponsored
Fellowship Candidate”). Electronic
submissions are preferred. Applications
submitted by August 1 will receive priority
consideration. No calls please.

National Women’s Law Center is an Equal
Opportunity/Affirmative Action employer
and values a diverse workforce. We
strongly encourage and seek applications
from people with disabilities; people of all
gender identities and sexual orientations;
people of color; and veterans. 

Reasonable Accommodations

If you require reasonable accommodations
during any part of the hiring process,
please email us at ldiala@nwlc.org 

Desired Class Level(s): 3L, Graduate/Alumni

Posting Date: July 9, 2021

Expiration Date: August 15, 2021

Contact: HR Programs Associate Danielle Abrams
11 Dupont Circle Northwest
Washington,
District of Columbia 20036
United States

Resume Receipt: Email Resume, Online

Default email address for resumes: FellowWPJ2022@nwlc.org

Additional Documents: Cover Letter, Writing Sample

Visual ID: 7744

mailto:FellowWPJ2022@nwlc.org
mailto:ldiala@nwlc.org
mailto:FellowWPJ2022@nwlc.org
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Attorney
Kalijarvi, Chuzi, Newman, & Fitch, P.C. (Washington, DC)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Washington, District of Columbia (United States)

Description:
KCNF seeks to add an EXPERIENCED attorney with
substantial litigation experience – a minimum of 5
years of experience is required.
 

EMPLOYMENT LAW EXPERIENCE PREFERRED. The
attorney will handle federal sector EEO and MSPB
matters, sexual harassment, discrimination and
retaliation, employee discipline, whistleblower
issues, contracts, and other employment-related
matters. Responsibilities will include all aspects of
negotiations, discovery, hearing, and/or trial. The
attorney will work directly with clients and other
attorneys in the firm both independently and in a
team environment. 

Candidates must be motivated and possess the
ability to work well on a team, but also be
energetic self-starters with initiative. The position
requires outstanding research and writing skills,
the ability to communicate effectively, a creative
approach to litigation, and a commitment to social
justice. NO telephone calls. 

To apply: Please submit a cover letter, résumé,
references, transcript, and independent writing
sample to: recruitment@kcnlaw.com.

------------------------------
Elaine Fitch
Attorney at Law
Kalijarvi, Chuzi, Newman & Fitch, PC
Washington, DC
(202) 331-9260
efitch@kcnlaw.com
------------------------------

Desired Class Level: Graduate/Alumni

Posting Date: July 9, 2021

Expiration Date: September 30, 2021

Contact: Elaine L, Fitch
818 Connecticut Ave., NW, Suite 1000
Washinton,
District of Columbia 20006
United States

Resume Receipt: Other (see below)

How to Apply: To apply: Please submit a cover letter, résumé,
references, transcript, and independent writing
sample to: recruitment@kcnlaw.com.
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Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

Requested Document Notes: To apply: Please submit a cover letter, résumé,
references, transcript, and independent writing
sample to: recruitment@kcnlaw.com.

ID: 7742
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Community Clinic Supervising Attorney
Mid-Minnesota Legal Aid (Minneapolis, MN)

Job Type: Full-time

Job Location(s):
Minneapolis, Minnesota
United States

Job Description:
Mid-Minnesota Legal Aid (MMLA) is seeking a full-
time supervising attorney to manage staff
attorneys at several community-based legal clinics
in Hennepin County. This position would be based
in the Minneapolis office. MMLA currently has
community-based legal clinics at Isuroon, Brian
Coyle Center, Children’s Hospital, and Northside
Residents Redevelopment Council, and we
anticipate starting two additional community-
based clinics this fall.

RESPONSIBILITIES:

Apply the principles of MMLA’s Racial
Justice Values Statement in all
interactions
Supervise legal work of community-based
staff attorneys
Manage grants, plan unit work, and
evaluate programs
Provide legal services and represent
clients through legal advocacy, litigation,
and community outreach
Advocate for clients at all levels

QUALIFICATIONS:

Must be licensed to practice law in
Minnesota or be eligible for admission by
reciprocity
Must have at least three years of
experience practicing law
Demonstrated interest in and commitment
to the needs of low-income and vulnerable
clients
Ability to collaborate effectively with a
team to serve clients’ needs
Excellent analytical and written and verbal
communication skills
Proficiency using Microsoft Office required
Diverse economic, social, and cultural
experiences preferred
Language proficiency, especially in Arabic,
Hmong, Oromo, Somali, or Spanish,
preferred
Experience supervising, teaching, and/or
mentoring preferred

SALARY: Up to $88,500 per year, depending on
experience, plus benefits

APPLICATIONS: Submit resume, cover letter,
three job-related references, and a writing sample
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online at https://mylegalaid.org/employment by
August 6th, 2021, or until the position is filled.

No calls please.

Mid-Minnesota Legal Aid is an Equal
Opportunity/Affirmative Action employer.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 9, 2021

Expiration Date: August 14, 2021

Contact: Legal Secretary Cathy Sobotka
430 North 1st Avenue
Minneapolis, Minnesota
55401
United States

Resume Receipt: Other (see below)

How To Apply: https://mylegalaid.org/employment

Additional Documents: Cover Letter, Writing Sample, Other Documents

Additional Documents Notes: Please submit three job-related references with
your application.

Visual ID: 7737

https://mylegalaid.org/employment
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Information Technology Specialist
Department of Energy (Washington, DC)

Job Type: Full-time

Job Location(s):
Albany, Oregon
United States

Pittsburgh, Pennsylvania
United States

Morgantown, West Virginia
United States

Job Description:
Apply for this role by 07/12/2021

This position is part of the Department Of Energy,
National Energy Technology Laboratory (NETL). As an
Information Technology Specialist you will perform
developmental assignments related to
telecommunications services and voice and video
communications systems.

Responsibilities

A successful candidate will serve in an intermediate
trainee developmental level with assignments consisting
of specific, often unrelated, tasks that are selected to
orient employees in the practical application of theory
and basic principles.

As a Information Technology Specialist, you will:

Provide technical guidance, services,
technologies, advice, and recommendations
concerning moderately complex situations and
issues to federal and contractor IT professionals
maintaining DOE systems, networks, and
connectivity.
Perform duties across specialized IT functions,
which may include cybersecurity, network
architecture, data management, project
management, systems administration, and policy
planning.
Ensure continuity in operations and the rigorous
application of information
management/information security/cybersecurity
policies, principles, and practices in the delivery
of planning and management services.
Review, prepare and coordinate correspondence,
reports, memoranda, directives, regulations,
policies and procedures pertaining to assigned
technical areas.

Teamwork Analytical Skills Oral & Written
Communication Skills

Desired Class Level(s): Graduate/Alumni

Posting Date: July 9, 2021

Expiration Date: August 15, 2021

Contact: Morgan McKnight
1000 Independence Ave., SW
Washington, District of
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Columbia 20585
United States

Resume Receipt: Other (see below)

How To Apply: Click here
https://www.usajobs.gov/GetJob/ViewDetails/606618300
Please read the entire announcement and all the
instructions before you begin an application. To apply for
this position, you must complete the initial online
application, to include submission of the required
documentation specified in the Required Documents
section. A complete application package must be
submitted by 11:59 PM (EST) on the announcement
closing date to receive consideration.
The application process is as follows:
You must have a login.gov account to sign into
USAJOBS: https://www.usajobs.gov/Help/how-
to/account/.
To begin the application process in USAJOBS, click the
Apply Online button.
Answer the questions presented in the application and
attach all required and supporting documentation.
You must click the Submit Application button prior to
11:59 pm (ET) on the announcement closing date.

Visual ID: 7740
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Staff Attorney
Central Minnesota Legal Services

Job Type: Full-time

Job Location(s):
St. Cloud, Minnesota
United States

Job Description:
Responsibilities: The attorney will focus primarily on
family law and employment law, with expansion into other
practice areas within CMLS priorities.  This position will
involve regular litigation.  The office has a commitment to
service work, including litigation, community legal
education and community outreach, as appropriate client
needs.  These activities may take place in-person or
remotely. Travel may be required through out the nine
counties served by the CMLS office in Saint Cloud. 

Background: The mission of Central Minnesota Legal
Services is to advocate for access to the civil justice system
for low-income people by providing high quality legal
services, and to improve the lives of people living in
poverty by empowering self-advocacy skills through legal
education. CMLS is a 3-office program with 28 employees
providing free legal representation to low-income clients in
21 counties in central Minnesota. The Saint Cloud office
serves Itasca, Chisago, Mille Lacs, Sherburne, Benton,
Stearns, Morrison, Todd and Wright counties.

CMLS is funded primarily by a grant from the Legal Services
Corporation. CMLS also has other funding sources to
provide civil legal services to specific low-income
populations in its service area. CMLS enjoys a good rapport
with, and strong support from, the organized bar and the
local judiciary.  

Qualifications: Demonstrated commitment and sensitivity to
the problems of marginalized communities and individuals
experiencing poverty. Prior family law experience preferred.
Poverty law litigation experience or law school clinical
experience a plus. Candidates should be licensed to practice
law in Minnesota or be a candidate for Bar admission.
Attorneys admitted to practice in another state with 18
months’ employment in a poverty law office can obtain
temporary pre-exam admission. Valid driver’s license and
reliable vehicle required. Ability to speak a second
language, particularly Spanish or Somali, is a plus.
Demonstrated commitment to furthering principles of
diversity, equity, and inclusion, and ability to work
effectively with people from different cultural backgrounds
is essential. Must have strong communication skills, ability
to work constructively in a team setting, exhibit good
judgment, ability to learn quickly and work independently,
and be able to effectively handle contested hearings.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 9, 2021

Expiration Date: August 14, 2021

Contact: Pat ONeill
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111 N 5th St
Minneapolis, Minnesota 55403
United States

Resume Receipt: Other (see below)

How To Apply: https://secure.entertimeonline.com/ta/CBIZ20278.Careers?
CareersSearch

Additional Documents: Cover Letter, Writing Sample, Other Documents

Additional Documents Notes: 3 references

Visual ID: 7739
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Associate Attorney Remote Work From Home
Marek Weisman Law Firm

Job Type: Full-time

Job Location(s):
United States

Job Description:
Plaintiff’s litigation boutique that focuses on
national healthcare and ADA matters with a
client base of healthcare workers and
students seeks a new associate. This
position is unique since it can be both
transactional and/or involve litigation while
fully remote (stay in your home
town). There will be antitrust,
whistleblower, ADA and employment law
matters. Our client base includes a
substantial number of workers that are
minorities, female or have disabilities and
we encourage those passionate about these
issues to apply. The main partner you will
be working with is very detail oriented but
also tech-savvy. Motivation and passion
means as much to us as grades. No need
to submit writing samples or a cover letter
in your initial application. We have two
positions. For one position we are seeking
recent graduates or those a few years out
of law school. For the second position,
someone with 4-8 years of litigation
experience. Offices in Chicago, Lake Forest
and soon in Washington DC.  

Desired Class Level(s): Graduate/Alumni

Posting Date: July 7, 2021

Expiration Date: August 13, 2021

Contact: Jeff Weisman
55 East Monroe Street
Chicago, Illinois
60603
United States

Resume Receipt: Email Resume, Online

Default email address for resumes: careers@marekweisman.com

Visual ID: 7735

mailto:careers@marekweisman.com
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Housing Attorney
Mid-Minnesota Legal Aid (Minneapolis, MN)

Job Type: Full-time

Job Location(s):
Minneapolis, Minnesota
United States

Job Description:
Mid-Minnesota Legal Aid (MMLA) is seeking a full-
time staff attorney as part of the Minneapolis
Housing Unit. As an equal opportunity employer,
MMLA is committed to inclusive hiring and
dedicated to diversity in our work and staff. We
strongly encourage candidates of all identities,
experiences, and communities to apply. We
welcome information about how your experience
can contribute to serving our diverse client
communities. Applicants are encouraged to share
in their cover letter how they can further our goal
of equal justice for all. We are committed to a
discrimination- and harassment-free workplace. 

 

RESPONSIBILITIES: 

Apply the principles of MMLA's Racial
Justice Values Statement in all
interactions
Advise and represent clients in a variety
of court and administrative forums
Provide training for tenants and advocates
about housing rights
Assist with community outreach and
education as needed for clients’ needs
May engage in policy advocacy

 

QUALIFICATIONS: 

Must be licensed to practice in the State
of Minnesota, registered to take the
Minnesota Bar Examination, or eligible for
admission by reciprocity
Demonstrated interest in and commitment
to the needs of low-income and vulnerable
clients
Commitment to working as a team
member to serve client needs
Desire to appear in court to litigate client
rights
Excellent analytical skills and written and
verbal communication skills
Proficiency using Microsoft Office required
Diverse economic, social, and cultural
experiences preferred
Language proficiency, especially in Arabic,
Hmong, Oromo, Somali, or Spanish,
preferred
Legal training, knowledge of community
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resources, and experience with case
management software preferred

 

SALARY: $51,000 to $66,478 per year,
depending on experience, plus benefits.

APPLICATIONS: Submit resume, cover letter,
three job-related references, and a writing sample
online at: www.mylegalaid.org/employment by
July 23rd, 2021, or until position is filled.

 

No calls please.

Mid-Minnesota Legal Aid is an Equal
Opportunity/Affirmative Action employer.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 7, 2021

Expiration Date: August 13, 2021

Contact: Legal Secretary Cathy Sobotka
430 North 1st Avenue
Minneapolis, Minnesota
55401
United States

Resume Receipt: Other (see below)

How To Apply: https://mylegalaid.org/employment

Additional Documents: Cover Letter, Writing Sample, Other Documents

Additional Documents Notes: Please include three job-related references in your
application

Visual ID: 7736
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LABOR RELATIONS MANAGER Recruitment #21-133-2177
Loudoun County Health and Human Services (Leesburg, VA)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Description:
LABOR RELATIONS MANAGER
Recruitment #21-133-2177

Date Opened
1/28/2021 08:00:00 AM
Closing Date
Open until filled
Salary Range
$77,732.01 - $139,917.62
Department
HUMAN RESOURCES
Job Type
Open and Competitive
Full/Part-Time
Full-Time

Benefits
Full Benefits
Reg/Temp
Regular

Go Back Apply View Benefits
 
Job Description
Loudoun County's Department of Human Resources
is seeking an experienced Labor Relations Manager
to develop, implement, and manage the County's
new labor relations program. This new role will
serve as the County's subject matter expert in all
aspects of labor relations, to include the
establishment and administration of 'meet and
confer' and formal collective bargaining
arrangements.

As the Labor Relations Manager you will utilize
knowledge of HR policies and procedures, applicable
laws and regulations, and best practices to advise
executive leadership and senior management on
labor relations matters. This position reports directly
to the Director of Human Resources but will work
closely with the County Administrator, members of
the Executive Team, and the Office of the County
Attorney. Responsibilities include:

Review and provide feedback on local ordinances
and federal and state legislation governing labor
relations in the County.
Negotiate and administer labor-management
agreements, to include Memorandums of
Understanding and/or Collective Bargaining
Agreements and ensure the County's compliance
with agreement terms.
Advise managers, employees, and other HR staff on
the interpretations of labor agreements.
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Develop and maintain open communication and a
productive and collaborative working relationship
with representatives of unions and other employee
associations.
Develop the strategic direction of the labor relations
program consistent with the goals and priorities of
the Board of Supervisors and the County
Administrator.
Oversee day to day administration of the labor
relations program to include managing, coordinating
and/or advising on the certification/decertification of
unions, establishment of bargaining units, the
administration of grievance hearings, and
representing management in mediation and
arbitration proceedings.
Attend meetings of public and private interest
groups, other local jurisdictions, regional and
national organizations to represent Loudoun County
and discuss issues relative to labor relations.
Consult and collaborate with the Department of
Finance and Budget on costing labor agreements
and the County Attorney's Office on the
development and interpretation of agreement
terms.
Complete special projects as assigned,
independently or as a member of a team.
HIRING RANGE: $77,732.01-$108,824.82,
commensurate with experience
Job Requirements
Any combination of education and experience
equivalent to a master's degree in Labor/Industrial
Relations, Human Resources Management, Public
Administration or a related field, and four (4) years
of directly related progressive experience in labor
relations. 

A Juris Doctor, public sector experience, and/or
designation as a Certified Labor Relations
Professional (CLRP) from the National Public
Employer Labor Relations Association (NPELRA)
strongly preferred but not required.

 *Please note, the salary offered will be determined
based on education and experience*
Post Conditional Offer Contingencies
Successful candidate will undergo criminal, credit,
and DMV background checks.

 
Click on a link below to apply for this position:

Fill out the Supplemental Questionnaire and
Application NOW using the Internet.
If you have questions about how to apply online,
you may contact us by phone at (703) 777-0213 or
email us at HR@loudoun.gov. EOE.

Desired Class Level: Graduate/Alumni

Posting Date: July 7, 2021

Expiration Date: September 30, 2021
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Contact: Human Resources
P.O. Box 7400
Leesburg, Virginia 20177
United
States

Resume Receipt: E-mail

Default email for resumes.: HR@loudoun.gov

ID: 7734

mailto:HR@loudoun.gov
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Lecturer
Rutgers-Newark University (New Jersey)

Position Type: Part-time

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Description:
Posting - ASP Job Opportunity

 

Members of the Association of Academic Support
Educators (AASE) strongly encourage prospective
employers to answer the below list of questions
when posting a job opening to the academic support
listserv.  When answering these questions, please
note the following:

 

·         Where appropriate, more than one option
may be checked when responding to an individual
question.

 

·         Information regarding salary is particularly
important to applicants and to the broader ASP
community, and AASE strongly encourages the
inclusion of this information whenever possible. 

 

·         Employers may include additional
explanatory information immediately after each
respective question.  Larger amounts of
information, such as a position description, may be
included at the end of the form or as an additional
attachment.

 

It is our hope that the answers to these questions
will provide applicants with a baseline for comparing
different job opportunities.  Also, completed
questionnaires can give prospective employers
insights into the various factors that impact the job
market for academic support professionals.

 

1.  The position advertised:

___  a.   is a full-time appointment.
__ x _  b.   is a part-time appointment.

 

Other, please specify:

 

2.  The position advertised:
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___  a.   is a tenure-track appointment.
___  b.   may lead to successive long-term contracts
of five or more years.
___  c.   may lead to successive short-term
contracts of one to four years.  (Full Time Position)
___  d. has an upper-limit on the number of years a
teacher may be appointed.
___  e. is part of a fellowship program for one or
two years.

_x__ f. is an adjunct appointment.

__ g.    is a year-to-year appointment.

___ h.  is a one-year visitorship.

___  i.   is for at will employment.

 

Other, please specify:

 

Additional information, question 2:

 

3.  The person hired:
___  a.  will be permitted to vote on all matters at
faculty meetings.

___  b.  will be permitted to vote in faculty
meetings on matters except those pertaining to
hiring, tenure, and promotion.
_x_  c.  will not be permitted to vote in faculty
meetings.

Other, please specify:

 

Additional information, question 3:

 

4.  The school anticipates paying an annual
academic year base compensation in the range
checked below.  (A base compensation does not
include stipends for coaching moot court teams,
teaching other courses, or teaching in summer
school; a base compensation does not include
conference travel or other professional development
funds.)
___  a.  over $120,000
___  b.  $110,000 - $119,999
___  c.  $100,000 - $109,999
___  d. $90,000 - $99,999
___  e.  $80,000 - $89,999
__    f.  $70,000 - $79,999
___  g.  $60,000 - $69,999



WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

___  h.  $50,000 - $59,999
___  i.   $40, 000-49,999
__x_    j.          $10,000 - $39,000.
___  k.  less than $10,000.

Other, please specify:

 

Additional information, question 4:

 

5.     The person hired will have the title of:

 

___  a.  Associate Dean (including Dean of
Students).

___  b.  Assistant Dean.

___  c.  Director.

___  d. Associate Director.

___  e.  Assistant Director.

___  f.  Professor – Full, Associate, or Assistant
(tenure track).

___  g.  Professor – Full, Associate, or Assistant
(clinical tenure track or its equivalent).

___  h.  Professor – Full, Associate, or Assistant
(neither tenure track nor clinical tenure track).

__x_    i.          no title.

__ j. Professor of Legal Writing

 

Other, please specify:

 

Additional information, question 5:

6.     Job responsibilities include (please check all
that apply):

 

___  a.  working with students whose predicators
(LSAT and University GPA) suggest they will
struggle to excel in law school.

___  b.  working with students who performed
relatively poorly on their law school examinations or
other assessments.

_x_  c.  working with diverse students.

___  d. managing orientation.



WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

_x__    e.         teaching ASP-related classes (case
briefing, synthesis, analysis, etc.).

___  f.  teaching bar-exam related classes.

_x_  g.  working with students on an individual
basis.

__    h.  teaching other law school courses.

 

Other, please specify: Second Year ASP Course

 

Additional information, question 6:

 

7.     The person hired will be present in the office:

 

__    a.  9-10 month appointment.

___  b. Year round appointment (works regularly in
the summer months).

 

Additional information, question 7:

 

8.     The person hired is required to publish, in
some form, in order to maintain employment.

 

___  a.  Yes.

_x_  b.  No.

 

Additional information, question 8:

 

9.     The person hired will report to:

 

___  a. the Dean of the Law School.

_x_  b. an Associate Dean.

___  c.  the Director of the Academic Support
Department.

___  d. a Faculty Committee.

 

Other, please specify:
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Additional information, question 9:

 

Note:  AASE strongly recommends that this
disclosure form accompany all E-mail postings for
academic support positions sent to subscribers of
the ASP listserv (asp-l@chicagokent.kentlaw.edu).

Desired Class Level: Graduate/Alumni

Posting Date: July 6, 2021

Expiration Date: September 30, 2021

Contact: Eileen Pizzurro

Resume Receipt: E-mail

Default email for resumes.: eileen.pizzurro@law.rutgers.edu

Additional Documents: Cover Letter

ID: 7732

mailto:eileen.pizzurro@law.rutgers.edu
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Climate and Energy Fellow
Northwestern Law School (Chicago, IL)

Position Type: Fellowship

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Chicago, Illinois (United States)

Description:
Job ID41064
Location
Chicago, Illinois

Job Summary

Northwestern University Pritzker School of Law
Dean Designate Hari Osofsky is seeking a fellow to
work under her supervision on a variety of climate
change and energy projects. Key areas of focus will
be: energy investment and climate change, the
sharing economy and energy transition, energy
justice, energy partisanship, and climate change
litigation. These interdisciplinary projects will
include U.S. energy law and international and
comparative law, and collaboration with partners at
the University of Melbourne and other universities
around the world. 

This is a one-year, renewable position. The
fellowship is ideal for someone planning on entering
legal academia as it will provide opportunities for
publishing and for mentoring on the academic
market. It also would be good preparation for work
in climate change or energy law and policy. 

Opportunities include:

Working closely with Dean Designate Osofsky and
other experienced researchers on interdisciplinary
climate change and energy law research – including
both your own projects and joint projects; 
Improving and extending your own research and
writing skills;
Participating in and presenting work in research
seminars and academic conferences.
Qualifications/Skills:

Candidates should have a law degree and
background in U.S. energy law, ideally including
coursework in energy law, and strong legal research
and writing skills. The ability to work effectively
independently, with self-motivation, and collaborate
well on teams is also critical.

Applications should include a cover letter, resume,
and list of four references.

 

Northwestern Pritzker Law prides itself on its active
and diverse community, which brings together a
passionate and talented group of students, staff,
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and faculty. The Law School endeavors to take
principled action towards ensuring that we live up to
our responsibility—and our institutional values—to
create a diverse, equitable, and inclusive
community for all constituents. Law School
leadership commits to working tirelessly to ensure
every member feels valued, all students can study
and train to be successful in their careers, all staff
members can develop personally and professionally,
and where our faculty can both teach and support
our students and produce top quality research and
scholarship.

The Northwestern campus sits on the traditional
homelands of the people of the Council of Three
Fires, the Ojibwe, Potawatomi, and Odawa as well
as the Menominee, Miami and Ho-Chunk nations.
We acknowledge and honor the original people of
the land upon which Northwestern University
stands, and the Native people who remain on this
land today.

Northwestern University is an Equal Opportunity,
Affirmative Action Employer of all protected classes,
including veterans and individuals with disabilities.
Women, racial and ethnic minorities, individuals
with disabilities, and veterans are encouraged to
apply. Click for information on EEO is the Law.
  

 

Desired Class Level: Graduate/Alumni

Posting Date: July 1, 2021

Expiration Date: August 31, 2021

Contact: Hari M. Osofsky
Dean
375 E. Chicago Ave
Chicago, Illinois
United States

Resume Receipt: E-mail

Default email for resumes.: hmo8@psu.edu

Additional Documents: Cover Letter

ID: 7722

mailto:hmo8@psu.edu
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Regional Director, Kaplan Bar Review (Greater Cleveland
Area
Kaplan

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Cleveland, Ohio (United States)

Description:
Regional Director, Kaplan Bar Review (Greater
Cleveland Area)
Cleveland, OH, USA
Apply
 

Job Title 

Regional Director, Kaplan Bar Review (Greater
Cleveland Area) 

Job Description

Job Summary

Kaplan Bar Review is looking for an energetic and
motivated Regional Director to help grow and
promote our business in the area. If you have your
JD and are interested in a less traditional career
path then this could be just the right opportunity for
you. Here you will really maximize your sales and
relationship building skills by developing, executing
and fostering collaborative business partnerships.

 

This is a fantastic opportunity for the analytical and
extroverted person who enjoys being 'out and
about' versus cooped up in an office all day long. 
Along with utilizing your natural sales skills, this role
also provides you with the opportunity to create
business strategies and action plans with the end
result being to build a high-performing, cohesive
team engrossed in sales growth and group
leadership.  When you are not on campus this
position is remote. 

 

Job Responsibilities

Build and nurture relationships with key
administrators, faculty, student organizations and
advisors to increase Kaplan Bar's visibility and
brand recognition on campus.
Conduct informational presentations on law school
campuses and in the community.
Represent Kaplan Bar at events, fairs, and forums.
Provide leadership, motivation and direction to
student rep teams.
Identify new activities to promote growth in the
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area, and develop programs to counter competitive
activity.
Meet sales growth and lead collections goals.
Teaching or proctoring course seminars.
 

Knowledge, Skills, and Abilities:

Leadership and team motivation skills
Excellent interpersonal, communication and
presentation skills
exceptional organizational and planning skills
Problem solving and creative thinking skills
High energy level, confidence and ability to thrive in
a fast-paced environment
 

Requirements:

Juris Doctorate Degree (JD Degree)
Experience in marketing or legal education
You must have taken and passed the Bar Exam to
be considered for this position
 

#LI-AM2

 

Location

Cleveland, OH, USA 

Additional Locations 

 

Employee Type

Employee 

Job Functional Area 

Program/Department Leadership 

Business Unit

00076 Kaplan Bar Review 

Kaplan is an Equal Opportunity Employer.  All
positions with Kaplan are paid at least $15 per hour
or $31,200 per year for full-time positions. 
Compensation for specific positions are based on job
level, skills, years of experience, and education,
among other factors.  Additionally, certain positions
are bonus or commission eligible.

Desired Class Level: Graduate/Alumni

Posting Date: July 1, 2021

Expiration Date: August 31, 2021

Contact: Mr. Victor J Piemonte
Senior Regional Director
401 Sibley Street Apt 306
Saint Paul, Minnesota
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55101
United States
http://www.kaptest.com

Resume Receipt: Other (see below)

Default email for resumes.: victor.piemonte@kaplan.com

How to Apply: https://ghc.wd1.myworkdayjobs.com/en-
US/Kaplan_Careers/job/Cleveland-OH-
USA/Regional-Director--Kaplan-Bar-Review--
Greater-Cleveland-Area-_JR212571

ID: 7724

http://www.kaptest.com/
mailto:victor.piemonte@kaplan.com
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Regional Director, Kaplan Bar Review (Omaha, NE)
Kaplan

Position Type: Full-time

Geographic Preference: Upper Midwest (KS, NE, ND, SD)

Job Location(s): Omaha, Nebraska (United States)

Description:
Regional Director, Kaplan Bar Review (Omaha, NE)
Omaha, NE, USA
Apply
 

Job Title 

Regional Director, Kaplan Bar Review (Omaha, NE) 

Job Description

Job Summary

Kaplan Bar Review is looking for an energetic and
motivated Regional Director to help grow and
promote our business in the area. If you have your
JD and are interested in a less traditional career
path then this could be just the right opportunity for
you. Here you will really maximize your sales and
relationship building skills by developing, executing
and fostering collaborative business partnerships.

 

This is a fantastic opportunity for the analytical and
extroverted person who enjoys being 'out and
about' versus cooped up in an office all day long. 
Along with utilizing your natural sales skills, this role
also provides you with the opportunity to create
business strategies and action plans with the end
result being to build a high-performing, cohesive
team engrossed in sales growth and group
leadership.  When you are not on campus this
position is remote. 

 

Job Responsibilities

Build and nurture relationships with key
administrators, faculty, student organizations and
advisors to increase Kaplan Bar's visibility and
brand recognition on campus.
Conduct informational presentations on law school
campuses and in the community.
Represent Kaplan Bar at events, fairs, and forums.
Provide leadership, motivation and direction to
student rep teams.
Identify new activities to promote growth in the
area, and develop programs to counter competitive
activity.
Meet sales growth and lead collections goals.
Teaching or proctoring course seminars.
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Knowledge, Skills, and Abilities:

Leadership and team motivation skills
Excellent interpersonal, communication and
presentation skills
exceptional organizational and planning skills
Problem solving and creative thinking skills
High energy level, confidence and ability to thrive in
a fast-paced environment
 

Requirements:

Juris Doctorate Degree (JD Degree)
Experience in marketing or legal education
You must have taken and passed the Bar Exam to
be considered for this position
 

#LI-AM2

 

Location

Omaha, NE, USA 

Additional Locations 

 

Employee Type

Employee 

Job Functional Area 

Program/Department Leadership 

Business Unit

00076 Kaplan Bar Review 

Kaplan is an Equal Opportunity Employer.  All
positions with Kaplan are paid at least $15 per hour
or $31,200 per year for full-time positions. 
Compensation for specific positions are based on job
level, skills, years of experience, and education,
among other factors.  Additionally, certain positions
are bonus or commission eligible.

Desired Class Level: Graduate/Alumni

Posting Date: July 1, 2021

Expiration Date: August 31, 2021

Contact: Mr. Victor J Piemonte
Senior Regional Director
401 Sibley Street Apt 306
Saint Paul, Minnesota
55101
United States
http://www.kaptest.com

Resume Receipt: Other (see below)

http://www.kaptest.com/
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Default email for resumes.: victor.piemonte@kaplan.com

How to Apply: https://ghc.wd1.myworkdayjobs.com/en-
US/Kaplan_Careers/job/Omaha-NE-USA/Regional-
Director--Kaplan-Bar-Review--Omaha--NE-
_JR212572

ID: 7725

mailto:victor.piemonte@kaplan.com
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Regional Director, Kaplan Bar Review (St Louis, MO)
Kaplan

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): St. Louis, Missouri (United States)

Description:
St. Louis, MO, USA
Apply
 

Job Title 

Regional Director, Kaplan Bar Review (St Louis,
MO) 

Job Description

Job Summary

Kaplan Bar Review is looking for an energetic and
motivated Regional Director to help grow and
promote our business in the area. If you have your
JD and are interested in a less traditional career
path then this could be just the right opportunity for
you. Here you will really maximize your sales and
relationship building skills by developing, executing
and fostering collaborative business partnerships.

 

This is a fantastic opportunity for the analytical and
extroverted person who enjoys being 'out and
about' versus cooped up in an office all day long. 
Along with utilizing your natural sales skills, this role
also provides you with the opportunity to create
business strategies and action plans with the end
result being to build a high-performing, cohesive
team engrossed in sales growth and group
leadership.  When you are not on campus this
position is remote. 

 

Job Responsibilities

Build and nurture relationships with key
administrators, faculty, student organizations and
advisors to increase Kaplan Bar's visibility and
brand recognition on campus.
Conduct informational presentations on law school
campuses and in the community.
Represent Kaplan Bar at events, fairs, and forums.
Provide leadership, motivation and direction to
student rep teams.
Identify new activities to promote growth in the
area, and develop programs to counter competitive
activity.
Meet sales growth and lead collections goals.
Teaching or proctoring course seminars.
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Knowledge, Skills, and Abilities:

Leadership and team motivation skills
Excellent interpersonal, communication and
presentation skills
exceptional organizational and planning skills
Problem solving and creative thinking skills
High energy level, confidence and ability to thrive in
a fast-paced environment
 

Requirements:

Juris Doctorate Degree (JD Degree)
Experience in marketing or legal education
You must have taken and passed the Bar Exam to
be considered for this position
 

#LI-AM2

 

Location

St. Louis, MO, USA 

Additional Locations 

 

Employee Type

Employee 

Job Functional Area 

Program/Department Leadership 

Business Unit

00076 Kaplan Bar Review 

Kaplan is an Equal Opportunity Employer.  All
positions with Kaplan are paid at least $15 per hour
or $31,200 per year for full-time positions. 
Compensation for specific positions are based on job
level, skills, years of experience, and education,
among other factors.  Additionally, certain positions
are bonus or commission eligible.

Desired Class Level: Graduate/Alumni

Posting Date: July 1, 2021

Expiration Date: August 31, 2021

Contact: Mr. Victor J Piemonte
Senior Regional Director
401 Sibley Street Apt 306
Saint Paul, Minnesota
55101
United States
http://www.kaptest.com

Resume Receipt: Other (see below)

http://www.kaptest.com/
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Default email for resumes.: victor.piemonte@kaplan.com

How to Apply: https://ghc.wd1.myworkdayjobs.com/en-
US/Kaplan_Careers/job/St-Louis-MO-USA/Regional-
Director--Kaplan-Bar-Review--St-Louis--MO-
_JR212570

ID: 7723

mailto:victor.piemonte@kaplan.com
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Attorney - Trademark/Patent
Nils H. Ljungman & Associates (Greensburg, PA)

Position Type: Full-time

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Greensburg, Pennsylvania (United States)

Description:
Nils H. Ljungman & Associates is looking for
someone to work in our office located in
Greensburg, PA. Our office has been in operation for
over 30 years in the area of intellectual
property law. Our practice involves a substantial
amount of work for clients located in foreign
countries. We have over 100 individual clients
located in Mexico. We also have many clients
located in Europe, with most of them located in
Germany. We are looking for all of an extern,
someone who is taking the bar and interested in
working part-time, and someone looking to
work full-time.
Duties will include:
-Evaluating trademarks for appropriateness for
registration in the United States,
Canada, and other countries
-Assisting with making trademark searches
-Assisting with filing trademark applications with the
United States Patent and
Trademark Office, Pennsylvania, and other states
and countries
-Assisting in prosecution of trademark applications
-Assisting with filing statements of use to obtain
trademark registrations
-Assisting in filing consent agreements in trademark
applications
-Assisting in prosecution and filing oppositions in
trademark applications
-Assisting in responding to oppositions in trademark
applications being prosecuted by
this office
-Assisting in patent matters that this office is
handling at the United States Patent and
Trademark Office and in other countries, such as
Germany and Japan

Desired Class Level: Graduate/Alumni

Posting Date: June 30, 2021

Expiration Date: September 30, 2021

Contact: Nils H. Ljungman
Principal Attorney
585 Rugh Street, Suite 301
P.O. Box 130
Greensburg, Pennsylvania 15601-0130
United
States

Resume Receipt: E-mail

Default email for resumes.: nhla@earthlink.net

Additional Documents: Cover Letter

ID: 7721

mailto:nhla@earthlink.net
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Staff Attorney
Personal Care Products Council

Job Type: Full-time

Job Location(s):
Washington, District of Columbia
United
States

Job Description:
PCPC is seeking a staff attorney to join its
legal department.  Successful
candidates will be proactive, highly
responsive, and have the ability to
contribute effectively as a member of a
team and collaborate across departments.
The role further calls for strong advocacy
skills, and the diplomacy/communication
skills necessary to facilitate consensus
among different positions. 

 

Primary Responsibilities 

Drafts, edits and/or reviews
contracts and agreements for the
association  
Reviews state and federal
legislation/regulation to assess the
potential impact on industry 
Responds to requests from member
companies for assistance on legal
and regulatory issues 
Participates in internal and external
meetings on behalf of the Legal
Department 
Participates in planning and staffing
an annual Legal & Regulatory
Conference 
Represents the organization at
industry and professional
conferences, and giving
presentations on
legal/regulatory matters, as
appropriate 
Acts as staff liaison to various
committees and task forces 
Other duties as assigned 

Education  

Bachelor’s Degree; JD from an ABA
accredited law school

Experience 

0-3 years of
experience.  Familiarity with the
personal care products industry or
FDA law is a plus, but not required.
Computer Skills: MS Office, MS
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Teams 

Certifications & Licenses

Member of DC Bar 

Other Requirements

Admitted to practice before the
highest court of a state or the
District of Columbia 

Skills 

 Excellent writing skills and the
ability to grasp and translate
technical issues into plain English. 
Oral advocacy experience and
comfort speaking in varied settings,
ranging from working groups to
conferences. 
Strategic thinking ability. 
Strong interpersonal skills. 
Willingness to travel (COVID-
permitting, estimated 10% of the
time). 
Commitment to PCPC’s values and
mission. 

At the Personal Care Products Council
(PCPC), we believe that every employee
contributes to our success. We are
committed to working together to create a
more beautiful, sustainable and inclusive
world. Diversity and inclusion are a central
part of our culture and how we work at
PCPC. We believe that attracting,
developing and retaining employees and
interns who reflect the diversity of our
communities and our member companies is
extremely important. PCPC and its member
companies are whole-heartedly devoted to
being positive agents for change toward a
more just and equitable society. 

PCPC does not discriminate in employment
opportunities or practices on the basis of
race, color, religion, sex, gender, age,
national origin, physical or mental
disability, marital status, veteran status,
sexual orientation, gender identity or
expression, genetic information, or any
other status protected by federal, District
of Columbia, state, or local law.   

Our Equal Employment Opportunity policy
covers all employment practices, including
selection, job assignment, compensation,
discipline, termination, and access to
benefits and training.  

We offer competitive salaries, excellent
benefits, and a supportive working
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environment. Salary is based on a
nonprofit scale and commensurate with
skills and experience. The salary ranging
from $90k to $103k. 

To apply, please submit your resume and
cover letter to
shandsm@personalcarecouncil.org.  Due to
the high volume of resumes, only qualified
candidates will be contacted. Please no
faxes or in-person resume drop-offs. Please
reference where you saw this posting.
PCPC is an Equal Opportunity Employer. 

If you are having technical difficulty while
applying, or if you are a person with a
disability and you need assistance applying
online, please reach out to HR Director by
1-202-454-0303. 

For further information about PCPC, please
visit personalcarecouncil.org 

NOTE:  Since March 2020, PCPC’s physical
offices have been closed due to the COVID-
19 pandemic. Until circumstances allow us
to re-open our offices, we will continue to
support staff with remote working
arrangements. 

Desired Class Level(s): Graduate/Alumni

Posting Date: June 30, 2021

Expiration Date: August 6, 2021

Contact: Director Human Resources Michelle Shands
1620 L Street Northwest
Washington,
District of Columbia 20036
United States

Resume Receipt: Email Resume, Online

Default email address for resumes: shandsm@personalcarecouncil.org

Visual ID: 7719

mailto:shandsm@personalcarecouncil.org
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Assistant Prosecuting Attorney
Jackson County Prosecuting Attorney's Office (Ripley, WV)

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Ripley, West Virginia (United States)

Description:
Jackson County

Prosecuting Attorney’s Office

 

Position: Assistant Prosecuting Attorney

 

Salary: Commensurate with experience

 

Excellent benefits and retirement

 

Please apply by submitting a resume to

P.O. Box 800

Ripley, WV 25271

Desired Class Level: Graduate/Alumni

Posting Date: June 29, 2021

Expiration Date: August 31, 2021

Contact: Diana Varney
Legal Assistant
P.O. Box 800
Ripley, West Virginia 25271
United
States

Resume Receipt: E-mail

Default email for resumes.: diana.varney@jacksoncountywv.com

Requested Document Notes: Please apply by submitting a resume to
P.O. Box 800
Ripley, WV 25271

ID: 7714

mailto:diana.varney@jacksoncountywv.com
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Attorney
The West Virginia Department of Health and Human Resources,
Bureau of Child Support Enforcement

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Description:
     The WV Department of Health and Human
Resources, Bureau for Child Support Enforcement
announces the opening of a full-time position for
an attorney to provide child support
establishment/enforcement services in Kanawha
County.  Preference would be given to those
having experience in domestic relations and
judgment enforcement.  Admission to the WV Bar
is required and at least two years of experience in
the practice of law is preferred.  Initiative,
perseverance, and organizational skills a must.  A
valid driver’s license is required.  Private legal
practice outside of the state employment is not
permitted.  The person selected for this position
will be an at-will, full-time state employee in the
classified exempt service, eligible for the state
employment benefit package, which includes
medical insurance options, retirement, annual and
sick leave, and other features.  We are an Equal
Opportunity Employer. 

 

Please email or mail resume to:          Joseph
Sellaro, Esq.

                                                            516
Adams Street

                                                            Suite
416

                                                           
Fairmont, WV 26554                                     

 

                                                           
Joseph.m.sellaro@wv.gov

Desired Class Level: Graduate/Alumni

Posting Date: June 29, 2021

Expiration Date: August 31, 2021

Contact: Mr. Joseph M. Sellaro, Esq.
9349 Middletown Mall
White Hall, West Virginia
26554
United States

Resume Receipt: E-mail

Default email for resumes.: joseph.m.sellaro@wv.gov

Requested Document Notes: Please email or mail resume to: Joseph Sellaro,
Esq.

mailto:joseph.m.sellaro@wv.gov
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516 Adams Street
Suite 416
Fairmont, WV 26554	

Joseph.m.sellaro@wv.gov

ID: 7716
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Criminal Defense Attorney - Ruidoso, NM
New Mexico Law Offices of the Public Defender

Job Type: Full-time

Job Location(s):
Ruidoso, New Mexico
United States

Job Description:
To provide professional legal services for the Law Offices of the Public
Defender in representing juvenile and adult indigent clients in areas of
litigation, appeal, counsel, research and analysis.

Essential Functions

Criminal Defense Attorney PD2, PD3 or PD4:

Incumbent will be considered for a Public Defender 2, 3, or 4 classification.
Classification will be determined at the time of hire based on applicant's
job related qualifications and agency critical need.

 

Public Defender 2 (PD2):

Attorneys at this level will handle a variety of misdemeanors and
may assist in juvenile cases and youthful offender cases. 
May assist higher level attorneys with complex cases. 
Work is performed under the direction, guidance and supervision
from more experienced colleagues and supervisor/manager.
Will conduct plea bargaining when appropriate with District
Attorneys and other parties to establish agreements to resolve
cases.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.

 

Public Defender 3 (PD3)

Attorneys at this level should be able to represent clients in all
misdemeanors or juvenile cases and low to medium level felonies
with limited supervision.
Provides guidance and mentoring to lower levels attorneys and law
clerks.
Works under the direction and guidance provided by higher level
Attorneys and/or Managing Attorney.
Will conduct plea bargaining when appropriate with District
Attorneys and other parties to establish agreements to resolve
cases.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.

 

Public Defender 4 (PD4)
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Positions at this level handle felony cases such as burglaries, drug
crimes, property crimes and probation violations with limited
supervision.
May handle more complex level felonies with some
guidance/direction from a higher level attorney/managing
attorney.
Has acquired sufficient knowledge and/or experience to handle an
appellate caseload. 
Has knowledge and experience to prepare appellate briefs and
argue cases before the Court of Appeals and Supreme Court with
some direction from higher level Attorneys.
Provides guidance and advice to lower level attorneys.
Works independently and is able to recognize and resolve complex
issues related to the caseload.
Will attend seminars, training classes and review current
professional literature to maintain and develop professional skills
and knowledge.
Drafts/reviews, proposes and prepares reports and legal
documents.
Performs related and other duties as assigned. 

Please note this job description is not designed to cover or contain a
comprehensive listing of activities, duties or responsibilities that are
required of the employee for this job. Duties, responsibilities and activities
may change at any time with or without notice.

Note: An employee with this classification may be required to
perform at a PD4, PD3, PD2 level or duties of a lower classification
without additional compensation. Employee will be required to
show competence in all levels PD2 through PD4.

 

Minimum Qualifications PD2: Current license as an attorney issued by the
New Mexico Supreme Court or eligible for limited license issued by New
Mexico Supreme Court. PD3: Current licensure as an attorney issued by
the New Mexico Supreme Court or eligible for limited license issued by New
Mexico Supreme Court and one (1) year of experience as a practicing
attorney. PD4: Current license as an attorney issued by the New Mexico
Supreme Court or eligible for limited license issued by New Mexico
Supreme Court and four (4) years of experience as a practicing attorney.
Employment Requirements Must possess and maintain a valid driver's
license. Collective Bargaining: This position may be covered by a collective
bargaining agreement and all terms/conditions of that agreement apply
and must be adhered to. Default FLSA: Exempt. The Law Offices of the
Public Defender is an Equal Opportunity Employer and does not
discriminate on the basis of race, color, ancestry, national origin, sex, age,
spousal affiliation, sexual orientation, gender identity, veteran status,
political affiliation or religion, mental or physical disability, or serious
medical condition. This job advertisement may be used to fill multiple
vacancies. Preference may be given to multilingual applicants fluent in
English and other languages.

Desired Class Level(s): Graduate/Alumni

Posting Date: June 29, 2021

Expiration Date: August 5, 2021

Contact: Elizabeth Holmes
505 Marquette Ave. NW
Albuquerque, New Mexico 87102
United States

Resume Receipt: Other (see below)

How To Apply: https://www.governmentjobs.com/careers/lopdnm/jobs/3136143/criminal-
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defense-attorney-cda-3314?pagetype=jobOpportunitiesJobs

Visual ID: 7717
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Quality Control Attorney
alliantgroup

Job Type: Full-time

Job Location(s):
Houston, Texas
United States

Job Description:
alliantgroup, LP is currently experiencing
explosive growth! As a national consulting
firm focused on being the voice to the
middle market, our mission is simple:
Strengthening American businesses. How
do we do this? We hire the brightest talent
with the most diverse backgrounds who are
passionate about making a difference.

As a Quality Control Attorney, you have the
opportunity to use your legal knowledge in
a non-traditional way! You will work with
other highly motivated individuals in a
team environment that varies on a daily
basis, including routine interactions with
technical professionals such as engineers,
scientists, accountants, MBAs, and PhDs.
You will also have the opportunity to travel
across the United States visiting and
educating

clients about the R&D Tax Credit. There is
no extensive knowledge of tax required –
we have a thorough training program!

Responsibilities:

Identify, analyze, and quantify
research and development tax
credit benefits for American
businesses
Draft phased reports and legal
memoranda highlighting each
client’s unique activities while
utilizing your legal prowess
Collaborate with other members of
the consulting team while serving
as the legal expert
Lead and develop a customized
study process tailored to each
client’s needs
Ability to own and actively manage
your docket across a variety of
industries including but not limited
to software, apparel, construction,
engineering, and food and
beverage.
Become and act as a Subject
Matter Expert on tax specialty
issues
Ability to travel throughout the
United States to interact with
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clients
Directly impact and interact with
clients, including high level
executives, by serving as
their legal consultant
Opportunity to invest in yourself,
others, and the firm.
Immediately impact an ever
evolving firm where new ideas are
encouraged, hard work is valued,
and there are no limits on what you
can accomplish!

Requirements:

Required: JD or equivalent, and
active license to practice law in any
state
Professional experience preferred
Excellent written and verbal
communication skills
Strong analytical and organizational
skills
High sense of urgency with the
ability to meet deadlines
Proficiency with Microsoft Office
Suite of products is required
Available to travel 20-30% within
the US
Ability to analyze legal documents

Desired Class Level(s): Graduate/Alumni

Posting Date: June 29, 2021

Expiration Date: August 5, 2021

Contact: Director Talent Acquisition Kandace Spivey
Director Talent Acquisition
3009 Post Oak Boulevard
Houston, Texas
77056
United States

Resume Receipt: Email Resume, Online

Default email address for resumes: kandace.spivey@alliantgroup.com

Visual ID: 7715

mailto:kandace.spivey@alliantgroup.com
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Attorney Adviser (Gen)
U.S. Small Business Administration

Position Type: Full-time

Description:
Overview
Accepting applications
Open & closing dates
 04/14/2021 to 08/31/2021
Service
Excepted
Pay scale & grade
GS 9 - 11
Salary
$53,433 to $84,049 per year
Appointment type
Temporary
Work schedule
Full-time
 HelpLocation
Many vacancies in the following location:

Location Negotiable After Selection, United States
Relocation expenses reimbursed
No
Telework eligible
Yes as determined by agency policy
 
Announcement number
EXC-21-049-PDC-11086315
Control number
598314500
Duties HelpDuties
Summary
**THIS IS TO AMENDEXC-21-044-PDC-11061163
(CHANGING DUTY STATION FROM FT. WORTH TO ALL OF THE
UNITED STATES). IF YOU HAVE ALREADY APPLIED TOEXC-
21-044-PDC-11061163, YOU DO NOT NEED TO REAPPLY.

**CURRENT EMPLOYEES NEED NOT APPLY.

**THIS ANNOUNCEMENT IS FOR THE CURRENT COVID-19
PANDEMIC AND THE 2021 HURRICANE SEASON. FINAL PAY
RATE WILL BE DETERMINED BY EMPLOYEE'S HOME ADDRESS
AND IS NOT NEGOTIABLE.

Learn more about this agency
Responsibilities
PLEASE TAKE NOTE: Due to the amount of mandatory
overtime, outside employment is strongly discouraged.

As an Attorney Adviser (Gen) at the GS-0905-9/11, some of
your typical work assignments may include:

Research and provide interpretation of the disaster loan
program's laws, regulations, policies, and standard operating
procedures to provide guidance and support to program
managers and loan officers.
Review draft loan authorizations for all loans, as required, and
for cases involving non-routine conditions, facts or other
circumstances.
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Ensure loan application compliance with legal requirements,
eligibility, capacity, and authority of the borrowers to incur
debt, validity of proposed pledge of collateral etc.
Use computer based systems to identify if all needed loan
closing documents are received and to provide necessary
instructions for proper creation of documents by others.
Address inquiries and concerns of borrowers and their
authorized representatives regarding legal issues and
requirements of closing and legal basis of various terms,
conditions and collateral requirements
IMPORTANT NOTES:Salary is non-negotiable; however
additional locality pay may be added to the above salary
based on the employee's residence or work location.
By applying for this position with SBA's Office of Disaster
Assistance, you can enjoy challenging but satisfying work and
join a highly motivated and diverse team that helps families
and businesses rebuild their lives after a disaster.
This position is telework eligible as determined by agency
policy. Employees' primary residence will be their ONLY duty
station and work location.
 
Travel Required
Occasional travel - You may be expected to travel for this
position.
Supervisory status
No
Promotion Potential
None
Job family (Series)
0905 Attorney

Similar jobs
Attorneys
Requirements HelpRequirements
Conditions of Employment
You must be able to obtain and maintain a Government travel
credit card.
Favorable background investigation and credit check are
required.
Mandatory Overtime: In order to respond quickly and
efficiently to disaster survivors, substantial compensated
overtime hours may be required while on assignment (up to
seven days a week and ten to fourteen hours a day).
Credit Score must be at least 500.
Current and active member in good standing of the bar of a
state, territory of the US, District of Columbia, or
Commonwealth of Puerto Rico, and eligible to practice law.
Qualifications
Generally, time in Non-Pay status is not creditable towards
the specialized experience requirement listed below.
You must meet all qualification requirements by the closing
date of this announcement.
You may qualify based on experience, education or a
combination of both.

Experience: To receive credit, you must indicate the month
and year as well as the average hours worked per week for
each employer or that experience will not be credited for
meeting the specialized experience requirement.

GS-09: To qualify you must have completed a full course of
study in a school of law accredited by the American Bar
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Association (ABA) and have the first professional law degree
(LLB or JD).

GS-11: To qualify you must have completed a full course of
study in a school of law accredited by the American Bar
Association (ABA) and have the first professional law degree
(LLB or JD); AND have at least 1 full year (52 weeks) of
specialized experience equivalent in difficulty and complexity
to the GS-09 level in the Federal service practicing law.

Education
All An applicants must have successfully completed a full
course of study in a school of law accredited by the American
Bar Association (ABA) and have at least the first professional
law degree (LLB or JD). Also, and A applicants must currently
be a member in good standing of the bar of a state, territory
of the United States, District of Columbia, or Commonwealth
of Puerto Rico and eligible to practice law.

Qualification Standards: https://www.opm.gov/policy-data-
oversight/classification-qualifications/general-schedule-
qualification-standards/#url=Group-Standards
Additional information
If you work or are expected to work at least 90 consecutive
days and 130 hours per month, you will become eligible for
health insurance benefits only.
How You Will Be Evaluated
You will be evaluated for this job based on how well you meet
the qualifications above.

Applications will be reviewed for qualifications. You will be
contacted directly if selected.

 
Background checks and security clearance
Security clearance
Other
Drug test required
No
Position sensitivity and risk
Non-sensitive (NS)/Low Risk
Trust determination process
Suitability/Fitness
Required Documents HelpRequired Documents
Required Documents
Toapply for this position, you must provide a complete
Application Package which includes:
1. Your Resume showing average hours worked per week,
dates of employment and duties performed.
2. Completed Questionnaire

Preview
at:https://apply.usastaffing.gov/ViewQuestionnaire/11086315
3. Copy of Bar Card
4. Other supporting documents, such as:College
Transcript(s), if qualifying based on education.Unofficial
transcripts may be submitted during the application process;
however, official transcripts will be required if selected.
Veterans' Preference documentation, if applicable (e.g. DD-
214 Member Copy 4 or other DD-214 copy showing type of
discharge/character of service, SF-15 Form and related
documentation, VA letter, etc.)
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If you are relying on your education to meet qualification
requirements:
Education must be accredited by an accrediting institution
recognized by the U.S. Department of Education in order for it
to be credited towards qualifications. Therefore, provide only
the attendance and/or degrees from schools accredited by
accrediting institutions recognized by the U.S. Department of
Education.

Failure to provide all of the required information as stated in
this vacancy announcement may result in an ineligible rating
or may affect the overall rating.
Benefits HelpBenefits
A career with the U.S. Government provides employees with a
comprehensive benefits package. As a federal employee, you
and your family will have access to a range of benefits that
are designed to make your federal career very
rewarding. Opens in a new windowLearn more about federal
benefits.

 

Review our benefits

Eligibility for benefits depends on the type of position you
hold and whether your position is full-time, part-time, or
intermittent. Contact the hiring agency for more information
on the specific benefits offered.
How to Apply HelpHow to Apply
To apply for this position, you must complete the online
application and submit the documentation specified in the
Required Documents section below. The complete application
package must be submitted by 11:59 PM (EST) on
08/31/2021 to receive consideration.

To begin, click Apply Online to access an online application.
Follow the prompts to select your USAJOBS resume and/or
other supporting documents. You will need to be logged into
your USAJOBS account or you may need to create a new
account.
You will be taken to an online application. Complete the online
application, verify the required documentation, and submit
the application.
You will receive an email notification when your application
has been received for the announcement.
To verify the status of your application, log into
your USAJOBS account, select the Application Status link and
then select the More Information link for this position. The
Application Status page will display the status of your
application, the documentation received and processed, and
your responses submitted to the online application.
Your uploaded documents may take several hours to clear the
virus scan process. 
Read moreAgency contact information
 ODP HR
Phone
7034878100 X6499

Email
askHRdisaster@sba.gov
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Address
 

Processing and Disbursement Center - PDC
14925 Kingsport Road
Fort Worth, TX 76155
US
Learn more about this agency
Next steps
Once your online application is submitted you will receive a
confirmation notification by email.

Desired Class Level: Graduate/Alumni

Posting Date: June 28, 2021

Expiration Date: August 31, 2021

Contact: Elysa A. Leal
Attorney Advisor
320 West Pike Street, Ste. 330
Clarksburg, West Virginia
26301
United States

Resume Receipt: E-mail

Default email for resumes.: elysa.leal@sba.gov

Additional Documents: Unofficial Transcript

ID: 7712

mailto:elysa.leal@sba.gov
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Law Clerk
Washington County Courthouse (Washington, PA)

Position Type: Full-time

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Washington, Pennsylvania (United States)

Description:
COURT OF COMMON PLEAS OF WASHINGTON
COUNTY

OFFICE OF COURT ADMINISTRATOR

 

Law Clerk position available with Judge Gary Gilman
in the Court of Common Pleas of Washington
County, Pennsylvania.   A law degree from an
accredited institution is required, and admission to
the Pennsylvania bar is preferred. 

 

The applicant must possess the ability to perform
extensive legal research and writing, as well as
assist the Judge in court proceedings. 

 

The salary is $48,380.98, in addition to medical
coverage, vacation time, and other benefits.

 

Please apply with cover letter, resume, unofficial
transcript, and writing sample to:

 

 

 

 

 

 

Desired Class Level: Graduate/Alumni

Posting Date: June 22, 2021

Expiration Date: August 31, 2021

Contact: Patrick R. Grimm
Esq
One South Main Street, Suite 1003
Washington,
Pennsylvania 15301
United States

Resume Receipt: E-mail

Default email for resumes.: kelly.mummert@washingtoncourts.us

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

mailto:kelly.mummert@washingtoncourts.us
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ID: 7698



WVU College of Law: Batch Print Jobs

file:///C/Users/rflister/Documents/WVU%20College%20of%20Law_%20Batch%20Print%20Jobs%20August%202021.html[8/3/2021 5:42:07 PM]

Assistant Professor of Urban Affairs and Planning
Virginia Tech (Blacksburg Virginia)

Position Type: Full-time

Geographic Preference: Mid-Atlantic (DE, MD, DC, VA)

Job Location(s): Blacksburg, Virginia (United States)

Description:
Assistant Professor of Urban Affairs and Planning
(UAP)

School of Public and International Affairs

Blacksburg, VA

 

https://careers.pageuppeople.com/968/cw/en-
us/job/516325/assistant-professor-uap

Job Description

Virginia Tech invites applicants for one tenure-
track faculty position at the assistant professor
level in its Urban Affairs and Planning (UAP)
program at the main campus in Blacksburg,
Virginia. We seek candidates whose teaching and
research examines the way in which laws, policies,
and institutions intersect with environmental and
social justice, with a focus on historically
marginalized communities (e.g. Black, Latinx,
Indigenous, LGBTQ+, immigrant, and other
populations).

 

Potential topics include but are not limited to:
environmental racism and injustice,
policing/criminal justice, mental and physical
health inequities, housing, economic, and
educational inequities, immigration, critical race
theory, pluriversal planning, and human and civil
rights. The ideal candidate’s work may draw on a
range of disciplinary and methodological
approaches.

 

Teaching responsibilities will include Land Use Law
& Planning, and Environmental Law and Justice in
the undergraduate and graduate programs on the
Blacksburg campus. These include the Smart and
Sustainable Cities (SSC) and Environmental Policy
and Planning (EPP) undergraduate majors, the
Master of Urban and Regional Planning, and the
Doctor of Philosophy in Planning, Governance and
Globalization.

 

Required Qualifications
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A Ph.D. in urban planning or related disciplines or
a J.D. is required by appointment start date.

 

Preferred Qualifications

AICP certification is a plus, but not required.
Candidates who bring aspects of social justice and
equity into their teaching are especially
encouraged to apply.

 

Appointment Type

Regular (Academic Year)

 

Salary Information

Commensurate with experience

 

Review Date

September 15, 2021

 

Additional Information

The successful Candidate will be required to have a
criminal conviction check.

Position requires occasional travel to attend
conferences and meetings. 

 

Application Materials

Applicants must submit all documents online
at www.jobs.vt.edu (paper documents cannot be
accepted). Complete applications must include: a
full curriculum vitae, two samples of written work,
and names and contact information for three
references. Applicants also must submit a cover
letter that addresses your qualifications, a
statement about your current and future research
agendas, a personal diversity statement and an
overview of your teaching experience and
qualifications.

Questions about characteristics of the position
should be directed to the search committee chair,
Diane Zahm (dzahm@vt.edu). The search will
remain open until the position is filled, but to be
assured full consideration, completed applications
should be received by September 15, 2021.
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Questions about the online application process
should be directed to Ms. Kelly Crist, SPIA Faculty
Search Assistant, kcrist@vt.edu, phone: 540-231-
5133.

 

About SPIA and UAP

UAP constitutes one of three academic units in the
School of Public and International Affairs (SPIA) in
Virginia Tech’s College of Architecture and Urban
Studies. The other programs are Public
Administration and Policy (CPAP) and Government
and International Affairs (GIA). The academic
programs are accompanied by the Institute of
Policy and Governance (IPG). UAP operates at the
main campus in Blacksburg and at the National
Capital Region campus in Arlington, Virginia. For
more information on SPIA and UAP:
https://spia.vt.edu/

https://spia.vt.edu/programs/uap.html

 

About Virginia Tech

Dedicated to its motto, Ut Prosim (That I May
Serve), Virginia Tech pushes the boundaries of
knowledge by taking a hands-on, transdisciplinary
approach to preparing scholars to be leaders and
problem-solvers. A comprehensive land-grant
institution that enhances the quality of life in
Virginia and throughout the world, Virginia Tech is
an inclusive community dedicated to knowledge,
discovery, and creativity. The university offers
more than 280 majors to a diverse enrollment of
more than 36,000 undergraduate, graduate, and
professional students in eight undergraduate
colleges, a school of medicine, a veterinary
medicine college, Graduate School, and Honors
College. The university has a significant presence
across Virginia, including the Innovation Campus in
Northern Virginia; the Health Sciences and
Technology Campus in Roanoke; sites in Newport
News and Richmond; and numerous Extension
offices and research centers. A leading global
research institution, Virginia Tech conducts more
than $500 million in research annually.

 

Virginia Tech does not discriminate against
employees, students, or applicants on the basis of
age, color, disability, sex (including pregnancy),
gender, gender identity, gender expression,
genetic information, national origin, political
affiliation, race, religion, sexual orientation, or
veteran status, or otherwise discriminate against
employees or applicants who inquire about,
discuss, or disclose their compensation or the
compensation of other employees or applicants, or
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on any other basis protected by law.

 

If you are an individual with a disability and desire
an accommodation, please contact Roslyn
Garrison at roslyng@vt.edu during regular
business hours at least 10 business days prior to
the event.

 

Advertised: June 8, 2021
Applications close: Open until filled

Desired Class Level: Graduate/Alumni

Posting Date: June 21, 2021

Expiration Date: September 15, 2021

Contact: Human Resources
290 College Ave
Blacksburg, Virginia 24061
United
States

Resume Receipt: Other (see below)

How to Apply: Applicants must submit all documents online at
www.jobs.vt.edu

Additional Documents: Cover Letter, Writing Sample

Requested Document Notes: ). Complete applications must include: a full
curriculum vitae, two samples of written work, and
names and contact information for three
references. Applicants also must submit a cover
letter that addresses your qualifications, a
statement about your current and future research
agendas, a personal diversity statement and an
overview of your teaching experience and
qualifications.

ID: 7692
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Criminal Justice Program Fellow
Animal Legal Defense Fund (California )

Position Type: Fellowship

Description:
Criminal Justice Program Fellow
Animal Legal Defense Fund
 
 
Position Objectives:
Criminal Justice Program Fellowships further the mission
of the Animal Legal Defense Fund (ALDF) to protect the
lives and advance the interests of animals through the
legal system, by engaging in research and legal writing
aimed at improving the systemic handling of crimes
against animals, and providing members of the criminal
justice system with essential legal support on criminal
cases with animal victims. Criminal Justice Program
Fellows are responsible for the day-to-day management
of assigned cases and projects, including ensuring the
completion of all necessary research and filings. Criminal
Justice Fellows are exposed to a wide range of legal
issues where the fields of animal law and criminal
law intersection, and thus expand the breadth and depth
of the knowledge and experience they are able to bring to
bear on behalf of animals.

Essential Responsibilities:
Assist prosecutors and courtroom animal advocates on
animal cruelty casesat the trial level thorough strategies
for animal cruelty-specific issues, as well as factual and
legal analysis of animal cruelty statutes, rules of criminal
procedure, and other related laws; draft memoranda,
pleadings, motions, and other documents as needed for
trial preparation. 
Assist law enforcement, animal control officers, and
veterinarians with animal cruelty investigations, including
reviewing affidavits, warrants, expert witness testimony,
and veterinary reports
Identify and analyze the viability of potential animal
cruelty charges in cases where criminal charges have not
been filed, and draft correspondence to relevant law
enforcement and prosecutors outlining the viability of a
criminal cruelty case where appropriate
Communicate efficiently with complainants and advocates
by phone and e-mail; gather relevant facts (through
eyewitness accounts, media reports, and other sources as
needed) for potential criminal cruelty cases; and identify,
after thorough legal analysis, those cases warranting
further investigation
Assist with drafting, editing, and submission of amicus
curiae briefs on behalf of ALDF
Assist with the review, development, and advancement of
new legislation relating to animal crimes in all 50 states
and at the federal level, including support work for
Rankings Report project
Coordinate and collaborate with Litigation Program staff
on cases that have, or could have, both civil and criminal
components; coordinate with Legislative Affairs Program
on legislative matters with a criminal component
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Work with Communications and other departments to
answer questions on criminal legal issues and procedures
Prepare and deliver presentations for professional
conferences, fundraising events, etc. as needed
Provide in-house expertise for staff on questions
concerning Criminal Justice Program cases, animal
cruelty cases in general and criminal procedures and
legal strategy
Other criminal justice projects (e.g. intersection of animal
law and criminal justice reform; effective sentencing
models;  emergent animal law/criminal law issues; etc.)
as requested by Criminal Justice Program Managing
Attorney.
Qualifications:

Understand and be committed to the mission of the
Animal Legal Defense Fund;
Juris Doctor, excellent performance in law school, and
admission (either anticipated or already granted) to
practice law in at least one state;
Excellent organizational and prioritization skills and ability
to meet deadlines;
Excellent written and verbal communication skills;
Excellent legal research and writing skills;
Excellent interpersonal skills and ability to communicate
effectively with colleagues, organizational members and
supporters, members of the public, and others;
Computer literacy;
Excellent interpersonal skills and ability to communicate
effectively with colleagues, organizational members and
supporters, members of the public, and others;
Positive attitude, ability to work cooperatively with
others, and ability to function well in a team-oriented
work environment.
Compensation & Benefits:
Competitive compensation package with comprehensive
benefits

Comprehensive health care plan(s);
Flexible spending account (FSA);
Dental benefits;
Vision benefits;
Life insurance;
Generous Paid Time Off;
11 paid holidays;
401k retirement plan after one year of employment, with
employer match up to 5% of annual salary;
**This position is a member of a union bargaining unit

EOE Disclaimer:

The Animal Legal Defense Fund (ALDF) is committed to
providing an employment environment which is
welcoming of persons from diverse backgrounds and free
from unlawful discrimination and harassment, and in
which all legal rights of our employees are recognized
and protected. ALDF conducts all internal and external
operations, programs, and employment-related decision
making (including hiring decisions) without regard to
actual or perceived race, ancestry, color, religion,
national origin, citizenship, immigration status, sex or
gender (including pregnancy, childbirth, breastfeeding, or
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related medical conditions), gender identity or
expression, political affiliation, disability or medical
condition (including physical, intellectual, or psychiatric),
sexual orientation, marital status, military or veteran
status, genetic information, age, or other protected
category, and in compliance with all applicable federal,
state, and local anti-discrimination and anti-harassment
laws.

How to Apply:

Please no phone calls or emails.  To apply, please follow
the below link (resume and cover letter are required) –
please do not provide transcripts or recommendation
letters, as they will not be considered.

 
Contact: mcastro@aldf.org

 
https://secure.saashr.com/ta/i.ALDF.careers?
TrackId=%5BMyTrackingId%5D&ApplyToJob=369262276

Desired Class Level: Graduate/Alumni

Posting Date: May 28, 2021

Expiration Date: August 31, 2021

Contact: Alyssa Sander
525 East Cotati Avenue
Cotati, California 94931
United
States

Resume Receipt: E-mail

Default email for resumes.: asander@aldf.org

ID: 7601

mailto:asander@aldf.org
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Charleston, WV - Labor & Employment Associate
Littler Mendelson P.C. (Nationwide)

Position Type: Full-time

Practice Area(s): Employment, Labor, Litigation

Job Location(s): Charleston, West Virginia (United States)

Description:
Littler Mendelson P.C. is seeking an attorney with a
minimum of 1-3 years of labor and employment law
experience to join the Charleston, WV office. The
candidate should possess excellent academic credentials
and their experience should include significant litigation
experience. The candidate must be licensed to practice
law in West Virginia.

We offer a generous benefits package to all full-time
employees.  Benefits include comprehensive health,
dental and vision plan for you and your dependents or
domestic partners. In addition, we provide a
superior 401(k) plan, ample time off programs, generous
paid parental leave, life insurance, disability insurance, a
wellness program, flexible spending accounts, pretax
commuter programs and an employee referral bonus
program. For more information visit: www.littler.com.

Littler is the largest global employment and labor law
practice in the world exclusively devoted to representing
management. With more than 1,600 attorneys in 100
offices worldwide, Littler serves as the single source
solution provider to the global employer community.
Consistently recognized in the industry as a leading and
innovative law practice, Littler has been litigating,
mediating and negotiating some of the most influential
employment law cases and labor contracts on record for
75 years. For more information visit: www.littler.com.
Littler Mendelson is proud to be an affirmative
action/equal opportunity employer.

Littler’s unparalleled commitment to labor and
employment law helps clients navigate a complex
business world with nuanced legal issues—building better
solutions for clients’ toughest challenges. With deep
experience and resources that are local, everywhere,
Littler is fully focused on its clients. With a diverse team
of the brightest minds, Littler fosters a culture that
celebrates original thinking. And with powerful
proprietary technology, Littler disrupts the status quo—
delivering bold, groundbreaking innovation that prepares
employers not just for what’s happening today, but for
what’s likely to happen tomorrow. For more information,
visit www.littler.com.

Desired Class Level: Graduate/Alumni

Posting Date: May 20, 2021

Expiration Date: August 20, 2021

Contact: Matt Merrigan
Assistant – Attorney Recruiting & Development
2301 McGee Street, 8th Floor
Kansas City, Missouri
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64108
United States
http://www.littler.com

Resume Receipt: Other (see below)

How to Apply: https://www.littler.com/careers

Additional Documents: Unofficial Transcript, Writing Sample

ID: 7577

http://www.littler.com/
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Attorney - Writing Focused
Toriseva Law

Position Type: Full-time

Geographic Preference: Midwest (KY, WV, OH, IN, MI, IL, MO, IA, MN, WI)

Job Location(s): Wheeling, West Virginia (United States)

Description:
Seeking an attorney focused on legal writing.
Great litigators eloquently present courtroom
arguments, but most lawsuits settle out of court.
The wins come from the written advocacy. We are
hiring a lawyer who values the art/science of legal
writing. Will be primary/lead writer for litigation
team. Email CV (resume) and cover letter, along
with a writing sample.

Desired Class Level: Graduate/Alumni

Posting Date: May 14, 2021

Expiration Date: August 9, 2021

Contact: Teresa Toriseva
Owner/Attorney
1446 National Road
Wheeling

Resume Receipt: E-mail

Default email for resumes.: justice@torisevalaw.com

Additional Documents: Cover Letter, Writing Sample

ID: 7543

mailto:justice@torisevalaw.com
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Patent Attorney
Brooks, Cameron & Huebsch, PLLC (Minneapolis, MN)

Position Type: Full-time

Practice Area(s): Intellectual Property

Job Location(s): Minneapolis, Minnesota (United States)

Description:
Brooks, Cameron & Huebsch, PLLC is seeking
associates to join its patent prosecution team.
Candidates must have a bachelor’s degree or higher
in a scientific or engineering field. Candidates must
be eligible to sit for the United States Patent and
Trademark Office (USPTO) Patent Bar exam and
must have (or expect) a JD from an accredited
institution. Candidates already admitted to practice
before the USPTO are preferred. Ideal candidates
will be self-driven with a high learning agility and a
willingness to learn new technologies, excellent
writing skills, strong oral and written communication
skills, and effective time management skills.

Desired Class Level: Graduate/Alumni

Posting Date: January 12, 2021

Expiration Date: January 11, 2022

Contact: Mr. Zachary James Schenfisch
Partner, Patent Attorney
1201 Marquette Avenue South
Suite 400
Minneapolis, Minnesota 55403
United States
http://www.bipl.net

Resume Receipt: E-mail, Accumulate Online

Default email for resumes.: schenfisch@bipl.net

Additional Documents: Cover Letter, Unofficial Transcript, Writing Sample

ID: 6949

http://www.bipl.net/
mailto:schenfisch@bipl.net
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Free Office Space for New Attorney & Mentor program
Law Office of Kenneth Vercammen Metuchen Public Defender

Position Type: Part-time

Practice Area(s): All Practice Areas

Geographic Preference: Northeast (ME, NH, VT, MA, CT, RI, NY, NJ, PA)

Job Location(s): Edison, New Jersey (United States)

Description:
Free Office Space for Transitional or New Attorney
and go to Court & Mentor program- Edison, NJ 
Kenneth Vercammen’s Law Office has a space
sharing opportunity for new lawyer or recent
Transitional attorney to get experience and go to
court and learn NJ Law office procedures and
handle some Municipal court cases. This is a
mentoring experience where you can learn NJ Law
Office Procedure.
Attorney will be provided with use of desk, plus if
needed additional private office space in furnished
basement to start their practice, rent-free. They
can see clients in first floor office rooms. In return
they will handle municipal court appearances,
Telephone communications with courts,
prosecutors, clients, etc, Will signings and other
legal work and criminal law website updates in lieu
of rent for maximum 5 hours per week.
-Call Courts to follow up on Letter of
Representation and scheduling of hearings
- Prepare timesheets on Fatal Accident cases
-Call Police Departments to follow up on discovery
-Call clients and remind them of hearing dates and
what to do
- Update Criminal and Civil blogs with recent cases
Go to court and get court experience. Excellent
opportunity to jump-start your career. You will get
to represent people in Municipal Courts in
Middlesex, Union and Monmouth County and meet
the top Prosecutors and Judges. Must be admitted
in NJ and have a car.
Learn to interview potential Municipal
Court/Criminal clients. Also learn to draft Wills and
work on Litigation files. Attorney may also help
provide legal assistance to members of prepaid
legal plans and public defender clients. Follow up
contact calls with clients, courts, prosecutors and
bar associations.
Excellent mentoring position for the right attorney.
Are you hardworking and aggressive? Visit our
website: www.njlaws.com to learn about our
office. More details at www.njlaws.com/lease.htm
If interested, fax, email or mail a resume and
cover letter.
KENNETH VERCAMMEN & ASSOCIATES, PC
ATTORNEY AT LAW
2053 Woodbridge Ave. Edison, NJ 08817(Phone)
732-572-0500 
(Fax) 732-572-0030 vercammenlaw@njlaws.com
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The following is included with office use:
Desk space 
Reception room for clients and use as Bona Fide
Office
You can copy and use our Complaints, Motions,
Form Letters and Pleadings.
Use our marketing books, marketing CDs,
Criminal, Municipal Court and Elder law audiotapes
and video library now located in basement
Use of our computer forms Motions, Complaints,
and Form letters 
Ability to use a file cabinet in basement to store
your old files 
Lighting/ Utilities
Bathroom Supplies
Landscaping / Snow Removal
Valuable advice
Hot water, municipal water/sewer charge paid

Other Duties/ Services to Clients
- Help add our 900+ criminal articles and statutes
to our new criminal articles blog [We will teach you
how to add articles to Blogs]
-Prepare Police Chief letters
- Whatever else needed to assist clients [ex
Motions, ]

About Mentor Program Director: Kenneth
Vercammen is an Edison, Middlesex County, NJ
trial attorney. Mr. Vercammen has published 125
articles in national and New Jersey publications on
criminal, traffic, DWI, probate, estate planning,
and litigation topics. He has been selected to write
the book on Criminal Law for the American Bar
Association. He often lectures to trial lawyers of
the American Bar Association, New Jersey State
Bar Association and Middlesex County Bar
Association. 
Kenneth Vercammen was the NJ State Bar
Municipal Court Attorney of the Year and past
president of the Middlesex County Municipal
Prosecutor's Association. He is the past chair of the
NJ State Bar Association Municipal Court Section
and is the Co-Chair of the ABA Criminal Law
committee, GP Division. 
He is a highly regarded lecturer on litigation issues
for the American Bar Association, ICLE, New Jersey
State Bar Association and Middlesex County Bar
Association. His articles have been published by
New Jersey Law Journal, ABA Law Practice
Management Magazine, and New Jersey Lawyer.
As the Editor in Chief of the New Jersey Municipal
Court Law Review. Mr. Vercammen is also a
recipient of the NJSBA- YLD Service to the Bar
Award.
In his private practice, he has devoted a
substantial portion of his professional time to the
preparation for trial of litigated matters. He has
appeared in Courts throughout New Jersey several
times each week on Criminal personal injury
matters, Municipal Court trials, and contested
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Probate hearings. He serves as the Editor of the
popular legal websites www.njlaws.com and
www.BeNotGuilty.com
He has served as a Special Acting Prosecutor in
nine different cities and towns in New Jersey and
also successfully handled over One thousand
Municipal Court and Superior Court matters in the
past 25 years. Kenneth Vercammen was included
in the 2013 “Super Lawyers” list published by
Thomson Reuters. He was a member of the Law
Review and top 10% law school grad.

Desired Class Level: Graduate/Alumni

Posting Date: December 24, 2020

Expiration Date: December 31, 2022

Salary Range: Not Applicable

Contact: Kenneth Vercammen Esq.
2053 Woodbridge Ave.
Edison, New Jersey 08817
United States
http://www.njlaws.com/public-defender-
volunteer.html

Resume Receipt: Other (see below)

How to Apply: f interested, fax, email or mail a resume and cover
letter.
KENNETH VERCAMMEN & ASSOCIATES, PC
ATTORNEY AT LAW
2053 Woodbridge Ave. Edison, NJ 08817(Phone)
732-572-0500 
(Fax) 732-572-0030 

Additional Documents: Cover Letter

Requested Document Notes: f interested, fax, email or mail a resume and cover
letter.
KENNETH VERCAMMEN & ASSOCIATES, PC
ATTORNEY AT LAW
2053 Woodbridge Ave. Edison, NJ 08817(Phone)
732-572-0500 
(Fax) 732-572-0030 

ID: 6831

http://www.njlaws.com/public-defender-volunteer.html
http://www.njlaws.com/public-defender-volunteer.html
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Real Estate Associate (#613)
Dorsey & Whitney

Job Type: Full-time

Job Location(s):
Minneapolis, Minnesota
United States

Salt Lake City, Utah
United States

Job Description:
Dorsey & Whitney LLP is seeking a Real Estate Associate
attorney to join our Minneapolis or Salt Lake City office.
The attorney will have the opportunity to work on a wide
array of complex real estate transactions, including
acquisitions, dispositions, leasing, development and
financing. Specifically, the attorney will handle the
following types of tasks:

- Drafting and negotiating purchase and sale agreements
and coordinating closings

- Drafting and negotiating leases and lease amendments

- Drafting and negotiating mortgage loan documents

- Overseeing title and survey reviews and other real
estate due diligence 

This attorney will join Dorsey’s Real Estate Practice
Group with attorneys across the U.S. (in Anchorage,
Dallas, Minneapolis, New York and Salt Lake City) who
represent developers, investors, lenders and borrowers,
landlords and tenants, property managers, and
contractors, as well as corporate users and
governmental authorities, in connection with the
acquisition, disposition, financing, leasing, property
management, operation and development of real estate.

Qualified candidates will have:

- Two to six years of commercial real estate attorney
experience, or at least one year of attorney experience
with a strong interest in real estate law; 

- Excellent communication and writing skills;

- Top academic credentials; and

- Minnesota bar admission (for Minneapolis candidates)
or Utah bar admission (for Salt Lake City candidates).

Dorsey offers opportunities for advancement within a
collaborative and dynamic environment, competitive
salary, and excellent benefits. Our benefits include
comprehensive medical, dental, and vision insurance;
domestic partner benefits (for same-sex and opposite-
sex domestic partners); Dorsey & Whitney 401(K)
Retirement and Savings Plan; 15 weeks of paid parental
leave, plus an additional 6-8 weeks of paid short-term
disability for lawyers who give birth; adoption
assistance; back-up child care program; education and
college advising programs; well-being programs and
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activities; a 24/7 employee assistance program with
confidential counseling; and more!

Dorsey values the strength that comes from a diverse
and inclusive work environment. It contributes to the
success of our people and our clients and enriches our
experience. We believe that everyone should feel at
home and part of our community.

You will receive consideration for employment without
regard to race, color, creed, religion, ancestry, sex,
national origin, sexual orientation, gender identity,
affectional preference, disability, age, marital status,
familial status, status with regard to public assistance,
military or veteran status, or any other legally-protected
status.

Dorsey participates in E-Verify.

 

About Dorsey

Clients have relied on the international law firm of
Dorsey & Whitney LLP since 1912 as a trusted legal
advisor and valued business partner. With locations
across the United States as well as Canada, Europe and
Asia, Dorsey provides an integrated, dedicated approach
to its clients' legal and business needs. Dorsey’s diverse
client base includes more than one-third of Fortune 100
companies.

Our lawyers apply superb legal knowledge and skills with
practical wisdom and a deep understanding of business
and industry. We serve clients in nearly all industries,
but focus on six key industries in which we have
excellent depth and a history of achieving client success:

- Banking and Financial Institutions

- Development and Infrastructure

- Energy & Natural Resources

- Food, Beverage & Agribusiness

- Healthcare

- Technology

Dorsey’s distinguished alumni include U.S. Supreme
Court Justice Harry Blackmun, noted law professor and
scholar William Prosser and former U.S. Vice President
Walter Mondale. Recognized for our dedication to
community, Dorsey has met the ABA Law Firm Pro Bono
Challenge every year since the Challenge began in 1993
by devoting more than 3% of billable hours to pro bono
work.

One of our greatest strengths is a friendly, cooperative
culture that values and appreciates each individual.
Dorsey has received external recognition for our
welcoming workplace, including:
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- Mansfield Certification Plus (Diversity Lab)

- Best Law Firms for Women (National Association of
Female Executives and Flex-Time Lawyers)

- 100% rating on the Corporate Equality Index (Human
Rights Campaign)

- Gold Standard Certification (Women in Law
Empowerment Forum)

- Adoption Advocate (Dave Thomas Foundation for
Adoption)

 

How to Apply

Dorsey accepts online applications at
http://www.dorsey.com/attorneyjobs. We do not accept
application materials by mail or email except as a
reasonable accommodation for qualified disabled
applicants. Individuals who are unable to use our online
process due to a disability should call 612-492-5149.

Desired Class Level(s): Graduate/Alumni

Posting Date: July 19, 2021

Expiration Date: August 25, 2021

Contact: Ava Byrne
50 South 6th Street
Minneapolis, Minnesota 55402
United States

Resume Receipt: Other (see below)

How To Apply: http://www.dorsey.com/attorneyjobs

Visual ID: 7509
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